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President’s Welcome

Ifyouareahands-onlearner and you enjoy experiencing things, not just
learning about something, you havefound your ideal place tolearn at
Hocking College. Your educational pathway includes industry relevant
certificate(s), an associate degree and a pathway to an advanced degree in
your chosen field.

Youwill beinspired everyday byqualified faculty with credentials and
relevant experiencein their field. They will share with you the knowledge
and skills to follow your dream career and great stories from theirreal world

experience. Ourfacultyareavailableinand outof class and serve as your
advisor to help you navigate your college path through to a career.

You will form life-time friendships amongfaculty and staff dedicated to you and your success. You
willfind support programsdesigned toassure youdon'tfall through the cracks academically and
community supportservices designed tokeepyouinschooland see you graduate.

Southeastern Ohio is acommunity of “can do” people. Hocking College provides the
environment for you to growin that “can do” mind-set needed for a life of success in your chosen

career. Experience Hocking Collegeand get the HockingAdvantage toachieveyourdreams.

Sincerely,

Betty Young, Ph.D.,J.D., LL.M.
President Hocking College
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Mission

Adopted by the Hocking Board of Trustees

We serve as a pathway to prosperity, teaching and inspiring all who seek to learn, growing careers

and changing lives.

Purposes

Technical Career Preparation and Enhancement
The college provides hands-on technical education that
prepares learners to be successful in the workplace. Learning
opportunities prepare individuals with specific knowledge,
skills and attitudes for entry-level technical positions or for
career advancement. Academic, professional and government
standards are utilized to measure success.

General Education

The college’s General Education Programis built on the belief
thatgeneraleducationisessential to all workand participation
inlocaland global societies. Generalknowledge, skillsand
attitudes, known as Success Skills, have been adopted. These
represent minimum expectations for a college-educated adult.
Success Skills are woven into and assessed throughout the
curriculum.

Transfer

Thecollege collaborates with otherinstitutionsof higher
education, high schools and career centers to facilitate
students’ smooth passage between institutions. The transfer
module, associate of individualized studies, applied associate
degrees, and transfer agreements with other institutions
ofhigher education facilitate the transfer of programs and
courses.

Supplemental Instruction
HockingCollege’sSupplementalinstructionmodel provides
students with just-in-time’ support in their English
Composition I, CollegeAlgebra, and Introduction to Statistics
courses, respectively. Hocking College uses multiple measures

forplacingstudentsintosupplementalinstruction (ACT/SAT/
ACCUPLACER Testing/writing samples) and once placed,
students receive additional support for their coursework.

Economic Development

The college enhances the economicvitalityof thecommunity
byprovidingcustomized education and trainingforlocal
organizationsand by partneringwithotherinstitutions
ofhigherlearningand chambers ofcommerce to recruit
newemployers to theareas. The college worksactively with
advisory groups and local, regional, national and international
organizations to assist with business development and
economic expansion.

Lifelong Learning

The college is a learning commu nity committed to the
enhancementandenrichment ofeachofitscommunity
members through diverse educational opportunities offered
throughouttheirlives. The college fosterslearningasa
continuous journey toward increased empowerment for
students, staff, graduates and all other members of its extended
community.

Co-Currlcular Education

The college demonstrates its commitment toenrichment of
thewholelearner through the supportanddelivery of co-
curricular programs directed toward personal and career
enhancement. Holistic growth and development of learners
is promoted in college-managed residence halls, which are
living/learningcenters.

Hocking College Catalog |www.hocking.edu
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Important Contact Information

Academic Success Center ........ceeveeeorerevererermsencaenins 740.753.7103
AQMUISSIONS 1.vcveveeieeiercrerireeeeeteeete e s reereee ettt eaneennns 740.753.7050
BOOKSEOIE ... ...ttt et 740.753.6188
Cashier rervererersensiestestersssssssessesesnsssssnssssesesesnenseens | 140,793.7029
Community Relations/Marketing .........c.cccccooevvine. 740.753.6523
Foundation and Alumni Relations .......................... 740.753.7010
Financial Aid

Human RESOUICES ........ccoveuevieereriireiesvenieresneneenessessieens 740.753.6181
International SEIVICES ......c.ccocrcivirimrenreeeiereeesaenens 740.753.7214

General Information

The HockingCollege catalogis published annually. The catalog
isintended for use from August 2021 through August2022.
The college may modify curriculumduring the year.

The provisionsofthis catalogare not tobe regarded as an
irrevocable contract between the studentand Hocking Coltege.
Failuretoread this catalogdoes notexcuse students from the
requirements and regulations described herein. Although every
effortis made to provide accurate and currentinformation, the
college reserves therighttomakeanddesignatethe effective
dateofchangesin policies, procedures, programsor people
atanytime,suchchangesare considered tobedesirableor
necessary.

Hocking College does notdiscriminate based onrace, religion,
color, gender, age, national origin, non-disqualifying disability,
veteranstatus or any other legally protected class in admission
of students, educational programs and policies, employment or
other activities.

Notice of Privacy Rights (FERPA)

The Family Educational Right and Privacy Actof 1974
(FERPA), as amended, sets forth requirements regarding the
privacy of studentrecords. FERPAgoverns the release of
records maintained by an educational institution and access

General Information

N\

LBAIY et crasesesmensesesensensssesessssesanne 740.753.6332
McClenaghan School of Hospitality ............c..cc.e..e. 740.753.7601
Officeof Militaryand Veteran Affairs...................... 740.753.7035
Regional Campus:Logan..........ocovvvnicineceinccncnnnes 740.380.9315
Regional Campus: PEITY ..o 740.342.3337
REGISITAT oot cnneeccnesencssnestssestsensecsnasasesenees 740.753.7042
School of Arts, Business and Science ....................... 740.753.7122
School of Health and Safety

SchoolofAllied Healthand Nursing................... 740.753.6376

School of Public Safety Services.........cccoevvernennee. 740.753.6451
School of Natural ReSoUrces ...........cocccveeveerineceecnenene 740.753.6304

tothose records. FERPA is designed to protect the privacy of
educational records.

The student’s educational record is confidentialand will only
bedisclosedatthewrittenrequestofthe studentoralumnus
ortotheextentthat FamilyEducational Rightsand Privacy
Act (FERPA)authorizesdisclosurewithoutconsent.The
onlyinformationthat maybereleased without the student’s
permission is name, dates of attendance, full-time or part-time
enrollment status, honors and awards received, degree(s)/
certificates(s] awarded, if any, address, phone number, Hocking
Collegeemailaddress, participationinofficially recognized
sportsandactivities,andphotograph. Photographsmay

be used for marketing, publicity, and newsworthy events.
Directoryinformationmay be released withoutconsent of

the student unlessthestudent hasrequestedinwritingthat
informationdesignated as directory information not be
disclosed.

Students may inspect and review their educational records by
submitting awrittenrequest to the Registrar that identifiesas
precisely as possibletherecordorrecordsheorshewished to
inspect. The Registrar will make the needed arrangements for
accessas promptly as possible and notify the studentof the
timeand placewhere therecords maybeinspected. The college
reserves the right torefuse topermitastudenttoinspectthe
following records: (1) the financial statementof the student’s

Hocking College Catalog |www.hocking.edu



General Information

parents; (2} those records that are excluded from the FERPA
determination of educational records.

Students who believe that their educational records are
inaccurate, misleadingorinviolation oftheir privacyrights
mayask to havethemcorrected. Additional information
regarding this policy may ke found on the Hocking College
website.

Notice of Non-Discrimination

HockingCollege does notdiscriminate against any person
inemploymentoreducationalopportunities becauseof
race, color, religion, age, national origin, national ancestry,
sex, pregnancy, gender, gender identity or expression, sexual
orientation, military service or veteran status, mental or
physicaldisability, or geneticinformation. The following
personnel has been designated to handie inquiries regarding
the college’s non-discrimination policies, to receive
discrimination/harassment complaints from members of
the college community, and to monitor theinstitution’s
compliance with state and federal non-discrimination laws
and regulation:

For Students:

Jacqueline Hagerott

Vice President, Campus & Community
Relations/Ombudsman

Administrative Services

Nelsonville JL 151

740-753-7006

hagerottj@hocking.edu

For Employees:

Elizabeth Dennis

Directorof Human Resources
Human Resources

Nelsonville OAKL 210f
740-753-6449
dennise3177 liwhocking.edu

Accreditation
Hocking College is accredited by the Higher Learning
Commission, an independent corporation.

The Higher Learning Commission

230 South LaSalle Street, Suite 7-500

Chicago, lllinois 60604-1413

800.621.7440 / 312.263.0456 / Fax: 312.263.7462
info@hlcommission.org
www.higherlearningcommission.org

Hocking College Catalog |www.hocking.edu
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ACADEMIC CALENDAR

Approved by the Board of Trustees Oct. 22, 2020.

2021-2022

Summer Term

Monday, May 10 - Friday, July 30, 2021

Last Day to Register (12 week courses)

Sunday, May 9, 2021

Summer Term Begins (12 week courses)

Monday, May 10, 2021

Census Date (15th day of term)

Monday, May 24, 2021

Holiday-Memorial Day - College closed

Monday, May 31, 2021

Summer Graduation Application Due

Friday, June 4, 2021

Last Day to Register (8 week courses)

Sunday, June 6, 2021

8 Week Courses Begin

Monday, June 7, 2021

Last Day to order Caps/Gowns

Wednesday, June 30, 2021

Holiday-Independence Day (Observed) College closed Monday, July 5, 2021
Last Day to Drop/Withdraw (12 week and 8 week courses; Friday, July 9, 2021
Summer Term Ends Friday, July 30, 2021
Summer Commencement Saturday, July 31, 2021

Autumn Term

Monday, August 16 - Friday, December 3, 2021

Start week

|Monday, August 9, 2021

Last Day to Register (16 week courses/ first 8 week courses,

|sunday, August 15, 2021

[Autumn Term Begins (16 week courses/ first 8 week courses,

IMonday, August 16, 2021

Census Date {15th day of term)

Monday, August 30, 2021

Holiday-Labor Day College closed

Monday, September 6, 2021

Autumn Graduation Application Due

Friday, September 10, 2021

Last Day to Drop/Withdraw (first 8 week courses,

Friday, September 17, 2021

Last Day to Register (second 8 week courses)

Sunday, October 10, 2021

Second 8 Week Courses Begin

Monday, October 11, 2021

All HC Learning Day (All Students, Faculty & Staff 8-5; All evening Courses held;

Wednesday, October 20, 2021

Last Day to order Caps/Gowns

Saturday, October 23, 2021

Holiday-Veterans Day College closed

Thursday, November 11, 2021

Last Day to Drop/Withdraw (16 week and Second 8 week courses,

Friday, November 12, 2021

Fall Break - College Open, No Courses - No Faculty

Monday, November 22 -Wednesday November 24, 2021

Holiday-Thanksgiving Break - College Closed

Thursday, November 25-Friday November 26, 2021

Autumn Term Ends

Wednesday, December 8, 2021

Autumn Commencement

Saturday, December 11, 2021

End of Term for Faculty

Monday, December 13, 2021

Winter Break - College Closed

Monday, December 20, 2021- Friday, December 31, 2021

Spring Term

Monday January 10, 2022 - Friday, May 6, 2022

Holiday- New Years Day College closed

Saturday, January 1, 2022

College Opens

Monday, January 3, 2022

Start week

Monday, January 3, 2022

Last Day to Register (16 week courses/ first 8 week courses

Sunday, January 9, 2022

Spring Term Begins (16 week courses/ first 8 week courses;

Monday, January 10, 2022

Holiday-Martin Luther King Day College closed

|Monday, January 17, 2022

Census Date (15th Day of Term)

Monday, January 24, 2022

Spring Graduation Application Due

Friday, February 4, 2022

Last Day to Drop/Withdraw (first 8 week courses,

Friday, February 11, 2022

Spring Break - College Closed

Monday March 7 - Friday March 11, 2022

Last Day to Register (second 8 week courses)

|sunday, March 13, 2022

College Opens Second 8 Week Courses Begin

Monday, March 14, 2022

All HC Learning Day (All Students, Faculty & Staff 8-5; All evening Courses held'

Wednesday, March 23, 2022

Last Day to order Caps/Gowns

Friday, March 25, 2022

Holiday-Good Friday College closed

Friday, April 15, 2022

Last Day to Drop/Withdraw (16 week and Second 8 week courses,

Friday, April 15, 2022

Spring Term Ends

Friday, May 6, 2022

Spring Commencement

Saturday, May 7, 2022

End of Term for Faculty

Tuesday, May 10, 2022




ACADEMIC CALENDAR

Approved by the Board of Trustees Oct. 22, 2020.

2022-2023

Summer- Tem.|.

Last Day to Register (12 week courses)

Sunday, May 8, 2022

Summer Term Begins (12 week courses)

Monday, May 9, 2022

Census Date (15th day of term)

Monday, May 23, 2022

Holiday-Memorial Day - Colfege closed

Monday, May 30, 2022

Summer Graduation Application Due

Friday, June 3, 2022

Last Day to Register (8 week courses)

Sunday, June 5, 2022

|8 Week Courses Begin

Monday, June 6, 2022

Last Day to order Caps/Gowns

Friday, June 24, 2022

Holiday-Independence Day (Observed)College closed

Monday, July 4, 2022

Last Day to Drop/Withdraw (12 week and 8 week courses]

Friday, July 8, 2022

Summer Term Ends

Friday, July 29, 2022

Summer Commencement Saturday, July 30, 2022
Autumn Term Monday, August 16 - Friday, December 2, 2022
Start week Monday, August 8, 2022

Last Day to Register (16 week courses/ first 8 week courses.

Sunday, August 14, 2022

Autumn Term Begins {16 week courses/ first 8 week courses,

Monday, August 15, 2022

Census Date (15th day of term)

Monday, August 29, 2022

Holiday-Labor Day College closed

Monday, September 5, 2022

Autumn Graduation Application Due

Friday, September 9, 2022

Last Day to Drop/Withdraw (first 8 week courses,

friday, September 16, 2022

Last Day to Register (second 8 week courses)

Sunday, October 9, 2022

Second 8 Week Courses Begin

Monday, October 10, 2022

All HC Learning Day (All Students, Faculty & Staff 8-5; All evening Courses held;

Wednesday, October 19, 2022

Last Day to order Caps/Gowns

Friday, October 21, 2022

Holiday-Veterans Day College closed

Friday, November 11, 2022

Last Day to Drop/Withdraw (16 week and Second 8 week courses.

Friday, November 11, 2022

|Fall Break - College Open, No Courses - No Faculty

Monday, November 21 -Wednesday November 23, 2022

Holiday-Thanksgiving Break - College Closed

Thursday, November 24-Friday November 25, 2022

Autumn Term Ends

Wednesday, December 7, 2022

Autumn Commencement

Saturday, December 10, 2022

End of Term for Facuity

Monday, December 12, 2022

Winter Break - College Closed

Monday, December 19, 2022- Friday, December 30, 2022

Spring Term Monday January 9, 2023 - Friday, May 5, 2023
Holiday- New Years Day (Observed)College closed Monday, January 2, 2023
College Opens Tuesday, January 3, 2023
Start week Tuesday, January 3, 2023
Last Day to Register (16 week courses/ first 8 week courses. Sunday, January 8, 2023

Spring Term Begins (16 week courses/ first 8 week courses;

Monday, January 9, 2023

Holiday-Martin Luther King Day College closed

Monday, January 16, 2023

Census Date (15th Day of Term)

Monday, January 23, 2023

Spring Graduation Application Oue

Friday, February 3, 2023

Last Day to Drop/Withdraw (first 8 week courses;

Friday, February 10, 2023

Spring Break - College Closed

Monday, March 6-Friday March 10, 2023

Last Day to Register (second 8 week courses)

Sunday, March 12, 2023

College Opens Second 8 Week Courses Begin

Monday, March 13, 2023

All HC Learning Day (All Students, Faculty & Staff 8-5; All evening Courses held;

Wednesday, March 22, 2023

Last Day to order Caps/Gowns

Friday, March 24, 2023

Last Day to Drop/Withdraw (16 week and Second 8 week courses,

Friday, March 24, 2023

Holiday-Good Friday College closed

Friday, April 7, 2023

Spring Term Ends

Friday, May 5, 2023

Spring Commencement

Saturday, May 6, 2023

End of Term for Faculty

Tuesday, May 9, 2023




OurVision

HockingCollege Board of Trustees, Administration, Faculty
and Staffsharea vision that honors the Hocking College legacy
ofinnovationand creativity; deliveringrelevant programsin
high demand career pathways including transfer programs.
HockingCollege will be apartner and a leader in regional
economic development to address social and economic disparity
and provide upward mobility to those we serve. We aspire to
provide an affordable comprehensive college experience with
opportunity for development of the mind, body and spiritin an
inclusive atmosphere for those who seek a relevant world-class
hands-on experiential learning experience in a caring, supportive
and nurturing environment.

Values

Excellence In Education
Wevalue experience-based learning, student success and
developmentbothinsideand outside of the classroom.

Continuous Improvement and Innovation
Asweteach,soshallwelearn. Wevaluea quality learning

and workingenvironment through the development of data
informedprocessesand aclimatethatfosterscreativity. Weseek
to discover best practices to serve our students in excellence.

Responsive and Relevant Programming
Asadynamicand evolvinginstitution, wevalue buildingand
reinforcing relevant, experience-based programming, allowing
our student body to engage in anexploration of their future
careersor transfer to other institutions. Ourflexibility allows for
the responsiveness necessary to develop and maintain programs
that meet specific workforce demands and transfer needs
throughourpartnershipsineconomicdevelopmentandhigher
education.

Stewardship and Accountability
Wevaluestewardshipofthe resources with which wehavebeen
entrusted. Wevalueactinginafiscallyresponsibleway, placing
accountability and transparency as the cornerstone of each
action. Integrity is the backbone of our decision-making, built
onmutualrespect. Sustainabilityis ingrainedinourplanning
and reinforces our caretakingof the environment for today and
for the student body of our future.

Commitment to Community

We value anenvironment thatencourages inputfromour
students, ourcommunity,andeachother. Wefosteraculture
of community, both within the boundsof Hocking College

General Information

andinthesocietyin which we workand live. We value new,
continued and renewed partnerships that unite the campus
and community. Service learningis anintegral part of student
successandencouragesus tokeepourthoughtstrainedto the
greater good ofour decisions.

Accessible

As an open-access institution, we value our entire student
population: the career-focused student, the transfer student
and the lifelong learner. Weare committed to providing
opportunities forallthoseseekinganeducation, providing
supportive services toenhance the learning experience.

Diversity

Wecelebrate and learn from the cultures and ethnicities of the
world, with acommitment toarespectfulness for all individuals,
includingthose of all races, religions, sexes, ages, orientations,
ideologies and physical challenges.

Commitment to Diversity

ThemissionofHocking College isimmeasurablyenriched by
the students, faculty and staff who bring diverse experiences and
backgroundsto our campus. We believe that diversitycomesin
many flavors, not just those typically considered—race, religion,
color, age, gender, national origin, sexual orientation, physical
challenge, or marital status—but also in thought, political
persuasion, physicality and spirituality.

Hocking College is committed to fostering an inclusive
environment where the individual differences among us are
understood, respected, recognized as a source of strength, and
valuedasqualities thatenrichtheenvironmentinwhichwe
work.

Hocking College believes thatdiversity is amatter of
institutionalintegrity and plays anintegralroleineducational
excellence. Students learn better in a diverse educational
environment,and are better prepared to become active
participants in our pluralistic global society.

Ourinstitutionalcommitmenttodiversity is made visible
throughcelebration, throughopportunities forintrospection,
andthroughartisticexpression.Itisacommitmentthat
neverends,anopenandongoingdedication to creatingan
environmentwithinwhichallindividuals feel safe,valuedand
welcomed.

HockingCollegeexpects the members ofour campus
community to promote this vision as fully and conscientiously
as possible.

Hocking College Catalog |www.hocking.edu



General Information

Programs of Study

School of Arts, Business & Science
Ryan Rieder, Dean

+ Accounting & Financial Services

* Associate of Arts (Ohio Transfer 36)

* Asgociate of Individualized Study

* Associate of Science {Ohio Transfer 36)

* Associate of Technical Study

* Business Management & Entrepreneurship
* Cyber Security & Network Systems

¢ Data Analytics

¢ Early Childhood Teacher Education

* Fashion Design and Retail Merchandising
* Film & Video Production

* Music and Recording Industry

* Theatre

School of Allled Health and Nursing

Dr. Tammy Moyer, Dean
» DentalHygiene

*Laboratory Sciences-Major in Medical Laboratory

*Massage Therapy
* Medical Assistant

* Medical Records-Health Information Management

* Nursing- Registered Nursing
* Physical Therapist Assistant

School of Natural Resources

Dr. Daniel Kelley, Dean

+ Agroecology

* Animal Assisted Therapy-Major in Canine
* Equine Health & Complementary Therapies
* Farrier Science & Business

* Fish Management & Aquaculture Sciences
* Forest Management

* Natural Resources Law Enforcement

* Parks & Museum Education

» Wilderness Horsemanship

* Wildlife Resources Management

School of Public Safety Services
Lea Wandling, Dean

' Criminal Justice-Major in Law Enforcement
* Fire & Emergency Services

¢ Fitness Management

* Social Work

* Sports Management

School of Workforce Development
Sean Terrell, Dean
+ Advanced Energy
* Advanced Manufacturing and Engineering Technologies
* Automotive Technology
*Baking
* Cabinetmaking and Architectural Millwork
* Construction Mgmt.-Carpentry
* Construction Mgmt.-Commercial & Residential Electricity
¢ Construction Mgmt.- HVAC
* Culinary Arts
* Fermentation Science
* Fermentation Science-Major in Brewing
* Fermentation Science-Major in Culinary Fermentation
*Fermentation Science-Major in Distilled Spirits
* Fermentation Science-Major in Viticulture
* Heavy Equipment Management
* Hospitality and Events Management
« Laboratory Sciences-Major in Cannabis Laboratory
* Water & Wastewater Management

Title IV Certificate

(Eligible for Federal Financial Aid)

+ EMT-Paramedic Certificate

o Firefighter Certificate

* GIS/GPS Certificate

* Heavy Equipment Operator Certificate
* Massage Therapy Certificate

* Ohio Peace Officer Training Academy
e TimberHarvesting& Tree Care

Non-Title IV Certificate

(Not eligible for Financial Aid)
Advanced Welding Certificate

*Canine Certficates

eCommercial Driver License Certificate

s Insurance Certificate

*Real Estate Certificate

¢ State Tested Nurse Aide

Hocking College Catalog |www.hocking.edu



General Information

Accreditation

HockingCollegeisaccredited by the Higher LearningCommission, anindependent corporation.

The Higher Learning Commission

230 South LaSalle Street, Suite 7-500

Chicago, Hlinols 60604-1413

800.621.7440 |312.263.0456 | Fax: 312.263.7462
Info@hlcommission.org
www.higherlearningcommission.org

Hocking Collegealso holds occupationally-specific accreditationina number of programs, including the following:

Program Accrediting/Approving Agency

Baking American Culinary Federation (ACF)

Business. Accreditation Councilfor Business Schools and Programs (ACBSP)
Commercial Driver'sLicense_ .. ... .. Ohio Department of Public Safety and the Ohio Departmentof Transportation
CulinaryArts ... American CulinaryFederation (ACF)

Dental Hygiene

EMT/Advanced EMT Ohio Department of Public Safety, Division of EMS

Ohio Department of Public Safety, Division of EMS {charter 315)

__Society of American Foresters(SAF)

Certified Associate in Health Information 8& Management Systems (CAHIMS) /
HealthInformation Management System Society
Certified Billingand Coding Specialist(CBCS) / National
commission for certifying agencies
Certified Electronic Health Records Specialist(CEHRS) / National commission for

..................

certifying agencies
Massage Therapy ., ... The State Medical Board of Ohio
Medical Assisting . Medical Assist Education Review Board (MAERB})

The National Accrediting Agency for Clinical Laboratory Science (NAACLS})

Medical Laboratery Technician
Ohio Board of Nursing/Approving Agency

NUrSIG, .o Y mraie. - ot sl Sgaeore. 2. reovilet
Accreditation Commission for Education in Nursing -ACEN (RN Only)
Paramedic .. Commission onAccereditation of Allied Health Education Programs as
recommended by the Committee on Accreditation of EMS Programs
Physical Therapy Assistant Program__ ... _Commission onAccreditationof Allied Health Education Programs (CAPTE)
Welding .. _American Welding Society (AWS)

American Society ofMechanical Engineers:ASME SectionXIBoiler and Pressure
Vessel Code
American National Standard: D1.1 Structural Weld Code Book 2015

Hocking College Catalog |www.hocking.edu
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General Information

About Hocking College

Located in Nelsonville, the main campusissituated on 2,300
acresofbeautifulsoutheasternOhio.MorethanS0associate
degreeprogramsand certificate programsare offered within
fourdifferent schools of study.

The Hocking College Perry Campus in New Lexington, Ohio
isnestledon2.5acres along State Route 37, just westof New
Lexington.The PerryCampusprovidesanotherlearning
opportunity for area students. All Perry Campus students are
commuters. While most courses are available in a traditional
format,some Perry Campusclassescan betailoredtoyour
schedule so you may completethem atyour convenience. In
additiontotraditionaldayandeveningclasses, thecampus
offers coursework in the PACE format beginning at any point
intheterm.

Situated in Hocking County, Ohio,is our education site—the
HockingCollege Logansite. This siteincludes the Energy
[nstitute, builttoLEED Platinumstandards ofenergy
efficiency.Greenfeaturesareincorporatedintothevery
infrastructure of the building, such as daylight harvesting, a
greenroof,a solar thermalunit, groundsource heat pumps,
integrated photovoltaic, bioswales and more.

Board of Trustees

Jeanie R. Addington
Certified Public Accountant

New Lexington, Oltio

Gerry Bird............... Thornville, Oliio
Architecture

MikeBrooks....ccveeeeereeencerenceenanns .... Nelsonville, Oltio
Rocky Brands, Inc.

StUArt BrOOKS ....vccvvvuenecnieniensecseseesassessassssnsranses Nelsonville, Ohio
Rocky Brands, Inc.

Mike Budzik............ Logan, Ohio

FormerChiefofthe Ohio Divisionof Wildlife

Blaine Davidson
CEO & Winemaker, Hocking Hills Winery

w Logan, Olio

Mark Dean .......ccoverecinnnin AT e e Netsonville, Olio
Rocky Brands, Inc.

Leon FOTte...cuvniernnrrereenmnesresecnssserassanssnsesessne Nelsonville, Ohio
Founder and Senior Pastorof Grace Christian Center

Ben Mitchell......cvnivinn ....Glenford, Ohio
North American Strategic Marketing Management Team,

AkzoNobel Coatings, Inc.

Excellence and Relevance in Education

The faculty and administration of Hocking College take pride
in their ability to make learning meaningful. Usinga method
called Outcomes Based Education, Hocking offers relevant
programmingand courses byworkingdirectly withemployers
toevaluate marketconditions and determine the skills
necessary for graduates. Curriculums are then built around
these outcomes and real-world goals.

Hocking College creates courses that teach the essential skills
employersdemand asmost important for success inagiven
field,andensures studentsareable toproperly perform them
before graduation. The college engages in experience-based,
authentic learning and evaluation methods based upon
employerrequirements. HockingCollege is focused on the
skillsourstudents need tothrive,bothintheirchosen field of
studyand insuccess skills necessaryfor the world ofthe future.

Thecollege encourages feedbackfrom studentsand the
community, with the goal of fosteringa culture of community,
both within the bounds of Hocking College and in the society
asawhole. HockingCollege valuesnew,continued and renewed
partnerships that unite the campus and community and
strengthen academic programming. Hocking College succeeds
in providinga quality learning environment by providing
constantattentiontohelpingstudentssucceed.Thecollegeis
inastateofcontinuous improvement by striving tounderstand
and reinforce the best practices that serve our students with

quality.

Catalog/Curriculum in Force Policy

Requirements for astudent tocomplete adegreearebased
initiallyon the Hocking College catalog/curriculumwhichisin
force at the time of the student’s first termof credit enroliment.
When a student stops attending, he/she is nolonger considered
anactivestudent. Oncea studentis inactive for oneacademic
calendar year or two consecutive semesters, upon re-admission
tothe College, the student will begin the program under the
most current Hocking College catalog/curriculum.

When a student changes his/her program of study, the student
will be placed into currentcatalogyear at the time of the pro-
gram change.

For the purposes ofthis policy,anacademiccalendaryearis
considered two semesters Autumn & Spring.
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Success Skllls

The Success Skills are general education outcomes common
toallHocking College degree graduates, regardlessof their
program. These competencies embody the knowledge, skills
and attitudes that enhance students’ productivity, stimulate
their personal and professional growth, allow them to fulfill
their goals and enable them to realize the highest quality of life.

The Success Skills werereviewed by the entire HockingCollege
faculty,adopted by facultyreferendumand the Boardof
Trusteesin 1992. Theyhave beenregularlyreviewed by the
Success Skills Learning Community to ensure their continued
significanceinoureverchangingworld.

TheSuccess Skillsstate theintentionthateach Hocking
College graduate can:
» Communicateeffectively (CE)
« Maintain professional skills and attitudes (PA)
 Demonstrate learning, critical thinking and problem
solving skills (CT)
» Maintain a code of ethics (ET)
' Practicehumanrelationskiils (HR)
« Demonstrate math skills (MS)
' Demonstrate community, cultural and global awareness
(GA)
« Implementscareer-appropriate technology (IT)

Assessment of Student Academic Achievement
Hocking College’s assessment program supports the
institution’s mission, ensuring that we maintain programs

of excelience, by assessing the academic achievement of

its students. The college also assesses the effectiveness of
developmental programs designed to enable under-prepared
students to complete college level courses. Measuring students’
abilitiesand knowledge allowsfacultytomakeeducated
continuousqualityimprovementsbyadjustinghowand what
theyteach.Inaddition,assessmentinformationisreportedto
federal, stateandregionalbodiesand toexternal agenciesthat
accredit Hocking's programs of study. The institution measures
student academic achievement through multiple measures
including: evaluation of the practicum or clinical experience;
performance and traditional testing; licensure/certification
examination results; capstone experiences; student, graduate
and empioyer surveys; along with other methods. Students
participate in these important activities to assure themselves
and others the highest quality education.

General Information

Enrollment Procedures

New Student Admisslons
Admissions
877.HOCKING | 740.753.7050orad missions@hocking.edu

Studentsareencouraged tovisitcampus and find out more
about the programs that make Hocking College a distinctive
educationalexperience. Campus visits offer theopportunity for
prospectivestudentsto speak to other studentswhohave made
the choice of a Hocking education. Multiple visit options are
offered. Advanced reservations are requested. For additional
information, visit www.hocking.edu/visit.

Hockling Program Expo

The Hocking Program Expo. enables prospective students to
immerse themselves in what Hocking has to offer, through hands on
program demonstrations and activities. Visitors also have the
opportunity to talk with department faculty, current students and tour
the campus.

Individual Visits
Individualvisits can be planned through the Admissions Office
for convenient scheduling.

Transfer Student Admissions

Astudent wishing to transfer credits into Hocking College
must complete the new student admissions process. Students
must have earned agradeof Cor higher. Grades of “pass”and
“credit” areconsidered for transfer credit. Incompliance with
the Ohio Transfer and Articulation Policy, grades of D- will
be accepted for all college-levelcoursesfrom an Ohio public
institution.

HockingCollege transfer students are subject toall program
entrance requirements, including minimum course grades and
GPAs.Transfer studentswhomustrepeatcoursestomeetthese
requirements willfollow thesame rules forrepeatingcoursesas
studentswhobeginat Hocking College. Gradesof“pass”and
“credit”areconsidered fortransfer credit.

Internatlonal Student Admissions
Hocking College seeks a culturally diverse campus and wel-
comes international student applicants. International Student
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General Information

Services will evaluate each applicant and determine issuance of
an I-20 (Certificate of Eligibility for Non-Immigrant Student
Status)after obtaining the followingdocumentation:

Financial Statement

International student applicants must submit a financial
statement certifying that financial resources are available for
educationand supportwhilestudyingat the college.

Transcripts

Official credentials, including subject and grades, must be
received from all secondary schools, colleges or universities that
the international student applicant has attended. If credentials
are notinEnglish, an official translation mustbe provided.

English Language Proficlency

Results from the Test of English as a Foreign Language
(TOEFL) exam are not required for international student
admission. Students are assessed upon their arrival at the
college. Based on the assessment, students may be required
toattend ESLclasses untilproficiencyisobtained. Students
inupper-level ESLcoursesmaybeeligibletotake technical
courses simultaneously.

Transfer
HockingColiegeacceptsinternationalstudentswho maywish
totransferfromotherU.S. colleges and universities. Students
who wish to transfer should follow the application procedures
outlined above.

College Credit Plus

Hocking welcomes College CreditPlus studentswhodemon-
stratecollege readiness in grades seven through twelve. There
are two opportunities foreligible student to earn college credit
whilestillin high school. They may take classes through the
college bothon campus or online. In addition, the college has
manyclassesoffered byour highschool partners throughout
thestate.

Student Admission with Degree Pathway
Artlculation Agreement
HockingCollegehasdeveloped Degree Pathwayarticulation
agreements with numerous high schools and careercenters
throughoutthestateofOhio. Studentswhosuccessfully
complete high school courses designated in degree pathway
articulationagreements mayreceivecollege creditat Hocking
College. Application and verification ofsuccessfulcompletion
must be provided prior to registration. Applicationsand

information is available by visiting hocking.edu/
transfer-resource-center.

Veteran and Military Student Services

Hocking College is committed to providing high-quality
academic and student support services toVeterans, Active-
Duty Service members, Reservists, National Guard members,
and Military Families. We ensure our support processes
align withand adheretoallapplicablefederalandstate
laws, DoDInstructions,Dept.of Educationguidelinesas
wellas Veterans Administration (VA)policiesand
procedures.We are intent on administering Veterans,
Military members, and dependents earned education
benefits in a manner which providesthe highestreturnon
investment possible for the student.HockingCollege is
Regionally Accredited through TheHigherLearning
Commission. Inaddition, theschoolis

approved by the State ApprovingAgency of Ohioas a GI Bill’
participatinginstitutionandisa participatinginstitution
under the Department of Defense (DoD) Voluntary Education
Partnership Memorandum of Understanding (MOU). This
enablesour Veteransand Military students to select from
multiple service connected funding sources.

Veterans Benefit and Transition Act of (VBTA)

Hacking College is a participant in the Veterans Benefit and
transition act of 2018 signed into law on December 31, 2018, by
the President of the United States. This Provision was effective
August 1, 2019, for any students that are considered “a covered
individual” using Chapter 33: Post 9/11 GI Bill benefits or any
participants in Chapter 31: Vocational Rehabilitation and
Employment Program benefits at a public, private forOprofit or not
for Profit institution regarding unpaid tuition and fees. (Provided
upon request)

HockingCollege offers scholarships toqualified veterans and
immediate family members to cover the out-of-state surcharge.
Eligible veteransor military members with90daysor more
ofhonorableservicein oneofthe uniformed services,or the
immediatefamilyofsuchveteransormilitarymembersare
eligible for the scholarship.

Proof of eligibility

+ Military/Veteran Member - provide copyof DD-214

+ Dependent spouse-provide marriage and copyofspouse’s
DD-214

1 Dependentchildren - provide copy of birth certificate, copy
of parent’s, DD-214
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General Information

+ Dependent step-children-provide copy of birth
certificate, parents’ marriage license and parent’s DD-
214 (Marriage musthave occurred duringtime of
servicesforstepchildto beeligible forscholarship).

Hocking College Veteran and Military Student Services
Office Will Help You Achieve Your Goals in Higher
Education by:

' Providingeducation benefits counseling tohelpyou
maximize fundingsourceslinkedtoyour military
service

* Providinginformation and assistanceinfilingyour
VA Educationclaim,Certifyinghoursofenrollment,
and processingGIBill' / VAbenefit payments

Evaluatingyour Military trainingand experience fortransfer

credit purposes and providinginformation on sources of

transfer credit to include; Joint Services Transcript (JST),

Community College of the Air Force (CCAF) Transcript,

College Level Examination Program (CLEP), and Prior

Learning Assessment (PLA)

' Assistingyouinobtaining TuitionAssistance from your
Branch of Service (Current Service Members only)

1 Connecting you with Hocking College and community

studentsupport services

Providinga place to unwind and connect with fellow Veterans/

Military members (Veterans Lounge - JL 261B)

* Helping Veterans and Service Members resolve barriers
preventing them from obtaining theireducation goal

+ Giving Veterans and Service Members a 20% discount on

books in the HockingCollege Bookstore

ProvidingPriority Registration periods for Veteransand

Service members.

Veteran and Military Student Services Contacts:
Brittany Ross, VA School Certifying Official
740.753.6561, moorek{@hocking.edu

Stephen Powell, Veteran and Military Student Success
Advocate, 740.753.7055, powells2 58 16@hocking.edu

Open Enroliment

Hocking College follows an open admission policy by accepting
high schoolgraduates, personsholdinga GED or those withan
interestin pursuingatechnical programor the Transfer Module
program. Someprograms may requireadditionalcriteria. Pro-
spective studentshavingneither a high schooldiplomanoran
equivalency certificate shouldscheduleanappointmentwithan
admissions represen tative.

Reasonable Accommodation

Itis the policy of Hocking College to comply with Sections 503
and 504 of the Rehabilitation Act of 1973, the Americans with
Disabilities Act of 1990 (ADA), and other applicable federaland
stateregulations thatprohibitdiscriminationon the basis of
disability. The Rehabilitation Act and the ADA require that no
qualified personshall, solelybyreasonofdisability, bedenied
access to, participationin,or the benefits of, any program or
activityoperated bythe college. Eachqualified personshali receive
the reasonable accommodations needed to ensure equal access to
employment, educational opportunities, programs, and activities
inthe mostintegrated setting. Accommodationsfor personswith
disabilitiesmaybemadethroughtheAccessCenter, 3301 Hocking
Parkway, Nelsonville, OH 45764, 740.753.7103.

Inquiries regardingcompliancewithanyofthese federal

-regulations maybedirectedto Human Resources, Oakley210.

Advanced Credit Options

Somestudentsarrivewith awealth of experience and maybe
eligible to receive college credit for knowledge gained prior to
arrivingon campus. Prior LearningCredit Award Policyisin
effecttoensureacademicintegrityand thelong-termsuccess
ofour students. HockingCollege accepts the following valid
certificationsasevidence forgrantingCreditby Advance
Standing credit for specific curriculum course(s) based on
course outcomes alignment. Students seeking any other Prior
Learningcredit arerequired to register for GS 2200 Prior Learn-
ingPortfolio course andsubmit a comprehensive portfoliofor
review of relevant prior learning experiences.

Hocking Collegerecognizes valid and current CPR and First
Aidcertificationsfrom the followingorganizations as Creditby
Advanced Standing for meeting course objectives for EM 1134
CPRProfessional/FirstAidforHealth Care Provider:

+ American Heart Association

+ American Red Cross

¢« American Safety and Health Institute (ASHI)

Hocking College does notacceptany CPR or First Aid cards thatare
obtained onlyonline.

Hocking College recognizes valid certifications from the

following organizations as Credit by Advanced Standing for

meeting course objectives for specific courses:

+ State of Ohio CDL permit = ERT 1175 CDL Preparation

1 State of OhioCDLlicense (AorB)=ERT 1177 CDL

* OSHA30-hrSafetyCertificate=CM 1101 Construction
Safety

+ OSHA40-hr HazWoper Certificate= GENV2225 OSHA
HazWoper Healthand Safety Training

+ OSHA40-hr WFR Certificate = ECO 2229 WildernessFirst
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Responder
+ Soren Eriksson/Game of Logging Training Certificate =
NRM 1110 Chainsaw Operations and Maintenance
« PADI/SDI/ERDI/TDIScubaCertificate=ECO 1199
Open and Advanced Water SCUBAor NRM 1177
SCUBA Diving
National/State Recognized Welding Certificate (that
requires at least 120labhours)=NRM 1119 Natural
Resources Welding, ERT 1121 Welding, or FMAQ 1119
FMAQ Welding
i Incident Qualification Card (Red Card), Wildland
Firefighting=FOR 1149BasicWildland
Firefighting
+ State of Ohio Pesticide Applicators License = LAND 2221
PestManagementor FOR2219Reforestationand
Pesticide Management

+ StateofOhioSurveying License =NRM 1123 Surveyingand
Mapping
* ServSafe=CULA 1109 Safetyand Sanitation

Thefee for Credit by Advanced Standingwvill be waived for the
above list.

Affirmative Action Statement

Hocking College does not discriminate against any person in
employment or educational opportunities because of race,
color, religion, age, national origin, national ancestry, sex, preg-

nancy, gender, gender identity or expression, sexual orientation,

military service or veteran status, mental or physical disability,
or genetic information. Questions about this should be
directedtothe Human ResourcesDepartment, 3301 Hocking
Parkway, Nelsonville, OH 45764, 740.753. 6181. Accommoda-
tions for persons with disabilities may be made through the
Access Center, 3301 Hocking Parkway, Nelsonville, OH 45764,
740.753.7104.

Registration
Advising

Studentsat HockingCollege are encouraged to meet with their
academic advisor every term before registering for classes. The
relationship students buildwith theiradvisorisimportantin
helpingshapetheireducationalandcareergoalsandensuring
thattheystayon track forgraduation.

Students are assigned an academic advisor from their
departmentduringthe firsttermofclasses. Thisinformation
islocated onthe student’s Self-Serviceaccount. Ifastudent
doesnothaveanadvisor orwouldliketochangeadvisors,
they should see the administrative assistant in their academic
department.

General Information

Advisorsare required to keep regular, posted office hours
each week to assist students with academic concerns

and scheduling of classes. However, students also have a
responsibility to become familiar with the college systems and
programrequirementsand toseekoutacademicadviceas they
progress through their programs.

After meeting with youradvisor, studentswill register for
courses using Self-Service. Tutorials are available at
www.hocking.edu.

Additionalassistance maybefoundintheacademic
departments.

Toregister for courses, astudentmustnot havea pastdue

balance and must have financial arrangements in place (paid in
full, financial aid or sponsorship coverage, orbe enrolled in the
paymentplan). ThestudentmustalsocompletetheFinancial
Responsibility Agreement form.

Twoways toregisterforclasses:

1. Self Service: Students must complete ali pre-requisites
courses (ifapplicable), the course mustbeopenand not at
course capacity. Registering for classes through Student
Planningrequiresa UserNameand Password.

2. Registrar’s Office: To register for classes at the Records
Office,a student Musthaveacompleted formwith all course
numbers and sections and departmental signatures.

Registering for 12-18 credit hours of classes place students in
full-time status (a requirement for international students.)

Academic Calendar

Hocking College follows a 16-week semester calendar. Each
semester has 2, 8-week terms. Courses designed in an 8-week
format fora fullimmersioninto subjectareas. Students will
take asmaller courseload each term (8-weeks). Limited
numberof 16- week courses are available based upon program
requirements.
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General Information

Toeasily identify when acourse is offered see the Section
ID Keybelow

t Section
Course Format ! Begins with
16-week E A
1st 8-week : B
2nd 8-week i C
Modular - less than 8 weeks i M
College Credit Plus - located in High Schools* i X

*Onlyavailable tostudentsin selecthighi schools

Student Financlal Responsibllity Agreement

Studentis required to electronically sign and submit this
form prior toregistering for classes. Students will need to
have his/her email username and password to complete
the form.

Studentcanenrollin courses that have notyetstarted.
Studentisresponsible for paymentofallfeesincurred
including instructional and general fees, course fees,
program fees, books, non-refundable course fees, and any
additional charges including campus housing, meals,
traffic fines,parking fees, late fees and paymentplan fee.
Hocking

College All-Inclusive pricingcan be viewed foreach major at
httpsy//www.hocking.edu/majors.

Instructional and general feescanbeviewed onlineat
https;//www.hocking.edu/tuition-fees.

Student’s payment optionsare as follows: pay the full
amount at the time of registration or no later than the

first day of the term,; full financial aid; full third party
sponsorship {must havea signed voucher from the
sponsor), enroll in the term payment plan program or any
combination of these options.

Studentis responsible for anyadditionalchargesdue toa
change in schedule.

Modularcourses maybe added priortothefi ~ dayof the
course. Modular coursesmay bedropped prior to theirstart
datewitha 100 percentadjustmentexceptfornon-refundable
fees.

Students mayregister foranycourse prior tothe course
term (16 weeks, 1st8 weeksor 2nd 8 weeks). See Academic
Calendar.

Itis the student’s responsibility toreview his /heraccounton
Self-Service and make paymentsin a timely manner toavoid
late fees.

Registration Deadline

Course registration will end the day prior to the start of the
term (16th week, 1 st 8 weeks or 2nd 8 weeks). See Academic
Calendar for dates.

Withdraw from Courses

The financial obligation for registration will be cancelled in

full onlyif the student officially withdraws by the Sunday
before the first day of class. Submit a withdrawal request to
registrar@hocking.edu. Please include your full name, student
ID number (or last 4 digits of your Social Security Number),
date of birth, the term you are requesting to be withdrawn

from and your reason for withdrawing. Once we receive this
informationwecanprocessthewithdrawal.

The date we receive the complete information will be your
officialwithdrawal date. Thisdatedeterminesrefunds and
tuitioncharges sopleasereply rightaway. Formore
informationon the withdraw process, contact the Registrar’s
Office at 740.753.7042.

On Campus Housing

Tosignupforon-campus housing, financialarrangements
mustbe in piace (allroom and board fees must be paid in full,
or be fullycovered by financial aid or sponsorship before the
move-indate). Apayment plan can bearranged (forroom and
board) but must be paid in full before a student is allowed to
movein toanyresidence hall.

1. Filloutthe On-Campus Housingapplicationand include
the$50non-refundableapplicationfee + $400deposit
(except summer term).

2. Mail the application with a check payable to Hocking College
to: Hocking College, Attn: Cashier’sOffice - Housing,
3301 Hocking Parkway, Nelsonville OH 45764.

3. Upon receipt of the housingapplication, paymentsand
charges willbe posted tothe student’s accountand
forwarded to the Residence Life Director.

4. A letter of confirmation will be mailed to the applicant by the
Residence Life Director.
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Adding and Dropping Courses
Studentsshouldalways check withtheiracademicadvisor
and financialaid associate (if applicable) before making
adjustmentsto theirschedule.

Once astudent hasofficially registered foraterm, course
adjustments are accomplished by adding or dropping courses.
This isdone by properly completingand fully processingan
Add/DropFormavailableat the Registrar’sOffice,JL 184.

Adding and/or dropping classes may affect a student’s
account, account balance, feesowed tothe collegeand
financialaid eligibilitystatus(ifapplicable}and coverage.
International students who drop betow fulltime status may
bejeopardizingtheir F-1 immigration status.

Adding a Course

Studentsshould always check with theiracademicadvisor
and financial aid associate (ifapplicable) before making
adjustments to their schedule.

Ifthe course/coursesforwhichthe studentis tryingtoregister
requires a prerequisite/co-requisite, an instructor and dean
signature and school stamp is required on the Add/ Drop
Form.

Students mayadd 2nd 8aveek coursesifseatsare available
prior to the start of the 2nd 8-weskterm.

Toadd anyclass at any time that is filled tocapacity
requires the instructor and school dean signature and
school stamp.

To add any class that will create an overload {over 18 total
credit hours) requires a signature from the advisor with a
statementexplainingtheoverload and aschool stamp.

Addinga course will not be allowed after the course has started.

Adds are notofficial until entered into the system by the
student usingSelf-Service or bythe Registrar’s Office jcomplet-
ed form turned in at the Records Office by the student.)

Dropping a Course

Studentsshouldalwayscheck with theiracademicadvisor
andfinancial aid associate before making adjustments

to their schedule. Always keep in mind that dropping
below full-time status may affect financial aid for the term
enrolledaswell as subsequentterms.

General Information

Adding and/or dropping classes may affect a student’s account,
account balance, feesowedto the collegeand financialaid
eligibility status and coverage. International students who
drop belowfulltimestatus maybe jeopardizing their F-1
immigration status.

The tuitionadjustmentcalculationis based on theregular Fee
Adjustment Schedule of the college. Itis recommended that a
student talk with their advisor and the financial aid office prior
todroppinganyclass.

Courses completed and /or with grades posted cannot be
dropped.

Thelast day todrop a course wili be determined according to

the following schedule:

* 16 weekcourse -~ Course(s) must be dropped no later than
week 10 of the semester (Friday at Spm)

* 1st8-week course- Course(s)mustbedropped nolaterthan
week Sthofthe 1st 8-weeksofthe semester (Fridayat 5 pm)

*2nd 8-weekcourse—Course{s)must bedropped no later
than week 5th of the 2nd 8-week term. (Friday at 5 pm)

 Courseswith astart dateotherthan listed above mustbe

dropped the daybefore the coursebegins.

Coursesdroppedafter the census date of the term willbea
“DP”grade on the transcript (no fee adjustment).

Drops are not official until entered into the system by the stu-
dentusingSelf-Service orbytheregistrar’soffice (completed
form turned in at the Records Office by the student}.
Thestudentisresponsible for the payment ofanyadditional
feesduetodroppingaclass(es).

*See Academic Calendar for dates.

Latedropsmust beapprovedbythedeanoftheschool.Courses
dropped afterthe second Friday of the term will receive a “DP”
ontheirtranscript{nofeeadjustmenty}.
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Attendance

Studentattendanceinallclass types andsettingsiscritical for
student success. Failure to attend class and be actively engaged
will notonly jeopardize the student’s ability to be successful in
theclassroom,itcouldalsoresultin the student being
dropped from the class.

Attendance Pollcy

In support of preparing Hocking College Students for the
world of work, the following procedure has beendeveloped
to modelworkenvironmentstheywillenterupon
graduation.

Theexpectationisthatstudentsattendallclasses.Inthe
event ofillnessoremergency,itmaybe necessaryfora
student to miss a class. Toreport an abserice, a student must
contact their faculty member in advance and make
arrangements to complete all required coursework.

Failure to attend will result in anadministrative drop froma
course(s) as follows:

Course Length Administratively Dropped Upon

8-weekcourse

_students have 1
Unexcused
students have 2

Unexcused Absence

In the work environment, this isa “no-call, no-show”
Unexcused absences greater than the above will result in
being administratively DROPPED fromthecourse(s).

Students administratively DROPPED from acourse(s) will not
bere-admitted. They willberequired to repeat the course to
completethe programand areresponsibleforallassociated
charges.

Students willbe administratively DROPPED from courses
they haveneverattendedasofthefirst week ofthe course.

Recording Attendance

Faculty arerequiredtorecordattendance nolaterthan24 hrs.
after each class meeting. Faculty teaching online class(s) are
required to record attendance no later thanMondayat 9:00 am
forthe previous week.

General Information

Auditing of Courses

Students mayenrollincourses for no credit by registering prior
tothe course startdate. A student whoauditsacourseis not
expected to carry out assignments or take examinations. Class
attendance for the auditing studentis optional. A student who
auditsacoursepays theregular fee, butreceivesa grade of AU
thatcarries no credit. Students may notchange to orfrom
anauditto acreditbasisafter thestart of thecourse. Audit
registration forms are availabte at the Records Office, located in
the Student Services ConcourseinLight Hall. Instructor
permissionis required to audit a course; a signature on the audit
registration form is acceptable.

Change of Program

Students may wish tochange from one program to another
duetochanginginterest. Studentsshould firstconsult their
academic advisor and the current program coordinator as well
asthe coordinator of the program into which they wish to
change. Students should complete the Change of Program
formand submit to the Records Office, JL Hall 184.

Withdrawing from the College

Awithdraw means droppingall classes from aterm, Ifa
studentintends to withdraw, they should first meet with their
academicadvisor to discuss the request and repercussions. This
process could result in academic and financial aid challenges
that the student must consider.

To complete the withdraw request, thestudentmustsubmita
Withdraw Request to the Registrar’s Office registrar@hocking.
edu. Therequest must includestudent’s fullname, student

ID number, date of birth, term of withdraw and reason for
withdraw.Forms are availableintheRegistrar’soffice JL 184.

Schedule of Account Adjustments
(Dropping or Withdrawal) Traditional
courses:

' 100%adjustment prior tothe startofthecourse.
+ Noadjustmentafter the startofthe course.

ModularCourses:
» 100%beforethestartofthecourse.
 Noadjustmentafterthe startofthe course.
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If a student registers but does not attend Hocking
College and does not withdraw prior to the 1st day
of the course, the student will be charged a $300.00
administrative fee

On-Campus Housing: (refer to Terms & Conditionsin the
On-CampusHousing Contract) Roomfeesarerefundable
at the following rates and are only available in the event that
aresidentis notenrolled for or withdraws from the current

semester. Weeksareconsideredtocloseattheendofthe close
of business on Fridayof the week inquestion. Adjustments
will onlybeprocessedafter theresidenthas removedall
personal items from the residence hall and has checked out
withthe Residence Life staff.

Room Charges:

' Deposit is non-refundable

¢« 100%adjustmentbeforemove in date or start of semester.
+ 85% from move in until 15t day of the semester.

+ Noadjustment after the 15th day of the semester

Meals:
* Unused portion is adjusted.

Parking Fee:
 Non-refundable.

Studentswhoaredismissed bythecollegeand students

who leave without followingthe official withdrawal
procedures arenotentitled toanyfeeadjustments. Refund
payments,

ifapplicable, will be processed by the Cashier’s Office and
require approximately 30days from the time the withdrawalis
submitted.

The fee adjustment policy formodular, weekend and flexibly-
scheduled courses will use the same percentages as above.

All-Inclusive Pricing

In support ofan All-Inclusive Pricing Model, the goal is to
ensure there are no financial surprises for students; they are
prepared for courses; minimize financialimpact to the
student andtheinstitution;andtoincreaseretention.

Health Center Fee: $20.00
Career Services Fee: $75.00
Learning Materials Fee: $300.00

Student Background Checks and Health Screening
Procedure

Students must complete all required college admission back-
groundchecksand heathscreensat Hocking College Police
Department (HCPD) and the Hawk’s Center for Wellbeing. If a
student chooses to utilize aservice other than the HCPD or the
Hawk’s Center for Wellbeing or if the student is required to
repeat a required background check or health screen, the
studentisresponsiblefor 100% ofthecostand the repeated
testsare notpartof All-Inclusive Pricing.

The department requiring the background check and/or health
screen will provide the student witha Department Order
Checklist (DOC)outliningall required background checks
and/or healthscreens,timelineforcompletingallrequired tests,
hours of operation and location of HCPD and the Hawk’s Center
for Wellbeing.

Theemployee providing the student with the Department Order
Checklist will enter into ADVISE that the student received the
DOC.

Aspart ofthe DOC, each student will sign a release form allowing
HCPD and Genesis torelease results to Hocking College.

Ifastudentcompletesall required backgroundchecks and
health screens and doesnotattend HockingCollege, the student
will be charged for itemized services rendered.

Learning Materials Ordering & Inventory Control Procedure
(tools-of-the-trade, textbooks, etc.)

Students will receive all items required for their program upon
beginningclasses at HockingCollege.Ifa studentchooses
toutilize a service other than the items provided by Hocking
College,thestudentisrequired to present the exactitems(s} day
oneofclassfor facultymembersinspectionandapproval. The
item(s) must bea 100% match to the college provided item(s). If
the items are acceptableby the college, thestudentis
responsible for 100% of the cost and is not part of All-Inclusive
Pricing. Students who choose to opt out must doso in their first
semesterand willremain so for their entire program.
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Allitems needed for the course will beordered directly by the
school requiringtheitems. The Department willdistribute
items tostudents. Theemployee providingthe student with
the learning material will enter into ADVISE that the student
received the specificitems. The student will signareceiptupon
receiving their items.

Textbooks Loaned to Students:

The Department will distribute “textbooks onloan” to
studentsthe firstdayofclass. The employee providingthe
student with the “textbooks on loan” will enter into ADVISE
that the studentreceivedthe specificitems. The studentwill
signa receipt uponreceivingtheiritemsand signagainonce
theitem hasbeenretunedattheendofthe semester.

Inventory Control Procedures:
Thedepartmentorderingtheitems needed willreturn
surplus itemstoacentral location in the departmentalong
withan inventory sheet nolater than the 16thdayofthe
semester. The departmentwillreviewtheitemsthey havein
surpluswhen considering how many items to order for the
next semester.

Ifastudent needs areplacement item, they will come to the
centralinventorylocation topurchasetheitem. Their account
will becharged accordinglyasreplacementitemsarenot part
of theAll-InclusivePricingmodel.

Student Uniform Ordering and Distributing Procedure
Studentswillreceiveall uniformsand /or duty gearrequired
for theirdegree program. Ifastudent chooses toutilizea
service other than the uniform provided by Hocking College,
the studentisrequired topresenttheexactuniformand/or
duty geardayone ofclass for faculty member’sinspection
andapproval. The uniformand/orduty gear mustbea 100%
matchto thecollege provideditem(s).Iftheitems are
acceptable by the college, the studentis responsible for
100%ofthecost andis notpart of All-Inclusive Pricing.

All Uniforms and/or Duty Gear will be ordered directly by the
schoolrequiring theitems. Program Managers willdistribute
uniform packages tostudents. Theemployee providingthe
stu- dentwith the uniform and/or duty gear will enter into
ADVISE that the student received thespecificitems. The
studentwill signareceiptuponreceivingtheiritems.

Ordering

 Hocking College department will order required items
directlythroughselectedvendorsonbehalfofstudent.

« Studentmustgotoselectedvendortoget measurements and
willshow ID validating they are a Hocking College student.

Selected vendor willdeliverindividual studentuniformpack-
ages tospecificHocking Collegedepartment.

Tuition and General Service Fee
Tuitioncoversthecostofclassroominstruction. The General
Service Fee partially supports areas such as Admissions,
Financial Aid, StudentAffairs,administration of the college,
computer services and other non-instructional support services.

Forcurrenttuitionand generalservicefeerates, visit
httpy/www.hocking.edu/payforcollege/tuition.

Roomand Board-Willvarydependingonaccommodations.

Parking - Is available by term. Permits can be obtained in the
Cashier’s Office on the Student Services Concourse in Light
Hall.

All fees are subject to cliangewithout prior notice. Course, programand
unifornt fees, if required, are inaddition to tuition and general service fees.

Senior Learning

Asenioradultlearner must be 60 yearsofage orolder and a
resident of the State of Ohio for the immediate preceding 12
consecutive months (Oltio Revised Code 3345.27). A Special /
Eveningregistrationformmustbe completed.Instructional fees
maybe waived for aseniorcitizenenrollingin credit courseson
anauditbasis. Asenioradultlearner willbe REQUIRED to payall
non-instructionalfees(generalfee,special course fees, etc.) and
must purchase books and materials neededforthe course.
Registration forclassesusingthisfee waiver policy will beon a
space-available basis.

Residency Policy

Because the taxpayersof Ohiosupport Hocking College, out-
of-state students must pay a tuition surcharge. A student’s
Residenceis determined at the time of enrollment,according to
the residency policy of the Ohio Department of Higher
Education. Students must have livedin Ohio 12 months prior
toenrollingat the college and should not be receiving income
from out-of-state sources. Students are notified of Surcharge
ontheir acceptance letter. For exceptions to this General
Residency Rule, contact the Registrar’s Office. Application
forexceptions to the tuition (out-of-state) surcharge must be
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submitted and approved by the Friday prior to the first dayof
thetermconsidered. By statelaw, reciassificationwillnot be
retroactiveforanypreviousterm(s). Applicationsreceived after
the start ofa term can only be considered for the following
academic term. See Ohio Administrative Code 3333-1-10.

PaymentofFees

Payment Expectation and Payment Options
Feesaredueatthe timeofregistration. Checks should be
made payabletoHockingCollege. Studentidentification
number should beshownon the faceof the check to ensure
proper credit. American Express, Discover, MasterCard and
Visamay beused to pay tuition and fees.

Ascheduleandstatementofaccountisavailablein Self-Service
tothe student afterregistrationis complete. It isthe student’s
responsibility to check his/her account balance any time
during thetermandin-form his/her parents(s)/guardian of
theamount thatisowed to the college. When astudent
add(s)/drop(s) classes, any changes in the account are
reflected on thestatement handed to the student at the time of
transaction. No statement willbemailedduringtheterm. All
feesaredueinfullbythefi dayoftheterm.Studentswill not
beallowed to register the succeedingtermsiftheyoweapast
duebalance.

Alatefee of $ 100 will be assessed if the balance is not paid in
full attheend of the term.

Full Payment Options Upon Registration:

(Tuition + General Service Fee + Course Fees)

FullFinancial Aid

Pay in full or payment option in place: Cash/Money
Order/ Cashier’'s Check, Check (made payable to
HockingColiege), Credit/Debit Card

Full Third Party Arrangements (must have proofof coverage)
+ Enroll in Hocking College Payment Plan ($30 non-
refundable enrollment fee).

Combination of the above

To Make a Payment
Toinsureproper credit to the student account, student
identification numbers are required.

Check Payable:Hocking College

Mail: Hocking College Attn:
Cashier’s Office
3301 Hocking Parkway
Nelsonville, OH 45764

General Information

Phone: Calt 740.753.7029, Cashier’s Office
(Visa/MC/Discover/ Debit Cardf/ American
Express/Money Order)*

Atthe Cashier’s Office:Located intheLight HallStudent Ser-
vices Concourse. Check the website at hacking.edu/cashiers for
hours of operation.

Online Payment: Self-Service (User ID /Password required)
*$5 convenienice fee for any type of credit card payment.

To View a Student Account

LogOn: www.hocking.edu

Click: Self-Service (Icon at the top of the page)
Click: Login(need UserID /Password)

Click: Finance

Monthly Payment Plan

Hocking College offers the option of a payment plan that
dividesthe balance dueinto affordable monthly payments.An
additional payment plan processing feeisapplied each term the
planis used, but ne interest is accrued. Any student registered
for classes is eligible for the payment plan, however this plan will
only coverup to$1,500.00 per semester. Anyfeesdue above
$1,500.00 need to be paid prior to the 1stdayofthe term.

Returning Students

At the Cashier’s Office, Student Services Concourse, Light Hall,
returning students may enroll in the payment plan to be able to
registeronline using Self-Service withaUserIDand Password.

Fee
$30pertermtoenroll (non-refundable.)

Payment Plan Can Include the Following:
+ On-campus housing and meal plan

+ Tuitionand generalservicefees

+« Course fees

Type of Plan/Due Dates
First of each month dependingontermenrolled and $30
required payment at timeof registration.

Late Fee
$10if payment notreceived by duedate.
$100 additional ifaccount is not paid infull by theend of the term.

Mall check to
Hocking College Attn:
Cashier’s Office

3301 Hocking Parkway
Nelsonville, OH 45764
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Cash, check, credit card areaccepted. Studernts may also use
Self-Service (need User ID and passward.) Convenience fee of
$5 willbechargedtoallcreditcardtransactions. Astatement
will bemailedtothestudent’s preferred mailingaddressat
leasttwo weeksbeforethe paymentduedate. Students should
keeptheir preferredmailingaddresscurrentwiththeRecords
Office

Account Balance Appeal Process

The Account Balance Appeal process is for student requests
foranaccountbalanceadjustmentdue toclassdropsora
withdrawal from Hocking College or othersituations that
are beyond astudent’s control that prevented him or her
from adheringtodroporwithdrawaldeadlines.

Generally a studentis entitled toa 100%refundif adrop
or withdrawaloccurs priortothe startofaclass(es).
httpsy//www.hocking.edu/the-cashiers-office.

Situations which are ilkely to result in a successful

account balance appeal:

* Deploymentintomilitary service

+ llinessofastudentduringthe semesterinquestion
which resultsinahospital stay of greater thana week

© Advising error

Situations which are generally NOT grounds for granting

an account balance appeat include:

' Not following the withdrawal process outlined on the
Registration Terms & Conditions/Student Financial
Responsibility Agreement which a student signs.

' Notreceiving thefinancial aid a studentwas expecting

« Notrememberingbeingregistered

* Arrest

» Dissatisfactionwithacourseoraninstructor(see
Academic Appeal Process)

+ Callingan office and not receiving a response and not
taking further action

Students wishing to appeal an account balance should send
theirappealtoaccountappeal@hocking.eduandbe very
specificincludingdates andtimesand namesofindividuals
spokenwithandinclude anydocumentation which
supports the request.

An account appeal should be filed within 12 months of the

disputed term. Appeals over 12 monthsfromthe appealed
semester will not be accepted.

Nonrefundable fees willnot be adjusted and any student

who doesnotinitiate anappeal until after theaccount has
been turned over to the Attorney General’s Office of the
Stateof Ohio for collection will likely still be responsible for
those collection fees even if the account balance appeal is
successful

Account balance appeals are generally decided within 30 days.
The student will ilearn of the outcome either through a phone
call,ane-mailorformalletter,dependingonthecircumstances.

General Concerns
Students wishing to file a complaint with regard to their
experienceat HockingCollege (notacademicorfinancial as
explained above) should contact the Ombudsman to discuss the
concern. Please contact:

Jacqueline Hagerott

Vice President, Campus & Community Relations/

Ombudsman

Administrative Services

Nelsonville JL 151

740-753-7006
https;y/www.hocking.edu/student-affairs#ombudsperson

Financial Aid

Financial Aidisanyfinancialassistanceofferedfor the purpose
of helping a student meet educational expenses. Some sources of
aid include scholarships, grants, loans and student employment.
Moststudents enrolled at Hocking College are eligible for some
typeoffinancialassistance. Eligibilityvaries basedonthe
student’s financial need asdetermined by the
U.S.DepartmentofEducation aswellasacademic merit. A
student’s financial need is confirmed on the Free Application for
Federal Student Aid (FAFSA). To be considered for most types of
financial assistance, a student must complete the FAFSA.
Beginning with the 2017-2018 financial aid award year, families
maybegincompletingtheir FAFSAasearlyas October 1st.In
order to be given priority consideration for need based aid (such
as the Supplemental Education Opportunity Grant/ SEOG) as
well as institutional scholarships, applicants must applyby
February28thfortheupcomingacademicyear. Applications
received after this date will beconsidered on the basis of
available funding.

Hocking College participates in the following financial aid
programs:
Federal PellGrant
SupplementalEducationOpportunity Grant(SEOG)
+ Federal Work Study Program (FWS)
+ Federal Direct Student Loans
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+ Parent Loan for Undergraduate Students (PLUS)
' Ohio College Opportunity Grant (OCOG)

Toget started with the financial aid process, follow these three
easy steps:

Step 1

Visit www.fafsa.ed.gov to complete the FAFSA. When
completingyour FAFSA, be sure toutilize the Data Retrieval
Tool(DRT)ifeligible. The DRT willallow the Internal
Revenue Service (IRS)totransmitimportant financial
informationdirectlyinto your FAFSA. If you need assistance
duringthis process, you may call 1.800.4.FED.AID.

Step 2

List Hocking College as your first school of choice. Hocking’s
Federal SchoolCodeis007598. Inorderfor HockingCollege
to receive your FAFSAdata, youmustinclude ourschoolcode
on your application.

Step 3:

Reviewyourinformation,includeall required signatures, and
submit your application. The Department of Education will
processyour FAFSAwithin 1 -3 businessdays. Youwill
receive aStudent Aid Report (SAR), whichoutlinesthe
information youand yourfamilyentered in the FAFSA. You
should review the SAR foraccuracy. Ifyour application is
selected for the verificationprocess, HockingCollege will be
requiredtorequest additional information to confirm your
information.

Scholarshlps

Hocking College offers a variety ofinstitutionaland Founda-
tionscholarships.Tolearn more aboutscholarship
opportuni- ties visit
www.hocking.edu/payforcollege/scholarships.

Third Party

Students mayqualify for payment support fromagencies
such as the U.S. Military, Bureau of Vocational
Rehabilitation,

Workforce Investment (WIA), or Union Education Trust.
Please contactarepresentative fromtheagencyyoubelieve
youmay haveeligibility foreducational fundingsupport.

Refunds and Withdrawals

Students who withdraw from classes prior to the start of the
semester are refunded their instructional and general fees
accordingto the schedule established by Hocking College. Ifa
financial aid program haspaid forastudent’s tuitionand

General Information

fees, the refund is made to the programand not to the student.
If theaid was paid witha Federal Direct Stafford or Parent Loan
for Undergraduate Students (PLUS), therefundis madedirectly
tothedirectlendingprogram. Students whoreceive financial aid
overandabove the cost of tuitionand fees (i.e. acash
disbursement or overage), and withdraw from classes or ceases
attendance before the scheduled end of the program for which
the student has received TIV financial aid, may be required to
returnall or partof thecashdisbursement. The Financial Aid
Department willdetermine theearnedandunearned portions of
TitleIVaidasofthedatethe student ceased attendance based
onthe amount of time the student spent inattendance.

Up through the 60% point in each payment period or period
ofenrollment, aprorata scheduleisused to determine the
amount of Title [V funds the student has earned at the time of
withdrawal. Afterthe60% pointinthe paymentperiodor
periodofenrollment, astudent has earned 100% of the Title IV
funds he orshewas scheduled to receive during the period.

Ifa student chooses to withdraw from the college, the student
isrequired to submit writtennotification to the Registrar’s
Office,JL 184 oremailregistrar@hocking.edu.

Returning Unearned TIV Funds

Financial aidstudentswho completely withdraw fromall
classesduringagivensemester may be subjecttoowingfederal
funds back to the Department of Education and/ or to Hocking
College. Thepolicy states thatastudentmustattend through
the 66%point of the semester in order tofullyearn his/her
federalfinancialaid. Since the intent of receivingfinancialaid is
to payforeducationalrelated costs, a studentisexpected to
attend and complete classes for which he/she received aid.

Federal law requires calculations for the Returnof Title [V
(R2TIV) funds based on the numberofcalendardays the
studentactually attended the coursedivided by thetotal
numberofcalendardaysin the semester. This calculation
providesthepercentageofthestudent’searned financial aid.
Refundcalculationsarecompleted by the Financial Aid
Office and students will receive written notification of their
calculationof UnearnedTitleIV. For additional questions,
please contact the Financial Aid Department.
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Satisfactory Academic Progress (SAP)
Guidelines

Federal Regulations require that all postsecondary schools
participating in Federal Financial Aid programs establish
standards to monitor the level ofacademic advancement of
students. These standards are called Satisfactory Academic
Progress (SAP). Students canlose theireligibility for financia
aid by failing tomaintain SAP. There are two primary
componentsinmeasuring SAP: Qualitative (grades)and
Quantitative (credits and pace towards graduation} measure
Qualitative Standard (Grades): A student should always strive
for excellence and achieve the highest grades possible.
However, thereare minimumstandardsthatastudentmust
achievetoremaineligible for financial aid. The grade point
average (GPA) required for graduationis a2.0. For acomplete
description of the SAP policy, please visit:
hitpy/www.hocking.edw/documents/
PayForCollege/sapGuidelines.pdf.

Grades: Cumulative Grade Point Average (CGPA)

Hocking College minimum standards:

1. Students with 1-16 attempted credit hours
must maintainaCGPAofatleast 1.50

2. Students with 17-32 attempted credit hours
must maintaina CGPA ofatleast 1.60

3. Students with 33-43 attempted credit hours
must maintainaCGPA ofat least 1.75

4. Students with 44-54 attempted credit hours
must maintaina CGPAofatleast 1.9

5. Students with 55 or more attempted credit hours
must maintaina CGPAofat least2.0

Hours: Credit Hours Earned Each Term
Astudentmustsuccessfullycompleteorbedeterminedtobe
making progress toward the completion of asufficient
number of credit hourseach termbased on allcredit hours
attempted that term:

' Students must maintain a 66.66 percent or greater rate
ofcompletion for hours attempted. Credit Hour
Completion will be monitored each term and cumulatively.
Hours transferredin fromanothercollege will be included
inthe hours attempted and successfully compieted
calculation. The completionis calculated bydividing the
numberof hours successfully completed by the number of
hours attempted.

Credit Hour Completion Example; Hours attempted = 12,
Hours completed=8(8/12=66.66% completion ratio)
Note: The percentageis calculated to two decimal places
and noroundingis permitted.

Hocking College Catalog

Grade Classifications for Defining Progress

Onlycourses forwhichastudentactuallyregisteredinaterm

are measured for progress achieved.

Acceptable grades: A, B, C, D, S, CW*, CE*, CA*,CS*, CL*, T*

Unacceptable grades: F, [, U, NR, NC, WD, DP, W, AU
*Onlywhenastudent has actually registered fora coursein
whichthisgradeis posted toatranscriptis thecourseand grade
used in assessing SAP.

Grades (other than A ~ F)
+§  Satisfactory
« CL Credit for Life Experience
oI Incomplete
« U Unsatisfactory
+ NR NotReported
+ CW Course Waiver
+ CS  Course Substitution
+ AU Audit
CE  Credit by Examination
 NC  NoCredit
T Transfer
+ CA CreditbyAdvanced Standing
* AW  Administrative Withdrawl
+ W Withdrew from College
+ DP  Dropped Course
« WD DesignationusedpriortoFallTerm2002whenstudent
withdrew from college or dropped course

Students who withdrawfrom college after the census date will
havetheir financial aid recalculated for returnoffederal Title IV
fundsandmayhaveabalancedue.

S Effect

Even though an S is considered satisfactory for academic
purposes, it is not factored into the student’s grade point
average (GPA.)

Repeated Courses Effect
Astudentmayreceivefinancialaidforrepeatingcourses.
However, if retaking a previously passed course, financial aid can
onlybe used for one repeat of the course evenif the second
attemptresultsinalowergrade.Anycoursesthatarerepeated
willbeusedin thestudent’s SAPcalculation. Eachrepeat will
counttowardthe attempted hours;however,only thecourses
beingcounted in the GPA calculation will becountedin
completed hours for SAP.
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Examples ofrepeated coursework may, or may not, count for

financial aid eligibiity:

1. Allowable: Repeated coursework may be included if the
studentreceivedanunsatisfactoryorfailinggrade. Thereis
no limit on the number of attempts allowable if the student
does not receive a passing grade.

2. Allowable: Studentisenrolledin 15 credit hours, which
includes three credits repeating a previously passed course.

(Because the studentis enrolled inaminimumof 12
credits thatarenotrepeats, thestudent’sfinancial aid
eligibilityis notimpacted by the repeat.)

3. Not permissible: Student receives a D in a course and
decides torepeat the course toimprove their GPA. The
student may repeat this passed course one time, butif
the student wants torepeatitasecond time, the
second repeat would not countfor financial aid
eligibility. In this
example, the studentisenrolled in 12credits, including
the threecreditsecondrepeat, soonly nine credits will
count forfinancialaid eligibility. All repeated courses do
affect financialaid SAPcalculations. Arepeated course
alongwith theoriginalattempt must becountedas
attemptedcredits.

Total Time in Coliege Effect: Maximum Time Frame {MTF)
The federal government sets specific maximumtime frames a
student maytake college courseworkbeforefederal aid
eligibility isterminated. The numberoftermsa studentmay
haveactually received federal aid isirrelevant; itis not total
terms of financial aid;itis totaltermsof courseworkincluding
credits transferred infrom anotherinstitution. Students
must completetheir academicprogramwithin 150 percent of
the publishedlength, expressedin credit hours, needed to
graduate. Progress will be assessed each term after grades are
posted.

NOTE: Classes taken that are not on the advertised
curriculum length will be counted in SAP. It is veryimportant
the student followsthe advertised curriculumto maintain
eligibilityfor financialaid. Takingcourses notonthe
advertised curriculum willcause the studenttoreach MTF
faster. Studentsarenot eligible for federalassistanceforthe
periodinexcessof 150 percent oftheacademic period
normally required tocomplete the programofstudy.

MTF Example: Program length in semesters hours = 73,
MaxTimereachedat 109.50 hours(73x150%=109.50hours)

General Information

Onceastudentattempts 100 percentor moreof the published
number of hoursofhis/her academic program, the Office of
Financial Aid will send an email notification to the student that
he/she is getting close to exhausting financial aid eligibility.
Upon attempting 125 percent or more of the published
number of hours of his/ her academic program, the Office of
FinancialAid Serviceswill send afinalemail notification tothe
student that he/she is getting close to exhausting financial aid
eligibility.

Whenever a student reaches their maximum time frame,
thestudent usually becomesineligiblefor Title IVFunds.

A “maximum time frame” email will besentinformingthe
student that they have exhausted their financial aid eligibility.
Regardless of the circumstances, when a student has
matriculated for 180 semester credit hours attempted, he/she
becomes ineligible for Title IV Aid programs.

** Some degrees/certificates are alternative-length programs so a
student’s eligibility is adjusted accordingly.

NOTE: Per federal regulations, all credit hoursattempted are
factored intomaximumtimeframe. Thisincludesincompletes,
withdraws, repeated classes and those transferred in from
another institution.

Financtial Ald Warning

Astudentwho has not met SAPstandards for credit hours
earned oris below the minimum cumulative grade point
average will be placed on Financial Aid Warningfor the next
termofattendance. Students onFinancialAid Warning Status
willbe sent a “Financial Aid Warning” email. During the
Wamingterm, the student continues to be eligible for
financialaid, but must correct the deficienciesin SAP,and is
encouraged to utilize student support services forhelp in doing
so. (Exceptions: Forzerocredithoursearned or withdraw, see
“Financial Aid Hold.”)

Ifa student does notmeet SAP standardsduring the Warning
term, the student will be moved to a status of Financial Aid
Hold. Students on Financial Aid Hold status will be sent a
“Financial Aid Hold” email.
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Financial Aid Hold

Financial Aid Hold meansthe student s ineligible forany

financial aid, including federal and state aid, scholarships or

student employment from that point forward until such time

the student earns reinstatement as defined by the regulations

below. There are twoinstances in which astudent willbe placed

onFinancial Aid Hold:

1. Thestudent failsto correct the deficiencies in SAP after
atermonFinancial Aid Warning(asecond term of not
meeting minimum SAP standards.)

2. Thestudent withdrawsor earnszerocredit hoursduringany
term ofattendance will beplaced immediately on Financial
Aid Hold.

3.

Reinstatement of Financial Aid (Removal of Warning or
Hold Status)

Schools are not required to have anappeal process for students
who fail to meet SAPstandards. However, at Hocking College
students canbecomeeligible for fi aidagainby meeting
theminimum SAPguidelinesforgradesandcredithours
earned.

Studentson Financial Aid Hold status must attendat least
one semester withouttheuseoffederalaidand complete
the number ofcredit hours lacking to bring the percentage
of successfully completed hours to at least 66.66 percent
and/or raise the GPA to the required level based on this
policy. When thedeficiency has beenmade up,itis the
responsibility of the student to notify the Office of
Financial Aid in order for the restrictionto be lifted.

Note: Credit hours transferred from another college cannot
be used tomakeup thecredit hour deficiency. No federal or
state aidorinstitutionalscholarships will be awarded to
help cover college costs.

Neither paying for classes nor “sitting out” for a length of
time, in and of themselves, affects a student’s academic
progress standing;therefore,neitheractionissufficientto
regain financial aid eligibility.

Grading

HockingCollegeusesastandard letter grade system and
assigns quality points to each lettergrade “A” through“D.”
These letter grades are the only grades assigned quality
points.

Quality points earned aredetermined by multiplying the
numberofcredithoursin the course times the quality points
forthe grade earned. The grade point average (GPA)is the
sum ofthe quality points divided by the sum of all credit
hours wherelettergrades areearned. The gradereport
containsboth acumulative (total to date) grade point average
(CPA)

and a quarterly grade point average (QPA). The letter grade
symbols and their quality points used in the calculation of the
GPA/QPAareasfollows:

+ A=4 1 C=2

« A-=37 o C-=17
+ B+=33 » D+=1.3
. B=3 « D=1

+ B-=27 « F=0
 C+=23

The followinggrade symbols are notincluded inthe calculation
of the GPA/QPA:
© S Satisfactory
U Unsatisfactory
« AU  Audit
| Incomplete
W Withdrawal
CE Credit by examination
+ CA  Credit by advanced standing
« CL  Creditforlifeexperience
» CS  Course substitution
» T*  Transfer
» AW  Administrative Withdrawal

Grading Scale

HockingCollege gradescaleusedforallcourses.
* 93%-100%=A * 73%-76%=C

* 90%-92% = A- ¢ 70%-72%=C-

+ 87%-89%=B+ ¢ 68%-69% = D+
+ 83%-86%=B ' 66%-67%=D
+ 80%-82%=B- + 65%=D-

» 77%-79%=C+ » 0%-64%=F
Calculation of GPA

Tocalculate a Grade Point Average (GPA), students should use
the following formula:
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1. Multiply the quality points times the number of credit hours
todetermine the points usingthe followingequivalencies:

» A=4 » C=2

o A-=3.7 » C-=17
+ B+=33 « D+=13
+ B=3 + D=1

» B-=27  F=0

« C+=23

2. Divide the total points by the total number of credits
GPAis calculated foreachterm.

Change of Grade

If students areunable tocomplete acoursein the normal allot-
ted time, they may be eligible to receive an “incomplete” {I). The
courseinstructordetermineseligibility. After completingthe
course,agrade change form, submitted by theinstructor,is
required. The student must complete the courseworkpriorto

the end of theeighth week of the immediately following semester;
ifnotthe“incomplete”(l)willconverttoafailed grade (F).

Grade Appeal Process

TheGrade Appeal Process provides students with the
opportunity tovoice their concernsabout aclassroom or
academic experience. This process provides an unbiased
forum to discuss your experience.

Studentswishingtoappealordiscussanacademicor
classroom concern must start this process within two
weeks ofthe incident creatingconcern. No adverse action
will be

takenagainstastudentwhochooses to utilize this process. Ifa
studentfeelsthat theyarebeingtreated adverselyasaresultof
filing the appeal, they should notify the ombudsman at
httpsy//www.hocking.edu/student-affairs#ombudsperson.

Priortosubmittingagrade appeal, the student must first
discussthesituation with the faculty member. If the situation
is notresolved with the faculty member, the student begins the
gradeappeal process by submittingdocumentation to the
Program Manager overseeing the program.

Pleasereviewallofthe steps involvedinthe process, stated
below. Since this is a formal process, youshould keep copies f
allrecordsand activities relative tothis appeal and be properly
prepared to present your appeal.

Step 1: Gather pertinent data
Thefirststepin filingan appealis to gather pertinent data,
which mayinclude (but is not limited to):

- Course Syllabus

+ Anyaddendums (forexample,handbooksorother
handouts) supplied bythe facultyifapplicable to the
course

- Copies of any/all tests, quizzes, or papers in your
possession which may berelevantto the situation

- Copies of any/all notices and/or correspondence between
you and the faculty memberrelevant to the situation.

Make sureyoudescribein writingwhathappened, whenit
happened, whyithappened, andhowithappened.Organize
your thoughts and be as specificas possible with dates, times,
and a list of any witnesses. Be factual.

Step 2: Meet with Program Manager

(Must make appointment within two weeks of the incident
Contact information for eachchair by academic school can be
found online in the College Directory.)

Makeanappointment with the Program Manager responsible
for the course. Present your documentation respectfully and
discuss your concerns with the experience and your meeting
with theinstructor.

The Program Manager will gatherinformationanddiscusswith
the faculty member. They may have ameetingwith the student
and faculty member.

The Program Manager will submit the decision in writing to
the studentand faculty member within one week of the initial
meetingwiththestudent.

Step 3: Final Appeal with the Dean, if necessary
(Tobe completed within two weeks of receiving the decision from
the Program Manager.)

Ifthe situation is not resolved at the Program Manager level, the
student maysubmit their final appeal for a hearing with the
Dean. All previous documentation from the student, faculty
member,and ProgramManagerwillbesubmitted to the Deans
officeand ahearingdate willbeset.

TheDeanwillreviewall pertinent materialsand rendera final
decision.
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Academic Probation and Academic Suspension
Policy (revised 11/20/2017)

AcademicProbation:

Satisfactory academic progress is maintained by meeting or
exceedingthelevelsindicated inthe table beiow.Academic
probationis determined by comparingthestudent’s cumulative
gradepointaverage withthetotalregistered course hours.

Cumulative Hours Attempted 1<17 17<32 32<53 53+

Minimum Cumulative GPA 1.5 1.8 1.9 2.0

+ Students whofail to meet the standards will be
placedon “Academic Probation.”

Students will continue on probation until the
cumulative gradepointaveragereachesthe
appropriate level forthe cumulativehoursas
shownin thetableabove.

Students willcontinue on probation by maintaininga
grade pointaverageofatleasta2.25 during the term
of probation.

+ Students may be removed from probation only by
meeting orexceedingtheappropriatecumulative
grade point average indicated in the standards above.

Academic Suspension

+ Students on “Academic Probation” who do not
show academic progress {2.25G.P.A. for term)
willbe placed on “Academic Suspension”

+ Students on “Academic Suspension” are
suspended for at least?2 semesters.

Reapplying after Academic Suspension

Students seeking re-admission toHocking College

afterbeing academically suspended must:

* Submit a new admissions application

+ Participateinahearingtodetermine academic
readinessto return.

If re-admission is granted, students are re-admitted
on Academic Probation and must meet the academic
goals presented in re-application process.

All actions related to Academic Probation and

Academic Suspension will be recorded on the
student’s permanent academic record (Hocking
College transcript).

» Important Note: The Academic Probation/ Suspension
Procedureisindependent ofthe Hocking College Satisfactory
Academic Progress (SAP) Policy asit pertainsto financial aid.
Attheendofeach semester, your SAPstatusis confirmed by
the Financial Aid Department. Your eligibility for financial
aid willbedetermined by your SAPstatus

Rightof Appealfor AcademicSuspension:
Students placed on ‘Academic Suspension”forthefirst time
have theright toappealfor extenuatingcircumstances.

To appeal students must:

+ Complete the Student Appeal for Academic Suspension form.

+ Appeals mustbe submitted to the Registrar’s Office by 10 am
Wednesday before the term begins

AStudent Success Committee meetingwill bescheduledas
quickly as possible to review student appeals. Students will be
notifiedoftheoutcomeoftheirappealpriortothestartof
the term.

Astudent who has successfully appealed an academic

suspension willbe continued on probation. Ifthe studentdoes
not meet the minimumsemester G.P.Aof2.25during the next
termofenroliment, heorshewillautomatically be suspended.
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Fresh Start Program

Anystudentwhohasattended Hocking College but hasbeen
out of school for a minimum of two academic years may
beeligibleto petition the Registrar to have certaingrades
disregarded. To “disregard” means that the designated grades
and credits earned will be omitted from the student’s GPA
calculation.The courses will, however, remain on the transcript
and will be designated by a symbol (#) to indicate that they have
beendisregarded.

Thestudent willindicate, inaformalletterrequest, the courses
to bedisregarded. The student willalso provide an unofficial
copyofthe hockingcollege transcript from Self-Service.
However,ifacoursehas beendisregarded through this policy
and is a prerequisite foranother courseoris a course that is
required for the major, the student must repeat thecourse.

The student will be permitted to use the Fresh Start Program
only once. The new GPA will be used for determining eligibility
foracceptance intoa program, achange of probationary status,
or scholarship eligibility.

Eligibility and Implementation:

1.
2.

Thestudent must becurrently enrolledat Hocking College.
The student must have completed a minimum of twelve
(12) hours ofcoursework toward adeclared majorsince
returning to the College and must be in good standing with
aminimum GPA of 2.5 GPA for the completed 12 credit
hours.

. This policy is applicable only for credit earned at Hocking

College.

. Acourseinwhichastudent hasreceiveda failinggrade

becauseofanactofacademicdishonestyisnoteligible for
forgiveness.

. Disregarded courses will be sonotedon the student’sofficial

transcript.

Graduation
Requirements

Assoclate Degree Requirements

Successfully complete (with a passing grade) the course
requirements as specified on the official program course of
studyor have posted transfercreditor special credit(see
approval processforeachspecialcreditoption):

l)jcoursesubstitution,
2)creditbyadvancedstanding,
3)creditbyexam,

4)aedit by lifeexperience or portfoliodevelopment,
5) course waiver.

Earn a minimum of 20 credits from Hocking College in
additiontocreditsawarded byanyspecial credit methodand /
orcredit transferredfromothercolleges.
Attaina “C”{2.00) averagein all technical courses for
the specificdegree program and a “C” (2.00) total overall
cumulative point average toward the specified degree at
HockingCollege.
Successfullycomplete ENGL 15 10 or any combination of
bothafirstand second level writingcourses withaminimum
of four total ENGL credits.
o First-level writingcourses- COMM 122, ENGL 151 or 1122
o Second-level writing courses - COMM 123, 124, or 225,

ENGL 152, 1152,2123,2124,2125, 2126,2223,2225
Collegemathasdetermined by programand anyadditional
mathrequirements specified bythe officialprogram
curriculum.
Successfully completeallcourses in the HockingCollege core
curriculumas specified in the program curriculum from the
appropriatecatalogyearin relationtothe student’s start date.
Successfully complete a minimum of 60 semester credit hours
or hoursrequired in curriculum. Of the required hours,
aminimum of 15must be generalcredits (ENGL, MATH,
PSYC,SOCI...)and therestwill be technicalcredits (typically
degree specific courses)
+ Complete and file an Application for Graduation form

through Self-Service.

Note:Credits infundamental and developmental courses do
not meet graduation requirements. Fundamental courses are
MATHO0044 (BasicMathematics)and ENGL 0044 (Funda-
mental Composition with Reading). Developmental courses are
MATH 0054 (Elementary Algebra) and ENGL 0054 (Beginning
Compositionwith Reading).

Students must meet all financial obligations to the college
(such as library and parking fines) before their diplomaor
certificate is issued.

College Services for
Students

The following information is provided to create an awareness
ofthe manycampusservices that are in place to helpstudents
succeed at Hocking College.
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Academic Success Center
First Floor, Davidson Hall

The Academic Success Center is where learning communities
can form. Studentscan sign-up for a study group, formtheir
ownstudygroup, use technology based tutorials orworkwith
tutors. The Academic Success Center hasa varietyoftools, all
ofwhichare designed to supportastudent’sgoaltograduate
and be successful.

Office of Disability Service

Academic Success Center, Davidson Hall
740.753.7103

Students with disabilities are guaranteed equal access to college
programs and services. The Americans with Disabilities Act
and Section 504 of the Rehabilitation Act of 1973 prohibits
discrimination onthe basis ofdisability. The college provides
accommodations for students with documented disabilities.
The Access Center assists students with personalized inquiry,
academic and support services. Staff assist with advising,
tutoring, testtakingand arrange forcampustransportation
and classroom access. The Access Center also linksstudents
with other college services and with external service agencies.
Students whohave beendiagnosed witha disability that affects
academic successare urged to contact the Access Center.

ADA Policy forService Animals

Hocking College complies with the Americans with Disabilities
Actand the Rehabilitation Actof 1973, Section 504, which
states, “Nootherwisequalified person witha disabilityin the
United States... shall, solely on the basis of discrimination, be
denied accessto, or the benefits of, or be subjected todiscrimi-
nationunderany programor activity provided byanyinstitu-
tion receivingfederalassistance. Hocking Collegeintends to
providethebroadestpossibleaccess toservice animalsinallof
its public areas.

The Americans with Disabilities Act (ADA) defines a service
animalas“anydogthatisindividually trained to do work or
performtasksfor thebenefitofanindividual withadisability,
including a physical, sensory, psychiatric, intellectual or other
mental disability.

Aservice animal is not a pet, butcan perform some of the
functions and tasksthatanindividualwithadisabilitycannot
perform himself or herself. Animals are considered “service
animals” under ADA, ifthey meet this definition, regardiess of
whethertheyhavebeen licensedor certified byastateorlocal
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government. Therapy animals are not considered service
animals.Beloware basic policyguidelines for Hocking College:

1, Aserviceanimal maybeexcluded fromafacility,including
a classroomifthatanimal posesadirectthreatto the health
and safetyofothers.

2. Aserviceanimal may be excluded froma facility,including
aclassroom, if that animal’s behavior, such as barking, is
disruptive to the other participants within the facility.

3. Ifaservice animal may beexcluded from afacility, theindi-
vidual with a disability will be given the option of continued
classroom participation, with assistance, within the facility.

4. Theservice animal must beclean,ingood health, with cur-
rent rabies vaccination.

5. Allserviceanimalsmustbeonaleashatalltimesunless
theleashinterfereswiththeserviceanimal’s workorthe
person’sdisability preventstheuseofthosedevices.Inthat
case, the person mustuse voicesignalor othereffective
means to maintain control of thedog.

6. Allstudentsandcollegeemployees mustabidebycurrent
city ordinances/laws pertaining to licensing and vaccination
requirement for service animals. Itistheresponsibilityof
theownerand/oruserofthe animal to knowabout these
ordinances.

7. Allowners and/ or user of service animals are responsible to
cleanupafterand properlydisposeoftheiranimal’sfeces
while on campus.

Studentswishing toutilize aserviceanimaloncampusare

encouraged tocontactthe Disability Support Services Office at

740.753.7103.

Hawks Spirit Store and Warehouse
740.753.6186

For suppliesor the sweatshirtthat’sa mustinevery student’s
wardrobe, the Hawks Spirit store meets most students’ needs
veterans

Campus Police

Campus Safety Building
740.753.6598

The Hocking College Police Department protects and serves
24 hours-a-day, seven days-a-week. Assistance is provided to
local law enforcement agencies, community and civic groups
andatcollege-related events, which benefit from trafficcontrol,
investigative assistanceand other safety services. Parking
permits and safety escort services are available through the
Police Department. Through Nixle, the Hocking College
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Police Departmentissuesemergency notifications and crime
alerts. Go to www.nixle.com/register to request the level of
informationyouwanttoreceiveviaemail ortext messages.

Career and University Center
Light Hall 193

740.753.6132

At Hocking College, Career readiness means that when our
students walk across the stage to accept their diploma, they not
only have the knowledge and skills they acquired from
coursework, but a strong work ethic and job skills that prepare
them to transition into the workforce and beyond.

Career Services will help with life planning at any level: A current
student looking for an internship, a new graduate looking for the
first professional job, assistance with a smooth transition into a
baccalaureate degree, or an alumni looking for a new
opportunity.

Visit https://www.hocking.edu/career-services to access a

variety of online career resources including Optimal Resume,
Quinncia and Handshake. We provide in person resume
reviews, interview training and career/life planning sessions. The
Career and University Center provides multiple virtuai and in
person career fairs throughout the year.

TheCareer and University Grersupportsstudents with

plansto transition toafour-yearcollegeor amaster’s
program after completingstudiesat Hocking.Our
partnerships withmany universities nationwide allow
students to affordably pursue creditfor afour-yeardegree
fromcourseworkcompleted at HockingCollege.

Co-curricular Events

Student Center
740.753.6539

TheHocking College Student Centeris a 10-million-dollar
recreational facilityin the heartof campus. This state-of-the-art
buildingoffersafitnessarea, climbing wall, swimmingpool,
gym, basketball, volleyball and tennis courts, indoor track,
organized sports,clubroom,outdoor pursuits, multiplex, frisbee
golf courseand sportsfields used foreverything from archery to
soccer. Thedoorsopen early eachdayand stay openlateto ae-
commodate students’ fitness schedules. The building was
designed for hands-on students whowould rather be a partici-
pantthana spectator. Thecenter hosts an impressive list of pro-
grams and recreational equipment sure to satisfyeveryonefrom
thecompetitive athlete tothe more occasionaluser.

The StudentCenter hosts a variety of events during the college
calendar.Smart Startis aweek-longrecreation program fornew
students in the fall followed by New Student Welcome Day on
the firstdayofautumnterm. During Welcome Week, the first

weekofautumn term, studentscancheckoutclubs, sports
andsocialevents. Hocking’s fineststudentsare honored atthe
STARS ceremonies throughout the year. Job fairs, health fairs,
blood drives, dances and sports, Qutdoor Pursuits, club events
and aerobics take place all year round. A climbing competition is
held in winter and a disc golf competition in spring. The

Nursing program holds a Pinning Ceremony at the end ofeach
termandannualgraduationin May.

Hawks Center for Well-Being
JL241
740.753.7079

Hocking College is proud to offer the Hawks Center for Well-
Beingasaservice toourstudentsandstaff. Walk-insare served
on afirst-come, first-serve basis.

Specific services include the following physicals, immuniza-
tions, drug screens, basic medical care, counseling services,
crisis intervention and counseling referrals.

College life involves balancing career decisions, academics and
personalsituations. When the demands of college lifecollide
withthedemands oflife in general,the balancecanbedisturbed.
Counselingservicescanhelpthestudentputthingsbackin
order. Services include short-term, solution-focused counseling
andconsultationwithareaserviceprovidersifnecessary. The
objectiveistomake sure thatall studentshave the opportunity
todevelop to their potential. All services are free and confidential

Dining Services

Light Hall 265A
740.753.7118

Students who have questions about menus, ingredients, eating
on campus or wouldliketomake a special menurequest
shouldvisit the DiningServices office.

Help Desk
740.753.6113

The Help Desk provides support for students needing
assistance to establish IDs and passwords for Self-Service,
Moodle and college email.

Hocking College Library
Academic Success Center, Davidson Hall
740.753.6332

TheHockingCollege Library is richwith resources for class
projects and independent study. The library staff helps
students develop research techniques.
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Internatlonal Student Services

OakleyHall312
740.753.7122

International Student Services provides assistance to prospec-
tive and enrolled international students.

Office of Community Standards and
Accountabllity

740.753.7063

The Officeof Community Standards and Accountability is
responsiblefor maintaining a standard of Conduct for the
Campus community pursuant to the Hocking Callege
Student Code of Conduct.

Nature Center
740.753.6326

The Hocking College Nature Center featuresan interpretive
building, wildlife habitats, ponds, trails, feeding stations and
seasonal programs for the public/school groups. Activities are
designed/conducted by HockingCollege Parks& Museum
Education students inthe schoolof NaturalResources. The
Hocking College Nature Center also utilizes educational

raptors monitored and cared for by Natural Resources

students. They are used for educational programs bothon

and off site. HockingCollege students are able tolearn about
proper animal handlingtechniques. Students alsolearnhow to
interpret ecosystems and nature while sharing this information
withvisitorsand school groups.

Office of the Foundation and Alumni Affairs
Oakley 210
740.753.7010

The Office of Alumni Affairs exists to foster a fellowship of
alumni, perpetuatea sourceofcollegiate heritage for thepres-
ent and future well-being of Hocking College. Alumni Affairs
provides special discounts, sponsors alumni social activities,
establishes scholarships and publishes an alumni newsletter.
Graduates areencouraged to keep the Office of Alumni Affairs
informed of change of address or name by emailing alumni@
hocking.edu or calling 740.753.7010.

Outdoor Pursuits

Student Center
740.753.6535

The Outdoor Pursuits program at Hocking College includes a
challenging 18-holedisc golf course, a40-foot climbingwall
complete witharappelling platform,a simulated ice climb
andintermediate leveltrack. Tripsareoffered throughout
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the school year and include kayaking, climbing, bouldering,
skiing, hikingand whitewaterrafting. Classesoffered inthis
areainclude mountainbikingandclimbing. Studentsmayalso
becomeinvolvedintheGreenClubforenvironmentalissues
and Climbing Club which hosts a popular Climbing Contest
eachFebruary.CheckouttheOutdoor Pursuitswebsiteon
www.hocking.edu/studentlife/outdoor.

Peer Tutoring

Academic Success Center
740.753.6338

The Peer Tutoring Program providesfree tutoringassistance to
anyregistered HockingCollegestudent. Studentswho are hired
astutorsarecertified bythe courseinstructorasbeing
competentinthecoursematerialandashavingthe
interpersonal skills necessarytowork wellwithother
students. Tutorsare availableformanycoursesonaregular
basis.Bothindividual andgrouptutoringareavailableinsome
courses.[naddition, the program coordinator will attempt to
fillany requestfor a tutor evenifoneisnotalreadyavailable for
aparticular course.

Students are encouraged to request tutoring services as soon as they
realize they could benefit from some extra assistance in a course.

Phi Theta Kappa
740.753.6132

The purpose of Phi Theta Kappa is to recognize and encourage
scholarship among two-year college students. To achieve this
purpose, PhiThetaKappaprovidesopportunity forthe
development of leadership and service, for an intellectual
climate forexchange of ideas and ideals, for lively fellowship
for scholars, and for stimulation of interest in continuing
academic excellence. This organization is highly recommended
for students interested in pursuing a four-year degree. Excellent
scholarshipopportunities areavailable. Checkoutthe PTK
website: httpy//www.ptk.org

Robbins Crossing
740.753.6259

Robbins Crossingis alearninglaboratory for the Natural and
HistoricalInterpretation program at HockingCollege, as well
asalivinghistorysitewithactual structures from themid-19th.
Century. Studentsworkassignedstationsfor school groups
and other groupsvisitingthesite, bydemonstratingtheir
knowledge of pre-Civil War Ohio history,period skills and
crafts. Community and student volunteers spend warm-
weather weekends presentinga widevarietyorcraftsandskills,
includingmusic for visitors. Members from the local
community and Hocking Collegestudentsandstaffareinvited
touseRobbins Crossing agatheringplace for weddings,
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campfires, group outings, picnics, andasaparkfor
relaxation.

Student Employment
Human Resources,
Oakley Hall
740.753.7041

Two employment programs exist on campus: Federal Work
StudyandPart-Timeemployment. Participation in the
programsis similarin thatboth are coordinated by Career
Services. Students interested in working are encouraged to visit
the Unedyand Career Services CenterinJohnLight

thewebsite atwww.hocking.edu/studentemploymentto see
what opportunities are available.

Hocking College is committed to findinga job for any student
interested in working. Additionally, the College is committed to
preparingstudents forlife after coliege. Assuch, studentswill
have the opportunity to go through a formalinterview process,
and they are held to the same standards and expectations as
regularemployees. Studentstypically work nomore than 15
hours perweek throughout thecampus.

The majordifference between the two programs is their source
of funding:

¢ TheFederal Work-Study programis partially funded by the
federalgovernmentand provides part-timeemployment
tostudentswhodemonstrate financial need. Eligibility for
Federal Work Study isdetermined by the Financial Aid Office.

The Part-Time Employment program is fully funded by the
college,and is not partofa student’s financial aid package.
Regardlessoffinancialneed, students mayapply for Part-
Time Employment positions.

Tobeeligible for either program, students must meet and
maintain Satisfactory Academic Progress (SAP). More
information on this topicis available through the Financial
Aid Office at 753.740.7061 or via email at
financialaid@hocking.edu.

TRIO
First Floor, Davidson Hall
740.753.7105

The Trio Student Support Services program offers
specialized academic support forstudents who are the firstin
their families to pursue a college education.

Self-Service
740.753.6113

Self-Service is the online system that serves as the information
backbone forall students enrolled at Hocking College.
Students can register, add and drop courses, view aspects of
financial aid, apply for graduation, as well asa variety of
functions that are required throughout their academic career.
Assistance with Self-Service is available at the Help Desk and
with student advisors.
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Alcohol and Drug Policy

Required by DrugFree Schools

Hocking College is 2n alcohol and drug free college and is
unequivocallyoppasedto the misuse /distributionoflawful
drugs and the possession and use of unlawful drugs. Pursuant
to the requirements of the Drug-Free School and Community
Actof 1994,HockingCollege’sAlcohol and DrugPolicyand
Programaredesigned to prevent alcoholanddrugproblems
within the college setting. The policy and program aredesigned
toidentify problemsat theearliest stage, motivate the affected
individuals toseek helpand todirect the individual toward the
best assistance available.

Student Compliance with Hocking College’s
Alcohol and Drug Pollcy

Allstudents are expected toabide by the termsofthis policy.
The unlawful possession, use, distribution, manufacture or
dispensation of legal and illegal drugs, controlled substances
andalcoholbystudents andemployeesoncollege property or
as partofcollegeactivitiesis prohibited. The lawful use and
dispensationofalcoholmaybesanctioned for college-
sponsored events or at the Inn at Hocking College.

Standards of Conduct

Hocking College is committed to maintaining a campus free
of illegal drugs, theunlawful useof illicitdrugs,and the
unlawful or unsanctioned use of alcohol. During certain
campus events, itis the policyof HockingCollegetopermit the
possession, consumption,andsaleofalcoholicbeverageson
campusand atoff-campuseventsinaccordancewiththelaws
ofthe State of Ohio, the regulations of the Ohio Department of
Liquor Control and the policies of Hocking College. Hocking
College hastheresponsibilityofupholdingfederal, stateand
locallaws regarding the useofdrugs and alcohol.
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Studentswho choose to possessoruseunlawfuldrugs or
misuse lawful drugsor alcohol subject themselves to
possible judicial sanctions, arrest and prosecution.

Hocking College Student Sanctions

AllHocking College, students areexpected to abide by the
terms of this policy.In casesofcivilorcriminal actions against
aHockingColiege student, the college doesreserve theright,
foreducational purposes, toreviewanyaction taken by
authorities. At the college’s discretion, further sanctions may
beintroducedifthestudent’sconducthas interfered withthe
college’s exercise of its educational objectives or responsibilities
to its members.

Disciplinarysanctions for violations will be imposed by
HockingCollege inaccordance with the appropriate college
disciplinary procedures. Such sanctions may include:

+ Coaching
+ Community Service

+ Notification of Parents

+ Educational Intervention
' Restitution

' Referralfor prosecution

Adisciplinary sanction mayinclude the completion of
counseling and assessment, fines, attendance at an education/
intervention program, fees related to sanctioned program,
restitution and community service. Students are guaranteed
dueprocess.

Thecollegewillimpose such penalty or penalties againsta
student found te have violated the Student Code of Conducton
campusoratcollege- related functions off-campus as, at the
college’s discretion, is deemedappropriate.Indetermining
the penalty, thecollege will giveconsiderationtoall
circumstances ofthe case, the particularactinvolved, the
numberof prior violations of the Student Code of Conduct,
and the threat to the safetyand health of thecollege
communityingeneral. A studentadmitted to Hocking
Collegeacceptstheresponsibility toconform toall Hocking
College rules and regulations. Proven failure to meet this
obligationwill justify appropriate disciplinary sanctions, up
to and including suspension or expulsion.

Judicial Amnesty Protocol

Itis imperative that someone calls for medical
assistance when an individual experiences severe
intoxication or a serious injury after consuming alcohol or
other substances. People may be reluctant toseek help in
such alcohol or other substance related emergencies
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because of potential judicial consequences for themselves,

the person in need of assistance, ortheorganizationhosting
theevent where the situation occurs. Since these emergencies
are potentially life threatening, Hocking College seeks to
reduce barriers to seeking assistance. To thisend, the
Judicial Amnesty Protocolwas established.

How does Judicial Amnesty Protocol work?
The Behavioral Intervention Team (BIT) will determine
eligibility for the Judicial Amnestyon a case-by-case basis.

Acceptance of Judicial Amnesty does not preclude a summons
orcitation fromlawenforcement, norare students exempt
from other Student Code of Conduct disciplinary action or
decisions by Hocking College Police, Office of Community
Standards and Accountability or otherinitiating
departments.

Toachievetheseaims, theJudicial AmnestyProtocolprovides
thatdiscretion willbeexercised,as permittedunderthe
Hocking College Student Code of Conduct as follows:

+ Students who receive medical treatment for an alcohol/drug-
related incident will be eligible for consideration for Judicial
Amnesty.

+ Students who report an alcohol/drug-related incident or act
onbehalfofa student who requires medical attention will be
eligible for consideration in Judicial Amnesty.

+ Thecollege reserves the right toreviewJudicial Amnesty for
studentswith multiplealcohol/drugviolationsandahistory
of student code of conduct violations.

Ifanindividual whoreceivesemergency medicalattention related

to hisor herconsumption ofalcohol or other substances

completesa required educational follow-upwith the Manager,

Student Affair and Services he or she will notbe subjectto

judicial actionregardingunderageconsumptionand /or

possessionof alcoholandillegaldrugs,and/ordisorderly
conduct.

The individual receivingamnesty willnot berequiredto meet
with theManager, Student Affair and Services,and will
receiveawritten educational followup rather than a written
reprimand. Students eligible for Judicial Amnesty must
completeall terms ofthe program. Aperson who does not
fulfill the educational program may be cited for non-
compliance under the StudentCodeof Conduct.
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Calling on behalf of someone else

Anindividual who callsforemergencyassistanceonbehalfof
a person experiencing an alcohol or other substance related
emergency and who themselves may be inviolation of Hocking
College’s Student Code of Conductinregards topossession
ofalcohol, provisionofalcohol toan underage person,and/
ordisorderly conduct, wilt also be considered for eligibility for
Judicial Amnesty,and would not be subject tojudicial action
for the Code violations. The caller muststay with the person
untilmedical helparrivesin orderto beeligible.

To ensure continuous review and evaluate effectiveness, the
Judicial Amnesty participants will be assessed annually through
data comparison, participant surveys, focus groups and staff
interviews.

Local, State, And Federal Laws and Sanctions
Applicablelegalsanctions underlocal, state,or federallaw for
the unlawfuluse, possessionor distribution ofillicitdrugs or
alcoholaresetforthinthereferencedlaws and are available
upon request from the Hocking Police Department.

Local: Nelsonville City Ordinance

State: Ohio Revised Code Chapters
+ 2925-DrugOffenses
+ 3719 - Controlled Substances
' 4301 - Liquor Control Laws
Federal:
' Federal (Harrison)
Narcotic Act
Federal
+ Narcotic Drugs Import and Export Act
+ FederalFood, Drugand CosmeticAct.

Informatlion, Counseling and Referrals
Regarding Drugs and Alcohol
Informationandcounselingforindividualsconcerned about
theirownorothers’drug/alcoholuseisavailable, free of
charge thoughthe Hawks Centerfor Well-being,JL241.

Thecollegerecognizes thatstudents whohaveusedorare
usingdrugs mayneedhelpand wishtoseek counseling.
Collegecounselingstaffis available for such help. Special
topic seminars are presented regarding education and
prevention issues regardingalcohel and druguse/abuse.

The professionaland administrative staff of the cotlege will
endeavortopreserve theconfidentialnatureofconferences
with students seeking help or referred by Manager, Student
Affair and Services, subject toany overridinglegal

investigative powers offederal, stateorlocallawauthorities,
and subject tothe need of the coliegetotakewhateveractionit
deemsnecessary tosafeguard theinstitutionand the health
ofthestudent body.

Consistent withitsrole as aninstitution ofhigher learning,
Hocking College will endeavor to emphasize the education of
thestudentinitsattempttodevelopcampus-wideprograms
of preventionand intervention. Studentsviolating the Alcohol
and DrugPolicywill be subject todisciplinary actionthrough
the Office of Community Standards and Accountability.

Substance abuse resource infermation (booklets, brochures,
pamphlets)regardinghealthandsafetyconcerns from
substance abuse, and information regarding the availability of,
and/or referral to, community-based approved substance abuse
counseling and rehabilitation services are available through a
variety of college sources.

+ Hocking College Housing Office, 740.753.7043

« Hocking College Police Department, 740.753.6598

OtherResources:

Health Recovery Services Information and Referral,
740.592.6724

Careline Hotline24-HourCrisisIntervention, Information
andReferral,888.475.8484

Tri-Country Mental Health and Counseling Services:
Athens County, 740.592.3091

Hocking County, 740.385.8468

Vinton County, 740.596.7908

Alcohol, Drug Addiction and Mental Health Services
(317 Board), 740.593.3177

You may anonymously contact any of the listed resources
for information about: Alcoholics Anonymous, Narcotics
Anonymous, Codependents Anonymous and Al-Anon.

Alcohol and Drug Violations

The Hocking College Police Department investigatesand
enforcesdrugandalcoholviolationsoccurringonthe
Nelsonville campusin cooperation withlocal, state and federal
lawenforcementagencies. Violations ofdrugand alcohol laws
willresult in criminal prosecutionand referral to Hocking
College Office of Community Standards and Accountability.

Sanctions under the Student Code of Conduct range from
coaching to expulsion. Hocking College maintains strict
enforcementofdrugandalcohol laws.
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The Office of Community Standards and Accountability is
responsibleforsubstance abuse educatien/prevention. The
Hocking College Police Department workscooperativelywith
locallawenforcement agencies and organizations such as
Mothers Against Drunk Driving and OhioBinge Drinking
Prevention Initiative

topreventdrugand alcoholviolations around the college
community.

Pursuant to the Jeanne Clery Disclosure of Campus Security
Policy and Campus Statistic Act, the statistics for all Hacking
College campuses and propertiescanbefoundat
www.hocking.edu. Contact the Hocking College Police
Departmentat740.753.6598toobtainthereportinitsentirety.

Drug and Alcohol - Parent/Guardian
Notification Policy

In the fall of 1998, thelaw that prohibited colleges and universi-
tiesfromreleasingdisciplinaryrecords ofstudents 18 years of
ageorolderwithouttheir consent wasamended. Asaresult,
publiccolleges and universities were given the option of inform-
ingparents/guardiansofalcoholanddrugoffensescommitted
bytheirstudentswhoareunder21yearsofage.

Hocking College has since adopted the Drugand Alcohol
Parental/Guardian Notification Policy.

First alcohol violations of the Hocking College Student
Code of Conduct, (regardlessofthe age of the offender) will
be handled within the Office of Community Standards and
Accountability and require parental notification.

First drugviolations of the Hocking College Student Code
of Conduct, regardless of howminor,wiil require parental
notification.

Please Note: Residence Hall violations and off-campus
violations are included as part of a student’s Judicial Record.

Statement on Binge Drinking

Bingedrinkingis a common problem on college campuses
and carries a number of risks and negative consequences.
Unfortunately, manystudents do notidentify drinking
behavior as“bingedrinking.”

Bingedrinkingis defined as, “drinkinga lot in a short
amount oftime;” it is not just about quantity of drinks. For a
woman, consuming four or more drinks ina row one or
more times ina two-week period constitutes binge drinking.
Foraman, consuming five or moredrinks ina rowone or
more timesina two-week period defines binge-drinking
behavior.

General Information

When a persondrinks alcohol quickly, his or her blood alcohol
level goes up quickly. This can cause various social, legal
and medical problems and can lead toalcohol poisoningor

evendeath. Frequentbinge drinkingcan lead tolong-term
problemswithalcohol. Bingedrinkingandrelated activities
are a violation of the Mental or Bodily Harm provision of the
Hocking College Student Code of Conduct. Violations may
resultin sanctions ofsuspension or expulsion

of the individual or organization from the college. When a
studentisidentified with possible abusive or problemdrinking,
the college will attempt tointervene in a therapeutic manner
through a sanction for referral to possible counseling and/or
intervention programs.

Hocking Behavioral Intervention Team

The Hocking Behavioral Intervention Team (BIT) is a
groupofstaffandfacultywhoassessat-risksituationsand
developactionplanstoaddress suchsituations.The BIT
isamultidisciplinaryteam comprisedof cross disciplinary
team including, but not limited to, Student Affairs, Hocking
College Police Department, Counseling, Residence Life,
Disability Services and Faculty.

The team meets weekly todiscussincidentsofstudentbehavior
and to assess, intervene and monitor any concerns referred to the
HBIT throughthe Student Incident Reporting system.

Incidents mayinclude the following:

Suicideattempts or expressionof suicidal thoughts or feelings
Studentswhothreatentoharmother students, staffor
community

Relationship violence situation

Students withweaponson campus

Disruptive behavior in classroom

Aggressive students

Projectsor papers thatcontainviolentor threateningcontent
+ Serious student drug and alcohol related behaviors
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Hocking Coliege Campus Police Department
TheHocking College Police Department is located behind
Lightand Oakley Halls off of Loop Roadandisnext tothe
HockingHeights Residence Hall. Thedepartment s a fullser-
vice police agency thatderivesitsauthority fromOhio Revised
Code Section3345.04. The Hocking College Police Department
operates 24 hours-a-day, 365 days-a-year to provide safety,
police and parkingservices to the campuscommunity. The
primary objective of the department is to provide a safe and
healthy environment that enhances campus living and learning
experiences and compliments the college’s educational mission.

The department maintains a full-time police chiefand full and
part-time police officers. The officers are uniformed andarmed,
commissioned by the college with fullenforcementand arrest
powers,and provide vehicle and foot patrolsthroughout the
college community.

In addition to the police officers, the department also has
student employees as Campus Safety Officers and student
employees as Parking Enforcement Officers. These students
providecommunicationservices tothe Police Departmentand
assist police officers with campus patrol, emergency message
services, motorist assists and parking enforcement, but have no
arrestor policeauthority.

The Police Department is a proactive agency that provides
community oriented policing to the Hocking College
community. Membersofthe community areencouraged
toreport criminal activity oremergency situations to the
department by calling the campus extension 6598, or
740.753.6598.

Officers workcloselywithotherlawenforcementagenciesin
the enforcementoffederal,state andlocalstatutes,aswellas
collegeregulations.Additionally, the policedepartment
maintains mutual aid contracts with the City of Nelsonville,
the Athens County Sheriff’s Office and the Ohio University
Police Department, giving officers policeauthorityin these
jurisdictionswhen appropriate. Thedepartmentalso
maintainsradiocommunications with localagencies (such as
police, fire and EMS.)

Further, the department communicates regularly with all other
locallawenforcementagencies, facilitating the exchange of
crime-related reports and statistics to both ensure a safe liv-
ingenvironment for our students and provide accountability
foractions of students whilethey are a representative of the
institution.

Crime Alerts, Statistics and Regulatory Reporting

The Campus Crime Alert is designed to inform the college
community of crimes committed on or near campus in order
to heightensafety awarenessas wellas torequestinformation
that willassist the Hocking College Police Department or other
locallawenforcementagenciesinthearrestand conviction
ofthe perpetrator when crimeshavebeencommitted against
persons or property.

Whenacrime that presents animmediate threat to the safety of
members ofthe campus communityis reported to the Campus
Police Department or another local police agency, the Hocking
College Police Department willissuea CampusCrimeAlert.
Immediatenotificationofa significantemergencyordangerous
situationinvolvinganimmediate threat to the health of safety
ofstudents or staffoccurringon campuswill bemade, unless
issuinganalert would compromise the efforts to contain the
emergency.Thealertwillbedistributed throughthe emergency
and community notification service (NIXLE}, a network of
on-campus buildings and all residence halls, as well as through
email to the college community.

TheJeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act requiresthatallinstitutions of
higher education which receive federal financial assistance
produceanannualsecurityreportwhichisdistributedto
all currentstudents and employeesand asummary of
which isavailabletoall prospectivestudentsand
employees.This information isavailable on the Hocking
College websiteat www.hocking.edu.
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Community Notlfication System - NIXL

The NIXLE Notification System allows for improved
communication with students, employees and family members
of ourcampus community. Through NIXLE, Hockingdelivers
messages securely via e-mail and cell phone, supporting and
expanding community outreach efforts. The system provides
aquick,efficient,and securewayto get neighborhood-level
informationout to community members who subscribe to

t h e system. Notifications might be considered in the
following instances:

Floodingor trafficaccident closes aroadway on or near
campus-NIXLEadvisory would allow communitymembers
toplanaccordingly when travelingtoor leavingcampus. A
follow-upmessage can alsobe sent to advise whenroad
conditions improve and trave! has resumed;
Publicsafetyemergency requires people tostayin their
buildings or remain away from campus - NIXLE alert will
notify subscribers whatis happening,allowingthem to takea
proactive role in their ownsafety.

Planned event willbe utilizinga specific areaofcampus-
NIXLE message sent prior to the event will allow everyone to
beinformed and planaccordingly.

Other uses: Crime alerts, cancellations/closures, large-scale
publicworksprojects, trafficsafetyimplicationsaroundlarge
fire scenes, community events such as parades, fireworks,
picnics, details about a health emergency in the area, utility
outageadvisoriesorboilorders.

Anyoné canregisterfor NIXLE atnixle.com/register. Nospam
or advertisingisassociatedwithNIXLEMunicipal Wire
messages. The system is available at no cost. However, standard
text message ratesapplyforsubscriberswhodonothavetext
planswiththeir cell phone providers.

Divislon of Parking

Established by college resolution, the Hocking College Police
Departmentischargedwith enforcingparkingrulesand
regulations established by the institution and administer the
appeals process. Asrelated motor vehicle, trafficand parking
policies of Hocking College were enacted to facilitate the
productiveworkoffaculty,staffand students, as wellasother
personsonthe college property, managingvehicular trafficis
imperative toprovidinga positive environment.

In addition toenforcementresponsibilities, the Division of
Parkingisresponsibleforspecialparkinglotreservationsand
issuing the required campus parking permits.

General Information

Allcampuscommunity members parkingoncollege property
mustpurchasea parkingpermit. When studentsobtain their
Hocking College parking permit, they will receive a copy of the
parkingrules and regulationsthatincludeamap of parking
locations. Rules and regulations are strictly enforced.

Devlatlon from Standard Business Operatlons
Decisions toclosetheinstitution,closebusiness offices or
cancel classes will be made by theHockingCollege President
or his{herdesignee, in consultation with the Chiefof Police,
and other college administrators as appropriate. These
decisions are made operatingunder the beliefthat the college
isacommunity and as such is normallyopen. In the event of
severe weather conditions or emergency situations, the college
may suspend normal operations and/or classes. The institution
equallyvaluesthesafetyandlivesofallstudents, staff, faculty
and visitors while recognizing that effective operations of the
college must be maintained.

The levels of operational status are:

+ Closed

+ Classes cancelled and business offices closed {(with essential
personnel reporting)

+ Delayed opening

+ Early release
Localized and temporary closings

Reliable college statusinformationisavailable throughthe
home page at hocking.edu, the emergency and community
notification service [NIXLE}, emailandnumerousregional
media outlets.

Children on Campus

Children 14 years ofageand under mustbe accompanied and
attended byanadult while on the campus. Adults who bring
children with them to the campus may be asked to control the
actions of the children or remove them from the campusifthe
childrencreatea disturbance totheorderlyfunctioningof
thecollege. Childrenarenottobeinclassrooms,laboratories
or clinical sessions unless they have an assigned role in the
curriculum/educational program.

Children cannot be ieft unattended while parents/adult
caretakers are in class. If children are left unattended, parents
will be contacted inclass and asked to remove the children
fromcampus. Children cannotbeleft unattended in hallways,
computer labs, vehicles, or other areas on campus, including
the Student Center.
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Communicable Disease

Hocking College seeks to reduce the risk of communicable
disease amongstudentsand staffand toavertthe possibility
ofan epidemic within the college community. For the purpose
ofthis policy,acommunicablediseaseisdefined as ahighly
contagious disease spread from person to person by casual
contact that can lead to aserious potential epidemicor
pandemicenvironment that maythreaten the heaith of the
campus community.

Allstudents, faculty and staffareencouraged to promptly
reportsuspected incidentsofinfection, takeappropriate
precautions and cooperate with the college’s efforts to limit
the consequences ofinfection. It is the policy of the college
tosafeguard the welfareof studentsand employees while
maintainingthe operations of the college in an effective and
efficient manner.

Computer and Network Usage

HockingCollege provides computingresources to support the
academic and administrative activities of the institution. The
resourcesareintended for thesole useof the college faculty,
staff, students and other authorized users. Computing resources
include host computer systems, personal computers, communi-
cations networks, printers, software and files.

Hocking Collegeencourages theuseof email and theinternet
andrespectstheprivacyofusers.Itdoesnotroutinelyinspect,
monitor,or discloseinformationwithout theholder’sconsent.
However, Hocking College reserves the right to monitor its
computingresources toprotect the integrity of the computer
and network systems. In addition, Hocking College maydeny
access to email/internet services and may inspect, monitor, or
disclosewhenfiles and activity required by and consiste nt with
lawwhenthereis substantiated reason to believe thatviolations
of policy orlawhave takenplace.

HockingCollegeexpects thatusers ofcampuscomputingand
networkfacilities will respect therights of otherusers as well
as the integrity of the systems andrelated physical resources.
Since electronic information is volatile and easily reproduced,
users must exercise care in acknowledging and respecting the
workofothers through strictadherence tosoftwarelicensing
agreements and copyright laws. Because Hocking College is
astateagency,allinformationstored in computers owned by
HockingCollege is presumed to bea public record and subject
todisclosureunderthe Ohio Public Records Law.

Users do notownaccounts on college computers, butare
granted the privilegeof using the computingand network
hardware and software resources. While users are entitled to
privacy regarding information contained on these accounts,
the Electronic Communications Privacy Act authorizes system
administrators and other college employees to access user files
and monitor system activity. By utilizing Hocking College com-
puting and network resources, you give consent to accessing
and monitoring, in order to enforce this policy and to protect
the integrity of computer systems or the rights or property of
the college. System administrators may examine or make copies
offilesthat are suspected of misuseor that havebeencorrupted
ordamaged. User filesmaybe subjectto legalsearch by law
enforcementagenciesundercourtorderifsuchfilescontain
information that may beused as evidence inacourtoflaw. In
addition, student files on computer facilities are considered
“educationrecords”under theFamilyEducational Rightsand
Privacy Actof 1974 (Title20U.S.C. section 1232(g)).

Enforcement

Infractions of the Hocking College Computer and Network
Usage Policy will be referred to the Office of Community
Standards and Accountability. Minorinfractionsofthis
policywhen accidental, such as consuming excessive
resources or overloading computer

systems, are generally resolved at the procedural interview level.
Repeated minor infractions or misconduct thatis moreserious
mayresultinanysanctionnotlessthanthe temporary or per-
manent loss of computeraccess privileges orthe modifications
ofthoseprivileges: Moreserious violations include, butare not
limited to:

Unauthorized use of computer resources
Attemptstosteal passwordsordata
Unauthorizeduseor copyingoflicensed software
Repeated harassment or threatening behavior

Anyoffense thatviolateslocal, stateor federallaws mayresult
intheimmediatelossofall college computing privileges and
referraltoappropriatelawenforcementauthorities

Standards

Conduct that violates this policy includes, butis notlimited to,

the activities in the following list:

» Unauthorized use of acomputer account

+ Usingthecampusnetworkto gainunauthorizedaccess to
any computer system

+ Connectingunauthorizedequipment tocampusnetwork

' Unauthorized attempts tocircumventdata protection
schemes or uncover security loopholes. This includes creating
and/orrunningprograms thatare designed toidentify
security loopholes and/or decrypt intentionally secure data
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Knowinglyor carelessly performingan act thatwillinterfere
with the normaloperationsofcomputerterminals,
peripherals or networks

Knowinglyor carelesslyrunningorinstallingonany
computer systemor network or giving to another user a
program intended to damage or to place excessiveload ona
computer system or network. Thisincludes, butis not limited
to, programsknownascomputerviruses, TrojanHorsesand
worms

Deliberately wasting/overloading computer resources, such as
printing too many copies of adocument

Violating terms of applicable software licensing agreements
orcopyrightlaws

Violating copyright laws and their fair use provisions through
inappropriate reproductionordisseminationofcopyrighted
text,imagesandothermulti-mediafiles

Using college resources for commercial activity such as
creating products or services for sale
Usingelectronicmailtoharassorthreatenothers. This
includes sending repeated, unwanted email to another user
Initiatingor propagatingelectronicchain letters
Inappropriatemassmailingincluding multiple mailings
newsgroups, mailing lists, or individuals, e.g. “spamming”
“flooding”or “bombing”

Forgoingor misrepresentingtheidentityofauseror machine
in an electronic communication

Transmitting and/or receiving, reproducing, materials that
areslanderousordefamatoryinnature,orthatotherwise
violate existing laws or usage regulations. Displaying
obscene,lewdorsexuallyharassingimagesortextinapublic
computer facility or location that can be in view of others
Attempting to monitor or tamper with another user’s
electronic communications, or reading, copying, changing, or
deletinganother user’s files or software without the explicit
agreementofthe owner

Usingcoliege systems for commercialorprofit-making
purposes without written authorization from the college
administration

Disobeying lab and system policies, procedures and protocol
(example: time limits on workstation usage and printing
charges)

Deliberate introduction, creation or propagationofcomputer
viruses

Dining Services

Through DiningServices, studentscan find a variety of meal
choices every dayofthe week. Students have the option ofpay-
ingper purchase or purchasinga meal plan for convenienceand

General Information

costsavings. Minimum plansare required for all students liv-
ing in campus managed housing. On-campus restaurants offer
meals from breakfast through dinner, including grab-and-go
options. Nearby in Nelsonville, additional restaurants are avail-
able forachangeof pace or a special family occasion, including
fine-dining at Rhapsody, a gourmet restaurant managed by the
Culinary Arts students.

On-Campus Housing

In our campus-managed residence halls, it’s easy for students to
getinvolvedinthecollege community. In each hall, students
find support from Residence Life staffand a whole new circle of
friendsina safe,drug,tobaccoandalcohol-freeenvironment.

Hocking College offers threeresidence halls. HockingHeights,
Downhour and North Halls are conveniently located on

the main campus just behind the Hawks Nest Dining Hall.
Additionally, thereare twoadditional non-college-owned
hallslocatedashortdistance fromcampus, SycamoreHall

and Summit on the River. The staff members thatresidents
interact with most frequently are the Resident Success Mentors
(RSMs.) In addition to enforcing policies, the RSM staff
coordinates educational events that take place in the residence
halis covering topics such as coping with homesickness, using
strengths to develop strong study skills, and time management.
Each buildinghasitsown specialfeatures,whichcan befound
onlineat www.hocking.edu/housing.

Downhour Hall and North Halls are organized into suites.
Each double room features semi-loft beds and a bathroom
shared by suite. These halls are co-ed by suite.

HockingHeights Residence Hall offers single, double and triple
rooms and facilities include in-room microwaves and refrigera-
tors,on-site laundryandkitchenfacilities,acommunityroom,
on-site study rooms and intemet access.

Summiton the River and Sycamore Halls feature double
rooms, alimited number oftriples, withinternet access, micro-
waves and refrigerators, and common areas with televisions.
Outside amenities include picnic areas with barbecue grills,
basketball courts, horseshoe pits and a sand volleyball court.

Off-Campus Housling

Studentsseekingoff-campus housingshouldrefertolocal
newspapers and other advertising for the most up-to-date
information. Some resources mayinclude The Atens Messenger
or the Atliens News, both of which haveonlineeditions.
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Weapons Policy

Hocking Cellege is committed to providingits students, staff
andvisitorsanenvironmentthatis safeand secure. Thiscom-
mitmentincludes prohibitingstudents, staffand visitors from
possessingorhavingundertheir control,adeadlyweapon
while on the Hocking College Campus or conducting College
business while off college property orin acollegevehicle.

Concealed Handgun License
Anystaff,studentorvisitorwhopossessesaConcealed Hand
gun License issued by the State of Ohio, or another state with
which Ohiohas reciprocity, mustsecure the handguninthe
trunk, gloveboxorother compartment within his/her vehicle
immediately uponenteringthe Hocking College Campus.

Exceptions

An officer, agent, or employee of Ohio or any other state or the
United States, or a law enforcement officer, when authorized
tocarryorhaveloadedoraccessiblefirearmsand actingwithin
thescopeofthe officer’s, agent’s, oremployee’sduties. Anindi
vidual shall produce theircredentials whenrequestedtodoso
bya representativeofthe Hocking Coilege Police Department
or law enforcement personnel.

Tools prohibited under this policy such as knives (other than
asmall folding knife or knife with a blade less than four (4)
inches inlength), guns,and bows and arrows used for legiti-
mate academic, athletic or training purposes must be trans-
ported and stored pursuantto College procedures.

Weaponsused forhunting must be transported and stored pur-
suant toCollege procedures. This provisionis effective upon
completion of Hocking College Police Department Renovation.

Definition
“Deadlyweapon”meansanyinstrument,device,orthing
capableofinflictingdeath,and designed orspeciallyadapted
foruseasaweapon,orpossessed,carried,orusedasaweapon.

“Handgun” means any of the following:(1) Any firearm that
hasashortstockand isdesigned tobe held and fired by the use
ofasingle hand; {2) Any combination of parts from which a
firearm of a type described in division (C)(1) of this section can
beassembled.

“HockingCollegeCampus” meansall property owned, leased,
or controlled byHockingCollege, includingsurroundingareas
such as sidewalks, bike paths, driveways, and parking lots.

Violation

Violations of this policy may result indisciplinary action up to
andincludingexpulsion for student offences, termination for
employee offenses, and a trespass from campus foroffending
members ofthe community. Criminalviolations will be referred
tolocallaw enforcement.

Fire Alarms

Whenthefirealarm sounds,immediatelyleave the building and
walk toa safedistance from the buildings (parkingareas.) A
notice is posted ineach classroom and office designating the
exit to be used. During evacuation, each faculty/staff member is
charged withthe promptand safeexitof students, visitors and
ofthemselves. The firealarm will stop only when all buildings
havebeenevacuated.Oncethe“allclear”signalisgiven,
students mayre-enterthebuildings. Failuretocomplywith
official directions in a fire alarm is a violation of the Student
Code of Conduct.

Fire Safety Disclosure

FederalLawrequiresthe publicationofanannual Fire Safety
Reportcontaininginformation regardingthe campusfire safety
practices and standards. Statisticsrelated to incidents of fire
are provided on the Federal Disclosure page onthe Hocking
College website, with the crimestatistics. Information will

be provided tostudents in the Residential Hall Handbook,
updated annually.

Gambling Statement

Students and college-approved organizations are expected

to abide by the federal and state laws related to gambling.
Examples of gambling mayinclude but are not limited to:
Sponsoringororganizingraffles or anyexchanges of money for
achanceto winsomething; Betting, wageringor sellingpools;
Playingcard games for money; and Using Hocking College
resources (phones, meeting spaces, computers, etc.}

tofacilitate gambling

Menacing by Stalking Statement

UnderOhio Law, Menacingby Stalkingis defined as: Theact
ofapersonwho, onmore thanoneoccasion, follows, pursues,
orharassesanother,andbyengagingina patternofconduct,
knowingly causesanotherto believe that the offenderwillcause
the person physical harm, or cause the person mental distress.
Allformsofstalkingareviolationsofthe Mentalor Bodily
Harm provision of the Student Code of Conduct.

Students found in violation of this provision are subject toa
range of disciplinary sanctions including disciplinary expulsion
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fromthe college. Ifan individual believes theyare beingstalked,
they should report their concerns to Campus Police to obtain
assistanceinseekingprotection.Inaddition, theconcerned
individual should also contact the Athens County Victim
AssistanceProgram ofthe Athens County Prosecutor’s Office

at 740.592.3212, to report the problem and seek assistance. If
thestalkerisaformerspouseor partner, contact My Sister’s
Place, ashelter house for women and children offamily violence,
740.593.3402foremergency helpandinformation.

Sexual Assault

For the purpose of this statement, sexual assault is defined as
anyunwantedsexual behavior betweentwoor morepersons
towhichone persondoes notor cannot consent.Indescrib-
ingsexual assauit, HockingCollegerelies upon Ohiostate law
concerningsexualimposition, whichis much broaderthanthe
traditional conceptofrape. Hocking College prohibits sexual
conductor contact with others which caninvolvecompelling
a person to submit to sexual conduct or contact by force or
threatofforce,useofintoxicants tosubstantiallyimpairthe
survivor’s power togiveconsent, engaginginsuchacts when
thereisreasonablecauseto believethe personsuffersfroma
mental state which renders him/ her incapable of understand-
ing the nature if the contact, the offender knows that the sexual
conductorcontactis offensive to the person oris recklessin
thatregard,or where the personisunder 13 yearsofage.

A goal of Hocking College is to create a campus community
free from interpersonal abuse including sexual assault. Sexual
intrusionsandviolationsofanydegreeareseriousoffensesand
compromise the integrity of the college community. All forms
of sexual assauit are violations of the Mental or Bodily Harm
section of the Hocking College Student Code of Conduct.
Studentsfound inviolation of this provision are subject toa
range of disciplinary sanctions including disciplinary expulsion
from Hocking College. Hocking College directs judicial/
disciplinary efforts that respect the personal rights of both
victim and alleged perpetrator.

Hocking College considers both physical surroundings and
educational programming in addressing prevention of sexual
assault on campus. The institution continually reviews and
modifies the physical surroundings to foster security and
safety. Hocking College examines such factors as campus
signs, lightingand lockingprocedures.Thecollegedevelops
co-curricular educational experiences concerning sexual
assault prevention. Involved students, faculty, staff and
community members promoteinformation and discussionon

General Information

interpersonal abuse concerns. Additionally, Hocking College
recognizes that individuals reduce their risk of sexual assault
throughaprocess oflearningand practicingpreventative
actions. Hocking College and its community actively support
sexual assault survivors. Hocking College has a coordinated
response system that attends to the survivors’ physical and
emotional well-being.

Allreports ofsexual assaultare treated withrespect to the
privacyoftheinvolvedindividuals.Incidents arereported toap-
propriate departments and agencies in consideration of safety
concerns, investigative needs, and state statutes. In addition,
Hocking College publishes and disseminates annual statistics
on incidents of sexual assault.

Students affected by sexual assault may alsoseekassistance by
negotiating housing and academic accommodations. Members
ofthe Hocking College community who have been sexually
assaulted are strongly encouraged to talk with a counselor,
consider obtaining medical assistance and report the crime to
Hocking College Police Department. Counseling services are
available on an as-needed basis. Counseling services are free
and confidential. Survivors are advised to consider medical at-
tention for three reasons: testing and/or treatment of sexually
transmitted diseases; pregnancy or physical injuries; and for
legalevidence collection, whichisimportantifthesurvivor
wishes to prosecute atany pointin time. Note: when analleged
assaultistreatedinanemergencyroom, thelawenforcement
agency in the jurisdiction where the assault occurred is auto-
matically notified.

Acriminalinvestigation will follow at the survivor’s discretion.
Itis noted thatsome sexualassaultsurvivors have waited for
days,monthsoryearstoseekassistance.Atany time,aHocking
Collegestudentwhoisa survivor ofsexual assault mayseek
counselingfromthe HockingCollege CounselingCenter or
other community counseling resources.

Survivors are encouraged to report the assault as soon as pos-
sibleto Hocking College personnel and/ or the appropriate law
enforcement agency. Early reporting will assist in the investiga-
tion and collectionofevidence relevant to thecase. All reports
of sexual assault are confidential. Reporting the sexual assault
totheauthorities in no way compels an individual to pursue
aspecificcourseofaction. However, reporting does enable an
individualto be apprised of the medical, emotional, legaland
college judicial optionsfordealingwith theassault.
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HockingCollege desires to maintain a campus community free
from interpersonal abuse including sexual assault. Hocking
College commitsitsresources to the following processes:

1)toprovidecrisis intervention for victims; 2) disciplinaryand /
orcriminalconsequencesfortheallegedoffenders;and
3)toeducateand promotediscussiononinterpersonalabuse
and violence.

Social Networking Sites

Facebook (and other internet social networking forums)
createas many obligations as they doopportunities for
expression. Hocking College cannot controlor limit who views
Facebook pagesor other Internetexpressionsoftheindividual’s
identity. Hocking College is not responsible for any negative
ramifications {such as from employers, families, strangers)

that may result from students’marketing of themselves on
internet forums.

Hocking College asks that all students consider the following
before posting anything on Facebook or other social network-
ingsites:

' Invincibility: Think about your marketability today in
college social circles and who you might want to be in five
ortenyears.Take into accountyour obligations regarding
proper conductasacitizen and potential ramifications of
youractions. Thisincludes,but is notlimited to: potential
employers viewing Facebook; potential libelous reprimands
forstatements made about a professor orotherperson;
college staff reviewing materials posted construed as
inappropriate. Students should consider how they are
branding themselves on the internet.

+ Caching: This means if something on Facebook (or
equivalent), even for a day or two is posted and then
removed, itstillremains accessible to the rest ofthe world
onthe Internet. The procedure to get something removed
from Google (which doesn'’t take into account other search
engines) is a lengthy bureaucratic procedure that doesn'’t
guarantee your posting will cease from Internet existence.

* Legal: Be sure to take the feelings and representation of
others into account. The student may be liable for damages
undereither defamationorlibel. Posted photographsor
informationaboutsomeone maybe construedto bean
“invasion of privacy” or “false light” or “misappropriation of
likeness.”

Statement on Hazing
HockingCollege maintainstheautonomy of campusorganiza
tionsand clubswithintheconstraintsoftheestablishedrulesand

regulationsas outlinedin the Student Code of Conduct. Member-
ship in campus organizations and clubs and activities undertaken
bysaidmembershipandindividuals mustbe consistent withthe
stated purposesofthe organizationand theeducational mission
o f Hocking College. Any activities that may be construedas
hazing arespecifically and unequivocally prohibited.

Hazingis aviolationofthe Mentalor Bodily Harm provisionof
the Hocking College Student Code of Conduct. Violation of a
Codeloffense mayresultin sanctions of suspensionorexpul-
sionoftheindividualororganizationfrom the college. Whena
campus organization, club orindividual is found to be involved
inapossible hazingactivity, thecollege shallinitiate disci-
plinaryaction. Such actionshallbeconducted incompliance
with conduct proceeding as outlined in the Student Code of
Conduct.Organizationsand/orindividuals foundinviolation
of the Student Code of Conduct shall be subject to the range of
sanctionsasoutlinedinthecode.

Statement of Llability

Hocking College is not responsible for the loss of money or
valuables of any person or for the loss of damage of any resi-
dent’s propertybyfire, waterortheft.Residentsareencouraged
to carry personal property insurance. All students should carry
healthinsurance.

Student IDs

Student Identification Cards are not only used for
identification, butalsoneeded foraccesstocertainbuildings
and to obtain services from the Hocking College Library,
Bookstore, Dining Services and Student Center. Also, several
localbusinesses offer student discounts withID.InitialIDs
arecreated atnocharge. Studentsmusthaveacomputerized
Hocking College Schedule and Photo ID (State ID or Drivers
License) to obtaina StudentID. Replacement costsforalost/
stolen D is $25.

Tobacco-Free Campus Policy

HockingCollege will be a smoke and tobacco-freeenvironment
forall members of the college community. This includes em-
ployees, students, visitors, volunteers, patrons and customers.

For the purpose of this policy, the college is defined as facilities,
property and grounds used to carry out the mission of Hocking
Collegeatanylocation. This willalso extend to college parking
lotsand sidewalks adjacent tocollege buildingsand grounds
inkeeping with the Nelsonville City policies.There will be no
designated smoking or tobacco use areas.
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Theuseof tobacco or smoking products is defined as all
nicotine, tobacco-derived or containing products, and plant
based productsincluding, butnotlimited tocigarettes(e.g.,
clove, bidis kreteks), electronic cigarettes, vaping, cigars and
cigarillos, hookah-smoked productsand oraltobacco(spitand
spit less, smokeless, chew, snuff).

Asin the past, the first offense willresultin a warningcitation
and requirementtotakeanonlinecourse throughthe Ameri-
can Cancer Societyin lieu ofa$100 fine. Second offense will
resultina$100fine and arequirement to take the online
course. Repeatoffenses will besubject toa$ 100 fine foreach
offense.

Student Grievance
Procedure

(Please note: The Student Grievance Procedure isa func-
tion separate from that of the Student Complaint Review
Board and should be used when all other options are
exhausted).

The purpose of the Hocking College Student Grievance
Procedureisto provide asystemfor the internaladministrative
reviewofstudent concerns, with the goal ofa fair and equitable
resolutionoftheissue(s). The Student Grievance Procedure is
designed forstudentswhobelieve they havebeen treated unfairly
regardinganycollegeissue(s),denial ofdue processrights,
discrimination/discriminatary treatment, and /or any action
whichhashadanunfairand adverseimpactonastudent’s
learningexperience. Throughout this process, the position of
all parties will be evaluated in a fair and impartial manner. The
procedureconsistsof twostages: the informal stage and the
formal stage.

Process of Grievances

The Student Grievance Procedure providesthe studentaright
to be heard with no loss of college privileges until an official
decision has been reached. The following represents general
operating guidelines for the Student Grievance Procedures.
Noamount ofguidelines or details could adequately address
every possible situation, therefore, some variances may oecur.
The primary consideration in any student grievance process is
fundamental fairness to all parties concerned.

Student Advocacy Option
Atanystageinthe procedure,studentsmayrequestthe
assistance ofanadvocate through the Deanof Student Affairs

General Information

office. The advocate will review the student’s concern, discuss
various options and providedirection through the Student
Grievance Procedures.

Ifastudent’s concerndeals exclusivelywithastudent’sfinal
course grade, please follow the Academic Grade Appeal Process.
If a student’s complaint involves unfair treatment, discrimina
tionorotherfactors whichhaveadverselyimpacted student’s
rights or access to the student’s learning experience, process the
complainantthroughthe StudentGrievance Process.Inall
instances of formal grievance proceedings involving a student
witha disability, the campus 504 Coordinator willserveas the
studentadvocateand liaison. The campus 504 Coordinator will
alsoassiststudentsinthecompletionofall necessaryforms
applicable to a formal grievance.

Step 1: Informal Stage

Astudenthasaresponsibility to talkwithaninstructorora
staff member about a grievance heor she may have. Astaff
member has asimilarobligation to make himself or herself
available toa student forobjectivediscussion ofacomplaint.
Any member ofthe college community should generally
encouragethe studenttodiscussthematter with the party
involved.

Anadvocate may,atthe student’s request, actasaliaison with
the involved department in an effort to work through the
issues.Ifthegrievanceis notresolved atthis stage, the student
shouldtalkwiththeacademicadministratororsupervisor
and an informalmeeting between the partiesinvolved,and
the director/academic administrator, should be arranged. If
the staff memberinvolvedis also theacademicadministrator,
the role will be assumed by the nextindividual in the
administrative chainofcommand. Ifthe student is not satisfied
with the above results, he/she should proceed with formal
Student Grievance procedures in Step 2.

Step 2: Formal Stage

Ifa grievanceis notresolved throughinformaldiscussionand
the student desires tocarry forward his or her protest, he or
she will state the grievance in writing by filinga Request for
aStudent Grievance form,available from the Vice President
of Administration and Student Affairs. Once thefinal griev-
anceissubmitted inwriting, the grievanceas stated cannotbe
changed. Nonew issuesor persons may be added tothe griev-
ance statement during the hearing.

The completed forms will be submitted tothe Vice President
of Administration and Student Affairs who will then
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forward a copy of the student’s grievance to the staff member
involved.The filingof a student grievance must be initiated
within six weeks of the date the situation occurred. Maximum
time limits for filinga student grievance maybe extended at
the discretion of the Vice President of Administration and
Student Affairs.

The Hocking College process provides each student theop-
portunity foran advocate toassistin case compilation. The
advocate must be a member of the college community or a stu-
dent whois in good standingat the college. A person servingin
anadvisoryoradvocate capacity maynot participatedirectlyin
anyhearingoraddress the boardonbehalfofthe student un-
less, inthesole discretion ofthe hearingboardorhearing
officer, there existsacommunicationdifficulty sufficiently
severeastopreventafair hearingorin extenuatingcircum-
stances,acknowledged bythe hearingofficer. Inthe Student
Grievance Procedure, neither the college nor the individual will
be represented by legal counsel. Student’s rights to student due
processwill be providedduringthe hearingprocedures.

How To File A Student Grievance Formal

Procedure - Level 1

1. Tofileagrievance,the student mustscheduleameeting
with an advocateavailable through the Vice President of
Administration and Student Affairsoffice todiscussthe
grievance and complete the necessary paperwork. The stu-
dent willindicate on the official form, alist of witnesses to
be called or to submit written statements. Statements must
be attached to form when submitted. (Note: Any person
found making false or misleadingstatementsinahearing
procedure will be subject to Campus Judiciary Board pro-
ceedings.)

2. Respondent(s) to the grievance is/are named.

3. Acopyofthe grievance will be forwarded to the
respondent(s)whoareappropriatecollege officials. The
respondent(s) will provide a written response, any sup-
portingdocumentation needed, and alistof witnesses to
be called or to submit writtenstatements. Acopyofthe
respondent(s) response willbe forwarded tothe student
grievantprior tothe hearingdate. Both parties, the grievant
and the respondent must summarize their written
statements ina maximum of two pages. Reasonable time
will be giventoboth partiesforelaboration,if needed,
duringthe hearing.

4. TheVice President of Administrationand StudentAffairs
willwork withall parties toresolve theissue. Ifthe issueis

notresolved, the Vice President of Administrationand Stu-
dentAffairswillschedule thehearing, when possible, within
10workingdays of receiptof the official written grievance.

Student Grievances Regarding a Disabllity

The StudentGrievanceProcedureisinclusiveof student
grievances specifically regarding disabilities. In all instances of
informal and formal grievance proceedingsinvolvinga student
concernregardingadisability,the campus 504 Coordinator will
serve as the chair. The Student Grievance Procedure provides
the studentaright to be heard with no loss of college privileges
untilanofficialdecisionhas beenreached. Note: Under Section
504 andTitleIX, agrievant maybypasstheInformal Stage and
opttosite a formal grievance initially.

Grievance Process Detalis:

1. The grievant, student advocate, respondent(s), and
immediate supervisor(s)

2. aretheonly persons who will be present, in addition to
the reviewing directors, unless approved in advance by the
chairperson. Allhearings shall beclosed to protect the
student’s right toconfidentiality. The exclusion of lawyers
or law-trained professionals from the grievance procedure
does not takeaway any disputant’s right to resort to
the courtsifthe disputeis notresolvedin the grievance
procedure.

3. Twoadministratorswillconduct thehearing: the Associate
Provost ordesignee, servingas chairperson, and providing
awrittensummary of the proceedings, and a non-involved
administrative director.

4. Thegeneral proceduresto be followed are explained by the
chairperson.

5. Thewrittengrievancesstatement willbereadaloud bythe
student orhisadvocate at the discretion of the presiding
officer.

6. Thewrittenresponsetothegrievancestatementwill be read
aloud by therespondent.Ifrespondentdoes not appear, but
sends written response, that response will be read, verbatim,
to the grievant. A copy of the response will be provided to the
grievant prior tothe hearing.

7. Each side will have a maximum of 15 minutes to make an
opening presentation, following the readingof statement
summaries from both parties.

8. The Hearing Administration will have the opportunity to
raisequestionsorrequestclarificationregardingthewritten
statements and the opening presentations.

9. Witnesseswillbe heardorstatementsfromwitnesseswill
beread. Only one witness will be present ata time and may
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be questioned by the Hearing Administrators. The Hearing
Administrationwill be in charge of this process and
determine the length oftime for each witness.

10. Followingthe hearing, the Hearing Administratorsconfer
and reachadecision.Consultationwiththe department
maybe needed in cases involvingcompromise. Intheevent
aconsensuscannotbereached, thecasewillbereferred to
the Vice President of Academicand Student Affairs who
willselect another non-involved administratortoreviewthe
case materials for a decision.

11. Thehearingshall be closed and will be recorded by the
chairperson, ordesignee, to provide an accurate record of
the proceedings. The recording remains in the possession
of the chairperson until after time foran appeal, at which
time it will be destroyed. Copies of the recording are not
provided. The presidingofficerreserves therighttoexclude
persons from the hearing ifthey aredisruptive, or to
postpone thehearingbecause ofdisruptiveor menacing
behavior of participants and/or observers.

12, Within 10 working days, barring extenuating
circumstances, bothparties will be notified in writing
of the Hearing Administrator’sdecision. The decision
isclear, briefand restricted totheindividualstudent
case. lllustrative documents reviewed at the hearing may
accompany the transcript.

13. The student is informed of their rights to Level Il appeal.

4. ToappealaLevelldecision, the student must submit
anappeal form to the Vice President of Academicand
StudentAffairs within three working days of notification
ofdecisionfrom Levell. The writtenrequest muststate the
grounds on which theappealismade.

The fact thatonedoes notlike ordisagreeswith the
administrativedecisionis notgroundsfor an appeal.

Student Grievance Hearing - Staff Selection
Procedures

The Vice Presidentof Administrationand Student Affairs may
appoint adesignee who will, inturn, appoint another non-
involvedcollege administrator, as hearingofficersfor student
grievances.

Thestudentmayrequesta college advocateto be present at
the hearing. The advocate must be amemberofthe college
community (Counselor, Student Affairs representative, faculty,
staffor astudent whois in good standingat the college.)
Therole of theadvocateis to assist the studentin preparation
fortheformalhearing. Theadvocate participates onlyasan

General Information

observerduringthe hearing. Exceptionmaybemadeatthe
discretion of the chairperson.

Every attempt will be made to provide for organization balance
in the selection of staff for hearingor reviewofgrievances.
Directorsorvice presidentswillnothearor review casesinvolv-
ing persons in their respective units.

Should aLevel llappealbe enacted, the Vice President of
Administration and Student Affairs will provide acomplete
file ofinformation to the student grievance appeal committee
Levelllreviewremainsanindependent processatthecollege.
AlLevel lldecision isreturnedto the Level I review team. Files
oncollege studentgrievance casesare maintained in the Office
of the Vice President of Administration and Student Affairs for
three years.

Student Grievance Appeal Procedures

Toappeal a Levell decision, the student must submit an official
appeal to the Vice President of Student Affairs within three
working days of notification of the Level I decision. The written
requestmuststate the grounds onwhichtheappealis made.

The grounds forappeals are limited to the followingreasons:

+ Decision is viewed as arbitrary or unreasonable;

+ Decisionresulted from anobvious proceduralerror;

+ Decisionis notinaccordance with the facts presented; or,

' Presentationofdocumented, newinformation that was not
availableat thetime ofthe hearing, which may suggest
modification ofthe decision.

Appeal formsare available from the Vice President of Adminis-
tration and Student Affairs. Request foran appeal form begins
the appeal process. The student may request assistance from
Student Affairs to complete the necessary paperwork.

Thecompleted form, with documentation attached, is to be
returned to the office of the Vice President of Administration
and Student Affairs, within the three workingdaystime limita
tion. The Vice President of Administration and Student Affairs
makes thedeterminationifthe appeal will be allowed.

Anappeal willbelimitedtoareviewoftherecordoftheinitial
hearing and supporting documents except when explaining the
basis of new information was not available at the hearing. Ifan
appealisdenied, theoriginal Levell decisionis implemented.
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Decislons
The Appeal Decision is presented in writing to the parties
involved, within a reasonable period of time. The Student
Grievance Appeal Committee may:
Returnthe matterto the appropriate hearing body witha
recommendation to revise the decision;
Return the matter to the appropriate original hearing body
for a rehearing;
- Affirm the decisionon which the appeal is based and
implementtheoriginal decision;or,
Dismiss the appeal.
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Arts, Business & Science

Accounting & Financial Services

School of Arts, Business & Science
RyanRieder, Dean

Program

Hocking Coliege's Accountingand Financial Services program offers
a wide variety of training to meet the needs of the accounting field. In
this two-year associate degree program, students will learn non- profit
accounting, cost accounting, payroll accounting, federal taxation and
auditing. Coursework in this Accounting Degree program includes
trainingin theuseofcommercial software packagesincluding
Peachtree, MS Office, Drake and QuickBooks software.

HockingCollege provides trainingin all of theseessential accounting

courses to prepare students for workin this field. Workingin account-
ingand financial servicesis asimportant todayasithaseverbeenand

thisaccountingdegree program from HockingCollegeoffersthe neces
sarycourseworkandtrainingtomeetthoseimportant needs.

Program Outcomes

The followingoutcomesare skills, behaviorsand attitudes cultivatedin

students seeking the Associate of Applied Business in Accounting and

Financial Services:

« Use appropriate entry-level accounting skills;

* Interacteffectively withpeersand superiorsinthe work place;

+ Effectively use amicrocomputer to develop and maintain cost,
non-profit and general ledger accounting systems;

¢ Manually prepare federal and state tax returns for payrolland
income;

* Preparefederaltaxreturnson amicrocomputer;

¢ Use commercial spreadsheet software proficiently;

¢ Use word processing software proficiently;

¢ Perform data entry accounting tasks and understand the results;

* Effectively prepare totransfer tofour-year colleges, ifwishing to

Associate of Applied Business in Accounting

continue formal education; and Financlal Services
* Effectively read and interpret financial statements; and,
* Effectively use routine accounting equipment, including 10-key Course No. Autumn 1 Credit Hours
adding machine. GS-1010 Pathway to Prosperity 1.00
BUS 1100 Introduction to Entrepreneurship 3.00
Career Opportunities BUS-2247 Business Excel 3.00
U.S. News and World Report’s 2014 Best Jobs Issue ranked accounting ACC-1101 Financial Accounting | 3.00
as third best career. The unemployment rate in the accounting field is BUS-1000A Business Consulting Team A 0.50
halfthe nationalaverage and the growthrateis 13%, expected for the ENGL-1510 English Composition [ 4.00
next tenyears,accordingto the U.S. Bureauof Labor Statistics'most Semester Total 14.50

recentreport. Demand for accounting professionals is atan all time
highand projected tocontinue. The median salary foraccountantsin
2012 was $63,550accordingto the Occupational Outlook Handbook.

Asagraduateofthe Accountingand Financial Services program, you
maybeemployedin acertified public accounting firm, bank, small
business, manufacturing firm, or a non-profit organization such as a
college, hospital orgovernmentagency.
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Course No.
ACC-1103
COMM-1130
ECON-1140
BUS-1000B
BUS-1110
MATH-1103

Course No.
ACC-1105
ACC-1120
BUS-1200
ACC-2141
BUS-1000C
HUM-2203

Course No.
ACC-220!
ACC-2231
ACC-2240
ACC-2600
ACC-2650
BUS-1000D
GS-2010

Spring 1

Financial Accountingll
Speech
PrinciplesofMicroeconomics
Business Consulting Team B
Marketing

Applied Mathematics
Semester Total

Autumn 2

Computerized Accounting
Payroll Acoounting
Business Law

Taxation

Business Consulting Team C
IntroductiontoEthics
Semester Total

Spring 2

Cost Acoounting
Intermediate Accounting
Managerial Accounting
Accounting Practicum
Auditing Capstone (SL)
Business Consulting Team D
Pathway toProsperityIl
Semester Total

Total Credit Hours

Credit Hours
3.00

3.00

3.00

0.50

3.00

3.00

15.50

Credit Hours
3.00

3.00

3.00

3.00

0.50

3.00

15.50

Credit Hours
3.00

3.00

3.00

2.00

3.00

0.50

1.00

15.50

61.00

Hocking College reserves the right fomodify curricular requirements, o change
course content, and change course feesat any time.
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Associateof Arts

School of Arts, Business & Science
Ryan Rieder, Dean

Program

The curriculum for the Associate of Arts (AAj degree, grounded in

th e traditional liberal arts, prepares students to enter a broad variety
ofbachelor’sdegree majors, and provides studentswithskills that
employers want most, such as proficiency in decision-making and
problem-solving, oral and written communication skills, quantitative
reasoning ability, theability to work independently or as part ofateam
andthecapacity tounderstand and usedifferent modes of reasoning.

The Associate of Arts degree is an affordable option for students who
planto transfer to four-yearinstitutions after completing the first two
yearsof study at Hocking College. The degree enables students to fulfill
the undergraduate general education requirements of most four-year
degree programs and is also recommended for students who have not
yetdecided the field they will enter or the four- year institution they will
attend.

Program Outcomes

The Associateof Arts is a customized program designed to meet the
careergoals of theindivid ualstudent. Whileworkingon the Associate
of Artsdegree, students will complete 36 - 40 semester hoursofcourses
inthefieldsof{1) English; (2) mathematics; (3) arts/ humanities;

(4) social and behavioral sciences; {5) natural sciences; and (6)
interdisciplinary coursework (optional).

Upon completion, students will earn an Ohio Transfer Module
Certificate. This certificate maysatisfy the entire setofgeneral
educationrequiresofacollege’soruniversity’s generaleducation
requirements. Please workclosely with youradvisor tomeetthese

requirerents.

Arts, Business & Scilence

Associate of Arts

Course No.
GS-1010
ART-1110
ENGL-1510
HUM-2203
PSYC-1101

Course No.
BIOS-1101
HUM-2201
MATH-1113
Or MATH-2250
ARCH-2280
ENGL-2223
Or ENGL-2225

Autumn 1

Pathway to Prosperity
ArtAppreciation
English Composition [
Introduction to Ethics
General Psychology
Semester Total

Spring 1

Environmental Science
Western Civilization & Culture
CollegeAlgebra

Introductory Statistics
Cultural Anthropology
Business Writing

Technical Writing

Semester Total
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Credit Hours
1.00

3.00

4.00

3.00

3.00

14.00

Credit Hours
3.00

3.00

4.00

4.00

3.00

3.00

3.00

16.00
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Course No.
BIOS-1112
COMM-1130
ECON-1140
HUM-2202
SOCI-1101

Course No.
HUM-2207
PSYC-1120
ECON-2240
ENGL-2123
GS-2010
HUM-2200

Autumn 2

The Human Organism
Speech
PrinciplesofMicroeconomics
Theatre AppreciationArt
Introduction to Sociology
Semester Total

Spring 2

Introduction to World Religions
Organizational Behavior

Principlesof Macroeconomics

English Composition [I-Contemp Issues
Pathway to Prosperity Il

Introduction to World Literature
Semester Total

Total Credit Hours

Credit Hours
4.00

3.00

3.00

3.00

3.00

16.60

Credit Hours
3.00

3.00

3.00

3.00

1.00

3.00

16.00

62.00

Hocking College reserves theright tomodify curricular requirements, tochange
course content, and change course fees at any time.
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Associate of Individualized Study

School of Arts, Business & Science
Ryan Rieder, Dean

Program

The Associateof Individualized Study[AIS) is an individually planned
programdesigned toserve aneducational objectivethat cannot

be served throughanother HockingCollege degree program. The
typical AISstudent plans toattend a four-year college or university,
has unusual career goals, may be an entrepreneur, and may want to
complete 30 credits from two or more technical programs.

Anindividualized study program is a worthwhileoption for many
students, and its flexibility that &llows one totransfer toanother
college in Ohioor out-of-state is particularlyattractive. For the
freedom to develop yourowndegree program, choose the Associate of
Individualized Study program at Hocking College

Associate of Individualized Study

An AIS is awarded for the satisfactory completion of a minimum of 60

credit hours with a concentration of 30 or more credit hours in one of

the following:

* A coherent combination of courses from a minimum of two and a
maximumoffour Hocking College associate degree programs;

¢ Upto30cred:ithoursfordocumented educational experiences
or courses completed atother institutions of higherlearning or
educational enterprises judged acceptable by Hocking College; or,

* An unusual but academically coherent combination of technical and
generalstudies courses.

The Associate of Individualized Study process involves the following

steps:

« EnrollinGS 1135, AIS Degree Development Seminar;

¢ Contactthe4-year college or university tolearn theirrequirements
forabachelor’sdegree in ordertoincorporate thoserequirements
into the student’s AIS plan at Hocking College;

+ Selectacademic advisors from each areaof concentration tositon the
student’s degree approval committee; and,

* Thestudentmayalso choose to incorporate Hocking’s Transfer
Modute, whichrequires36-40credits, intoyour Associateof
Individualized Study program.

Program Outcomes
Thisprogramis designed to meetindividualgoals and objectives.
Programoutcomes will be determined as part of program development

Career Opportunities
The Associate of Individualized Study is a customized program
designed tomeet thecareergoalsof the individual student.

Assoclate of Indlvidualized Study

CORE Requirements

GS 1010

GS 1135

ENGL 1510

**** Math Elective

****Social Science/ Psychology Elective
*+** Natural Science Elective

Other Coursesare determined by developmentofyoureducationat
goals.

Hocking College reserves the right to modify curricular requirements, tochange
course content, and chiange course fees at any time.
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Associate of Science

School of Arts, Business & Science
Ryan Rieder, Dean

Program

The curriculum forthe Associateof ScienceAS)degree prepares stu
dents toenter a broad varniety of bachelor’s degree majors with afocus
oneither socialornaturalsciences. Italsoprovides students withskills
that employers want most, such as proficiency in decision-making and
problem-solving, oral and written communication skills, quantitative
reasoningability, theabulity to workindependentlyoraspartofateam,
and thecapacityto understand and use different modes ofreasoning.

The Associate of Science degree is an affordable option for students
who plan to transfer to four-year institutions after completingthe first
twoyears of study at Hocking College. The degree enables students
tofulfilltheundergraduate general education requirements of most
four-yeardegree programsand isalsorecommended for studentswho
have not yet decided thefield they will enter or the four-yearinstitution
theywiilattend.

Program OQutcomes

This program is designed to meet individual goals and objectives
Programoutcomes will bedetermined as partof program development.
White workingonthe AssociateofSciencedegree, students will
complete 36 -40 semester hours of courses in the fieldsof (1) English;
{2) mathematics; (3) arts/humanities; (4) social and behavioral sciences;
(5) natural sciences; and (6) interdisciplinary coursework (optional).

Upon completion, students willearn an Ohio Transfer Module
Certificate. This certificate maysatisfy theentire setof general
educationrequires ofacollege’s or university’sgeneraleducation
requirements. Please work closelywith youradvisortomeetthese
requirements.

Career Opportunities
The Associateof Science is a customized program designed to meet the
careergoalsoftheindividualstudent.

Assoclate of Sclence

Course No. Autumn 1
GS-1010 Pathway to Prosperity
ENGL-1510 English Composition [
MATH-2250 Introductory Statistics
PSYC-1101 General Psychology
BIOS-1101 Environmental Science
OrBIOS-1113 Anatomy &Physiology!
Or NT-1140  PN2RN Adult Health
SemesterTotal
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Credit Hours
1.00

4.00

4.00

3.00

3.00

4.00

3.00

15.00 - 16.00
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Course No.
ARCH-2280
ART-1110
BiOS-1112
OrBIOS-1114
Or NT-1141
ENGL-2225
MATH-1113
Or NT-1144

Course No,
CHEM-1102
Or MICR 120%
HLTH-1101
Or HUM-2201
BIOS-1119
SOCI-1101
HUM-2203
Or NT-1142
OrPSYC-2151

Course No.
COMM-1130
DT-1102
BIOS-1171
Or NT-1147
Or PTA-1100
ECON- 1140
GS-2010
PHYS-1201

Spring 1

Cuitural Anthropology
ArtAppreciation

The Human Organism
Anatomy & Physiology Il
PN2RN A&P/Micro/Patho
Technical Writing
ColtegeAlgebra

PN2RN Pharmacology
SemesterTotal

Autumn 2

Chemistry |

Microbiology

Medical Terminology

Westem Civilization & Culture
Botany

Introduction to Sociology
Introduction to Ethics
PN2RNHolisticCare & RNTransition
Developmental Psychology
SemesterTotal

Spring 2

Speech

Basic Nutrition

Zoology

PN2RN Maternal Newborn
Intreduction to Physical Therapy
Principles of Microeconomics
Pathway to Prosperity Il

Physics - Motion

Semester Total

Total Credit Hours

Credit Hours
3.00

3.00

4.00

4.00

2.00

3.00

4.00

2.00

13.00 -17.00

Credit Hours
4.00

4.00

2.00

3.00

3.00

3.00

3.00

2.00

3.00

14.00 - 16.00

Credit Hours
3.00

3.00

3.00

1.00

1.00

3.00

1.00

4.00

15.00 - 17.00

57.00 - 66.00

Hocking College reservesthe right fomodify curricular requirements, fochange
course content, and change course fees af any time.

Hocking College Catalog [www.hocking.edu
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Associate of Technical Study

Schoolof Arts, Business & Science
Ryan Rieder, Dean

Program

The Associate of Technical Study (ATS} is awarded for successful
completion of a minimum of 60 credit hours of an individually
planned technicaleducationprogramdesigned to respond to a
student’s need for specialized technical education not currently
availablein the formal degree programs available at Hoc king College.

The Associate of Technic:al Study program must havean area of
concentration that isequivalent to 30 credit hoursin technical
studiesandclearlyidentifiable withacareer objective. The areaof
concentrationcanbeformedeitherby:

» A coherent combination of technical study ¢ourses selectively drawn
from two or more technical programs currently offered by Hocking
College toservea career objective which would not be adequately
addressed byoneofthose existing programs; or

» Courses completed or trainingreceived atother institutionsof higher
education, vocational centers, or other educational enterprises judged
by Hocking College to be of college level to a maximum of 30 credit
hours, prior tothedeclarationofcandidacyfor thedegree.

Thetypicaltechnical studentis seekingaunique, flexible degree that
combines twoor more technical degree programs from Hocking
College,needs adegreeas soonas possible for their current job, or has
alreadycompleted many technical credits butlacksfocusin one specific
technology.

Inpreparingyour Associate of Technical Studydegree planyouwill:

* Enrollin GS 1137, Associate of Technical Study Degree Development
Seminarif you have 30 credits or less on your Hocking College
transcript;

¢ Submit occupational documentation for thecareer requiringablend
oftechnologies as apartofyour application foran Associate of
Technical Study degree. One of the following maybe used:

* Job Description from the industry or other third party source;
* Letterfrom anemployer;or,

* Document from the industry regardingqualifications required.
* Selectdegreeprograms toblend togetherto fit this career's needs;

and,
» Selectacademicadvisorsfromeachareaofconcentrationtositon
your degree approval committee.

This technical study program allows Hocking College to call itself
one of the most comprehensive Ohio technical schools. As an Ohio
technicalcollege, Hockingprepares students for the workforce by
providinga technical degree that is built upon astrong, but flexible
basisthatcaterstoavarietyofstudents'needs —the Associate of
Technical Study is another great degree option provided by Hocking
College.

Program Outcomes
This program is designed to meet individual goals and objectives.
Programoutcomes will be determired as part ofprogram development.

Career Opportunities

The Associate of Technical Study is a customized program design to
meet the careergoals of the individual student

Associate of Technical Study

CORE Requirements

GS 1010

GS 1135

ENGL 1510

t*** Math Elective

***+Social Science/ Psychology Elective

*+*+ Natural Science Elective

Other Courses aredetermined bydevelopmentof youreducational goals.

Hocking College reserves the right tomodify curricular requirements, to change
coursecontent, and change course feesatany time.

Hocking Coliege Catalog [www.hocking.edu
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Business Management & Entrepreneurship

School of Arts, Business & Science
Ryan Rieder, Dean

Program

Hocking’s Business Management and Entrepreneurship degree
program prepares you forworkin a variety of business management
jobsand careersrangingfrom managertrainee to field sales. The
programisdesigned toprovideentrepreneurshiptraining tothose
newto the business world as well as individualsalready in the fieldof
business.

Completion of a practicum in area businesses, industries or agencies
provides an opportunity for you to implement skills leamed. You
may choose to continue skill development by completingan optional
intemnship or co-operative work experience.

The trainingyou receive from the Business Managementand
Entrepreneurship degree program is invaluable when you are looking
foranybusiness management jobs. HockingCollegegives you the tools
and skills you need to work in the field of business, or to start your
own. With great entrepreneurship training and business management
courses, Hocking College is theideal place togetyour degree.

Program Outcomes

The followingoutcomes areskills, behaviorsandattitudescultivated

in students seeking the Associate of Applied Business in Business

Management and Entrepreneurship:

* Effectivelyuseacomputertodevelopaccountingrecords;

* Make sound management decisions based upon planning and
examination of appropriate alternatives;

+ Understand the legal systemas it relates to business systems;

+ Develop and implement appropriate marketing strategies;

* Maintain high ethical standards in business dealings;

+ Effectively perform the staffing process;

+ Perform various analytical business tasks;

* Communicate effectively through varied media (e.g., written, verbal,
visual);

+ Use effective quantitative skills in business activities; and,

« Utilize professional demeanor through appropriate conduct, dress
and exhibited attitude.

Career Opportunities

Completion of the Business Management and Entrepreneurship
program prepares you for entry-level positions asa manageror

a manager trainee, and ultimately, toown and operate your own
business. Specialized certificates also provide opportunities for
employment as a personnel manager, realtor or sales associate.

Assoclate of Applied Business In Business
Management and Entrepreneurship

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
BUS-1100 [ntroduction to Entrepreneurship 3.00
MATH-1103 Applied Mathematics 3.00
ACC-1101 Financial Accounting | 3.00
BUS-1000A Business Consulting Team A 0.50
BUS-2247 Business Excel 3.00

Semester Total 13.50

Hocking College Catalog |www.hocking.edu
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Course No.
ENGL-1510
ECON-1140
BUS-1102
OrBUS-1112
OrINS-1101
Or RE-1101
BUS-1000B
BUS-1110
COMM-1130

Course No.

EC-1102
Or BUS-1210
BUS-1200
Or RE-1102
BUS-1000C
BUS-2130
HUM-2203
BUS-2210
Or BUS-2230
OrINS-1102
Or RE-1140

Course No.
BUS-2215
BUS-2125
Or RE-1130
BUS-1000D
BUS-2600
BUS-2650
GS-2010
ECON-2240
OrINS-1103

Spring 1

English Composition I
Principles of Microeconomics
Introduction toManagement

Sales Management

Property & Liability Insurance Principles
Principles & Practices of Real Estate
Business Consulting Team B
Marketing

Speech

Semester Total

Autumn 2

Introduction to E-Commerce
Sodial Media Marketing

B siness Law

Real Estate Law

Business Cansulting Team C
Sales (SL)

Introduction to Ethics
Human Resources Management
Advanced Selling

Personal Insurance

Real Estate Appraisal
Semester Total

Spring 2

Customer Service

Finance

Real Estate Finance

Business Consulting Team D
Business Practicum

Business Planning (Capstone)
Pathway to Prosperity I
Principles ofMacroeconomics
Claims Handling Principles & Practices
SemesterTotal

Total Credit Hours

Credit Hours
4.00
3.00
3.00
3.00
3.00
3.00
0.50
3.00
3.00

16.50

Credit Hours

3.00
3.00
3.00
3.00
0.50
3.00
3.00
3.00
3.00
3.00
3.00
15.50

Credit Hours
3.00
3.00
3.00
0.50
2.00
3.00
1.00
3.00
3.00

15.50

61.00

Hocking College reserves the right to modify curricudar requirements, to clhange
course content, and change course feesat any time.
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Cyber Security & Network Systems

School of Arts, Business & Science
Ryan Rieder, Dean

Program

Securingdatasystemsisamajorongoingchallenge in today’s world,
andourNetwork Systemsand Cyber Security degree programcan pre-
pareyou toenter this excitingand challengingfield. There is agrowing
need formore hands-on experienced professionals. Employmentofin-
formation security analysts is projected togrow 37 percent from 2012
t02022, much fasterthanthe average foralloccupations, accordingto
the U.S. Bureau of Labor Statistics.

Itis an analyst’s job to fix cyber-attackissues to preventhackers from
stealingdataorcreatinghavoc withinnetworks. Information security
analysts’ responsibilities continue to expand as the number of cyber-
attacks increase, leading to an increase in the number of professignals
needed in the field today.

Some of theleadingindustries forcybersecurity professionals

are finance and insurance, information, computer systems and
management. Qur program prepares students for the numerous career
opportunities 1n such industries demanding cyber security analysts.

Studentsin the program will be exposed to reality-based situationsand
projects assisted by experienced faculty members. The program will
prepare students tobetechnicallyproficientinbothoperatingsystems
and networking technologies by practicing specific disciplines and
responsibilities that occur in real companies.

Hocking College is a Cisco Networking Academy partner. The Cisco
NetworkingAcademyis highly regarded forits hands-on learningap-
proachtotheITfield,and provides a curriculumbased on the current
trendsin theindustryand the skillsrequiredfor [T specialists.

As asecurityprofessional,you mustbe technically proficientin both
operatingsystemsand networkingtechnologies. The firstyearof the
programfocuses ondevelopingskills intheseareas. Duringthesecond
year, security is the focus. Some skills students will develop include
network analysis (packet sniffing), cryptography and VPNs, intrusion
detection and prevention systems, firewalls, wireless networking and
wireless security, penetration testing and ethical hacking.

Manyemployers prefercandidates to havegeneralcertifications to
show knowledge in specific areas. Several courses in this curriculum
specifically cover the topics of these industry certification exams: Cisco
CCENT, CompTiASecurity+, Certified Ethical Hackerand Cisco

CCNA Security. Students pursuing a career as an IT security specialist
may want to pursue and obtain one or more of these certifications to
show specialized knowledge in specific subject areas.

The coursesneeded for thecyber security programare sequentialin
order toattain skillsand experience needed for thechallengingfield.
Students areencouraged tobeginautumn semesterif they wish to
ocomplete the degree ontime. However,students mayenter theprogram
atthestart ofany semester withthe understandingthat completionof
thedegree will takelonger than twoyears.

Program OQutcomes

The followingoutcomes areskills, behaviorsand attitudescultivatedin

studentsseekingtheAssociate of Applied Sciencein Network Systems

Technology - Cyber Security Major:

* Analyze aproblem and developa logical plan for a solution;

« Design, implement, maintain and troubleshoot a small business
network;

« Document network architecture, hardware and software;

+ Perform commonand administrative tasks on multiple operating
platforms;

« Identifyanddescribethecharacteristicsofprotocolsusedin
networking;

Hocking College Catalog |www.hocking.edu
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+ ldentify and describe currenttrends in cyber security;
Install and configure PC-based security software (anti-virus, anti-
malware, password management and browser-based|;

Utilize current industry tools toidentify, analyze and document
network traffic;

* Configurea Virtual Private Network (VPN) for secure communication
over insecure networks;

Configureandimplementfirewalls toprotectnetworkinfrastructure;
Install, configure and implement a secure wireless network
infrastructure;

Identify and utilize resources for continuous professionalgrowth and
development;

Exhibit professionalworkethicand professionalconduct;and,
[nteract effectively in both technical and non-technical environments.

Career Opportunities

Accordingto the U.S. Bureauof Labor Statisticsand industry groups,
employmentopportunities in networkingwith acybersecurityfocus
areexpected to be much better than average for the foreseeablefuture.
As morecompanies are movingonline, thedemand forcybersecurity
professionals is rapidly increasing in numerous industries across the
United States. Most computerjobs, especially those with large compa
nies,are found in metropolitan areas, which may require relozationafter
graduation.

Typically, studentswould enter thefieldas anetwork technicianor
network operator. After further experience, job titles would include [T
security specialist, infosec technician, information security manager, [T
security analyst and network security consultant.

Graduatesalso havetheability to continuetheireducationata
four-year college or university, usually as a junior, through transfer
opportunities.

Associate of Applied Sclence in Cyber Security and
Network Systems

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
NET-1111 Cisco I - Introduction to Networks 4.00
NET- 1120 Computer Hardware & OperatingSystems 3.00
CYBR-1100 Security Awareness 3.00
ENGL-1510  English Composition [ 4.00
Semester Total 15.00
Course No. Spring 1 Credit Hours
NET-1112 Cisco Il - Routing & Switching Essentials 4.00
COMM-1130 Speech 3.00
CYBR-1200 Security+ Certification 3.00
CS-1140 UNIX/Linux 3.00
MATH-1103  Applied Mathermatics 3.00
SemesterTotal 16.00
Course No. Autumn 2 Credit Hours
CYBR-2100 CyberEthics &Cyber Law 3.00
CYBR-2102 CiscoCCNA Security 3.00
PSYC-1120 Organizational Behavior 3.00
CYBR 2101 Python Essentials (SL) 3.00
NET-2220 Server Management 3.00
Semester Total 15.00
Course No. Spring 2 Credit Hours
BI0S-1101 Environmental Science 3.00
CYBR-2200 Network Analysis 3.00
CYBR-2201 Ethical Hacking 3.00
CYBR-2600 Cyber Security&Network Practicum 2.00
GS-2010 Pathway to Prosperity I 1.00
NET-2650 Network Systems Security (Capstone) 3.00
Semester Total 15.00
Total Credit Hours 61.00

Haocking College reserves the right tomodify curricular requirements, tochange
coursecontent, and change coursefees at any tine.
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Data Analytics

School of Arts, Business & Science
Ryan Rieder, Dean

Program

The Data Analytics program at Hocking College is committed to providing students
with extensive practical and professional knowledge pertinent and responsive to the
dynamic fields of employment in the field. The faculty endeavors to teach students
with sufficient depth and hands-an experience to allow students to critically examine
issues related to resource allocation, complex problem solving, analyzing costs and
benefits of solutions and communicating that information effectively.

The curriculum focuses on preparing students for modem data analytical methads.
Students will leam skills that are universal for data analysis including systems
evaluation, critical thinking. active listening and leaming and the knowledge of tools
and techniques used. The program and faculty prepare students to be compelitive for
entry level positions in the data analysis field. Graduates of this program will possess
strong skills in problem solving, independent learming, project management and verbal
and written communication.

Program Outcomes
The following outcomes are skills, behaviors and attitudes cultivated in students
seeking the Assaciate of Applied Science in Data Analytics;

- Use a wide range of methods, such as forecasting, data mining, and stalistical
analysis, to examine and interpret data. Determine the appropriate software packages
and understand computer programming languages to design and develop new
techniques and models.

- Presenting data and conclusions to managers and other executives. Communicate
technical information to people without a technical background.

- - Determine what information is relevant to their work. Evaluate the costs and
benefits of altemative solutions before making a recommendation.

- Collaborate and work on teams. Convince managers and top executives to accept
recommendations.

- Diagnose problems on the basis of information given to them by others. Analyze
relevant information to solve the problems.

- Write memos, reports, and other documents explaining their findings and
recommendations.

Career Opportunities

According to the U.S. Bureau of Labor Statistics (2018) reported that the salaries for
those with Bachelor's degrees in Operations Research Analyst start outat $40.90 per
hour or $83,390 per year natienwide. Ohio shows having an annual mean wage of
$82,810.

Arts, Business & Sclence

Assoclate of Applied Sclence in Data Analytics

Course No.
GS-1010
DATA-1100
CYBR-2101
DATA-1101
NET-1120
ENGL-1510

Autumn 1 Credit Hours
Pathway to Prosperity 1.00
Database Mgt & Applicalions 4.00
Python Essentials {SL) 3.00
Data Warehouse 300
Computer Hardward & Op. Systems 3.00
English Composition [ 4.00
Semester Total 18.00

Hocking College Catalog | www.hocking.edu
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Course No.
BUS-2247
DATA-1102
MATH-2250
MICS-1142
WEB-1104

Course No.
DATA-2100
DATA- 2101
ART-1110
COMM-1130
DATA-2102

Course No.

DATA-2103
DATA-2104
DATA-2650
PSYC-1120

Spring 1

Business Excel

Data Analytics |
Introductory Statistics
Microsoft Access
Database |
Semester Total

Autumn 2

R Programming
Data Analytics I1
Art Appreciation
Speech
Introduction to SQL
Semester Total

Spring 2
Cost Accounting

[nrermediate Accounning

Managerial Accounting
Accounting Practicum
Semester Total

Total Credic Hours

Credit Hours
3.00

3.00

4.00

3.00

3.00

16.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
3.00

3.00

3.00

3.00

12.00

61.00

Hockung College reserves the right to modify curricular requivements, to change

course content, and change course fees at any time.
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Early Childhood Education

School of Arts, Business & Science
Ryan Rieder, Dean

Program

The Early Childhood Educationdegree program at Hocking College
provides the trainingrequired for employmentin the early childhood
educationfield. This degree program offers you a wide range of skills
that you will find helpful in your work with children. Early Childhosd
Education courses include childhood development, instructional strat-
egies, academic skills, general education, special education, classroom
managementandapplication of technology in the classroom. This
program provides the course work for you to become licensed and work
as anearly childhood educater within Ohio schools.

Ifyou plan to continue your early childhood education for full teacher
certificationatafour-yearinstitution, the Early Childhood Education
Program provides a solid base of course work for transfer. If your goal
is teachingat the middle school or high school levels, weencourage
you tomeet withan adviserin the Schoolof Arts and Sciences
regarding appropriate course work.

The Early Childhood Education degree program at Hocking College
prepares students towork in Ohia schools through avariety of courses
thatare essential to one’s success as an early childhood educator. For
a comprehensive and high-quality early childhood education degree
program, Hocking College is the perfect choice.

Program Outcomes

Thefollowingoutcomesare skills, behaviors, and attitudes cultivated

instudents seekingthe Associateof Applied Sciencein Early Child-

hood Education:

* Demonstrate the basic academic skills required to proficiently assist
P-K through third grade students in reading, writing, mathematics,
and social studies;

* Demonstrate understanding of and apply best practices in helping
children tolearn and develop;

* Provide assistance that supports the intellectual, social, emotional,
and personal development of all learners;

* Demonstrate an understandingofthe purpose and value of programs
forindividuals with exceptionai learning needs and the role of the
paraprofessionalin providingservices toall childrenand youthwith
disabilities;

¢ Demonstrate knowledge ofandapply effective instructional and
assessment strategies to assist in teaching and learning in a variety of
settings;

* Demonstrate anunderstandingofthe principlesofeffective class-
room management and individualized behavior interventions;

« Usearange of strategies to promote positiverelationships, coopera-
tion, and purposefullearningintheclassroom;

* Demonstrate understanding of, follow, and use prescribed district
and agency policies and procedures; including emergency procedures,
to ensure the safety, health and general well-being of learners;

* Demonstrate the ability tocommunicateeffectivelywithcolleagues,
followinstructions,and use problem-solvingand other skills to work
asaneffective memberofaninstructional team;

* Practice ethical and professional standards of conduct, including the
requirementsofconfidentialityandreporting; and,

* Demonstratetheability to assistwith technology and media-

* use a variety of mediacommunication tools, including audiovisual
aidsand computertechnology, toenrichlearning opportunities;

* apply knowledge of adaptive and assisted learningdevices for
handicapped students; and,

* evidence technology skills {at a minimum) at the School Net
Novice Training Level.

Career Opportunities

As agraduateofthe Early Childhood Education program, you will
possess the skills and licensure required to work as an educational
paraprofessional (teacher’s aide)in the state school systems. In
addition, completion of this program allows you to work in private
child care settings and private homes,

Hocking College Catalog |www.hocking.edu e
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Associate of Applied Science in Early Childhood

Education
Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
ED-1100 Introductionto Education 3.00
ENGL-1510  English Composition| 4.00
ED-1115 Community Health/Safety &Nutritionand 2.00
Cormmunicable Disease
ED-1121 Emergent Reading & Children’s Literature 3.00
PSYC-1101  General Psychology 3.00
SemesterTotal 16.00
Course No. Spring 1 Credit Hours
ED-2600 Early Childhood Practicum! 2.00
ED-1116 Creative Experiences in Early Childhood 3.00
LANG-1110 Beginning American Sign Language 3.00
ART-1110 Art Appreciation 3.00
ED-2201 Math & Science With Young Children 3.00
SemesterTotal 14.00
Course No. Autumn 2 Credit Hours
ED-2241 Observing and Recording Behavior 4.00
ED-2220 Education of The Exceptional Child 3.00
MATH-1120 Elementary Topics in Mathematics 3.00
ED-2200 Guidanee & Classroom Management 3.00
PSYC-1115  Educational Psychology 3.00
SemesterTotal 16.00
Course No. Spring 2 Credit Hours
ED-2225 Intro to The Integrated Curriculum 3.00
PSYC-2170  Child Development 3.00
COMM-1130 Speech 3.00
ED-2226 Family, School & Community (SL) 4.00
ED-2650 Early Childhood Practicum{ (Capstone) 3.00
GS-2010 Pathway toProsperity Il 1.00
SemesterTotal 17.00
Total Credit Hours 63.00

Hocking College reservesthe right to modify curricular requirenients, tochange

course content, and change covrse fees at any tinte.
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Fashion

School of Arts, Business & Science
Ryan Rieder, Dean

Program

TheFashion Designand Retail Merchandisingprogramis strategically
designed to deliver technical apparel development training, valuable
product development and consumer research experience, entrepreneur-
ial retail expertise, and industry-specific technology training necessary
tosucceed in the fashionindustry nowandin the future.

This degree program will prepare students to gain employmentin
creativeor technicalfieldsinthefashionindustryatthecorporate
leve!,emerging small business level, or in entrepreneurship as a
fashion based start-up.

Assoclate of Applled Business in Fashlon
Design & Retall Merchandising

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FASH-1001  Introduction to Fashion & Product Lifecycle 3.00
FASH-1002  20th CenturyFashion & Pop Culture 3.00
ENGL-1510  English Composition | 4.00
FASH-1141 Flat Pattern 3.00
FASH-1123  Sewing&GarmentConstruction 3.00

SemesterTotal 17.00
Course No. Spring 1 Credit Hours
ART-1112 Color Theory 3.00
FASH-1131 Fashion Analysis & Forecasting 3.00
MATH-1103  Applied Mathematics 3.00
FASH-1120 Draping 4.00
FASH-1142 Fashion Technology 3.00

SemesterTotal 16.00
Course No. Autumn 2 Credit Hours
FASH-2100 Design &lllustration 3.00
FASH-2102 Business of Fashion 3.00
FASH-2104 Textiles 3.00
COMM-1130  Speech 3.00
FASH-2113 Fashion Branding & Entrepreneurship (SL) 3.00

Semester Total 15.00

Course No.
FASH-2600
FASH-2230
PSYC-1120
FASH-2242
FASH-2650
GS-2010

Arts, Business & Sclence

Spring 2 Credit Hours
Fashion Industry Practicum 1.00
Fashion CollectionLab 2.00
Organizational Behavior 3.00
Fashion Collection Lab (I 3.00
Fashion Portfolio {Capstane) 3.00
Pathway to Prosperity [l 1.00
Semester Total 13.00
Total Credit Hours 61.00

Hocking College reservesthe right tomadify curricular requirements, tochange
cottrseconttent, and change course fees at any time.
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Film and Video Production

Schoo! of Arts, Business & Science
Ryan Rieder, Dean

Program
This 2-year program enables you to become employed in Film & Video
Production, and gives you the foundation to pursue work in a thriving
industry.

Thisintensive, hands-onprogram will givestudentshundreds of
hours of shooting experience, inaddition to learningfrom a
professor whohas directed movies that have aired on HBO, Showtime,
MTV Networks, as well as premiered at the Sundance Film Festival.
Students willalso produce theirown work on professional projects,
givingthem real-world experience.

Associate of Applied Science In Film & Video
Production

Course No. Autumn 1 Credit Hours

FILM-1111 Film & Video Production | 3.00

GS-1010 Pathway to Prosperity 1.00

FILM-1010 Editing 1 3.00

ENGL-1510  English Composition [ 4.00 Course No. Spring 2 Credit Hours

FILM- 1130 History of World Cinema 3.00 FILM-2650 Film & Video Capstone 6.00
SemesterTotal 14.00 FILM-2400 Film & Video Production IV 3.00

BUS-1100 [ntroduction to Entrepreneurship 3.00

Course No. Spring 1 Credit Hours COMM-1130  Speech 3.00

FILM-1122 Film&VideoProduction ii 3.00 GS-2010 Pathway to Prosperityl 1.00

THEA-1102 Acting 1 3.00 Semester Total 16.00

FILM-1210 Documentary & Non-Fiction Film 3.00

FILM-1220 Narrative Screenwriting 3.00

MATH-1103  Applied Mathematics 3.00 Total Credit Hours 60.00
SemesterTotal 15.00

Course No. Autumn 2 Credit Hours Hocking College reservesthe right tomodify curricular requirements, tochange

FILM-2211 Film & Video Production 1l} 4.00 course content, and change course fees at any time.

FILM-2600 Film & Video Practicum 2.00

FILM-2310 Editing Il 3.00

SOCI-1101 Introduction to Scciology 3.00

MUS-1200 Production Maintenance 3.00
Semester Total 15.00
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Music Management

Schoo! of Arts, Business & Science
Ryan Rieder, Dean

Associate of Applied Business in Muslc Management

When most people think of the music industry, they think of either
performingas an artist or working for a record label. Most careers in
the musicindustry, however, likely involve people youhave never heard
of performing music management jobs you never knew existed. This
musicmanagement degree program isdesigned to prepare students for
careers in music production and music management while also reveal-
ing many otherentrywaysinto the music industry.

Initially, all music management degree students complete a series of
coreclasses thatdevelopthe foundationalskillsneeded for virtually
any career in commercial music. These core classes include music
production, music theory, publishing, record label operations and
newmedia.Students thenselectone oftwoareasofspecializa tion—
productionor music management. Somestudentsevenelect topursue
bothcertificates. Studentsthendiveindeeperintotheirchosenpath.

Production

Studentsinthistrackintensify their experience by learninginastudio
environment how to record, mix and produce music from a vanety of
genres. Hocking College is one of the premier music schools in Ohio, in
thisregard, with labs located at Washington Hall, including two state
of-the-art multitrack recording studios and several recording and
isolationspaces. Additionally, Washington Hall’s large Apple Macin-
toshcomputerlabis furtherequipped with recordinginterfaces ateach
stationand cutting-edgesoftware for recordingand sequencing,

Music Management

Students interested in the business of musi¢ and entertainment may
elect forlab and coursework in this track. Students learn how toman
age artists and artists’ careers, book and promote concerts, market and
merchandise music, operate a record label. understand entertainment
law and copyright issues and engage in entrepreneurship. This track
prepares studentsforawidevarietyof music managementjobs.

Lessons

Music management degree students are required to take private musie
instruction. Lessons available include: gultar, piano, voice, bass guitar,
brass, strings, keyboard and drum set. Lesson times are arranged with

the individual instructor. Additionally, students can also participate in
Vocal Ensemble, Percussion Ensemble or the Mixed Ensemble.

Internships and Capstone

Allstudentsenrolled inthe musicmanagementdegree program further
their studiesbycompletingan internship in the music industryand a
capstone project with their peersduringtheirfinal term. Faculty are
available to help locate and solidify internships, proofread resumes

and counselstudents wherelook for positions. Capstoneisasenes
ofcumulative projects synthesizing knowledgeacquired at Hocking

Arts, Business & Science

College. Additionally, Management and Production students are
broughttogetherto collaborate on projects, such as recordingand
releasingadigital EPforafeatured artist.

Educational Trave! Opportunities

Annualtrips tolarge conventions and festivals provide excellent
networkingand learningopportunities.Past trips haveincluded the
South By Southwest Music Festivalin Austin, Texas and Potluck
Conference in New Orleans, Louisiana {formerly Tape-Op Conference)
and a tour of recordingstudios in Columbus, Ohio. Other tripsinclude
the Rock and Roll Hall of Fame in Cleveland, OH and the AES Student
Summitin St. Louis, MO.

Ifyoualready have anintensivemusicalbackground youare
encouraged toshare your experie nces with the School of Arts &
Sciences. You may receive advanced credit for some courses, based upon
experience equated to the college level coursework.

Few musicschools in Ohio offer as manyopportunities asthe music
managementdegree program at HockingCollege. Students get a
unique,in-depthexperience with this program, preparingthem for any
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and all music managementjobs that are out there —and if they're not,
this degree program teaches students the skills to make them exist.

Program Outcomes

Thefollowingoutcomesareskills, behaviors, andattitudes cultivated

instudentsseekingthe Associateof Applied Businessin Music

Management:

* Manages people, projects and self;

* Establishes, builds and maintains business and interpersgnal
relationships;

+ Utilizeshumanrelationskilistobalancestrengthsofartistsand

demands of the industry;

Embraces technology and adapts to changes;

Promotes skills and strengths of the musician;

Engages in entrepreneurship to plan, execute, promote and improvise

careers;

Develops, maintains, and balances artistic, technical and business

management skilis;

Uses professional knowledge and instincts to recognizequalityand

toengageinrisk;

Exercises judgment and makesethical decisions as they relate to the

musicindustry;and,

Respects physical, mentaland emotional healthof selfand others.

Career Opportunities

Graduates are employed as studio engineers, music producers, artist
managers, record label personnel, contert promoters, tour crew, music
publishers, booking agents and musicians.

Assoclate of Applied Business in Music
Management

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
MUS-1122 Music Private Lesson-Bass [ 1.00
OrMUS-1132 Music Private Lesson-Guitarl 1.00
OrMUS-1148 DJEssential Skills 1.00
OrMUS-1152 MusicPrivate Lesson-Piano, Synth, 1.00
Keyboard [
Or MUS-1162 Music Private Lesson-Voice 1.00
OrMUS-2205 Virtual Instruments| 1.00
MUS-1130 Introduction to Digital Production 4.00
MUS-1145 Music [ndustry Fundamentals 3.00
ENGL-1510 English Composition [ 4.00
MUS-1137 Foundations of Music Theory 3.00
Semester Total 16.00

Course No.
MUS-1140
OrMUS-2202
MUS-1141
OrMus-2122
OrMuUS-2132
OrMUS-2148
OrMUS-2152

OrMUS-2162
Or MUS-2209
MUS-1195
MUS-1146
OrMUS-1150
MATH-1103
MUS-1180

Course No.
COMM-1130
PSYC-1101
MUS-2114
OrMUS-2118
MUS-2214
OrMUS-2218
MUS-1200
OrMUS-2206

Course No.
MUS-2296
MUS-2650
MUS-2213
OrMUS-2228
ART-1110
GS-2010
MUS-2223
Or MUS-2229

Spring 1

WLCI Radio Station

Live Sound Production
WLCIRadioll

Music Private Lesson-Bass Il
Music Private Lesson-Guitar Il
DJ Advanced Techniques
Music Private Lesson-Piano, Synth,
Keyboard Il

Music Private Lesson-Voice Il
Virtual Instruments [I

Credit Hours
3.00
3.00
1.00
1.00
1.00
1.00
1.00

1.00
1.00

20th Century Music & Contemporary Genres 3.00

Music Publishing

Recording & Mixing Concepts
Applied Mathematics
Muitimediain The Music [ndustry
Semester Total

Autumn 2

Speech

General Psychology

Creative Mixing & Sequencingl
Baoking I-Booking Agencies
Creative Mixing & Sequencing I
Booking lI-Event Promotion
Production Maintenance

Music Marketing

Semester Total

Spring 2

Industry Internship Experience (SL)
Music Capstone

AudioProduction Synthesis |
Music Business Synthesis [
ArtAppreciation

Pathway to Prosperity Il
AudioProduction Synthesis I
Music Business Synthesis il
Semester Total

Total Credit Hours

3.00
4.00
3.00
3.00
16.00 - 17.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
2.00

4.00

3.00

3.00

3.00

1.00

3.00

3.00

16.00

63.00 - 64.00

Hucking College revervesthe right tomodify curricular requirements, tochange
course content, and clange course fees at any time,
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Dental Hygiene

School of Health & Safety
Dr. Tamara Moyer, Dean

Program

Students whocomplete the twoacademic years offull-time instruction
in the Dental Hygiene Program will receive an Associate of Applied
Sciencein Dental Hygiene. Graduates of the program will beeligible

to take the National and Regional board exams and state laws exam to
become a Registered Dental Hyggenist.

Thecurriculumcontentincludes courses and materialin the following
fourareas: General Education, Biomedical Sciences, Dental Sciences,
and Dental Hygiene Sciences. Courses provide a thorough background
in oral structure development and disease prevention, progression, and
treatment.

The programemphasizes professionaland ethicalinteractionswith
patients and other health professionals. Effective communication skills
are gained through patient interaction and instructional methods
within courses.

Health & Safety

Assoclate of Applied Sclence in Dental Hyglene

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
ENGL-1510 English Composition | 4,00
MATH-2250  Introductory Statistics 4.00
BIOS-1113 Anatomy & Physiology | 4.00
PSYC-1101 General Psychology 3.00

Semester Total 16.00
Course No. Spring 1 Credit Hours
DHYG-1101 Dental Hygiene Theory & Instrumentation 5.00
BIOS-1114 Anatomy & Physiology 11 4.00

DHYG-1102  Orofacial Anatomy, Histology & Embryology ~ 3.00

DHYG-1103  DentalRadiology
SemesterTotal
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Course No.

DHYG-1111
DHYG-1112
DHYG-1113
DHYG-1114
DHYG-1115
DHYG-1116

Course No.
DHYG-2600
DHYG 2102
MICR-1201
DHYG-2103

Course No,
DHYG-2201
DHYG-2650
SOCI-1101
COMM-1130
GS-2010

Summer 1

Clinical Dental Hygiene ]
DentalHygiene Concepts
Community Dentistry (SL)
Local Anesthesia/Pain Control
Dental Materials
Periodontology

Semester Total

Autumn 2

Clinical Dental Hygiene I! (PR)
Dental Pharmacology
Microbiology

General &Oral Pathology
Semester Total

Spring 2

Clinical Dental Hygiene I
Dental HygieneCapstone
Introduction to Sociology
Speech

Pathways to Prosperity 11
Semester Total

Total Credit Hours

Credit Hours
5.00

1.00

2.00

2.00

2.00

3.00

15.00

Credit Hours
6.00

2.00

4.00

2.00

14.00

Credit Hours
6.00

1.00

3.00

3.00

1.00

14.00

74.00

Hocking College reserves the right to modify curricular requutrentents, tochange
course content, and change cou rse feesat any Hme.
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Laboratory Sciences — Medical Laboratory

School of Health & Safety
Dr. Tamara Moyer, Dean

Program

The Laboratory Sciences program at Hocking College is commutted to
providing students with extensive practical and professional knowledge
pertinent and responsive to the dynamic fields of medical laboratory,
chemical laboratory and cannabis laboratory. The faculty endeavors
to teach students with sufficient depth and hands-on experience to al-
low students to become highly skilled technicians capable of fulfilling
these in-demand jobs in Ohio across the nation. The curriculum for
the proposed new Laboratory Sciences degree has been designed with
a common core of coursework providing interdisciplinary educational
elements alongside of hands-on experiential training critical for student

success.

Duringthesecond year, students willconcentrate their studieson medi-
cal, chemical or cannabis laboratory curriculum tracks. These major
specific tracks were designed with workforce development in mind.
Hocking College assembled an advisory committee made up ofindustry
experts, representing all three majors, to help identify workforce needs
and specific experience, skills and knowledge they seek in employees
today. The Advisory Committee hashad inputinto the program out-

comes, course sequencing and selection.

Job Outlook

The job outlook for this oc¢upation is excellent. Employment is
expected togrow much faster than the average for all eccupations
through2024. Employmentof medicallaboratory technologists and
techniciansis projected to grow 16 percent from 20 14 t0 2024, much
fasterthanthe averageforall occupations. Anincrease intheaging
population is expected to lead to a greater need to diagnose medical
conditions, such as cancer or type 2 diabetes, through laboratory
procedures. Ohio Salary Ranges: $59,890/year or $28.79/hr (avgin
2016 OH)

Outcomes:
Medical laboratory technicians requirethe followingskillsand
experience:

Analyze body fluids, such as blood, urine, and tissue samples, and
record normalor abnormal findings

Study blood samples for use in transfusions by identifying the
number of cells, the cell morphology or the blood group, blood type,
and compatibility withother blood types

Operate sophisticated laboratory equipment, such as microscopes
and cell counters

Useautomatedequipmentand computerizedinstrumentscapableof
performing anumber of tests atthesame time

Logdatafrom medical tests andenterresultsintoapatient’s medical
record

Discuss results and findings of laboratory tests and procedures with
physicians

Supervise or train medical laboratory technicians
Responsibleforsettingupand runninglabtests,andreadingand
releasing results according to SOPs (Standard Operating Procedures)
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Assoclate of Applied Science in Laboratory
Scilences - Major in Medical Laboratory

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
ENGL-1510 English Composition 4.00
MATH-2250 Introductory Statistics 4.00
BIOS-1113 Anatomy & Physiology I 4.00
PSYC-1101 General Psychology 3.00

SemesterTotal 16.00
Course No. Spring 1 Credit Hours
BIOS-1114 Anatomy & Physiology 11 4.00
MLT-1000 [ntroduction to The Medical Laboratory 3.00
COMM-1130 Speech 3.00
MLT-1001 Hematology /Hemostasis 4.00
MLT-1101 Medical Laboratory Fundamentals 2.00

Semester Total 16.00
Course No. Autumn 2 Credit Hours
EM-1134 BasicLife Support (CPR)/BFA 1.00
MLT-1135 Clinical Chemistry 4.00
MLT-1200 Immunology/ Serology 2.00
MLT-2151 Urinalysis/Body Fluids 2.00
MLT-2600 MLT Practicum [ {SL) 8.00

SemesterTotal 17.00
Course No. Spring 2 Credit Hours
MLT-2100 Clinical Microbiology .00
MLT-2201 Immunohematology/Blood Banking 4.00
GS-2010 Pathwayto Prosperity !l 1.00
MLT-2601 MLT Practicum Il (Capstone) 8.00

SemesterTotal 16.00

Total Credit Hours 65.00

HockingCollegereservestierighi tomodify curricudar requirements, to change

course content, and change course fees af any time.
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Massage Therapy

School of Health & Safety
Or. Tamara Moyer, Dean

Program

The Hocking College Massage Therapy programis aclinically-oriented
program, whichprepares students forlicensure by the Ohio State Med -
ical Board. Upon completion of this well-rounded program, you will
possessa solld foundationinthe understanding ofhuman anatomy
and physiology,demonstrate general office and medical record keeping
skills, utilize functional assessments of the musculeskeletal system and
performawidevarletyof massagetherapy techniques.

You willbe able to apply these skills to treat a broad array of musculo-
skeletal conditions, promote well-beingand general relaxation. By the
completion of the program, you should be able to enhance circulatory
function, exercise pain management and apply stress reduction.

Massage Therapyis one the fastestgrowingareas in the healthfield
today, and Ohio s the first state tolicense this profession. Massage
Therapy is alegailydefined term relating tothe application of manual
treatment for musculoskeletal conditians or general stress manage
ment, specifically fromamassage therapistlicensed by the OhioState
MedicalBoard. Tobecome licensed in Ohio, you must successfully
complete an approved 750-hour professional massage therapy program
and passthe OhioState Medical Board Exam.

Every state approved massage therapy program in Ohioconformstoa
basic setofeducationalguidelines as determined by the state medical
board. However, these guidelines allowagreat deal of room for indi-
viduality within each program. At Hocking College, we believe thatour
massage therapyprogramisoneofthe mostcomprehensive programs
inOhio. Ourtwo-yearstate approved massage therapy degree program
isdesigned to prepare students to successfully enter this exciting pro-
fession with much more than entry:level skills.

Inaddition to twosemestersofgeneral massage procedures, our
program provides a strong foundation in advanced clinically-based
skills such as trigger point therapy, myofascial release and craniosacral
therapy, along with in-depth functional assessment to address muscu-
loskeletal conditions.

Anothernotable componentof our comprehensive programis the spa
therapy courses, which include hydrotherapy, aromatherapy, ayurvedic
and cross-cuitural therapies, herbal and natural therapies and body
scrubs and wraps. These courses are essential for those wishing to work
inspas, as well as those who plan toinclude these healingmodalitiesin
their own private practice.

Altogether our balance of general, clinical and spa therapy massage
treatments give our graduates the skalls necessary to make them highly
marketableinavariety of massagerelatedfields. Because Hocking Col
legeis a state runcollege, the cost of our program is significantly less
than proprietary massage schools.

Health & Safety

Program Optlons

Massage Therapy Degree Program: The Associate of Technical
Studies in Massage Therapy program provides a comprehensive course
of study in general massage, clinically-based massage procedures and
spa therapy massage and modalities. The Hocking College Massage
Therapy Degree Program begins each auturmn semester and extends for
four consecutive semesters, including summer.

Massage Therapy Certificate Program: Our Massage Therapy Cer-
tificate program, while not leading to a degree, complies with the Ohio
State Medical Boardrequirements for licensure afterpassingthe required
qualifylngexamination. This part-time evening program includes all of
the general massage and clinically-based massage courses. While the spa
therapycourses arenotincludedinthecertificate program, any or all of
them may be added to the certificate course of study as per theinterestof
the student. Like thedegree program, the certificate program begins each
autumn semester and extends for four consecutive semesters, including
summer. For more informationon thisoption, please lookunder Short
Term Certificates on the program page.
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Program Outcomes

Thefollowingoutcomesare skills, behaviors, and attitudes cultivated

instudentsseekingthe Associateof Technical Studiesin Massage

Therapy:

+ Assesses and performs appropriate massage therapy treatments;

« Develops client relationships;

* Maintains a safe environment;

+ Demonstrates professionalism and maintains professional ethical
behaviors;

+ Demonstrates office management and business skills;

* Documents patient care;

* Interacts withother health care providers and the community;and,

« Practice life-long learning in profession.

Career Opportunities

Licensed Massage Therapy graduates often work as self-employed,
independent practitioners, practicing in professional or home offices.
Other employmentopportunities include workingin medical or
chiropracticoffices,clinics, hospitals, health clubs, spas, resorts,
corporate and factory work sitesor workingwithathleticteams. The
ever-growing awareness of the health benefits derived from Massage
Therapy continuesto create new venues ofemploymentopportunities
for well-trained and resourceful therapists.

Associate of Technical Study in Massage
Therapy

Course No. Summer 1 Credit Hours
MT-1114 Hydrotherapy 2.00
MT-1135 Kinesiology/Myology for Massage 4.00
MT-1120 Massage Therapy Il 2.00
BIOS-1114 Anatomy & Physiology Il 4.00
Semester Total 12.00
Course No. Autumn 2 Credit Hours
MT-2600 Massage Therapy Clinical (SL/PR) 2.00
MT-2150 Massage Therapy Business & Law 3.00
MT-2212 Advanced ClinicaiTherapies! 3.00
PSYC 1101 General Psychology 3.00
BI0S-2154 Massage A&P integration 4.00
GS-2010 Pathway to Prosperity [l 1.00
MT-2650 Advanced Clinical Therapies [l {Capstone) 2.00
SemesterTotal 17.00
Total Credit Hours 60.00

Hocking College reserves the right to modify curricular requirements, tochange
coursecontent, and changecourse feesatany fime.

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
ENGL-1510 English Composition I 4.00
MT-1125 Aromatherapy & Natural Treatments 3.00
COMM-1130 Speech 3.00
HLTH-1101 Medical Terminology 2.00
MATH-1103 Applied Mathematics 3.00

SemesterTotal 16.00
Course No. Spring 1 Credit Hours
BIOS-1113  Anatomy & Physiology | 4.00
MT-1111 Massage Therapy IA 2.00
MT-1140 Ethics for Massage Therapists 2.00
EM-1134 Basic Life Support (CPR/BFA} 1.00
MICS-1141 Introduction to Word/Excel 1.00
MT-1112 Massage Therapy IB 2.00
MT-2200 Pathology for Massage Therapists 3.00

Semester Total 15.00
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Medical Assistant

School of Health & Safety
Dr. Tamara Moyer, Dean

Program

This program provides students with the knowledge to prepare
competent entry-level medicalassistants in the cognitive (knowledge},
psychomotor (skills) and affective (behavior)learningdomains.

Medical Assistants are theonly allied healthprofessional specifically
trained to work in ambulatory settings, such as physicians’ offices,
clinics, and group practices. These multi-skilled personnel can perform
administrative and clinical procedures.

Medical management responsibilities include:
- Computer applications
Patient reception
- Schedule, coordinate and monitor appointments
+ Establish, organize and maintain patient medical records
+ Coding and processing insurance claims
+ Patient transactions, billing and bookkeeping
+ Arranging for hospital admissions and laboratory services

Medical clinical responsibilities include:

Measuring vital signs

Assisting with examinations

Sterilizing instruments

Assistingwithminoroffice surgery

Preparing and administering medications as directed by a physician
Taking medical histories

Running electrocardiograms

Laboratory testing in urinalysis, hematology and microbiology
Explaining treatment procedures to a patient

Drawingblood

Removing sutures and changing dressings

Accreditation

Commission on Accreditation of Allied Health Education Programs
(www.caahep.org) upon the recommendation of Medical Assisting
EducationReviewBoard (MAERB).

Commission on Accreditation of Allied Health Education Programs
1361 Park Street

Clearwater, FL 33756

727-210-2350

www.caahep.org

Health & Safety

Program Outcomes

The followingoutcomesareskills, behaviors,andattitudescultivated
instudents seekingthe Associate of Applied Sciencein Medical
Assistant:

Performs awide rangeofclinical skills to promote care of patients
and families effectively;
Conductspatienteducationtoensurecontinuityofcare;

« Directsoffice business by performingavariety of administrative
duties;

Communicates effectively with staff, doctors, patients, community
and other medical personnel;

Maintains professional skills and attitudes with colleagues and
patients;and,

Maintains, coordinates and documents policies and procedures for
office.
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Career Opportunities

The Medical Assistant program prepares graduates for entry-level careers
inambulatory healthcare settings suchasmedicaloffi ~ and clinics,
and provides the student witha background suffi for growth and
advancement in the medical assistingprofession. Entry-level jobs include
Certified Medical Assistant, eitherclinical,administrativeorboth; Phle-
botomist; or Electrocardiograph Technician.

Medical Assistantsareranked asoneofthefastest growingoccupations
over 2008-18. Job placement for our program is approximately 90 to95
percent.

Associate of Applied Sclence in Medical
Assistant

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
MA-1100 Basic Clinical Assisting Procedures S.00
MATH-1103  Applied Mathematics 3.00
ENGL-1510 Engiish Composition 4.00
MA-1102 Medical Office Procedures t 3.00
MA-1112 Medical Law & Ethics 2.00

SemesterTotal 18.00
Course No. Spring 1 Credit Hours
MA-1t1 0 Family Practice Assisting Procedures (SL} 5.00
MA-2224 Pharmacology for Med Assistants 5.00
BIOS-1112 The Human Organism 4.00
HLTH-1101 Medical Terminology 2.00
MA-1221 Medical Management Computerization 2.00

SemesterTotal 18.00
Course No. Aviumn 2 Credit Hours
MA-2600 Medical Assistant Practicum | 3.00
EM-1134 BasicLifeSupport(CPR)/BFA 1.00
MA-2200 Advanced Clinical Assisting Procedures 4.00
MA-2206 ComputerApplicationsin MedicalAssisting 2.00
PSYC-1101 General Psychology 3.00

Semester Total 13.00

Course No. Spring 2 Credit Hours
MA-2601 Medical Assistant Practicum II 3.00
MA-2650 Case Studies in Medical Assisting (Capstone} 2.00
MA-2220 Medical Laboratory Procedures 4.00
COMM-1130  Speech 3.00
GS-2010 Pathway to Prosperity [ 1.00
MA-2222 Medical Office Procedures i 3.00
SemesterTotal 16.00
Total Credit Hours 65.00

Hocking College reserves the right to medify curricular requirements, fochange

cotrsecontent, and change course fees atany tine.
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Medical Records / HealthInformationManagement

Schaol of Health & Safety
Dr. Tamara Moyer, Dean

Program

The Medical Records/Health Information Management program will
prepare you for an exciting careeras aRegistered Health Information
Technician (RHIT). A Registered Health Information Technician is
skilled in health information management systems and procedures,
has completed an academic program and has satsfactorily passed a
national certification exam. A RHIT uses computerapplications to
assemble, analyze, abstract medical records and they often specialiae in
coding diagnoses and procedures for reimbursement and research.

Registered Health Information Technicians may also performdata
retrieval for quality assurance activities, transcribe medical reports and
medical staffcommittee meeting minutes, protectconfidential patient
information and assist physicians and other health care personnel with
appropriate medical record documentation practices.

Program Outcomes

Thefollowingoutcomesare skills, behaviorsandattitudes cultivated in
students seeking the Associate of Applied Science in Medical Records/
Health Information Management:

Applies codes accurately using current and appropriate technology;
Communicates effectively with internal and external customers;
Exhibits skills thatpromote quality improvement;

Exhibitsskills toinsurethe security of Personal Health Information
(PHI);

Utilizescurrenttechnologyefficiently to manage andinterpretdata;
Demonstrates interpersonal skills (i.e. managing time, meeting
deadlines, reacting to change appropriately, behaving ethically); and,
Utilizesguidelines and regulations toensure compliance with
internal and external policies.

Career Opportunities

The Medical Records / Health Information Management program
prepares youforpositions ranked by healthcare facilities asamong
thefi e positionsin greatest demand. Technicians areemployedby
hospitals, ambulatory care centers, nursing homes, mental health
agencies, substance abuse agencies, hospices, consulting fi insurance
companies, large physician group practices, veterinary hospitals,
governmentfacilities and federal and state prisons. Health information
managemen ttechnicians may work from home as coders, medical
editors, claims analysts, medical billers or independent contractors
workingasconsultantsfor nursingfacilities, largegrouppractices,
lawyers and small rural hospitals.

Associate of Applied Science in Medical
Records/Health Information Management

Course No.
GS-1010
ENGL-1510
HIiM-1100
BIOS-1113
HIM-1112
HLTH-1101

Autumn 1 Credit Hours

Pathway to Prosperity 1.00
English Composition | 4.00
Health Records & Procedures 3.00
Anatomy & Physiology 4.00
HIM Legal Aspects 2.00
Medical Terminology 2.00
Semester Total 16.00
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Course No,
BIOS-1114
HIM-1120
HIM-2203

MATH-1103
MICS-1121

Course No.
BIOS-2135
PSYC-1101
CYBR-1100
HIM-2210
HIM 2215

Course No.
COMM-1130
HIM-2200
HIM-2230
GS-2010
HIM-2222
HIM-2650

Spring 1

Anatomy & Physiology II
ICD MedicalCodingl
ICDMedicalCodingll

Applied Mathematics
Microsoft Office
SemesterTotal

Autumn 2

Human Diseases

General Psychology
Security Awareness
Heaitheare Reimbursement

Credit Hours
4.00
3.00
3.00

3.00
3.00
16.00

Credit Hours
3.00
3.00
3.00
3.00

Understanding& Interpreting E-Health Records 3.00

SemesterTotal

Spring 2

Speech

Health Statistics & Quality Management
Management Information Systems
Pathway to Prosperity Il

Health Info ManagementSystem
Capstone ComputerApplication(SL/PR)
Semester Total

Total Credit Hours

17.00

Credit Hours
3.00
3.00
3.00
1.00
3.00
2.00
15.00

62.00

Hocking College reserves the right to modifyycurricular requirements, tochange
course content, and change course fees at any time.
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Nursing-Registered Nursing

School of Health & Safety
Dr. Tamara Moyer, Dean

Program
Hocking College offersafourclinical /theory semester, which resultsin
anassociate’s degree.

The Associate of Applied Science in Nursing prepares students to apply
and take the National Council of Licensure Examination for Registered

Nurses (NCLEX-RN).

Students are required to complete Pre-Clinical requirements, such

as a background check, drug screen, physical examinatton, STNA
Certificationand CPRfor the Professional Rescuergeneralcoursework
prior tobeginningclinical coursework,

The nursing program is rich in hands-on experience. Clinical
experience forthe nursing programis obtained in hospitals, long-term
care facilities, home health care agencies, schools, clinics and camps
withina75-mileradius ofthecollege. Students areresponsible for their
owntransportation toclinicalsites. Applicants should meet witha
nursing advisor to determine an individualized academic plan.

Accreditation

Approved by the

Ohio Board of Nursing

17 South High Street, Suite 400
Columbus, OH 43215
614.466.3947

Accredited bythe

Accreditation Commission for Education in Nursing (ACEN)
3343 Peachtree Road NE, Suite 850

Atlanta, GA 30326

404.975.5000

Frequently Asked Questions (FAQ):

Ihaveappliedto Hockingandreceived thegeneralacceptance
letter in the mail. What is my next step?

Submita High Scheol Transcript, GED or Expected Graduation Form,
and takethe Accuplacer Test. Make an appointment to take the HESI
A2 Admission Test.

What do I need to do to schedule my classes?
Meet with an advisor, and bring acopy of your transcript from
WebAdvisor.

What is aSEP? Why do I need that?

The Student Educational Plan{SEP) is agraduation plan formulated
betweenanadvisorand thestudent.Students mustmeetwithan
advisor toplan theircourse of study foreach term basedon the
curriculumintheirpregram. The SEPis required. Once anadvisor
approves it, the student may register for classes.

il

What is the wait to get into the clinical/theory portion Nursing
Program at Hocking?

You will be assigned aclinical /theory start termm upon completion of
your admission file requirements.

Will I be required to have my State Tested Nursing Assistant
(STNA) Certification?
STNA Certification is required.

I already have received my LPN, and want to know what I need to
do toget into the RN program at Hocking?

Hocking College provides a PN2RN transition program. For more
information, contact Michele Hanson at 740.753.6376.

What are other considerations concerning admissions and NCLEX
eligibility?

The Ohio Board of Nursing may deny, suspend or revokeacertificate
oflicense. Please arrange for a conference with the Schoolof Nursing
Dean before enrollingin the nursing program. If you have any
questions, visit the Ohio Board of Nursing website.
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What if lam interested in obtaining my BSN?
Through our University Center, we have established partnerships with

four-year colleges and universities.

Associate of Applied Science in Nursing

Course No. Pre-Clinical Credit Hours
BIOS-1113  Anatomy & Physiology | 4.00
Program Outcomes ENGL-1510 English Composition] 4.00
Thefollowingoutcomesareskills, behaviors,andattitudescultivated GS-1010 Pathway to Prosperity 1.00
instudentsseeking theAssociate ofAppliedScience inNursing: MATH-2250 Introductory Statistics 4.00
+ Uses the nursing process {a3ssessment, analysis, development of PSYC-1101  General Psychology 3.00
nursing diagnoses, implementation and evaluation) as a basis for Semester Total 16.00
decision makingin developingindividualized, holistic plansof care;
+ Uses thenursingprocess to collaboratively developa planofcare Course No. First Term Credit Hours
withtheclientand other health team members; BIOS-1114  Anatomy & Physiology I 4.00
+ Provides empathetic and compassionate care; NT-1110 RNBasics Gero/AdultHealthl 8.00
Applies and facilitates all levels of communication with afocus on NT-1112 RN Holistic Care 2.00
therapeutic communication in the nurse-client relationship; NT-1121 RN Ethical/Legal Issues 1.00
Develops and implements teaching plans that arespecific to the Semester Total 15.00
clients’ level of development and understanding;
+ Uses nursing knowledge, critical thinking, judgment, skills and Course No. Second Term Credit Hours
current technology toprovide and promotesafenursing practice, NT-1114 RNBeginningPharmacology 2.00
+ Adaptsand provides specialized nursing care based onknowledgeof NT-1120 RN Adult Hith I/ Maternat NB 8.00
developmental, biological, psychological, secio-cultural and spiritual NT-1200 Micro/Patho 2.00
differences in clients; Semester Total 12.00
+ Safely performs basic and complex clinical skills;
+ Safely administers and evaluates the effectiveness of medications and Course No. Third Term Credit Hours
treatments; NT-2010 RN Adult Health 111/ Mental Health (SL) 8.00
+ Practiceswithintheprofession’sethicalandlegal framework NT-2014 RN Applied Pharmacology 1.00
andisaccountable forownnursingpractice and forthose under PSYC-2151 Developmental Psychology 3.00
supervision; Semester Total 12.00
+ Assumes responsibility for professional growth, self-development,
and the use of resources for life-longlearning; Course No. Fourth Term Credit Hours
+ Demonstrates leadership skills through use of assertive behaviors, COMM-1130 Speech 3.00
appropriate delegation of tasks and supervision of assistive and/or NT-2015 RN Child Health 1.00
unlicensed personnel, and licensed practical nurses; and, NT-2020 Nursing Care of Patients W/Complex Health 9.00
+ Demonstrates an awareness of community and world health issues Alterations (PR)
andtheinmpactonindividuals and healthcare. NT-2024 Leadershipin Nursing (CP) 2.00
GS-2010 PathwaytoProsperity 1 1.00
Career Opportunities SemesterTotal 16.00
Accordingto the Bureau of Labor Statistics, 2.6 million RN jobs were
inthe U.S.in 2008, making up 60 percent of healthcare occupations. Total Credit Hours 71.00

Hospital positions accounted for 60 percent of these jobs. Other
common areas ofemploymentinclude medical offices, home

healthcare and extended care facilities. Salaries at the entry level for

Hocking College reserves the right tomodify curricular requirements, to change

RN’s range from $30,000 to $45,000. The median RN wage in the USis course content, and change cotrse fees at any finte.

estimated at $64,690.
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Physical Therapist Assistant

Schoal of Health & Safety
Dr. Tamara Moyer, Dean

Program

Physical therapistassistantsare technically educated healthcare
providers who work under the supervision ofalicensed physical
therapist to restore functionwhendisease orinjury results in pain

and limited movementabilities. Physicaltherapyinterventioncanalso
prevent further injury. When a patient seeks physical therapy services,
thephysical therapist performs an initial evaluation anddevelops a plan
ofcare. The physicaltherapist assistant carries out the planofcare and
reports the patient's response to the supervising physical therapist,

Responsibilitiesof aphysical therapistassistant mayinclude, butare not
limited to the following:

Assisting the physical therapist during the evaluation;

' Performing data collection {test and measurement) techniques;
Administering intervention treatments utilizing heat, cold, ultrasound,
electrical current, water, light, massage and other hands-on treatment
techniques exercise programs;

Fittingand instructingpatientsin the useof assistivedevicessuchas
crutches, walkers, canes and wheelchairs;

+ Instructing patients in activities of daily living;

Documenting relevant aspects of patient care;

+ Maintainingandsettingup treatmentequipment;

Maintaining department inventories;

Participating in quality assurance activities;

Scheduling patients; and,
Performingasamanagerofarehabilitativeservicesdepartment.

ThePhysical Therapist Assistant programconsists of ayear of general
coursesfollowed by ayearoftechnicalcourse workand clinical
experiences.

Requirements for Acceptance into the Physical Therapist
Assistant Program

Selective Admissions Process

Thefi orgeneralsyearofthePhysical Therapist Assistant program
isopentoall applicants. The standards ofthe Physical Therapist
profession are established by the American Physical Therapy Association
and regulated by licensure in the state of Ohio. In order to provide a
program that promotes studentsuccess, itisimportanttoselect students
who meetrigorous curriculumrequirements. Specifi requirements for
acceptance intothe clinical portion of the program are listed in this
document.

Clinical Year Requirements

The followingchanges have been implemented effective May 5,2014.
Studentsdesiringtobe selected into theclinical yearof the Physical
Therapist Assistant (PTA) Program (semesters three, fourandfi e) begin-
ningautumn?2016will:

Apply to the Hocking College Physical Therapist Assistant program

(admissionto thefi year—semestersoneand two—ofthePTA
program). Once you have metalladmission requirements you must
submit a PTA Clinical Year Application. The Clinical Year Application
deadlineisJanuary 1 of eachyear.

Submitanoffi  highschool transcriptor GED.

Students with transferable college credit will request that anoffi
transcriptbe sentdirectly to the Offi ofthe Registrar, JL191,3301
HockingParkway, Nelsonville, Ohio45764.

Complete 50 observation/volunteer hours. Twenty (20) hours must
be completed in an acute care setting, and thirty (30) hours must be
completedin anon-acutesetting suchas aclinic, rehaborlong-term
care center OR the equivalent in full-time or part-time employment in
aphysicaltherapy department. Observationhours must be performed
no more than two years prior to the date of application to Hocking
College. Completion of these hours mustbe submitted on the Hocking
College observation log form found on the Hocking College website,
Obtain two positive recommendationsfrom the Physical Therapist
(PT) or Physical Therapist Assistant (PTA),not related to the applicant,
under whomyou observedor wereemployed. Recommendations must
be completed on the Hocking College PTA recommendation form
found on the Hocking College website.
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» Complete all semester one and semester two course work witha
gradeof“C” or higher. Students may takea class no more than two
times to earn the “C” or higher grade. If the student does not achieve
the required grade in two attempts they are not eligible for the PTA
program.

Obtain anoverallminimum grade pointaverage (GPA) of 2.5. This
applies to courses completed at Hocking Collegeas well as credits
transferred fromanotherinstitution.

Complete the TEAS V exam and submit the score. The test score must
be dated within the past 18 months to be eligible for selectioninto the
clinical year of the program. Information related to the TEASexam
schedulewill be available June 2015.

Aftersuccessful completionof all criteria outlined, the student may
applyforadmission intothe clinical year of the program (semesters
three, four and i e) by submittinga PTA Clinical Year Application. itis
theapplicant'sresponsibility toensure thatall requirements have been
metand verified with their advisor. Selectionof the students will be
completed inlate March 2016 and each March thereafter foradmission
into the autumn semester.

Program Outcomes

Criteria Points
High school transcript or GED onfile........cc.oociivviiveniecinicnninn, 10
Observation/volunteer hour logcomplete .........cc..ooveriiieccerennnne. 10
Positive recommendation from PT/PTA supervising during

acute care ObSEervations ..........cccccvveerriiinieiniieiniie st 10
Positive recommendation from PT/PTA supervisingduring

non-acute care ObServations...........coivvvverereerieeninecieccine e 10
Semester 1 and 2 course work completed with agrade of “C”

0} 2 1 0T O S PN R A S

Overall GPA mulitplied by 5 rank order. .
TEAS exam score rankordered .............ccooeecieeiiniieinnineeecnreeraneens
Total

1. Applicants will be notified of selection via their Hocking College
e-mailaddressbyMarch31,2016and each March3 1 of subsequent
years. Pleasedonot call for information regarding the selection
results, Thosenotselected will be rankordered on analternate list.

2. Ifaselected studentdeclines theirseatbefore May 31, the fi
studentonthe alternate list will be offered that seat. The process will
continueuntilallseats are filled.

3. Students who remain on the alternate list after May 31 will need to
reapply, along with other applicants, for the nextyear. Alternate list
placement does notguarantee a seat for the followingyear.

Data used to calcutate graduation rate (PTA program) Hocking College:

YearCohort Beginning Size Number Number Number that Number Ultimately Graduation
Began of Cohort Graduating Gradusting in did not Graduating (100% - Rate
onTime 150% of Time Graduate 150% expected time)
2010 30 21 4 25 83.30%
2011 30 21 - . - 70.00%
2012 30 23 3 - 26 86.70%
2013 - Summer 15 14 - 1 - 93.33%
2013-Autumn 38 29 5 Students Pending Pending Pending
Still Enrolled
Dataused to calculate Licensure {NPTE-PTA} Pass Rates - Hocking College PTA Program:
Graduation Year Number of Graduates Numberof Graduates Passing Number of Graduates Passing Ultimate
TakingExam Exam on First Attempt Exam on Repeated Attempts Pass Rate
2011 20 19 90.00%
2012 21 19 90.05%
2013 23 20 87.60%

Data Used toCalculate Employment Rate:

Graduation Year Employment Rate

2011

2012 Three Year Av. 79.33%
2013
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Hocking College advisors are available to helpyou;answerquestions
about the selective admissions process; develop a student educational
planto meetyour goals;andassist withgeneral education courseregis
tration. Toschedule anadvisingappointment, contact the PTA Advisor

at 740.753.6419. We look forward to assisting you with your career goals.

Accreditation

Physical TherapistAssistant Programat Hocking College isaccredited
by the Commission on Accreditation in Physical Therapy Education
(CAPTE), 1111 North FairfaxStreet, Alexandria, Virginia223 14;
Telephone:703.706.3245; Email: accreditation@apta.org; Website:
www.capteonline.org. The program’s current status is probationary
accreditation;formoreinformation see: http;/www.capteonline.org/
WhatWeDa/RecentActions/PublicDisclosureNotices/

Program Outcomes

The followingoutcomes are skills, behaviors, and attitudes cultivated in
students seekingthe Associate of Applied Sciencein Physical Therapist
Assistant:

+ Withinthe scopeof practice of the physical therapistassistant, safely
andeffectivelyimplementdatacollectiontechniquesandinterventions
identified intheplanofcareestablishedby the supervising physicat
therapist;

Communicateverballyandnonverballywith the patient, the physical
therapist, health care delivery personnel. and others in an effective,
appropriate, and capable manner;

Exhibit professional behavior reflecting legal, ethical, and safe
standards; meeting expectations of patients/clients and the professicn;
and displaying cultural sensitivity;

Health & Safety

+ Complete accurate and timely documentation that follows the
guidelines of state practice acts, the practice setting, and other
regulatory agencies;

Effectively manage daily operations including the organizational

planningandoperationofphysical therapyservices, participatingin

quality assuranceactivities,and providinginformation forbillingand
reimbursement purposes;

Planand organizeindividualized patientinterventionsestablished by

the physicaltherapist suchas adjustingorwithholdingintervention

based on patientstatus, identifyingalternatives within the planofcare,
andreportingchangesinpatientstatustothe supervising physical
therapist;

* Under thedirectionand supervisionofthe physical therapist,
participate incoordinating continuity of care includinginstructing
othermembersof the health care team; providing patient related
instruction to patients, family members, and caregivers; and
participatingin discharge planning and follow-upcar;and,
Educateothers abouttheroleof the physicaltherapistassistant, which
may include beinga clinical instructor, and engage in life-longlearning.

Career Opportunities

Physical Therapist Assistantsareemployed inavarietyofsettingssuch
as hospitals, outpatient clinics, home health settings, nursing homes,
rehabilitation facilities,and school systems. Accordingtodatacollected
by the Bureau of Labor Statistics in2013, theannual mean salary for
Physical Therapist Assistants in southem Ohio is $53,720.
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Associate of Applied Sclence in Physical

Therapist Assistant
Course No. Autumn 1
GS-1010 Pathway to Prosperity
BIOS-1113 Anatomy & Physiology |
ENGL-1510  English Composition|]
PTA-1100 IntroductiontoPhysical Therapy
HLTH-1101 Medical Terminology
MATH-2250  Introductory Statistics
Semester Total
Course No. Spring 1
BIOS-1114 Anatomy & Physiology I1
PSYC-1101 General Psychology
COMM-1130 Speech
PSYC-2151 Developmental Psychology
Semester Total
Course No. Autuma 2
BIOS-2201 Advanced Anatomy
PTA-2201 Fundamentals of Physical Therapy
PTA-2202 Kinesiology
PTA-2205 Physical Therapy Procedures
Semester Total
Course No. Spring 2
PTA-2208 PTA Directed Practice |
PTA-2204 Musculoskeletal Problems
PTA-2211 Pathephysiologyof Disease
PTA-2215 Principles of Exercise
GS-2010 PathwaytoProsperityll
PTA-2210 Cardiopulmonary Function
PTA-2214 Rehabilitation Procedures (SL)
Semester Total
Course No. Summer 2
PTA-2209 PTA Directed Practice 11
PTA-2207 PTA Clinical Issues & Role Transition
PTA-2650 PTA Directed Practice Il (Capstone)

Semester Total

Total Credit Hours

Credit Hours
1.00

4.00

4.00

1.00

2.00

4.00

16.00

Credit Hours
4.00

3.00

3.00

3.00

13.00

Credit Hours
3.00

5.00

2.00

5.00

15.00

Credit Hours
2.00

3.00

2.00

2.00

100

2.00

3.00

15.00

Credit Hours
4.00
100
4.00
9.00

68.00

Hocking Collegereserves the right to modify curricular requirements, tochange
course content, and change course feesat any time.
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Agroecology

Schoolof Natural Resources
Dr.DanielKelley,Dean

Program

Agroecology uses the study of ecology to evaluate the productivity of
agricultural systems. This includes the dynamucs between technological
advances, biophysical interactions, socioeconomic relationships,

and the geology/geomorphology of aregion. Use of local resources,
conservation and preservation of the environment and efficiency
(saving both money and resources)are the goal for success infarming
via Agroecology. This is 1deal for a small farm in areas that may suffer
economically or have limited natural resources {due to over-use,
difficult terrain, or small parcels ofland available).

Traditional production agriculture is changing as people begin to
questionwhere the food thatthey eatoriginates, whatchemicalswere
used, if crops have been genetically modified or if growth hormones
were used. Smaller farms must be more efficientand learn to grow
crops that have higher value (monetarily or in high demand) in order
tocompete with larger “mega” farms. Technology and interdisciplinary
educationcan helpsmall farmers succeed and thatis thegoalof
thisprogram,toprovide thatinterdisciplinary education through
technological advances to be economically and environmentally
responsible and succeed.

Choosingunigue crops oranimals, suchas varieties of hops, heirloom
seed varieties, organic crops, antibiotic-free livestock (goats, sheep,
emu, cattle), wool (sheep, llama, alpaca), winter-hardy grapes (that
can be sold to local wineries) are allexamples of the interestingand
profitablechoices forsmall farming.

Program Outcomes

Thefollowingoutcomesareskills, behaviors,andattitudescultivated
instudents seeking the Associateof Applied Technical Studiesin
Agroecology:

+ Employ agroecology principles tosupportenvironmental
preservation, Preventing thedegradationof water, air, soil,or other
natural resources.

 Apply scientificconceptsand practiceswithinthe disciplines of
biology,chemistry,and geology to methods of sustainable farming
and farm management.

* Usetechnology and new researchto solve complexorchanging
agricultural problems.

 Develop plans to survey, protectand sustain existing wildlife as well
asdomesticanimals that may be part of the farm.

» Collect, analyze, and evaluate environmental and economical
methods of farming to design successful and viable farm
management plans.

Career Opportunities

Small scale Community Supported Agriculture Operators avg $30,000
while other roles average $30-$40,000. The Agriculture industry will
add 26,000 new jobs each year with halfin the field of sustainable Ag,
government, and education.

Potential job titles include Community Supported Agriculture
Manager, UrbanAgricultureDirector, Community Agriculture
Director, Agricultural Technician, Agriculture Inspector, Organic Farin
Certification Specialist, Small and Mid-Size Farm Management, or
Food Systems Development.
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Assoclate of Technical Study in Natural
Resources Major in Agroecology

Course No.
GS-1010
AG-1241
AG-2161
MATH-1103
NRM-1112
AG-1000
AG-1231
BIOS-1134
ENGL-1510

Course No.
AG-2229
BIOS-1119
FOR-1010
FOR-1124
AG-2111
AG-2185
BIOS-1135
GEOL-1105

Course No.
AG-2241
NRM-2600
Or WLM-2270
AG-2171
AG-2220
AG-2271
COMM-1130

Autumn 1

Pathway to Prosperity
Outdoor Crop Production !
Livestock Management
Applied Mathematics

Field Equipment Operations
Introduction to Agroecology
Indoor Crop Production |
Field Biology |

English Composition!
Semester Total

Spring 1

Indoor Crop Preduction il

Botany

Dendrology I

Forest Ecology

Perennial Agriculture

Sustainable Resource Area Management
Field Biology I!

Introduction to Seils

SemesterTotal

Summer 1

Outdoor Crop Production II

Natural Resources Practicum
NRConservationContractor Seminar
Livestock Managementll

Farm to Table {SL)

Integrated Pest Management

Speech

SemesterTotal

Credit Hours
1.00
2.00
2.00
3.00
2.00
1.00
2.00
1.00
4.00

18.00

Credit Hours
2.00

3.00

1.00

2.00

2.00

3.00

1.00

3.00

17.00

Credit Hours
2.00
1.00
2.00
2.00
2.00
1.00
3.00

11.00 - 12.00

Course No.
AG-2121
AG-2650
BIOS-1163
FOR-1009
WLM-2104
B8US-1100
GS-2010
WLM-2203

Natural Resources

Autumn 2

Agroforestry

Agroecology Capstone

Wild Edible Plants & Mycology
Dendrology 1

Wetland Ecology & Management
Introduction to Entrepreneurship
Pathway toProsperity Il
Environmental Ethics

Semester Total

Total Credit Hours

Credit Hours
2.00

3.00

1.00

2.00

1.00

3.00

1.00

3.00

16.00

62.00 - 63.00

Hocking College reserves the right tomodify curricular requirements, todange
coursecontent, and change course fees atany time
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Natural Resources

Animal Assisted Therapy - Canine

Schoolof NaturalResources
Dr.DanielKelley, Dean

Program

The Animal Assisted Therapy program has the power to change lives of
individuals living with physical, cognitive, and emotional challenges.
This program will encourage these individuals to find strengthand
independence through the power ofanimals. Inaddition, this program
willofferanumberoftherapeuticactivities toencourageleadership
training andotheractivities. Ultimately students willempower
individuals with physical, cognitive, behavioral, and emotional
challengesfindstrengthandindependence through the powerof
animals.

Students trainingwithin this program will have the skills tobecome
entrepreneursor begin workinginthe fieldthroughagencies all
overthe U.S. seekingatalented workforce. This program willinspire
students through thedailyinteraction with thecommunityand those
they serve while fueling their pathway tofinancial freedom.

This programis designed forstudents whohave aninterestin using
animalsto benefitindividuals with challenges. Ultimately the goalis to
traingraduateswhowillempowerindividualswithphysical,cognitive,
behavioral, and emotional challenges find strength and independence
through the powerof animals.

Core Program outcomes shared among all Animal Assisted
Therapy students
{typically found within 4 ¢ore classes)

1. Practice Animal Assisted activities and therapies while analyzing
animal/companion behaviors

2. Evaluate animal behaviors and propose rehabilitation plans.

3. Demonstrate inclusive plans that strengthen confidence and
promote social interactions.

4. Demonstrate mastery of therapeutic plans structured around the
client’s needs.

Canine Assisted Therapy Outcomes

!. Reiteratepotentialsociological and psychological benefits ofcanine
assistedinterventions.

2. Demonstrate special handler techniques and potential activities to
help the handler overcomedailychallenges atheme andin public
settings.

3. Demonstrate effective training techniques for canine assisted
animal therapy activities including breathing, centering, and
physicalactivitieswhile buildingconfidence for timid or shydogs.

4. Execute canine behavioral modification training procedures and
apply socialization strategies.

5. Execute the standardsof the National Dog Groomers Association
and attain Master Groomer certification.

6. Calculate start-up and running costs for a private kennel.

7. Build safe &effectiveprograms for diverseaudiences to promote
cognitive function, sensory stimulation, psycho-motor activity, and
socialization.

8. Recognizes, implements, and practices canine safety procedures and
minimizes legal risk.

9. Demonstrate proper techniques in training trailing dogs, disaster
situations, HRD, and wilderness situations.

Career Opportunities

Canine assisted therapy graduates will have practical experience training
service dogs and providing canine assisted therapies. Many graduates
start their own business working as independent contractors. Others
may incorporate their training into positions as therapists, counselors,
teachers, and social workers. Students willhave the opportunity tohelp
peopleby training, guiding,and counselingpeople with a variety of
challengesas well as workingwith the curiousand sometimes difficult
public.
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Assoclate of Applied Science in Animal Assisted
Therapy - Major In Canine Course of Study

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
AATH-1200 Animal Anatomy & Physiology 3.00
AATH-1403 Professional CanineTrainer] 3.00
AATH-1102  AnimalGrooming & Styling 1 3.00
AATH-1405 Professional Canine Traineril 3.00
MATH-1103  Applied Mathematics 3.00
Semester Total 16.00
Course No. Spring 1 Credit Hours
AATH-1312 Canineand Feline Nutrition and Genetics 3.00
AATH-1406 Professional Canine Trainer (Il 3.00
ENGL-1510  EnglishComposition! 4.00
AATH-1202  Boarding & Canine Emergency Care 2.00
AATH-2408  Professional Dog Training Behavior 2.00
AATH-2207  DogHandler Training & Customer Service 3.00
SemesterTotal 17.00
Course No. Autumn 2 Credit Hours
AATH-1110 Animal Assist Therapy Diverse Popul/Set 3.00
AATH-2204 Professional Canine Assisted Therapy 3.00
PSYC-1101 General Psychology 3.00
AATH-1001 Inclusive Leisure Services 3.00
AATH-2213 Canine Sports & Agility 2.00
NRM-2600 Natural Resources Practicum 1.00
SemesterTotal 15.00
Course No. Spring 2 Credit Hours
AATH-2205 Service Dog Training I {SL) 2.00
AATH-2407  Professional Dog Training Behavior Modification 1.00
COMM-1130 Speech 3.00
AATH-2209 Service Dog Training Il (SL) 2.00
AATH-2650 Amimal Assisted Therapy Assessment (Capstone} 1.00
BUS-1100 Introductien to Entrepreneurship 3.00
GS-2010 Pathway to Prosperityll 1.00
Semester Total 13.00
Total Credit Hours 61.00

Hocking College reserves the right to medify cu rricular requirements, toclange
conrsecontent, and change course fees at any time.
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Natural Resources

Equine Health & Complementary Therapies

School of Natural Resources
Dr.DanietKelley, Dean

Program

The Equine Health and Complementary Therapies Programfocuses
on the health care component of the horse industry. The program
was developed to meet theindustry demand forqualified horse care
technicians. Youwill developskillsin traditional healthcaresuchas
nutrition,anatomyand physiology, broodmare and foal careand non-
traditional complementary therapies.

[naddition to traditional health care, Hocking's program includes
the newer disciplines of equine acupressure and massage. This unique
compenent teaches you proper massage techniques for applying
pressure to and kneading muscles that are prone to fatigue and stress.
Courses such as equine business management, equine marketing and
brochuredevelopment and accounting provide youwith a solid busi-
ness background.

Youwillgainvaluable hands-onexperiencethroughoutthe program.
Inbroodmare classes,youwllfind yourselfscheduled on an all-night
foal watch. In health care, you will be performing many of the func
tions of aveterinarianassistant. The campusis home to more than S0
horses, enabling students to gain hands-on massage experience.

Program Outcomes

The following outcomes are skills, behaviors, and attitudes cultivated
instudents seeking the Associate of Applied Science in Equine Health
and Complementary Therapies:

Provide advanced horse health care including preventative health
care;

Properlyidentify feeds and feeding requirements ofequine at allages
and levelsof performance;

Demonstrate a variety of equine massage techniques;

Competently perform therapeutic-based massage for specific equine
conditions;

Demonstrate avariety of equine acupressure techniques;

Perform basic sheeing techniques;

+ Provide proper broodmare and foal care;

[dentify, maintain, and use safety procedures with horses, tack and
related equipment;

Perform safety inspection procedures in daily operations;

Properly feed/water horses, groom/bathe horses and clean stalls;
Apply knowledge of horse anatomy, conformation and color, health
care, teethidentification and floatingandemergency shoeing and
trimming;

Manage horses unmounted, to include leading, tying, trailer loading,
transporting, approaching, catching, haltering and ponying;

Use acomputerfor word processingand storingofdata; and,
Communicate professionally withcoworkersand with the public.

Demonstrate an understanding of equine reproduction and breeding;

Career Opportunities

Graduates of the Equine Health and Complementary Therapies
programare prepared foremploymentin a wide variety of jobsin the
equine industry, such as a breeding farm, boarding operation, rehabili-
tation facility, veterinarian assistant or running a business.

Assoclate of Applied Sclence In Equine Health
and Complementary Theraples

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
EQSI-1104 Intro to Horse Handling & Management 3.00
EQSI-1160 Beginner Equine Massage 3.00
ENGL-1510 English Composition [ 4.00
WLM-2203 Environmental Ethics 3.00
Semester Total 14.00
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Course No.
COMM-1130
EQSI-1120
MATH-1103
EQSI-1112
EQSI-1132

Course No.
NRM-2600

Course No.
BiOS-1101
EQSI-1102
EQSi-2224
BUS-1100
EQSI-2217

Course No.
EQSI-2655
BUS-1102
EQSi-2218
EQSI-2161
EQSI-2213
EQSI-2242
GS-2010

Spring 1

Speech

Intermediate Equine Massage
Applied Mathematics

Equine Health

Stable & Facility Management(SL)
SemesterTotal

Summer 1
Natural Resources Practicum
SemesterTotal

Autumn 2

Environmental Science

Advanced Horse Handling
EquineAcupressure

Introduction to Entrepreneurship
Equine Anatomy & Physiology
Semester Total

Spring 2

Herd Management (Capstone)
Introduction to Management
Reproductive Physiology

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
1.00
1.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
4.00
3.00
2.00

Advanced Equine Massage & Aromatherapy 3.00

Foaling Management
Equine Assessment
PathwaytoProsperity I
Semester Total

Total Credit Hours

2.00

1.00

1.00
16.00

61.00

Hocking College reserves the right tomodify curricular requirements, tochange
course content, and change course feesat any time.
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Environmental Science

School of Natural Resources
Dr. Daniel Kelley, Dean

Assoclate of Applied Sclence In Environmental Science

Course No. Autumn 1 Credit Hours
GS-1010 Pachway to Prosperity 1.00
ENVS-1101 Environmental Science 3.00
ENVS-1134 Field Biology | 1.00
MATH-1113 College Algebra 400
ENGL-1510 English Composition ! 4.00
WLM-2203 Environmental Ethics 3.00
Semester Total 16.00
Course No. Spring 1 Credit Hours
COMM-1130  Speech 3.00
ENVS-1119 Botany 300
FOR-1124 Forest Ecology 2.00
ENVS-1135 Field Brology Il 1.00
ENVS-1160 Watershed Assessment 3.00
GEOL-1105 Introduction to Soils 3.00
WLM-2104 Wetland Ecology & Management 1.00
Semester Total 15.00
Course No. Summer 2
NRM-2600 Natural Resources Practicum
Course No. Autumn 2 Credit Hours
ENVS-1174  Zoology 3.00
FOR-1009 Dendrology | Field Equipment Operations 2.00
NRM-1112 Environmental Chemistry Gamefish 2.00
CHEM-1131 Identification Map Reading and 3.00
FMAQ-2270 Interpretation Water Resource 1.00
GEO-1125 Management & Protection 1.00
WWM-2231 3.00
Semester Total 15.00
Course No. Spring 2 Credit Hours
BIOS-1101 Icthyology 3.00
CYBR-2200 Dendrology Il 1.00
CYBR-2201 Introduction to GPS & GIS 3.00
CYBR-2600 Aquatic Ecology 3.00
GS-2010 Pathways to Prosperity It 1.00
NET-2650 Eavironment Science Capstone 3.00
Semester Total 14.00
Total Credit Hours 61.00

Hocking College reserves the night to modify curvicular requirements, to change
course content, and change course fees at any time.
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Natural Resources

Farrier Science & Business

Schoolof Natural Resources
Dr.DanielKelley,Dean

Description

Hocking College offersone of the few farrier science associate degree
programs in the United States. The Farner Science and Business
programoffersaunique combinationoffarrierskillsand business
management. Students will leam the newest and safest techniques

for shoeing horses as they develop skills on both gas and coal forges.
Classes such as care and handling, gait analysis and nutrition provides
students withasolid backgroundinhorsecare.

Program Qutcomes
Thefollowingoutcomesare skills, behaviors, andattitudes cuitivated
instudentsseekingthe Associateof TechnicalStudyin FarnerScience
and Business:

Operate and maintain basic farrier equipment;
+ Demonstrate avariety of forging techniques;
* Perform proper shoeing techniques;
« Develop aplan to establish a farrier business;
Apply business skills as they pertain to the equine industry;
[dentify, maintain, and use salety procedures with horses, tack and
related equipment;
' Perform safety inspettion procedures in daily operations;
Properly feed/water horses, groom/bathe horses and clean stalls;
Communicate professionallywithcoworkersandwith the public;
Provide basic horse health care including preventive health care; and,
Properlyidentify feeds and feedingrequirements ofequine atallages
andlevelsofperformance.

Career Opportunities

The Farrier Science and Business program provides students with Assoclate of Technical Study in Farrier Science

very specialized skills. Employment may be found inall areas of the and Business

equineindustry,suchasataduderanch, inthe race horseindustryor

in private stables. Graduates are also prepared to establish their own Course No. Autumn 1 Credit Hours

farmer business. GS-1010 Pathway to Prosperity 1.00
EQSI-1019 Introduction to Horseshoeing 3.00

Many farriers are self-employed. The business portion of this program EQSI-1104 Intro to Horse Handling & Management 3.00

provides you with not only basic business skills such as management ENGL-1510 English Composition [ 4.00

andaccounting, butalsomarketingandbrochure development and EQSI-1021 Beginner Horseshoeing 3.00

business skillsspecific totheequine industry. Youwillalsodevelop SemesterTotal 14.00

abusiness plan to get you started in establishing a successful farrier

business.
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Course No.
COMM-1130
EQSI-1215
MATH-1103
EQSI-1132
EQSI-2216

Course No.
NRM-2600

Course No,
EQSI-1112
EQSi-1135
WELD-1121
BIOS-1101
EQSI-2215

Course No.
EQSIi-2654
BUS-1102
BUS-1100
EQSI-2242
GS-2010
WLM-2203

Spring 1

Speech

Intermediate Horseshoeing
Applied Mathematics

Stable & FacilityManagement(SL)
Advanced Horseshoeing
Semester Total

Summer 1
Natural Resources Practicam
SemesterTotal

Autumn 2

Equine Health

Forging

Introduction to Welding
Environmental Science
Forging 11

Semester Total

Spring 2

Farmier Certification (Capstone)
Introductionto Management
Introduction to Entrepreneurship
Equine Assessment

Pathway to Prosperity 1
Environmental Ethics
SemesterTotal

Total Credit Hours

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
1.00
1.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Credit Hours
4.00

3.00

3.00

1.00

1.00

3.00

15.00

60.00

Hocking College reserves the right to modify curricular requirements, tochange
course content, and change course feesat any time.
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Naturat Resources

Fish Management & Aquaculture Sciences

SchoolofNaturalResources
Dr.Daniel Kelley,Dean

Program

The Fisheries Resource Management and Aquaculture Sciences
program preparés students for a career working with both game and
non-game species for fish. The program preparesstudents for positions
with county and statewater management agencies, state and federal
Divisions of Natural Resources, which require atwo- yeardegree,and
private enterprise aquacuiture facilities.

Program Outcomes

The following outcomes are skills, behaviors and attitudes cultivated in
students seeking the Associate of Applied Science in Fish Management
and Aquaculture Sciences:

Utilizecurrentskills and techniquesin fishand wildlife management
to work effectively in adiversity of settings;

Collect,analyze, interpret and apply fish population and habitat data;
Apply ecological and scientific understanding of natural systems to
fish issues or problems, and to evaluate and manage fish habitats and
populations;

Know environmental laws, regulations and policy and understand
their implications to fish and wildlife;

Communicate professionally and effectively with diverse audiences
orallyand in written form;

Workand behaveethicallyand appropriatelyasafishprofessional;
and,

Culture fish species atour campus fish hatchery.

Career Opportunities

The Fish Management and Aquaculture Sciences program prepares
students for entry-level jobs such as fish technician, hatchery
technician, aquaculturist, watershed coordinator, fish handler and fish
research assistant.

Assoclate of Applled Sclence In Fish
Management and Aquaculture Sciences

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FMAQ-1110 FishCulturel 4.00
FMAQ-1115  Hatchery Maintenance 2.00
WLM-2104 Wetland Ecology & Management 1.00
WLM-2219 Wildlife Radiotelemetry 1.00
BIOS-1134 Field Biology 1.00
ENGL-1510  EnglishCompositionl 4.00
MATH-1103  Applied Mathematics 3.00

Semester Total 17.00
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Course No.
BIOS-1171
FMAQ-2266
WLM-1056
BIOS-1135
CHEM- 1131
FMAQ-2240
NRM-1112

Course No.
NRM-2600

Course No.
BIOS-2217
FMAQ-2239
BIOS-1160
COMM-1130
GEO-1104
GEO-1125

Course No.
FMAQ-26S0
WLM-2203
FMAQ-2220
GS-2010

Spring 1

Zoology

Ichthyology

Wildlife Ecology & Identification
Field Biology II

Environmental Chemistry

Figh Health

Field Equipment Operations
SemesterTotal

Summer 1
Natural Resources Practicum
Semester Total

Autumn 2

AquaticEcology

Pond Nuisance Control
Watershed Assessment
Speech

Introduction to GPS & GIS
MapReading & Interpretation
Semester Total

Spring 2

Fish Management Capstone (SL}
Environmental Ethics
FishCulturell
PathwaytoProsperity
Semester Total

Total Credit Hours

Credit Hours
3.00

3.00

3.00

1.00

3.00

2.00

2.00

17.00

Credit Hours
1.00
1.00

Credit Hours
3.00

1.00

2.00

3.00

3.00

1.00

13.00

Credit Hours
5.00

3.00

4.00

1.00

13.00

61.00

Hocking College reservesthe right tomodify curricular requirements, tochange
course content, and change course fees at amy time.
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Natural Resources

Forest Management

Schoolof Natural Resources
Dr.DanielKelley,Dean

Program

Sound forestry practicesare more important today thaneverbefore.
Responsible and sustainable management of renewable resources and
the environment during a time of increasing demand for forestrygoods
and services represents a tremendous challenge to taday'’s foresters.
Issues in forest management, forest ecology, reforestation and reclama-
tionare central to Hocking's Forest Management program.

Asaforesttechnician, yourresponsibilities will includecollection
andinterpretation of forestdata, documentation ofenvironmental
conditions, prescribing and implementing forest management
practices, checking contract compliance, supervision of field crews and
public relations. The program combines a solid academic background
with extensive field training. Classroom work is followed by field
experience in the safe use oftools and equipment as well as conducting
forestinventories, planting trees, wildland fire fighting, and trips to
area forestry institutions and businesses.

Program Qutcomes

The followingoutcomes are skills, behaviors and attitudes cultivated in

studentsseekingthe Associate of Applied Sciencein ForestManage-

ment:

Identifies species of trees using individual characteristics, dichoto-

mous keys and siteinformation;

Applies knowledge of forestecology, including plant succession, soils,

environmental protection, weather/climate influences and relations

of trees toother organisms;

* Practices sound silviculture and reforestation techniques;

* Protectsandenhances wooded environments with firecontrol and

use.

Uses knowledge ¢f the impact of, and methods for controlling in-

sects, diseases and animals;

Correctly usesequipmentand techniques to perform forestand tree

measurements;

Correctly performs land surveys;

Performsaerial photoand mapinterpretation;

Uses effective harvesting techniques, including safe and environmen-

tally sound operation of equipment;

Collectsand analyzes datatoward the developmentand implementa-

tion of a project;

- Implements sound forest management plans with anunderstandingof
multipleuse principlesandawareness of forest products utilization;
Demonstrates proactive supervision and inspection skills for compli-
ance and enforcement of forest management practices /projects;

+ Demonstrates effective communication, math, computer and critical
thinking skills;

+ Demonstrates professionalism and a strong work ethic;

+ Practices business management and marketing techniques to attain
set targets /goals in a cost effective manner;

+ Demonstrates safe working practices; and,

+ Cultivates lifelong learning.

Career Opportunities

Graduates of the Forest Management program are eligibte foremploy-
mentwith public and private forestryorganizations and operate {or-
estryequipment rangingfroma hand compass tothesurveyor’stransit
tochainsawsand bulldozers. Students are qualified for positionssuch
as forestry technician, nursery operator, timber cruiser, restoration and
reforestation specialist, fire prevention and suppression worker, insect
and disease control technician and log grader.
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Associate of Applied Sclence in Forest

Management

Course No. Autumn 1

GS-1010 Pathway to Prosperity

THTC-1101  TreeCare

FOR-1009 Dendrology [

FOR-1124 Forest Ecology

FOR-1125 Forest Soils

FOR-1133 ForestProducts Utilization

MATH-1113  CollegeAlgebra
SemesterTotal

Course No. Spring 1

THTC-1102  Timber Harvest

FOR-1010 Dendrology Il

FOR 1112 Forestland Navigation & Mapping

ENGL-1510 English Composition

FOR-1123 Forest Measurements

FOR-2119 Reforestation & Pesticide Applications
Semester Total

Course No. Summer 1

NRM-2600 Natural Resources Practicum
SemesterTotal

Course No. Autumn 2

FOR:2120 Applied Silviculture

GEO-1104 Introduction to GPS & GIS

WLM-2203 Environmental Ethics

BIOS-1134 FieldBiology [

FOR-2221 Wildland & Prescribed Fire

FOR-2226 Forest Operations

WLM-2227 Managementof Forest Wildlife

SemesterTotal

Credit Hours
1.00

3.00

2.00

2.00

2.00

2.00

4.00

16.00

Credit Hours

3.00
1.00

3.00
4.00
3.00
3.00
17.00

Credit Hours
1.00
1.00

Credit Hours
4.00

3.00

3.00

1.00

3.00

2.00

1.00

17.00

Natural Resources

Course No. Spring 2

FOR-2650 Forest Management {Capstone}
COMM-1130 Speech

FOR-2205 ForestIssues & Policy (SL)
FOR-2210 Forest Mensuration
BIOS-1135 Field Biology Il

EM-1134 BasicLifeSupport (CPR)/BFA
FOR-1131 Forest Entomology & Pathology
GS-2010 Pathway to Prosperityll
SemesterTotal
Total Credit Hours

Credit Hours

3.00
3.00
2.00
3.00
1.00
1.00
2.00
1.00

16.00

67.00

Hocking College reserves the right to modtfy curricudar requirements, tochange

course content, and change course feesatany tine.
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Natural Resources

Natural Resources Law Enforcement

Schoolof Natural Resources
Dr.Daniel Kelley, Dean

Program

The Natural Resources Law Enforcement program prepares youfor
emergency service and visitor assistance careers in the natural resources
field. The programisdesigned toteach theskills necessary toprotect
lifeandresources fromharmin federal, state, local, and privately- held
parklands, natural areas, recreational sites and managed resourceareas.
Rangers frequently engage in law enforcement, search and rescue,
emergency medicine, fire fighting, visitor and user assistance, resource
management and education.

Program Outcomes
The following outcomes are skills, behaviors and attitudes cultivated in
students seeking the Associate of Applied Science in Natural Resources
Law Enforcement program:
Exhibits a professional, personal and ethical hifestyle consistent with
law enforcement standards;
' Demonstrates knowledge of the laws of arrest, search and seizure;
Meets or exceeds fitness standards at local, state and federal agencies;
+ Demonstrates basic skills related to investigation and evidence
processing;
Listensand communicates effectively (writtenand oraljinternally
and externally;
Demonstrates a working knowledge of natural resources technical
skills;and,
+ Applies administrative, leadership and management skills.

Career Opportunities

Graduatesofthe Natural Resources Law Enforcement Programare
eligibleforemploymentas parkrangersatprivate,local, county, state
and federal levels

Associate of Applled Science In Natural

Job titles may include: Resources Law Enforcement
+ ParkPolice Officer
+ LawEnforcement Officer Course No. Autumn 1 Credit Hours
 Environmental Police Officer GS-1010 Pathway to Prosperity 1.00
+ Game Protector NRLW-1101 NRLawFitness 1.00
* River Ranger FOR-1009 Dendrology | 2.00
NRLW-1001 Handgun Safety & Proficiency 2.00
NRLW-1100 Introduction to NR Law Enforcement 1.00
NRLW-1107 NR Information Technology & Equipment 3.00
Operation
BIOS-1134 Field Biology I 1.00
ENGL-1510 English Composition | 4.00
GEO-1125 Map Reading & [nterpretation 1.00
SemesterTotal 16.00
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Course No.
NRLW-1102
FOR-1010
NRLW-1103
WLM-1056
BIOS-1135
MATH-1103
NRM-1112

Course No.
NRM-2600

Course No,
NRLW-2101
ECO-1124
NRLW-2209
WLM-2203
BI0S-2270
ECO-1160
EM-1134
WLM-2145

Course No.
NRLW-2102
COMM-1130
NRLW-2212
WLM-2115
GEO-1102
GS-20110
NRLW-2210

Spring 1 Credit Hours
NRLawFitness 1.00
Dendrology Il 1.00
NR Criminal Law 3.00
Wildlife Ecology & Identification 3.00
Field Biology [l 1.00
Applied Mathematics 300
Field Equipment Operations 2.00
SemesterTotal 14.00
Summer 1 Credit Hours
Natural Resources Practicum 1.00
SemesterTotal 1.00
Autumn 2 Credit Hours
NRLaw Fitness 1.00
Rappelling & Vertical Rope Rescue 3.00
NRAdministration & Management 2.00
Environmental Ethics 3.00
Gamefish [dentification 1.00
Survival Techniques for Wilderness 1.00
BasicLifeSupport{(CPRI/BFA 1.00
Wildhfe Techniques 3.00
Semester Total 16.00
Spring2 Credit Hours
NR Law Fitness 1.00
Speech 3.00
Law Enforcement Managetment& Operations 3.00
WildlifeManagement 3.00
Introduction to GPS 2.00
Pathway to Prosperityll 1.00
Forensic Science-Collection & Preservation 3.00
(Capstone/SL)

Semester Total 16.00
Total Credit Hours 62,00

Hocking College reserves the right to modify curricular requirements, to change
course content, and chairge course fees atany tinse.
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Natural Resources

Parks & Museum Education

Schoolof NaturalResources
Dr.DanielKelley, Dean

Program

Sinceitsinception, the Naturaland Historical Interpretation program
atHockingCollege has become renowned fortrainingexperienced,
confident and talented educators. Interpreters are teachers whose
classrooms exist outside the four walls ofabuilding.Asa studentin
the Naturaland Historical Interpretation program, you will be trained
toeducateothersaboutthe environmentand human connections toit.
Classesusethebackdropof Southeastern Ohiotoextract stories of
interestinthe naturalworldand the historyofnearbyareas. Emphasis
is placed on practical experience, leading programs withgroups of
allkinds, exhibitdesignand developmentofinterpretive sites. You
willalsoreceive unique trainingin researchingand developingliving
history subjects and techniques.

Hocking Woods Nature Center provides Interpretation students

the opportunity to work with captive wildlife, including raptors and
reptiles. Weevenhave aplanetarium forlearningand teaching about
astronomy and night interpretation.

Robbins Crossingis acollection of authentic log homes that allows
students to practice “living history” presentationsinperiod clothing,
designed to engage visitorsintheskillsand lifestyles of the past
includingblacksmithing, wood stovecookingand woodworking.

Program Outcomes

Thefollowingoutcomesareskills, behaviorsand attitudes cultivated

instudents seekingthe Associate of Applied Sctencein Naturaland

Historical Interpretation:

Interprets accurate information in an interactive, entertaining, and
educational fashion to the satisfaction ofavarietyof audiences;
Demonstrates leadership abilities in group programming situations,
both educational and recreational;

Preparesprogramsand materials that strive toachieve the missionof
the overseeingagency;

- Demonstrates ability and desire to research and gather information
froma variety of sources, including computer usagerelated tolibrary
andinternetinformation;

Exhibitsability toworkcooperatively withotherinterpretersand
professionals;

Career Opportunities

Graduates of the Natural and Historical [nterpretation program are
prepared to perform as practitioners within private and public edu-
cational settings,includingnational, state, and metropolitan parks,
residential camps, museums, zoos and educational institutions.

Job titles may include:

Park Naturalist
* Outdoor/Environmental Education Specialist
Museum Educator

Exhibits professional behaviors, such as promptness and preparation Z?(_) EduFator
for programming assignments; ' lemgﬂl.storylnterpreter
* Demonstrates effective written communication skills, including UL o
+ Camp Program Specialist

customer correspondence, interpretive publications and displays;
 Demonstrateseffective use of technology, including webdevelopment

and social networking opportunities;

Demonstrates ability to assess and maintain clean, safe facilities and

Interpretive Rangerand Adventure Guide

Depending upon each individual’s academic program, background and
resources: and history of field experiences, entry-level salaries in the natural resources

Initiates and maintains professional contacts in the interpretation industry may fRuige from $15,000 - $30,000 an.nually, wu'h lower range
field employers providingroom,board, transportationand uniforms.
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Assoclate of Applied Science In Parks &
Museum Education

Course No.
GS-1010
FOR-1009
PM-1100
WLM-1056
BIOS-1134
GEO-1125
MATH-1103

Course No.
FOR-1010
PM-1118
PM-1121
BIOS-1135
BIOS-1163
ENGL-1510
WLM-2272

Course No.
NRM-2600

Course No.
BIOS-2217
PM-2215
WLM-2203
ENGL-2225
PM-2109
PM-2230

Autumn 1

Pathway to Prosperity
Dendrology |

Introduction to Interpretation
Wildlife Ecology & Identification
Field Biology

Map Reading & Interpretation
Applied Mathematics
SemesterTotal

Spring1

Dendrology 1l

Environmental Education Techniques
Interpretive Guide Techniques

Field Biology Il

Wild Edible Plants & Mycology
English Composition [

Ornithology

SemesterTotal

Summer 1
Natural Resources Practiclin
SemesterTotal

Autumn 2

AquaticEcology

Historical Interpretation
Environmental Ethics
Technical Writing
Nightinterpretation
Interpretive Facilities & Displays
SemesterTotal

Credit Hours
1.00

2.00

2.00

3.00

1.00

1.00

3.00

13.00

Credit Hours
1.00

3.00

3.00

1.00

1.00

4.00

2.00

15.00

Credit Hours
1.00
1.00

Credit Hours
3.00

2.00

3.00

3.00

1.00

3.00

15.00

Natural Resources

Course No. Spring 2

PM-2650 Interpretation Capstone (SL)

BIOS-1171 Zoology

PM-2250 Exhibition Planning & Design

COMM-1130 Speech

GEOL-2271  Geomorphology

GS-2010 Pathway to Prosperity [
Semester Total

Total Credit Hours

Credit Hours

1

3.00
3.00
3.00
3.00
3.00
1.00
7.00

61.00

Hacking College reserves theright o modify curricndar requirements, tochange

course content, and change course feesat any time.
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Natural Resources

Wilderness Horsemanship

Schoolof NaturalResources
Dr.Dan‘elKelley,Dean

Program

The horse industrytold us what they need in graduates, and we built

this program

* Gainpracticalexperiencein workingwithhorses, mulesand people
in wildemess settings.

' More than just outfitting and different than winning ribbons

[t's about working with horses...
+ Drive wagons through various terrain
Teach new students riding techniques
+ Learnto properlyuse necessaryequipmentand repairitifneeded

Elective coursesofifer even moreoptions:
+ Equine health care

+ Equinemassage

+ Famercourses

Program Outcomes

Thefollowingoutcomesareskills, behaviors, and attitudescultivated
instudentsseeking the AssociateofApplied Sciencein Wilderness
Horsemanship:

Identify, maintain and use safety procedures with horses, tack, and
related equipment;

Perform safety inspection procedures in daily operations;

Properly feed/water horses, groom/bathe horses and clean stalls;
Apply knowledge of horse anatomy, conformation and color, health
care, teethidentification and floatingand emergency shoeingand
trimming;

Manage horses unmecunted, to include leading, tying, trailer loading,
transporting, approaching catching, haltering and ponying;
Manage horses without assistance whilé mounting/dismounting;
Tackand untack properly, toinclude fitand adjustment;
Usewildernessridingskills,includingpackingcareofstock and use

Career Opportunities
Rightaftergraduation,youcould becomea...
* Riding Instructor

+ Stable or Barn Manager

ofpackingequipment; * Outfitterf Packer
+ Useacomputer for word processingand storingof data; Guide/Wrangler
+ Communicate professionallywithcoworkersand with the public; Leather Worker
* Operate and maintain basi¢ maintenance equipment, including chain * Teamster
- Groomer

saw, basie farm equipmentand primitive hand tools;
* Handlehorsesatwalk, trot,canterandinvaryingterrain;
Provide basic horse health care including preventative health care;
* Properly identify feeds and feedingrequirements of equine at allages
andlevels of performance;and,
Demonstrate competency in leathercraft and leather repair related to
tack.

Inafewyears,youcould beina...
Management position
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Assoclate of Applied Sclence in Wilderness

Horsemanship
Course No. Autumn 1
GS-1010 Pathway to Prosperity
EQSI-1104 Intro to Horse Handling & Management
EQSI-1109 Novice Horsemanship
ENGL-1510  English Composition|
EQSI-1117 Intermediate Horsemanship
Semester Total
Course No. Spring 1
EQSIi-2225 Advanced Horsemanship
MATH-1103 Applied Mathematics
WLM-2203 Environmental Ethics
BIOS-1101 Environmental Science
EQSI-2200 Horse Packing
EQSI-2230  Team Driving
SemesterTotal
Course No. Summer 1
NRM-2600 Natural Resources Practicum
Semester Total
Course No. Autumn 2
EQSI-1102 AdvancedHorse Handling
EQSI-1112 Equine Health
EQSI-2252 Teaching Horsemanship
BUS-1100 Introduction to Entrepreneurship
EQSI-2241 Colt Starting
Semester Total

Credit Hours
1.00

3.00

3.00

4.00

3.00

14.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

2.00

17.00

Credit Hours
1.00
1.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

15.00

Course No.
EQSI-2651
BUS-1102
EC0-2229
EQSI-1132
EQSI-2242
GS-2010

Natural Resources

Spring 2 Credit Hours
Colt Training (Capstone) 4.00
Introduction toManagement 3.00
Wilderness First Responder 1.00
Stable& Facility Management (SL) 3.00
Equine Assessment 1.00
Pathwayto Prosperity [ 1.00
SemesterTotal 13.00
Total Credit Hours 60.00

Hocking Collegereserves the right tomodify curricular requirenients, to change

course content, and changecourse fees akanylime,
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Natural Resources

Wildlife Resources Management

School ofNaturalResources
Or.DanielKefley, Dean

Description

The Wildlife program at Hocking College is a hands-on, experience
based curriculum. Students actively learn and practice field skills
here that they will only hearabout in other mor¢ traditional wildlife
management programs. In addition, students leave our program
witha strongconceptualunderstandingofwildlifemanagement,
ecologyand conservation,aswellasbotanyandplantecology and
identification, and natural resourcesas a whole. Skills leamed include
wildlife, fish and plant field and labidentification; wildlife field data
collection techniques such as survey, capture, radio telemetry, habitat
and population sampling; and othergeneral field skills such asmap
reading, watercraft operation and natural resources equipment
operation.

The Wildlife Resources Management degreeisdesignedforstudents
interested in seeking employmentin fishand wildlifecareers after
acquiringtheirtwo-yearassociate degree. Most pssitions with Ohio
county and state parks and the Ohio Division of Wildlife, require a
two-year wildlife degree.

Program Outcomes

Thefollowingoutcomesare skills, behaviorsandattitudescultivated
instudentsseekingtheAssociate of Applied Science WildlifeResources
Management:

Demonstrates technical skills and techniques in wildlife management
towork effectively in diverse settings;

Applies biologicalknowledgeand skills to manage wildlife habitat
and populations;

Collects, analyzes, interprets and applies wildlife/fish population and
habitat data;

Communicates effectivelyin writingand speech with publicand
other natural resources professionals;

Models ethical, leadership and supervisory skills;

Interprets, applies and communicates natural resources law and
policy; and,

Demonstrates mathskillsfor utilizationin practical fieldsand other
wildlife applications.

Career Opportunities

The Wildlife Resources Managementdegree willqualifygraduates
forentry-level jobs such as county wildlife officer, fish or wildlife
lechnician, park naturalist and county soil and water conservation
districtwildlifespecialist positionsin Ohio, plus some technician and
assistant jobs with other state and federal agencies.

Assoclate of Applled Sclence in Wildlife
Resources Management

Course No. Autumn 1

GS-1010 Pathway to Prosperity
FOR-1009 Dendrology [

NRM-1112 Field Equipment Operations

WLM-1056 Wildlife Ecology & Identification

WLM-2219 Wildlife Radiotelemetry

BIOS-1134 Field Biology |

BIOS-1171 Zoology

ENGL-1510 English Composition [

FOR-1020 Forest Management Techniques
Semester Total
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Credit Hours
1.00
2.00
2.00
3.00
1.00
1.00
3.00
4.00
1.00

18.00
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Course No. Spring1 Credit Hours
BIOS-1119 Botany 3.00
FMAQ-2266 Ichthyology 3.00
FOR-1010 Dendrology Il 1.00
WLM-2145 Wildlife Techniques 3.00
BI0S-113S Field Biology Il 1.00
MATH-1113 CollegeAlgebra 4.00
WLM-2272 Ornithology 2.00
SemesterTotal 17.00
Course No. Summer 1 Credit Hours
NRM-2600 Natural Resources Practicum 1.00
SemesterTotal 1.00
Course No. Autumn 2 Credit Hours
BIOS-2217 AquaticEcology 3.00
WLM-2104 Wetland Ecology & Management 1.00
CHEM-1131 Environmental Chemistry 3.00

OrWLM-2212 Ecology & Management of Grassland Wildlife ~ 2.00

GEO-1104 Introduction to GPS & GIS 3.00
WLM-2115 WildlifeManagement 3.00
WLM-2210 Wildlife & NR Law & Policy 3.00
Semester Total 15.00 - 16.00
Course No. Spring 2 Credit Hours
WLM-2650 Wildlife Capstone (SL) 4.00
COMM-1130 Speech 3.00
WLM-2251 Biostatisticsfor WildlifeManagement 3.00
GS-2910 Pathway to Prosperity I 1.00
WLM-2203 Environmental Ethics 3.00
SemesterTotal 14.00
Total Credit Hours 65.00 - 66.00

Hocking College reserves the right to modify curricular requirenients, tochange

cotrsecontent, and change course fees at any time.
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Criminal Justice: Major in Law Enforcement

School of Health & Safety
Lea Wandling, Dean

Program

Thecurriculum forthenewdegreein CriminalJusticehas been
designed with acommon core as the first yearof the course work
providinginterdisciplinary educationcritical for bothlaw enforcement
and corrections students. During the second year, students will select a
majorin either lawenforcement orcorrections based on their intended
career pathway. The curriculum has been designed to incorporate
industrystandard certificates and to maximizetransferoptions for
students into bachelor’s degree programs.

Program Outcomes

Graduatesofthe Criminal Justice degree program will be able to
apply theknowledge and verbal skills toeffectivelycommunicate

with criminal suspects, victims, witnesses, persons in crisis and others
in need. Additionally, they will be able to identify constitutional
freedomsand rights,and howanethicalcriminal justice system and
participatory citizenship protect those freedoms and rights. Graduates
will be able to analyze acriminal case to determineits appropriate
processing, given an understanding of the jurisdiction and functions
of police, courts and corrections as components of an interdependent
criminaljustice system.

The graduate wilt be able to produce written incident and investigative
reportsthat areusefulandprofessionalin terms ofaccuracy,
completeness, spelling and grammar. The graduating students will be
able to recognize ethical dilemmas, develop appropriate resolutions
and operate within the guidelines of the Ohio Revised Code. The
graduate will practice within the confines of all laws and acceptable
practices of client confidentiality.

Career Opportunities

Law Enforcement:

HockingCollege Graduates with thisdegree have found positionsas
Corrections Officers; Court Administrators; Criminal Investigators;
Park Rangers; Local, State, and Federal Law Enforcement; Halfvay
House Counselors and Managers; US Postal Inspectors; Public and
Private Security; Parole Officers; Wardens, Probation Officers; and
Internal Revenue Service Workers.

Assoclate of Applied Sclence in Criminal
Justice - Major in Law Enforcement

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CJ-1101 CriminalJustice Systems 3.00
ENGL-1510  English Composition | 4.00
CJ-1103 Ethics in Criminal Justice 3.00
CJ-1130 Criminology 3.00
MATH-1103  Applied Mathematics 3.00
SemesterTotal 17.00
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Course No.
CJ-1121
CJ-1190
CJ-2225
CJ-1150
COMM-1130

Course No.
CJ-2650
CJ-2200
CJ-2264
CJ-1164
CJ-2204
PSYC-1101

Course No.
CJ-1163
CJ-1180
CJ-2207
CJ-2230
EM-1134
OrPSCI-2255
GS-2010

Spring1

Constitutional, Criminal & Civil Law
Chemical Abuse & Dependency
Interview Techniques & Report Writing
Juvenile Delinquency

Speech

Semester Total

Autumn 2

Criminal Justice Capstone
{ncarceration [ssues
Justice Administration
Probation & Parole (SL)
The Sexual Offender
General Psychology
Semester Total

Spring 2

CrisisRecognition & Referral
Crime Scene [nvestigations
Victimology

Criminal Procedure

BasicLife Support (CPR)/BFA
Peace Officer Basic Academy
Pathway to Prosperity Il
Semester Total

Total Credit Hours

Credit Hours
2.00

3.00

3.00

3.00

3.00

14.00

Credit Hours
3.00

3.00

3.00

3.00

3.00

3.00

18.00

Credit Hours
3.00

3.00

3.00

3.00

1.00

18.00

1.00
13.00-18.00

63.00 - 68.00

Hocking College reservesthe right tomodify curricular requirentents, tochange
course content, and change course fees at any time.
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Fire & Emergency Services

School of Health & Safety
Lea Wandling, Dean

Program
TheFireand Emergency Services program preparesyou to meet

community needs for fireand emergency medical protection. Students

maybegin the program by schedulingfirecoursesthe firstyear,oryou
may choose tobegin withemergency medical courses. ifbeginning
with the emergency medical sequence, you musthave an Ohio EMT
(Emergency Medical Technician) Certificate.

The Fire and Emergency Services program offers Firefighter [and I,
EMT and Paramedic certification courses over five semesters. Fire
classes follow standards established by National Fire Protection
Association 1001, and the Ohio Department of Public Safety.
Hocking

Coltege maintainsanon-site fire trainingfacilityincludingfire appa
ratus, bum structure and related equipment. Graduates take the Ohio
FirefighterCertification Examadministered by the Ohio Department
of Public Safety.

EMT and Paramedic classes follow the curriculum requirements
established bythe U.S. DepartmentofTransportation. Hocking
College EMT program provides a fully equipped EMS vehicle, and
medical lab classroom that simulates an emergency room. Students

must take the National Registry Exam to be certified at the end of their

program.

Program Outcomes

Thefollowingoutcomesare skills, behaviors,andattitudescultivated
instudentsseeking the Associate of Technical Study in Fireand Emer-
gency Services:

Provideemergencyfire services under thedirect supervisionofafire
officer;

Provide emergencymedicalservices,workingwithin the confinesof
EMT and/or Paramedic certification;

Provide basicemergency rescue services;

Provide emergency hazardous material services, working within the
confines of First Responder Hazardous Materials Awareness and
Operations level,

Maintain readiness of emergency equipment;

Maintain facilities;

Demonstrate public relations skills;

Communicate with coworkers, supervisors and the public;

Write reports;

Perform fire fighter math skills; and,

+ Practice humanrelations skills and maintain acode ofethics.

Health & Safety

Certificate

Numerouscertificates are available as part of, or in addition to, the
associate degree program in Fire and Emergency Services. Certificates
in the Fire and Emergency Services areainclude:

+ 36 Hour Volunteer Firefighter

Firefighterl

Firefighter 1l

APCOBasicTelecommunicator91 1

Emergency Medical Technician

Advanced Emergency Medical Technician

Paramedic

Career Opportunities

Graduates are employed as fire fighter EMTs and Paramedics. Employ
mentis availablewith municipal firedepartments, governmentaland
privately-owned emergency services, industrial fire, health or emergency
services, police, forest and recreational services.

Hocking College Catalog {www.hocking.edu
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Assaciate of Technical Study iIn Fire and
Emergency Services

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FS-1114 FireFighter1 &Il 13.50
MATH-1103 Applied Mathematics 3.00

Semester Total 17.50
Course No. Spring 1 Credit Hours
BIOS-1112 TheHumanOrganism 4.00
EM-1107 EMT-Basic | 3.00
EM-1107 EMT-Lab | 0.50
EM-1112 EMT-Practicum 1 1.00
EM-1115 EMT-Basic Il 3.00
EM-1118 EMT-Lab Il 0.50
EM-1119 EMT-Practicum Il 1.00
ENGL-1510 EnglishComposition] 4.00

SemesterTotal 17.00
Course No, Autumn 2 Credit Hours
EM-1113 Paramedic 4.50
EM-1114 Paramedic Practicum [ 1.00
EM-1116 Paramedic Il 4.50
EM-1117 Paramedic Practicum il 1.00
COMM-1130 Speech 3.00

Semester Total 14.00
Course No. Spring 2 Credit Hours
EM-1200 Paramedic 111 4.00
EM-1202 ParamedicPracticum Il 1.00
EM-1204 Paramedic IV 4.00
EM-1206 ParamedicPracticum [V 1.00
SOCI-1101 Introduction to Sociology 3.00

SemesterTotal 13.00
Course No. Summer 2 Credit Hours
EM-2103 Paramedic V 4.50
EM-2104 Paramedic Practicum V 1.50
EM-2210 Paramedic VI-Capstone 4.50
EM-2212 Paramedic Practicum VI-Internship 1.50
GS-2010 Pathwayto Prosperity Il 1.00

SemesterTotal 13.00

Total Credit Hours 74.50

Hocking College reserves the right to modify cu rricular requirements, tochange
course content, and change course fees atany time.
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Fitness Management

Schoo! of Health & Safety
Lea Wandling, Dean

Program

HockingCollege s Fitness Management Te¢hnology provides youwith
training foremploymentin the fitness industry —fromaCertified
Personal Trainer {CPT), GroupFitness Instructor (GFI), and Certified
Lifeguard to manager of a fitness facility or even ownership of your own
personal business. Our new affiliation with The American Council on
Exercise(ACE)anddynamichands-on curriculum provides our
graduates with the skills and certifications necessary to start working as
a CPT, GFJ, or Lifeguard at some of the most exciting and challenging
fitness facilitiesinthe world.

This programalso provides you with the management and leadership
skillsneeded tooperate yourownpersonal trainingbusiness or serveas
a manager atone of the top facilities in the country. You will develop
abusinessplanthatincludes a professional portfolio of required legal,
business,equipmentand humanrelationforms whiledeveloping
competencies needed to succeed as a professional fitness provider.
Experience and confidence growasyouand yourclassmatesplanand
execute hands-on campus and community events such as our Weight-
Lifting Competition, Indoor Triathton, Pump & Run and 5K Road Race

The program concludes by taking the ACE Certified Personal Trainer
Exam, after which you willembark on a multi-day field trip to several
ofthe nation’s best fitness facilities. Thisallculminates witha 300
hour,offcampusinternship at afitness or wellness center tailored to
your goals, where you will havean opportunity to apply your fitness
knowledgeina real-world setting.

Licensure and Certification

In addition to taking the ACE GFland CPT certification exams that are
integrated in the curriculum, Graduates of the Fitness Management
Technology program are alsoeligible to take the following national
certificationexams: American College of Sports Medicine (ACSM)
Health Fitness Specialist ([HFS)and CPT,and the National Strength
and Conditioning Association (NSCA) CPT.

to proper prescriptionguidelines (frequency, intensity, type, time
and enjoyment) that are based ontheclient’s fitness level,goals and
special considerations
Describe the benefits, limitations, anatomical and physiological
responses to flexibility and designs appropriate warm-up and
developmental plans using active, passive, dynamic Proprioceptive
Neuromuscular Facilitation (PNF) stretches for allbody parts
+ Demonstrate propertechniquesforliftingand spottingresistance
Program Outcomes training exercises on numerous free weight and machine apparatuses
whileensuringproperbreathingand use of weightbelts and support
ingequipment
* Develop resistance training programs that incorporate needs analysis
exercise selection, training frequency, exercise order, training load
and repetitions, volume and rest period for various populations, skill
levels and trainingexperience
Research business and management principles required for a success-
ful modern fitness facility and recommends appropriate customer
safety, satisfaction and retention measures
Present the four periods of a traditional periodization model to
include the three preparatory phases and then design conditioning
programs forvarious populations

The followingoutcomes are skills, behaviors and attitudes cultivated in
students seeking an Associate in Applied Science in Fitness
Management Technology Degree:

Create a portfolioof in-demand skills required in the fitness and
recreation industry

Demonstrate ability to obtain complete fitness assessments that
include the following: body composition, flexibility, cardiorespiratory
and muscular strength and endurance

Design safe, appropriate and effective exercise programs that
incorporate the five components of fitness (cardiorespiratory,
flexibility, body composition and muscular strength and endurance)
while adhering
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Health & Safety

Identifythe coronaryheartdiseaseriskfactors(both threshold
and mechanistic classifications) and provide strategies to reduce
cardiovascular disease

+ Prepare a basic business pian required to start a personal trainer
business that includes market analysis, services offered, management
style, feasibility and marketing plan

+ Demonstrate management and business skills while developing and
conductingspecialeventssuchasweight-lifting competition,indoor
triathlonand road races or completingcommunityserviceprojects
withtheSpecial Olympics,assistingourveteran’sor hestingsporting
events for the community

The following general or core outcomes are work and life skills,
behaviors and attitudes cultivated in ail students seeking an Associate
Degree 1n Fitness Management Technology:

Communicate effectively

* Demonstrate math skills

Demonstrateknowledgeof scienceandtheenvironment
Demonstrate learning and critical thinking skills

Maintain professional skills and attitudes

Practice human relations skills

Demonstrate community, cultural and global awareness
Maintain a code of ethics

Career Opportunities

Endless employment opportunities exist in the fitness industry.
Graduatesofthe HockingCollege Fitness Management Technology
program find employment as certified personal trainers, group fitness
instructors, and fitness managers in a variety of commercial, corporate
and community or recreational settings. Graduates may also unleash
theirentrepreneurialskills bybecomingan owner/operatoroftheir
own business. Annual starting salaries range from $21,000-$32,000
dependinguponemploymentlocation.

Associate of Applied Science In Fitness

Management
Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
ENGL-1510 English Composition | 4.00
FT-1110 Introduction to Fitness 3.00
FT-1160 Resistance Training 3.00
MATH-1103 Applied Mathematics 3.00
Semester Total 14.00
Course No., Spring 1 Credit Hours
COMM-1130 Speech 3.00
EM-1134 Basic LifeSupport (CPR)/BFA 1.00
FT-1130 Aerobic & Group Exercise 3.00
PED-1401 Beginning Swimming 1.00
FT-1126 Fitness Testing (SL/CR) 4.00
MICS-1121 Microsoft Office 3.00
PSYC-1101 General Psychology 3.00
Semester Total 18.00
Course No. Autumn 2 Credit Hours
BIOS-1113 Anatomy & Physiology [ 4.00
FT-2131 Group Exercise & Testing 3.00
FT-2191 Professional Development Trips & Site Visits ~ 3.00
FT-2220 Fitness Management Projects (SL/CR) 3.00
FT-2233 ACECCertification Prep | 3.00
Semester Total 16.00
Course No. Spring 2 Credit Hours
FT-2210 The Personal Fitness Trainer 3.00
FT-2234 ACE Certification Prep ! 3.00
DT-1102 Basic Nutrition 3.00
FT-2297 Directed Practice 4.00
GS-2010 Pathwayto Prosperity Il 1.00
Semester Total 14.00
Total Credit Hours 62.00

Hocking College reserves the right fomodify curricular requisements, tochange

coursecontent, and change course fees atany time.
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Social Work

School of 1lealth & Safety
Lea Wandling, Dean

Program

The Social Work program s designed to prepare students to enter the workforce
n the mental health arena as a Case Manager working with adults, teens. chiidren
and families in the areas of clinical mental health and substance abuse treatment.

Our students receive hands-on experience in the field to gain a better
understanding of the mental health community and where they see themselves
going once they graduate. The Soc:al Work program uses a hybrid model of
leaming, allow:ng for some face-to-face instruction and some instruction to take
place virtually. This ensures our students are ready to work with clients in the
field. as they will be able to demonsirate a mastery of both delivery methods.

Our Associate of Arts in Social Work acts as a pathway, leading directly into a
bachelor's degree in Social Work or Counseling. This approved pathway allows
students to count their completed courses at Hocking Coliege towards their
bachelor's degree in the social work or counseling field.

Program Outcomes

- The student demonstrates the ability to provide psycho-education and therapy
through a culturally relevant approach, with empathetic and unconditional regard.
The student also demonstrates the ability toidentify major substance
dassifications, symptoms of abuse or dependency, and symptoms associated
with wilhdrawal. The student is able to maintain professional standards and
ethical boundaries and identify issues when they arise.

- The student demonstrates the ability to gather information that supports the
diagnosis and ongoing treatment and prepares accurate and concise
documentation according to professional standards in the field. The student also
demonstrates the ability to develop the basics of a treatment plan.

- The student will demonstrate ability to build rapport, make choices for treatment
approaches and interventions with /ndividual clients and in a group setting using
appropriate theories and techniques in the field.

- The student identifies the need for, and applies proper steps in crisis and
victimization intervention; including applying knowledge of how to link with
emergency medical or community support for adequate care. The student
demonstrates knowledge of how to link clients with community &amp; medical
resources outside emergency situations, when necessary. The student
demonstrates the ability to work within a clinical team in the clinical setting and
demonstrates knowledge of clinical case management skills while interacting with
clients.

- The student demonstrates knowledge of the history and development of the field
of social work and its relevance to community involvement, equity and sociat
justice.

Arts, Business & Sclence

Assoclate of Arts in Social Work

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
SW-1000 Introduction to Social Work 3.00
ENGL-1510 English Compusition | 4.00
HUM-2203 The Human Organism 3.00
PSYC-1101 General Psychology 3.00
SW-1100 Introduction to Social Welfare 3.00
Semester Total 18.00
Course No. Spring 1 Credit Hours
MATH-2250 Introductory Statistics 4.00
PSYC-2151 Developmental Psychology 3,00
SW-1200 Group Process 3.00
SW-1210 Case Management 3.00
Semester Total 13.00
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Course No.
ADDC-2213
ENGL-2225
SOCI-1101
ADDC-2224
ART-1110
COMM-1130

Course No,
ADDC-1286
BIOS-1101
SW-1400
ADDC-2650
GS-2010
PSYC-2152

Autumn 2

Individual & Relational Counseling
Technical Writing

Introduction to Sociology
Multicultural'sm & Prevention Issues
Art Appreciation

Speech

Semester Total

Spring 2

Chemical Dependency Lab Orientation
Environmental Science

Ethics in Social Work

Chemical Dependency Capstone (SL)
Pachway to Prosperity [

Abnormal Psychology

Semester Total

Total Credit Hours

Credit Hours
3.00
3.00
3.00
3.00
3,00
3.00

18.00

Credit Hours
3.00

3.00

300

3.00

1.00

3.00

16.00

62.00

Hocking College reserves the night to modify curvicular requirements, to change
course content, and change course fees at any time.
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Arts, Business & Science

Sports Management

School of Health & Safety
Lea Wandling, Dean

Program

Hocking College’s Sports Managemenl program prepares students for many
entryevel jobs In the sport and athletic industry including sports business, sports
administration, sports marketing, sports communtcation, sporis faciities
management, and sports entertainment. The degree also serves as a pathway for
students to continue their education to eam an advanced degree in Sports
Management.

The cumeulum focuses on preparing students to work in sports organizations at
the local, collegiate, and professional levels. The program provides students with
an education that features real-world amateur and professional sports
experiences and interactions with professionals in the indusry. In addition to
business concepts and theories, students will leam new perspectives and sk#¥s n
athlete, facilities, and project management, as well as problem-solving,
leadership, and ethical decision-making.

Program Outcomes
The following outcomes are skills, behaviors, and attitudes cultivated in students
seeking a degree in Associate of Applied Science in Sports Management:

- Demonstrate the ability te define, describe and explain basic concepts of sport
management and leadership necessary for success in the sport management
profession.

- Understand !egal concepts within the sport workplace and evaluate the rale of
sport govemance agencies, including their authority, organizational structure,
and functions.

- Recognize diersity issues in sport management and explain that sport is
influenced by cultural tsaditions, social values, and psycho-social experiences
and demonstrate sensitivity to diversity issues in interacting with clients and

customefs. Associate of Science in Sports

- Apply fundamental marketing concepts and event management principles to Management

the sports industry by developing a marketing plan specific to a praduct in the

sports industry which demonstrates why budget, sales and finance s a critical Course No. Autumn 1 Credit Hours
component of all sport-related industries. GS-1010 Pathway to Prospericy Sports 1.00
- Demonstrate the ability to network within the sporting word. SPRT-1000A Management Mentorship A 1.00
- Develop professional skills through classroam learning, collaborative work and MATH-2250 Intreductory Statistics 4.00
experiential leaming through intemships. SPRT-110% Introduction to Sports Management 3.00
- Develop a diverse set of fundamental principles and skills, including skills in EM-1134 Basic Life Support (CPR/BFA) 1.00
business, finance, sales and marketing used for preducing a sporting event ENGL-1510 English Compoasiticn | 4.00
from beg'nning to end. SPRT-1101 Legal Aspects & Gavermance of Sports 3.00
- Analyze the advantages of sports analytics for both on-field performance and Semester Total 17.00

off-field business decisions, and examining current research to encourage
creative thought of future development.

Career Opportunities

According to the Bureau of Labor Statistics (BLS). there is a positive
outiook for jobs with spoits management degrees. The BLS predicts that
job growth in spori management will grow faster than average for some
areas of the field through 2028 because of expansion due to mutti-billion
dollar profits from the sports industry.
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Course No. Spring 1 Credit Hours
COMM-1130 Speech 3.00
SPRT-10008 Management Mentorship B 1.00
SPRT-1200 intro to Spoits Performance, Measurement 3.00
& Analytics
SPRT-1230 Sports Marketing & Communications 3.00
SPRT-1210 Sports Wellness & Society 3.00
SPRT-1210 Sports Sales, Ticketing Operations & 3.00
Promotions
Semester Total 16.00
Course No. Autumn 2 Credit Hours
SPRT-1000C Management Mentorship C 1.00
PSYC-1120 Organizational Behavior 3.00
SPRT-2100 Sport Facililies & Event Management 3.00
SPRT-2120 Sport Mangement Adult Development & 300
Aging
SPRT-2110 Sport Management Fundraising 3.0
SPRT-2130 Sport Media Relations Sport 3.00
Semester Total 16.00
Spring 2
Course No. Credit Hours
SPRT-1000D Management Mentorship D 1.00
SPRT-2600 Sports, Events & Community Development 4.00
(Practicum)
SPRT-2650 Leadership in Sports (Capstone) 4,00
GS-2010 Pathway to Prospenty Il 1.00
HUM-2203 Introduction to Ethics 3.00
Semester Total 13.00
Total Credit Hours £2.00

Hocking College reserves the right to modify curnicular requivements, to change
course content, and change course fees at any time.
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Workforce Development

Advanced Energy

School of Workforce Development
SeanTerrell, Dean

Program

TheAdvanced Energy Program providesstudents with the skills
necessary to enter a careerin the growing field of Photovoltaic (PV)
installation. PVis thelargest growingportionof the renewable energy
industry. The coursework is designed to provide competency in the
electrical and framing trades, as well as PV system design, electrical and
mechanical integration, and PV system installation.

This program wasdesigned and influenced by veteranPVindustry
professionals withover 50 yearsofcombinedexperience; with a

range in experience from residential, commercial, and military
installation training professionals, to operations managers, skilled
labor recruiters, safety & quality engineers, and install crew leads.
Gther types of renewable energy will becovered. However,as PVis the
largest renewable energy sector and many of the same electrical and
mechanical design concernsapply, PV will remain the focus of this
Code based program.

Program Outcomes
Thefollowing outcomes are skills,behaviorsandattitudescultivatedin
students seeking an Associate of Applied Science in Advanced Energy:

' PV system audit and design techniques

' PV system installation techniques

1 Other types of renewable energy generation

' Energy storage

+ Electrical trade skills

' Roofingtradeskills

+ Framing trade skills

» Types of employmentin the renewable energy sector

Career Opportunities

+ Solar Photovoltaic System Installer

* Solar Photovoltaic System Designer

» Solar Photovoltaic System RepairTechnician
» SolarPhotovoltaic System Site Auditor

» Project Manager

» Solar Photovoltaic Sales and Customer Service

Hocking College Catalog | www.hocking.edu

Associate of Applled Science in Advanced
Energy

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CMEL-1100  Electrical Trades 6.00
CM-1000 Construction Safety OSHA 30 3.00
ENGL-1510 English Composition] 4.00
Semester Total 14.00
Course No. Spring 1 Credit Hours
CMEL-1200 Residential Wiring 6.00
COMM-1130  Speech 3.00
ENVS-1101 Environmental Science 3.00
MATH-1103  Applied Mathematics 3.00
Semester Total 15.00
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Course No. Autumn 2 Credit Hours
AE-2101 Solar Photovoltaic Systems 1 4.00
AMD-1107 Architecture Design 3.00
CMCP-1100 Basic Framing 6.00
ERT-1103 Surveying Concepts & Blueprint Reading 3.00
SemesterTotal 16.00
Course No. Spring 2 Credit Hours
AE-2102 Advanced Robetics Applications 5.00
SUPR 2235 Supervision & Leadership 3.00
AE-2650 Advanced Manufacturing Practicum 4.00
CM-2105 Supervision & Leadership 3.00
CM-2109 Construction Materials Estimating 2.00
GS-2010 Pathway toProsperity Il 1.00
SemesterTotal 18.00
Total Credit Hours 63.00

Hocking College reserves the right tomodify curricalar requirements, fo change

course content, and change course feesatany time.
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Workforce Development

Advanced Manufacturing and
Engineering Technologies

Schoo! of Workforce Development
SeanTerrell,Dean

Program

Advanced Manufacturingis growing ata rapid pace. According to
Deloitte,inthe nextdecade ananticipated 3.5 million manufacturing
jobs will likely be needed. Furthermore, itis estimated that 2 million of
thesejobs will go unfilled due to the “skills gap.” In order to prepare
students for the advanced, high-tech manufacturingcareers that await
them, Hocking College’s Advanced Manufacturing and Engineering
Technologies Program has the solution!

Studentswillengageinthe fundamentals of manufacturinganddesign
and be exposed to the exact equipment utilized in industry today.The
programwillbecentered around roboticsandautomationandemulate
real-world advanced manufacturing processes

Inadditionto earningan Associateof Applied Science degree, students
have the opportunity to earn stackable industry credentials in the areas
of: Industrial Robotics (FANUC), Programmable Logic Controllers /
PLCs{Allen-Bradley) and Fluid Power{Parker Hannifin).

Hocking College has established partnerships with industry employers
These partnerships willhelp the program stay ahead ofindustry trends,
and give students a posstble career path upon graduation

Associate of Applied Science in Advanced
Manufacturing and Engineering Technologles

Course No. Autumn 1 Credit Hours Course No. Autumn 2 Credit Hours
GS-1010 Pathway to Prosperity 1.00 EE-1140 Programmable Logic Controllers (PLCs) 3.00
AMD-1107 Architecture Design 3.00 PHYS-1201 Physics - Motion 4.00
ROB-1010 Introduction to Industrial Robotics 3.00 BUS-1100 Introduction to Entrepreneurship 3.00
AMD- 1101 Mechanical Design 5.00 COMM-1130 Speech 3.00
ENGL-1510 English Compositicn1 4.00 EGR-2010 Introduction to Pneumatic & Hydraulic 3.00
SemesterTotal 16.00 Systems
Semester Total 16.00
Course No. Spring1 Credit Hours
EE-1126 Electricity 3.00 Course No. Spring 2 Credit Hours
MICS-1141 Introduction to Ward & Excet 1.00 ROB-2020 Advanced Robotics Applications 3.00
ROB-1020 Robotics Programming 3.00 ROB-2650 Advanced Manufacturing Capstone (SL) 5.00
AMD-2202 Advanced Mechanicai Design 4.00 GS-2010 Pathway to Prosperity Il 1.00
MATH-1113  College Algebra 4.00 ROB-2600 Advanced Manufacturing Practicum 2.00
Semester Total 15.00 SUPR-2235 Supervision & Leadership 3.60
Semester Total 14.00
Total Credit Hours 60.00

Hocking College reserves e right to modify curricular requirements, tochangecourse content. and change course fees atauy time.
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Workforce Development

Automotive Technology

School of Workforce Development
SeanTerrell Dean

Program Information

AsastudentinAutoTech,you’llgain hands-onexperience through
coursework and industry participation. Youll learn the fundamentals
ofautomotive technology as wellas the management skills of the
industry, ieading you on a successful career path.

Key benefits of choosing the Hocking College Automotive

Technology programinclude:

* Learn from experienced automotive instructors

Traininamodernautomotive repair space

+ Complete practicumsrelevant to the course work

Engageincommunity involvement

Travelacross the country for professionaldevelopmentopportunities

+ Students are guaranteed paid-internship opportunities working with
our strong industry partners

Outcomes

The following outcomes are skills, behaviors, and attitudes cultivated
in students seeking the Associate of Applied Sciencein Automotive
Technology:

* Operatefundamentaltoolsequipmentand resourcesrelated tobasic
Automotive Service in a safe and prescribed manner.

* Research, communicate diagnosis/estimate, dacument, and bill for
completed service procedures utilizing appropriate technology.

' Evaluate costumer concerns and diagnose possible system or
component malfunctions.

+ Inspect, Diagnose, Repair/Replace and/or Rebuild automotive
suspension, brake, drivetrain, HVAC, emission, power-plant, and
engine control systems.

+ Determinethe correct procedure for the repairand then correctly

Associate of Applied Sclence in Automotive

perform the procedure. Technology
+ Apply good customerrelations skillsinall interactions with
customers. Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
Careers Opportunities AUTO-1111 Automotive Service Orientation 4.00
Auto mechanic and technician MICS- 1141 [ntroduction to Word & Excel 1.00
AUTO-2018 Automotive Steering Suspension & Brakes 5.00
ENGL-1510 English Composition [ 4.00
SemesterTotal 15.00
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Workforce Development

Course No. Spring 1 Credit Hours
AUTO-1102  Internal Combustion Engine 3.00
MATH-1103  Applied Mathematics 3.00
AUTO-1104  Automotive Drive Systems 5.00
COMM-1130 Speech 3.00

Semester Total 14.00
Course No. Summer 1 Credit Hours
AUTO-2600  Automotive Practicum 2.00

Semester Total 200
Course No. Autumn 2 Credit Hours
AUTO-1100  Automotive Electricity 5.00
AUTO-2100  Automotive HVYAC 3.00
AUTO-2102  Introduction to Automotive Diagnostics 4.00
PHYS-1201 Physics - Motion 4.00

SemesterTotal 16.00
Course No. Spring 2 Credit Hours
AUTO-2202  Advanced Diagnostics 4.00
BUS-1100 Introduction to Entrepreneurship 3.00
AUTO-2650  Automotive Capstone (SL) 5.00
GS-2010 Pathway toProsperity Il 1.00
PSYC-1120 Organizational Behavior 3.00

Semester Total 16.00

Total Credit Hours 63.00

Hocking Collegereserves He right to modify curricular requirements, tochange
course content, and change course feesatany tine.

Hocking Coliege Catalog | www.hocking.edu
121



Baking

Schoo of Workforce Development
SeanTerred, Dean

Program

TheBakingprogram trainsstudent chefsin the fundamentals of
bakingandpastryproductionaswellas the management skills
ofthemodern kitchen. Students will learn from experienced chef
instructors ina modern food production facility, then apply their
new skilis in the hospitality department’s two facilities — Starbrick
Bistro and Rhapsody. Emphasis is placed on hands-on experience
through community involvement, outside activities and networking,
participation with industry and professional development.

Program Outcomes

The followingoutcomesareskills, behaviorsandattitudes culivated

instudentsseekingtheAssociateof Applied BusinessinCulinaryArts

witha Major in Baking:

+ Identifyand usesafetyandsanitation measuresinvolvedin the food
service industry;

- Perform basic baking and pastry techniques in an industry

environment;

Operate avarietyofrestaurantequipmentefficiently,effectivelyand

safely;

+ Use recipes, production sheets and function sheets;

+ Performtherequiredtasks ofconversionand costing;

Displayapositive attitude, a good work ethic and appropriate

professional behavior;

Useeffectiveoral, written and non-verbal communication skills with

coworkers and management;

Perform basic computer functions;

Applybasicconceptsof menudevelopment, purchasing, inventory

control, food storage andlabor cost control; and,

+ Work professionally in a teamwork environment.

Career Opportunities

The demand for baking graduates continues togrow eachyear. Trained
chefs are needed throughout the country in hotels, restaurants,

resorts, hospitals, country clubs and more. Hocking graduates begin
their careers as bakers and pastry chefs and are well prepared for
advancement.

Workforce Development

Associate of Applied Business in Culinary Arts -
Major in Baking

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CULA-1101 Introduction to Baking & Culinary Industry 3.00
ENGL-1510 English Composition | 4.00
CULA-1109 Safety& Sanitation 1.00
CULA-1115 Baking Development: Breads & Pastries 3.00
MATH-1103 Applied Mathematics 3.00
SemesterTotal 15.00
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Workforce Development

Course No.

CULA-1201
CULA-1106
CULA-1126
CULA-1132
CULA-1136
CULA-2150

Course No.

CULA-2240
ACC-1101

CULA-2135
CULA-2162
CULA-2601

SUPR-1117

Caurse No.
COMM-1130
CULA-2134
PSYC-1120
BIOS-1112
CULA-2651
GS-2010

Spring 1

CateringBanquet Labl

Pastries, Cakesand Desserts

Planning & Purchasing
BakingProduction Lab Experiencel
Yeast Dough Production

Nutrition in Commercial Food Service
Operations

SemesterTotal

Autumn 2

Table Service {SL)
Financial Accounting |

Petit Fours, Miniatures & Class Pastries
Candyand Confections
BakingProduction Lab Experiencell
(Practicum)

Hospitality Supervision

Semester Total

Spring 2

Speech

BakingProduction Lab Experience HI
Organizational Behavior

The Human Organism

Baking Capstone Experience
Pathway toProsperity [l
SemesterTotal

Total Credit Hours

Credit Hours
3.00
3.00
2.00
3.00
3.00
3.00

17.00

Credit Hours

1.00
3.00

3.00
3.00
3.00

2.00
15.00

Credit Hours
3.00

3.00

3.00

4.00

3.00

1.00

17.00

64.00

Hocking College reservestheright tomodify curricular requirements, to change
course content, and change conrse fees atany time.
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Cabinetmaking &
Architectural Millwork

School of Workforce Development
Sean Terrell, Dean

Program

The Cabinetmaling and Aschiteclural Millwork Program at Hecking College is a two-
year intensive program designed to gwe students a hands-on education in the
design, construction, and instalfation of commercial and residential interior
architectural woodwork.

The first year of the program will focus exclusively on establishing a firn foundation in
the fundamentals of safety and sustainability. destgn, construction, and instaflation of
cabinetry and millwork. Students will work on a number of stand alone projects
throughout the year culminating in the design, construction, and installation of a
complete cabinetry and millwork package for two tiny houses built by the students in
the Carpentry Program. The second year of the pragram will shift focus to traditional
freestanding cabinetry forms and students will work to complete three self-designed
or chosen projects that will test the knowledge they have gained so far.

Students will also be introduced to a variety of techniques intended to broaden the
scope of their cabin etmaking knowledge, including but not limited to' tuming, bending
and laminating, carving, veneeringlaminating and CNC technology. Throughout the
program, students will gain invaluable knowtedge related to entrepreneurship and
business management to ensure their success as entrepreneurs and productive
members of the labor force.

The Hacking College Wood Lab is equipped with state-of-the-art machinery capable
of processing a raw log into a finished wooden product. It's one of a limited number of
programs in the country and the only facility in the state that has the capacity to do
this.

The Cabinetmaking and Architectural Millwork program responds to the growing
need for individuals trained in skilled craftwork and restdentiakcommercial
construction. Opportunities for Cabinetmaking and Architectural Millwork jobs also
exist for those who aspire lo manage their own businesses as independent
contractors

Arts, Business & Scilence

Program Qutcomes

- To inform students of, and enforce, basic OSHA guidelines governing personal

safety and protective equipment, along with those guidelines/practices that
ensure safe, cfficient, and environmentally responsible wood manufacturing
practices.

- To ensure a detailed overview of the mechanical properties and physical
attributes of wood including moisture, movement, grain, and color and how
they relate to the manufacturing and finishing of wood producis.

To provide a practical education in forest management and sawmill operations
by introducing students to industry-specific practices related to the planting,
harvesting, sawing, drying, and retailing of lumber.

To provide a hands-on technical education in the fabrication, instalation, and
finishing of cabinetry and millwork by introducingstudents to the operation
and maintenance of a variety of relevant machine and tool technologies.

- To work with students to develop a portfolio of work, certifications, and
standard practices geared towards employment in the custom architectural
millwork and cabinetmaking industry and/or as an entrepreneur working in the
woed products sector.
- To provide an introduction to advanced computer technologies and 3D spatial
thinking by emphasizing the role they play in the design and fabrication of
custom architectural millwork and cabinetry.

To help students acquire a broad range of transferable skills such as critscal
thinking, effective interpersonal communication, research, diversity
appreciation and problem-solving ing in the classroom;

- Demonstrate understanding of, follow, and use prescribed district and agency
policies and pracedures; including emergency procedures, to ensure the safety,
health and general well-being of learners;

Career Opportunities

As a graduate of the Cabinetmaking & Architectural Millwork program, you
will possess the skills required to work in many areas such as Kitchen Cabinet
Shops, Specialty Wood Shops, Countertop Manufacturers, Architectural
Milling Companies, Sawmills, Lumber Retail Companies, Custom Furniture
Makers/Manufacturers, Self-employment as a Cabinetmaker

Hocking College Catalog (www.hocking.edu

124



Arts, Business & Science

Associate of Applied Science in Cabinetmaking

& Archlitectural Miliwork

Course No. Autumn 1 Credit Hours Course No. Spring 2 Credit Hours
GS-1010 Pachway to Prosperity 1.00 CMCM:-2404  Advanced Cabinetmaking 2.00
CMCM-1100  Wood Technology 2.00 CMCM-265¢  Cabinetmaking Capstone 3.00
ENGL-1510 English Composition | 4.00 SOCI-1101 Introduction to Soziclogy 3.00
CMCM-1101  Tool Technotogy & Maintenance 2.00 ENVS-1101 Environmental Science 3.00
CMCM-1103  Design & Drafting 3.00 CMCM:2408  Introduction to CNC 1.00
CMCM-1105  Fundamentals of Joinery 3.00 CMCM-2651  Cahinctmaking Capstan Portfolio 3.00
Semester Total 15.00 GS-2010 Pa[hway to Prospcr]ty 11 1.00
Semester Total 16.00
Course No. Spring 1 Credit Hours Total Credit Hours 62.00
CMCM-1206  Introduction to Wood Finishing 2.00
CMCM-1207  Production Technology & Project Management 2.00
CMCM-1209  Cabinetmaking Casework 2.00 . :
CMCM-1210  Architectural Millwork 300 Hocking College reserves the right to modify c:«@rr«hr requirements, to change
CMCM-1212  Cabinetmaking Doors & Drawers 2.00 course content, and change course fees at any time.
MATH-1103  Applied Mathematics 3.00
Semester Total 14.00
Course No. Summer 1 Credit Hours
CMCM-2600  Sawmill Operations 2.00
Semester Total 2.00
Course No. Autumn 2 Credit Hours
CMCM-2300 Turning Carving Veneering & [nlay 2.00
CMCM-2301 Cabinetmaking Joinery & Construction Practices 2.00
CMCM-2307 Advanced Wood Finishing 2.00
CMCM-2302 Cabinetmaking Project & Portfolio Development 3.00
CMCM-2303  Cabinetmaking Milling & Conslruction 3.00
COMM-1130 Speech 3.00
Semester Total 15.00

Hocking College Catalog jwww.hocking.edu
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Workforce Development

Construction Management - Carpentry

School of Workforce Development
SeanTerrell,Dean
This program is offered exclusively at our Logan Campus

Program

The Construction Management program responds to the growing

need forindividuals trained inmanagement and skilled craftwork.
Construction managers are involved in the planning, estimating,
scheduling and executionofavarietyof commercialand residential
projects. Opportunities alsoexist for those whoaspireto manage their
own businesses as independent contractors. Prior work experience and/
orcompletion of apprenticeship programs may result incredithours
beingawarded by advanced standing, portfolio, and exam assessment.

Program Outcomes

The following outcomes are skills, behaviors and attitudes cultivated
instudents seekingthe Associate of Technical Studyin Construction
Management - Carpentry:

* Displays knowledge and demonstrates basic¢ skills of the commercial
and residential carpentry trade following the National Center for
Construction, Education and Research (NCCER) curriculum as a
guideline;

Organizes total build process inasafe, effectiveandefficient{within
budget) manner to meet customer expectations;

Exhibits supervisory, leadership and management skills;

Interprets contract documents (records/drawings) for purpose of
estimating materials and labor;

Demonstrates problem solving skills;

Communicates effectively with others (public, clients, employees,
vendors, owners, supervisors, employers); and,

Demonstrates professional ethics.

Career Opportunities

Graduates of the Construction Management-Carpentry program are
employed as construction estimators, construction sales managers,
purchasing managers, independent contractors, crew foremen and
carpenters, Withafewyearsofexperience, graduates can moveupthe
career ladder at a faster pace.

Associate of Technlcal Study in Construction

Management - Carpentry

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 100
CM-1000 Construction Safety OSHA 30 3.00
ENGL-1510 English Composition | 4.00
CMCP-1100 Basic Framing 6.00
WELD-1121 Introduction to Welding 3.00

Semester Total 17.00

Hocking College Catalog | www.hocking.edu
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Workforce Development

Course No.
CM-1107
COMM-1130
CMCP-1200
MATH-1103

Course No.
CM-2600

Course No.
CMCP-2300
ERT-1103
BIOS-1101
SUPR-2235

Course No.
CM-2105
CMCP-2650
AMD-1107
CM 2109
GS-2010

Spring 1

Forklift & Scisser Lift Certification
Speech
Internal/ExternalFinishes

Applied Mathematics
SemesterTotal

Summer 1
Construction Practicum [(SL)
SemesterTotal

Autumn 2

Corxrete & Rigging

Surveying Concepts & Blueprint Reading
Environmental Science

Supervision & Leadership

Semester Total

Spring 2

Project Management

Cammercial Construction (Capstone)
Architecture Design

Construction Materials Estimating
Pathwayto Prosperity Il

Semester Total

Total Credit Hours

Credit Hours
3.00

3.00

6.00

3.00

15.00

Credit Hours
2.00
2.00

Credit Hours
6.00

3.00

3.00

3.00

15.00

Credit Hours
3.00

6.00

3.00

2.00

1.00

15.00

64.00

Hocking Collegereserves the right to modify curricular requirements, to change
coursecontent, and change course fees atany time.
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Workforce Development

Construction Management-Commercial &

Residential Electricity

School of Workforce Development
SeanTerrell,Dean
This program is offered exclusively at our Logan Campus

Program

The Electrical Construction Managementprogram responds to the
growingneed forindividuals trained in commercial and residential
electricity management and skilled craftwork. Electricity construction
managers are involved in the planning, estimating, scheduling

and executionofa varietyof commercial and residential projects.
Opportunities alsoexist for those who aspire to manage theirown
businesses as independent electrical contractors. Prior work experience
and/orcompletionofapprenticeship programsmayresultincredit
hoursbeingawarded byadvanced standing, portfolioandexam
assessment.

Program Outcomes

The following outcomes are skills, behaviors and attitudes cultivated

instudents seeking the Associate of Technical Study in Construction

Management - Commercial and Residential Electricity:

- Displays knowledge and demonstrates basic skills of the commercial
and residential electricity trade following the National Center for
Construction, Education and Research [NCCER) curriculum as a
guideline;

+ Organizes total build processinasafe, effective and efficient (within
budget) manner to meet customer expectations;

+ Exhibits supervisory, leadershipand management skills;

Interprets contract documents (records/drawingsj for purpose of

estimating materials and labor;

+ Demonstrates problem solving skilis;

Communicates efectively with others {public, clients, employees,

vendors, owners, supervisors, employers); and,

* Demonstrates professional ethics.

Career Opportunities

Graduates of the Construction Management-Commercial and Resi
dential Electricity program are employed as construction estimators,
constructionsales managers, purchasing managers and electricians.

(]
L
1
Associate of Technical Study In Construction
Management Residentla! and Commerclal
Electriclty
Course No. Auturmn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CMEL-1100  Electrical Trades 6.00
WELD-1121  Introduction to Welding 3.00
CM-1000 Construction Safety OSHA 30 3.00
ENGL-1510  English Composition I 4.00
SemesterTotal 17.00

Hocking College Catalog | www.hocking.edu
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Workforce Development

Course No.
CMEL-1200
COMM-1130
CM-1107
MATH-1103

Course No.
CM-2600

Course No.
BIOS-1101
ERT-1103
CMEL-2300
SUPR-2235

Course No.
AMD-1107
CM 2105
CM-2109
CMEL-2650
GS-2010

Spring 1

Residential Wiring

Speech

Forklift & Scissor Lift Certification
Applied Mathematics

Semester Total

Summer 1
ConstructionPracticum{(SL)
Semester Total

Autumn 2

Environmental Science

Surveying Concepts & Blueprint Reading
Commercial Wiring Applications
Supervision & Leadership

Semester Total

Spring 2

Architecture Design

Project Management

Construction Materials Estimating
Advanced Electrical Topics (Capstone)
Pathway to Prosperity Il
SemesterTotal

Total Credit Hours

Credit Hours
6.08

3.00

3.00

3.00

15.00

Credit Hours
2.00
2.00

Credit Hours
3.00

3.00

6.00

3.00

15.00

Credit Hours
3.00

3.00

2.00

6.00

1.00

15.00

64.00

Hocking College reserves therightto modify curricudar requirements, tochange
course content, and changecou rse feesat any ime.
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Workforce Development

HVAC

School of Workforce Development

SeanTesrell, Dean

Program

Asone of the in-demand jobs nationally and specifically in Ohio with
jobgrowth projected at 15%, studentswill receive trainingin heat-
ing, ventilation, air conditioningand refrigeration, working towards
industry-recognized certifications and troubleshooting techniques to
be job-ready upon graduation. Students will gain on-the-job training
from industry partners throughout thecurriculumas wellasiniab
scenario traming on installation and maintenance.

Assoclate of Technical Study in Construction

Management - HVAC
Course No. Autumn 1
GS-1010 Pathway to Prasperity
CMHV-1100 NCCER Level | -BasicHVAC
CM-1000 Construction SafetyOSHA 30
ENGL-1510 EnglishComposition |
Semester Total
Course No. Spring 1
CMHV-1200 NCCER Level 2-HVAC Intermediate
MATH-1103 Applied Mathematics
CM-1107 Forklift & Scissor Lift Certification
CM-2600 Construction Practicum {(SL)
COMM-1130 Speech
Semester Total
Course No. Autumn 2
AMD-1107 Architecture Design
CMHV-2300 NCCER Level 3-HVAC Advanced [
Troubleshooting
BIOS-1101 Environmental Science
CM-2601 Construction Practicum Il
SUPR-2235 Supervision & Leadership
Semester Total

Hocking College Catalog | www.hocking.edu

Credit Hours
1.00
6.00
3.00
4.00
14.00

Credit Hours
6.00

3.00

3.00

2.00

3.00

17.00

Credit Hours
3.00
6.00

3.00
2.00
3.00
17.00

Course No.
CM-2105
CMHV-2400
CM-2109
CM-2602
GS-2010

Spring 2 Credit Hours
Project Management 3.00
NCCER Level 4-HVAC Advanced Il Conservation 6.00
Construction Materials Estimating 2.00
Construction Practicum It 2.00
Pathwayto Prosperity Il 1.00
SemesterTotal 14.00
Total Credit Hours 62.00

Hocking College reservesthe nght tomodify curricularrequirements, tochange
coursecontent, and change course feesat any time.
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Culinary Arts

School of Workforce Development
SeanTerrell,Dean

Program

The CulinaryArts program trains studentchefs in the fundamentalsof
cooking as well as the management skills of today. You will learn from
experienced chefsinamodern cookinglaboratory . They then apply
theirnewskillsintheStarbrickBistroandRhapsody, thecollege’sres-
taurant training facilities. Emphasis is placed on hands-on experience
through community involvement, outside activities and networking,
participation with industry and professional development.

Accreditation
Accredited through the American Culinary Federation Education
Foundation Accrediting Commission.

Program Outcomes

The following outcomes are skills, behaviorsand attitudes cultivated in
students seeking the Associate of Applied Business in Culinary Arts:
identifyand use safetyand sanitation measures involved in the food
service industry;

Performbasiccookingtechniques (roast,saute’, broil,bake, knife
skills);

Operateavarietyof restaurantequipmentefficiently, effectivelyand
safely;

Use recipes, production sheets and function sheets;

Perform the requiredtasksofconversion, costingandordering;
Displaya positive attitude, a good work ethic and appropriate
professional behavior;

Useeffectiveoral, writtenand non-verbalcommunication skills with
coworkers and management;

Perform basic computer functions;
Applybasicconceptsofmenudevelopment, purchasing,inventory
control, food storageand labor cost control; and,

Work professionallyin a teamwork environment.

Career Opportunities

The demand for culinary graduates continues to increase. Trained
chefs are needed throughout the country in hotels, restaurants, resorts,
hospitals, cruise ships, country clubs and more. Hocking graduates
begintheircareersascooks and bakersandare wellpreparedfor
advancement.

Workforce Development

Associate of Applied Business in Culinary Arts

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CULA-1101 [ntroduction to Baking & Culinary Industry 3.00
ENGL-1510 English Composition 4.00
CULA-1109 Swfety & Sanitation 1.00
CULA-1111 Stecks, Soups & Sauces 3.00
MATH-1103  Applied Mathematics 3.00

Semester Total 15.00

Hoclkdng College Catalog | www.hocking.edu
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Workforce Development

Course No.

CULA-1201
CULA-1113
CULA-1115
CULA-1126

CULA-2150

SUPR-1117

Course No.
CULA-2240

CULA-2600
ACC-1101
CULA-2106

CULA-2117

Course No.
CULA-2228
CULA-2650
COMM-1130
PSYC-1120
BIOS-1112
GS-2010

Spring 1 Credit Hours
CateringBanquet Labl 3.00
Fundamentals of Cuisine 3.00
Baking Development: Breads & Pastries 3.00
Planning & Purchasing 2.00
Nutrition in Commercial Food Service 3.00
Operations

Hospitality Supervision 2.00
SemesterTotal 16.00
Autumn 2 Credit Hours
Table Service (SL) 1.00
CulinaryArts Lab I (Practicum) 4.00
Financial Accounting | 3.00
Meat /Poultry/Seafood Prod & Commissary 3.00
Garde Manger 3.00
Semester Total 14.00
Spring 2 Credit Hours
American & [nternational Cuisine 3.00
Culinary Capstane Experience 3.00
Speech 3.00
Organizational Behavior 3.00
The HumanOrganism 4.00
Pathway to Prosperity I 1.00
SemesterTotal 17.00
Total Credit Hours 62.00

Hocking College reserves the right to modify curricular requirements, to change
course content, and change course fees at any time.
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Workforce Development

Fermentation Science

Schoo! of Workforce Development
SeanTerrell, Dean

Program

HockingCollege studentsinthe Fermentation Science program have
the uniqueopportunitytoleaminreal-world traininglaboratories.
Students will receive hands-on training as they immerse themselves
inthreedifferent businessesowned and operated by the College;
Rhapsady fine-dining restaurant, The Lodge Conference Center and
StraitsvilleSpecial Distillery. Additionally, Hocking College already

has resources and infrastructureinplace that will function toadd to
theoverallteachingand learningenvironment for students. Hocking
Collegeplanted 1200vineson allthreecampusesandareanticipating
our first harvestin 2018. These livinglaboratories provide our students
withpracticalskillsdesignedto prepare themas skilledtechnicians and
entrepreneurs.

Program Outcomes

1. Toidentify appropriateandquality rawmaterialsandarticulate
howto transform them intoa fermented consumable product.

2. To Produce or improve the overall quality of a fermented product
utilizing scientific principles concermung raw matenals and appro-
pnateequipmenttoachieveaconsistentproduct [beer,wine, spirit,
and food)

3. Explaintheprinciples of sound engineering withinafermentation
facility and troubleshoot issues thatarise within theday today
operations of running a brewery, winery, distillery, and/or a culinary
fermentation facility.

4. Measureandarticulateflavor attributesin ordertoidentify and
alter{lavor profiles

5. Develop, maintain, and/or improve thesanitation of afermentation
facility by utilizing time, temperature,and exposure (tochemicals)
thru a regular and consistent cleaning regiment.

6. Demonstrate recipe developmentand batch production utilizing
standard equipment.

Career opportunities

Students will learn a foundational knowledge of Fermentations: Raw
Materials, Process, Engineering, Recipe Development, Lab/QC, as well
asentrepreneurship skills that will enable them to be employed upon
graduation as a technician, start their own brewery, winery, distillery,
or cultnary fermentation business. The program prepares students

to begin their journey as brewers, winemakers, distillers, and culinary
fermentation makers bygivingthem theskills necessarytocontinue
learningindependently after their time at Hocking College.
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Workforce Development

Associate of Applied Science in Fermentation

Science - Major in Brewing

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FERM-1000 Basic Raw Materials & Origins 2.00
MICR-1201 Microbiology 4.00
CHEM-1102 Chemistry I 4.00
CULA-1109 Safety &Sanitation 1.00
FERM-1200 Sensory Analysis 3.00
SemesterTotal 15.00
Course No. Spring1 Credit Hours
FERM-1300 Fermentation Microbiology Yeast, Water 2.00
HOTR-1233 Food & Beverage Planning & Cost Controls 2.00
MATH-1103 Applied Mathematics 3.00
ENGL-1510 EnglishComposition|] 4.00
FERM-2300 Beverage Calculations, Engineering 3.00
SemesterTotal 14.00
Course No. Autumn 2 Credit Hours
FERM-2001 Brew [ngredients 3.00
FERM-2101 Brewing Fermentation & Production (SL) 3.00
PSYC-1120 Organizational Behavior 3.00
FERM-2201 Advanced Craft Brewing 3.00
FERM-2301 Brewhouse Professional Practices 3.00
FERM-2600 Fermentation Practicum 2.00
Semester Total 17.00
Course No. Spring 2 Credit Hours
FERM-2220 Fermentation Startup/ Entrepreneurship 3.00
FERM-2400 Packaging, Materials, Quality 3.00
OrFERM-2401 Packaging, Materials, Quality With Certifi 3.00
BUS-1110 Marketing 3.00
COMM-1130  Speech 3.00
FERM-2650 Beer Fermentation Capstone 2.00
GS-2010 Pathway to Prosperity I 1.00
SemesterTotal 15.00
Total Credit Hours 61.00

Hocking College reserves the right to modify curricular requirements, to change
coursecontent, and change course fees at any tine.

Associate of Applied Science in Fermentation
Science - Major in Culinary Fermentation

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FERM-1000 BasicRaw Materials & Origins 2.00
MICR-1201 Microbiology 4.00
CHEM-1102 Chemistry | 4.00
CULA-1109 Safety & Sanitation 1.00
FERM-1200 SensoryAnalysis 3.00
Semester Total 15.00
Course No. Spring 1 Credit Hours
FERM-1300 Fermentation Microbiology Yeast, Water 2.00
HOTR-1233 Food & Beverage Planning & Cost Controls 2.00
MATH-1103 Applied Mathematics 3.00
ENGL-1510 English Composition! 4.00
FERM-2300 Beverage Calculations, Engineering 3.00
Semester Total 14.00
Course No. Autumn 2 Credit Hours
FERM-2004 Traditional Enhanced Food Techniques 3.00
FERM-2104 Food Systems Chemistry 3.00
PSYC-1120 Organizational Behavior 3.00
FERM-2204 Scienceof Food Fermentation 3.00
FERM-2304 Culinary Fermentation Advance Processing (SL) 3.00
FERM-2600 Fermentation Practicum 2.00
Semester Total 17.00
Course No. Spring 2 Credit Hours
FERM-2220 Fermentation Startup/Entrepreneurship 3.00
FERM-2400 Packaging, Materials, Quality 3.00
OrFERM-2401 Packaging, Materials, Quality with 3.00
Certification
BUS-1110 Marketing 3.00
COMM-1130 Speech 3.00
FERM-2651 Culinary Fermentation Capstone 2.00
GS-2010 Pathwayto Prosperityll 1.00
SemesterTotal 15.00
Total Credit Hours 61.00

Hocking College reserves the right to modify curricular requirements, to change
course content, and change course fees at any time.
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Associate of Applied Sclence In Fermentation
Science - Major in Distiiled Spirlts

Course No.
GS-1010
FERM-1000
MICR-1201
CHEM-1102
CULA-1109
FERM-1200

Course No.
FERM-1300
HOTR-1233
MATH-1103
ENGL-1510
FERM-2300

Course No.
FERM-2003
PSYC-1120
FERM-2103
OrFERM-2105

FERM-2203
FERM-2303
FERM-2600

Course No.
FERM-2220
FERM-2400
OrFERM-2401
BUS-1110
COMM-1130
FERM-2652
GS-2010

Autumn 1 Credit Hours
Pathway to Prosperity 1.00
BasicRawMaterials & Origins 2.00
Microbiology 4.00
Chemistry | 4.00
Safety &Sanitation 1.00
Sensory Analysis 3.00
SemesterTotal 15.00
Spring 1 Credit Hours
Fermentation Microbiology Yeast, Water 2.00
Food & Beverage Planning & Cost Controls 2.00
Applied Mathematics 3.00
English Composition { 4.00
Beverage Calculations, Engireering 3.00
SemesterTotal 14.00
Autumn 2 Credit Hours
Preparation of Fermentable Extract 3.00
Organizational Behavior 3.00
Fermentation, Distillation, Maturation 3.00
Fermentation, Distillation,Maturationwith 3.00
Certification

Botanicals Workshop 3.00
Distillation Operations {SL) 3.00
Fermentation Practicum 2.00
SemesterTotal 17.00
Spring 2 Credit Hours
Fermentation Startup/Entrepreneurship 3.00
Packaging, Materials, Quality 3.00
Packaging, Materials, Quality with Certifi 3.00
Marketing 3.00
Speech 3.00
SpiritDistillation &Fermentation Capstone 2.00
Pathwayto Prosperity!l 1.00
SemesterTotal 15.00
Total Credit Hours 61.00

Hocking College reserves the right to modify curricular requivements, to change
coursecontent, and changecourse feesatany time

Workforce Development

Associate of Applied Science in Fermentation
Science - Major In Viticuiture

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
FERM-1000 BasicRawMaterials& Origins 2.00
MICR-1201 Microbiology 4.00
CHEM-1102  Chemistry [ 4.00
CULA-1109 Safety & Sanitation 1.00
FERM-1200  SensoryAnalysks 3.00

SemesterTotal 15.00
Course No. Spring 1 Credit Hours
FERM-1300 Fermentation Microbiology Yeast, Water 2.00
HOTR-1233  Food & Beverage Planning & Cost Controls 2.00
MATH-1103  Applied Mathematics 3.00
ENGL-1510 English Composition | 4.00
FERM-2300 Beverage Calculations, Engineering 3.00

SemesterTotal 14.00
Course No. Autumn 2 Credit Hours
FERM-2002 Viniculture Grape Growth & Physiology 3.00
FERM-2102 Wine Production Principles 3.00
PSYC-1120 Organizational Behavior 3.00
ERM-2202 Wine Styles &Blending 3.00
OrFERM-2205 Wine Styles & Blendingwith Certification 3.00
FERM-2302 Enology Winemaking (SL) 3.00
FERM-2600 Fermentation Practicum 2.00

Semester Total 17.00
Course No. Spring 2 Credit Hours
FERM-2220 Fermentation Startup/Entrepreneurship 3.00
FERM-2400 Packaging, Materials, Quality 3.00
OrFERM-2401 Packaging, Materials, Quality With Certifi 3.00
BUS-1110 Marketing 3.00
COMM-1130 Speech 3.00
FERM-2653 Wine Capstone 2.00
GS-2010 Pathwayto Prosperity il 1.00

Semester Total 15.00

Total Credit Hours 61.00

Hucking College reserves the right to modify curricular requirements, to change
conrse content, and change course feesatany time.
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Workforce Development

Heavy Equipment Management

School of Workforce Development
SeanTerrell, Dean

Program

The Heavy Equipment Managementprogram provides practical
academic and hands-on experience for developing multiple skill

sets utilized in industries using heavy machinery. These skills help
individuals interested in entering the various industries that use
heavyequipment tobuild, maintain andadvancecommunitiesand
infrastructure.This programallows students tobecome proficientin
operating machines such as a bulldozer, tracked excavator, backhoe,
road grader, skid steer,vibratory compactor, wheel loader and off road
dump truck. The hands-on training emphasizes safety and includes
maintenance procedures, pre-start checks, shut down procedures and
optical or laser grade checking instruments.

This program is offered at the Main Campus in Nelsonville, Ohio and
Perry Campus in New Lexington, Ohio.

Program Outcomes

The following outcomes are skills, behaviors and attitudes cultivated in

students seeking the Associate of Technical Study in Heavy Equipment

Management:

1. ldentifyconstructionsiteand heavyequipmentsafetyhazardsand
theproperuseand maintenanceofprotectivepersonal equipment;

2. Perform pre-start and shut-down walk around and inspection
procedures and secure equipment for proper parking and/or
loading and transportation;

3. Read blueprints and topographical maps, operate laser leveling
devices, and calculate slope percentages;

4. Digitallydisplay, store,and retrieve datarelated to site plan
calculations and maintenance records;

5. Perform basic welding functions, basic hydraulic system analysis
and smali engine and mechanical repairs as needed;

6. Communicate with co-workers, supervisors, and the public in a
professional and responsible manner;

7. Caiculate slope ratios and percentages, grade and elevation, bench
height, and cubic foot materialand load amount;s

8. Operates heavy equipment efficiently, responsibly, and safely;

9. Practice land management awareness principles such as positive

Career Opportunities

The Heavy Equipment Manabeent program prepares graduates for
occupations in commercial and residential construction and extraction
work, highway construction and maintenance work, pipelines, landfills,
landscaping, environment al restoration, commercial trucking, and
heavy equipment maintenance.

Construction and extraction work

Highway maintenance

. s . . * Pipelines
drainage, fertilization, waterquality,and soilpH;and, . Landfills
10.Constructand performmaintenance on state and national forest . oo .
. . . . . + State and national forest trail maintenance and construction
trails, workonavariety of construction projects (residential and .
+ Landscaping

commercial].

Environmental restoration

+ Equipment sales and service
Environmental testing

Consulting

Equipment rentals

Equipment transportation

Site development

Agricultural land clearing and drainage
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Assoclate of Technical Study in Heavy
Equipment Management

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
CM-1000 Construction Safety OSHA 30 3.00
ERT-1101 EquipmentOperations| 6.00
ENGL-1510 English Composition | 4.00
ERT-1110 Construction Basics 3.00
Semester Total 17.00
Course No. Spring 1 Credit Hours
BiOS-1101 Environmental Science 3.00
COMM-1130  Speech 3.00
WELD-1121 Introduction to Welding 3.00
ERT-1103 Surveying Concepts & Blueprint Reading 3.00
MATH-1103  Applied Mathematics 3.00
SUPR-2235 Supervision & Leadership 3.00
Semester Total 18.00
Course No. Summer 1 Credit Hours
ERT-1102 EquipmentOperations |l 6.00
ERT-1107 Heavy Equipment Maintenance & Repair! 3.60
ERT-2600 Heavy EquipmentMaintenance & Repair 3.00
Practicum (SL)
Semester Total 12.00
Course No. Autumn 2 Credit Hours
ERT-2650 Heavy Equipment Capstone 11.00
GS-2010 Pathway to Prosperty Il 1.00
CM-1107 Forklift & Scissor Lift Certification 3.00
OrERT-1177 Commercial Driver License 5.00
SemesterTotal 15.00 - 17.00
Total Credit Hours 62.00 - 64.00

Hocking College reserves the right to modify curricular requirements, fochange

conrsecontent, and change course feesaf any time.
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Workforce Development

Hospitality & Events Management

School of Workforce Development
SeanTerrell,Dean

Program
Associate of Apphed Business in Hospitality and Events Management

Our program caters toadiverse market ofindividuals. Whether youare
arecenthigh school graduate or have prior experience in the fieldof
hospitality, we will design aunique program to fityour needs.

Youlllearneveryaspect ofboth hospitalityandrestauranttraining
frombasic skillsthrough managementtraining, leading you toahigh
paying hospitality job.

Advanceinyour careerofhospitality jobs byobtaining certifications in
the following areas:
* Food and Beverage Management;
* Accounting and Financial Management;
Rooms Division Management;
Marketing and Sales;
Human Resource Management.

Program Outcomes
The followingoutcomesareskills, behaviorsand attitudes cultivated
instudents seeking the Associate of Applied Businessin Hoteland
Restaurant Management:
 Communicatesclearlyandconcisely through all forums and facets of
job performance with associates, guests and vendors;
Demonstrates professional skilis and attitudes;
+ Practices ethical conduct;
Demonstratesknowledgeofcurrentstate and federallaws
influencing human resource operations;
Attracts, assembles, trains and retains quality individuals;
Demonstrates organizational and prioritization skills;
Assembles, supervises, leads and motivates individuals and teams;
Interprets and analyzes financial operations;
Anticipates, recognizes and resolves situations utilizing
problem solving skills;
+ Exhibitsexceptionalservice, hospitalityandattention to

guest satisfaction;

+ Performs basic skills for allareasofhoteland restaurant operations;

+ Demonstrates basic knowledge of sales and marketing concepts;

' Provides and maintains guest safety and security; and,

' Demonstrates ability tocontrol, calculate and correct food and
beveragecost.

Career Opportunities
Graduatesofthe Hotel and Restaurant Management programaree m-

ployed in entry-level positions and management trainee positions with
nationally recognized independent hotels, restaurants and private clubs.

Hocking College Catalog | www.hocking.edu
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Associate

of Applied Business In

Hospitality and Events Management

Course No,
GS-1010
CULA-1101
ENGL-1510
CULA-1109
CULA-1126
MATH-1103
SUPR-1117

Course No.
CULA-2240
HOTR-1233
HOTR-2170
HOTR-2600
COMM-1130
HOTR-2108
MICS-1121

Course No.
CULA-1201
HOTR-1241
HOTR-1242
ACC-1101
HOTR-1118
HOTR-2601

Course No.
HOTR-2232
HOTR-2650
PSYC-1120
BIOS-1112
GS-2010
HOTR-1234
HOTR-2243

Autumn 1 Credit Hours
Pathway to Prosperity 1.00
Introduction to Baking& Culinary Industry 3.00
English Composition [ 4.00
Safety & Sanitation 1.00
Planning & Purchasing 2.00
Applied Mathematics 3.00
Hospitality Supervision 2.00
Semester Total 16.00
Spring1 Credit Hours
TableService (SL) 1.00
Food & Beverage Planning & Cost Controls 2.00
Hospitality Sales & Marketng 2.00
Hospitality Practicum Exp1 2.00
Speech 3.00
Hospitality Human Resources 2.00
Microsoft Office 3.00
SemesterTotal 15.00
Autumn 2 Credit Hours
Catering Banquet Labl 3.00
Front Office Operations 2.00
Housekeeping Management 2.00
Financial Accounting| 3.00
Hospitality Facilities & Technologies 3.00
Hospitality Practicum Expll 2.00
SemesterTotal 15.00
Spring 2 Credit Hours
Contemporary ClubManagement 2.00
Hospitality Manement Development (Capstone) 3.00
Organizational Behavior 3.00
The Human Organism 4.00
Pathway to Prosperity Il 1.00
Managing Beverage Operations 2.00
Hospitality Law 2.00
SemesterTotal 17.00
Total Credit Hours 63.00

Hocking College reserves the nighttomodvfy curricular requirements, tochange

course content, and change conrse fees at any time.
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Workforce Development

Laboratory Sciences — Cannabis Laboratory

School of Workforce Development
SeanTerrell, Dean

Program

When the state of Ohio passed HB523, eligibility to apply for a
cannabis testinglab license was limited to Ohio public institutes of
higher education. In the public dialogue, there was significant concern
that no institutes were goingto apply for fear of federal ¢crackdown. In
thisway, there was a very significantneed forany pubicinstitute to step
upand fulfilt the Ohto mandate by provide safety testing and quality
control for the entire medical cannabis supply chainin Ohio. Hocking
Collegeis proud toserve thiscritical medial testinglaboratory need and
trainour students to enter thisgrowingjob market.

Jobh Outlook

By2026,cannabisis projected tobea $50 billion industry. As the
market getslargerandthere’s enforcement for testing, there’s no doubt
thattherellbe more need for testing services and highly-skilledand
trained cannabis medical laboratory technicians, It 1s anticipated that
alotoftheselabs will grow,and at the federal level, itis anticipated
thatwewillsee labs thatare nowservicingother markets, including
big contract labs, cross into cannabis once some regulations are
standardized. USA Salary Ranges: $35,000 to $55,000,year or $15 to
$20/hr

OQutcomes

Cannabis laboratory technicians require the following skills and

experience:

Ability toprepare many samplesinafast-paced environment

Knowledge of LC-MS/MS, GC-MS/MS, HPLC, ICP-AES/MS

FamiliarwithShimadzuand Agilentinstrumentationand software

+ Knowledge of microbial enumeration {petrifilm and traditional
plating)

+ PCRandmicrobiologyexperience

Knowledgeofthecannabisindustry

Hocking Callege Catalog | www.hocking.edu
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Workforce Development

Assoclate of Applied Science In Laboratory
Sciences - Major in Cannabis Laboratory

Course No. Autumn 1

GS-1010 Pathway to Prosperity
BIOS-1119 Botany

ENGL-1510 EnglishComposition |

Credit Hours
1.00
3.00
4.00

CANN-1101 Humans,Cannabis & The Forgotten History 3.00

MATH-1113  CollegeAlgebra 4.00
SemesterTotal 15.00
Course No. Spring 1 Credit Hours
COMM-1130 Speech 3.00
MICR-1201  Microbiology 4.00
ENGL-222S  Technical Writing 3.00
LAB-1102 Introduction to Laboratory Sciences 3.00
PSYC-1101 General Psychology 3.00
SemesterTotal 16.00
Course No. Autumn 2 Credit Hours
CANN-1106  Cannabis Supply Chain & Economics 3.00
CANN-2201 Industry Regulations & Compliance 3.00
CHEM-1102 Chemistry | 4.00
CANN-1121  Instruments & Analysis | 4.00

CANN-2225 Looking Forward-Cannabis Unknowns, Society 3.00

& Wellness

SemesterTotal 17.00
Course No. Spring 2 Credit Hours
CANN-222} Instruments & Analysis Il 4.00
CANN-2650 Cannabis Laboratory Tech-Capstone (SL) 4.00
CANN-2206 Production Optimization & Resource Efficiency  3.00
CANN-2600 Cannabis Laboratory Technician-Practicum 2.00
GS-2010 Pathway to Prosperity Il 1.00

SemesterTotal 14.00

Total Credit Hours 62.00

Hocking Collegereservesthe right tomodify curricular requirements, to change

vourse content, and change cowrse fees atany time.
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Workforce Development

Laboratory Sciences — Chemical Laboratory

School of Workforce Development
SeanTerrell,Dean

Program

The Laboratory Sciences program at Hocking College is committed to
providing students with extensive practical and professional knowledge
pertinent and responsive to the dynamic fields of medical laboratory,
chemical laboratory and cannabis laboratory. The faculty endeavors to
teach students with sufficientdepthand hands-onexperiencetoallow
students tobecome highly skilted technicianscapableoffulfilling
thesein-demandjobsin Ohioacross thenation. The curriculumfor
the proposed new Laberatory Sciences degree has been designed with
acommon coreofcoursework providinginterdisciplinaryeducational
elements alongside of hands on experiential tramning crtical for
student success.

During the second year, students will cancentrate their studies on
medical, chemical or cannabis laboratory curriculum tracks. These
major specific tracks weredesigned with workforcedevelopmentin
mind. HockingCollegeassembledanadvisorycommittee made up
ofindustryexperts, representingall three majors, to helpidentify
workforce needs and specific experience, skills and knowledge they seek
inemployees today. The Advisory Committee has had inputintothe
program outcomes, course sequencing and selection,

Job Outlook

Employmentof chemical techniciansis projected to grow 2 percent
from2014t02024, slower than the average forall occupations.
Graduatesofapplied science technology programs who are trained to
use equipment typically found in laboratories or production facilities
should have the best opportunities.

As the instrumentation and techniques used in research, development,
and production become more complex, employers will seek job

Assoclate of Applied Science in Laboratory

candidates with highly developed technical skills. Job opportunities Sciences - Major in Chemical Laboratory Course

are expected to be best for graduates of Associate of Applied Science of Study

technology programs who are well trained in the latest technology and

sophisticated equipment used in laboratories or production facilities. Course No. Autumn 1 Credit Hours

Ohio Salary Ranges: $44,620/year or $21.45/hr (avg in 2016 OH) GS-1010 Pathway to Prosperity 1.00
BIOS-1113 Anatomy & Physiology | 4.00

Outcomes ENGL-1510 English Composition I 4.00

Chemical laboratory technicians require the following skills and MATH-2250 Introductory Statistics 4.00

experience PSYC-1101 General Psychology 3.00

* Monitorchemical processesandtestthe qualityofproductstomake SemesterTotal 16.00

surethat they meet standards and specifications

+ Set up and maintain laboratory instruments and equipment

+ Troubleshoot production problems or malfunctioninginstruments

* Prepare chemical solutions

+ Conduct chemical and physical experiments, tests, and analyses for a
variety of purposes, including research and development

+ Compile and interpret results of tests and analyses

' Prepare technical reports, graphs, and charts, and give presentations
that summarize their results
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Workforce Development

Course No.
CHEM-1102
COMM-1130
ENGL-2225
LAB-1102

Course No.

CLAB-1201
CLAB-1209
CLAB-1207
CLAB-1208
PHYS-1201

Course No.
CLAB-2201
CLAB-2650
CLAB-2202
CLAB-2600
GS-2010

Spring 1 Credit Hours
Chemistry | 4.00
Speech 3.00
Technical Writing 3.00
Introduction to Laboratory Sciences 3.00
SemesterTotal 13.00
Autumn 2 Credit Hours
Introduction to Chemical Operator 3.00
Industry Regulations & Safety/Hazmat 4.00
Process Control 3.00
Team Concepts&Practices 3.00
Physics - Motion 4.00
Semester Total 17.00

Spring 2 Credit Hours
Engineering Materials 3.00
Chemical Laboratory Technician-Capstone 5.00
Statistical Quality Control 4.00
Chemical Laboratory Technician Practicum (SL) 2.00

Pathway to Prosperity!l 1.00
Semester Total 15.00

Total Credit Hours 61.00

Hocking College reserves e right tomodify curricular requirements, to change
coursecontent, and chaige course fees at any time.
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Natural Resources

Water and Wastewater Management

Schoot of Natural Resources
Dr.DanielKelley, Dean

Program

The goal of the program s to prepare students to become Water/

Wastewaster Operators while also providing numerous hybrid and
online continuing educational opportunities for current operators.

Program Outcomes

applicable to the water/ wastewater industry.

within the water/wastewater treatment fields.

techniques.

Analyze and evaluate a variety of water/wastewater treatment
processes as well as applicable operation, maintenance, and

laboratory procedures.

+ Explainavarietyofdistributionandcollection systemdesigns,

operations and maintenance.

+ Apply the scientific principles behind water resources management
to the design of water/wastewater treatment strategies.

Career Opportunities
Water/Wastewater Operators

Calculate water /wastewater flow rates, storage, detention times,
volumes, hydraulics, chemical dosages, and electrical applications.
 Examineand¢ompare federaland statelawsandregulationthatare

Assess and apply health, safety, emergency planning, and security
practices and procedures to evaluate specific working environments

Demonstrate skill in water /wastewater sampling and analysis

Assoclate of Technical Study In Natural
Resources Major in Water and Wastewater

Course No. Autumn 1 Credit Hours
GS-1010 Pathway to Prosperity 1.00
MATH-1103  Applied Mathematics 3.00
WWM-1430 Drinking Water Treatment 3.00
WWM-2231 Water Resource Management& Protection 3.00
WWM-1130 Stormwater Management 2.00
WWM-1200 Emerging Issues in Water & Wastewater 2.00
WWM-1270 Water/Wastewater Laws & Regulations 2.00

Semester Total 16.00
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Course No, Spring1

Credit Hours

ENGL-1510 English Composition [ 4.00
WLM-2203 Environmental Ethics 3.00
WWM-1110 Water/Wastewater Health, Safety & Security 2.00
BIOS-1101 Environmental Science 3.00
WWM-1440 Wastewater Treatment 3.00
SemesterTotal 15.00
Course No. Summer 1 Credit Hours
NRM-2600 Natural Resources Practicum 1.08
Semester Total 1.00
Course No, Autumn 2 Credit Hours
WWM-2100 Water Reuse 3.00
WWM-2180 Water/Wastewater Microorganisms 3.00
COMM-1130  Speech 3.00
WWM-1251 Math & Chemistry Applications for Operators 4.00
WWM-2210 Water Distribution 3.00
SemesterTotal 16.00
Course No. Spring 2 Credit Hours
WWM-2120 Wastewater Collection 3.00
WWM-2151 [ndustrial Waste Treatment 3.00
GS-2010 Pathway to Prosperity [l 1.60
WWM-1120 Water/Wastewater Sampling & Analysis 2.00
WWM-2650 Water/Wastewater Utilities Management 4.00
(Capstone/SL)
SemesterTotal 13.00
Total Credit Hours 61.00

Hocking College reserves Hie right to modify curricudar requirements, tochange

coursecontent, and change course fees atany time.
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Title IV Certificates

EMT Paramedic Certificate

School of Health & Safety
Lea Wandling, Dean
* Eligible for Federal Financial Aid

Program
To prepare students for entry-level employment as an Emergency Medical
Technician Paramedic |Advanced Life Support}

Outcomes
Thefollowingoutcomesareskills, behaviors,andattitudescultivated in students
seeking an EMT & Paramedic Certificate.
' Toprepare students forentry level employment as an Emergency
Medical Technician or Paramedic (Advanced Life Support).

Career Opportunities
To prepare students for entry level employment as an Emergency
Medical Technicianor Paramedic {Advanced Life Support).

Occupational Certlficate In EMT - Paramedic

Course No. Prerequisite Credit Hours
EM-1104 EMT-Basic | 3.00
EM-1107 EMT-Lab! 050
EM-1112 EMT-Practicum 11 1.00
EM-1134 BasicLifeSupport(CPR)/BFA 1.00
BIOS-1112  TheHumanOrganism 400
EM-1115 EMT Basic 11 3.00
EM-1118 EMT- Labll 050
EM-1119 EMT-Practicum Il 1.00
Semester Total 14.00
Course No. Autumn 1 Credit Hours
EM-1113 Paramedic | 450
EM-1114 Paramedic Practicuan [ 1.50
EM-1116 Paramedic 11 4.50
EM-1117 Paramedic Practicum Il 1.50
Semester Total 11.00
Course No. Spring 1 Credit Hours
EM-1200 Paramedic I 4.00
EM-1202 Paramedic Practicum [If 1.00
EM-1204 Paramedic IV 4.00
EM-1206 Paramedic Practicum [V 1.00
FS-1102 Emergency Vehicle Defensive Dnving 0.50
Semester Total 10.50
Course No. Summer 2 Credit Hours
EM-2103 Paramedic V 4.50
EM-2104 Paramedic Practicum V 1.50
EM-2210 Pararnedic [V - Capstone 4.50
EM-2212 Paramedic Practicum [V-Internship 1.50
Semester Total 12.00
Total Credit Hours 47.50

Hocking College reserves the nghttomodify curricular requirements, tochange
course content, amd change conrse fees atany tinme
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Title IV Certificates

Firefighter Certificate

School of Health & Safety
Lea Wandling Dean
* tligible for Federal Financial Aid

Program

The Firefighter Il Certificationis one of the fastest growingcertificate
programs at Hocking Collegeand canbe earned in just one semester!
Ourstudents apply direct, hands-onfirefightinginourenclosed “burn
building; develop decision-making skills in life-like emergencies and
learntooperate ourfire trucks, includingour 100-footbucket truck.

n

With state-of-the-art firefighting equipment, experienced, certified
instructors and hands-on practice, our students consistently achieve
a 100% passing rate on the state:certified exam. The state mandate of
Firefighter Il Certification, forall full-time firefighter employeesin
Ohio, creates full-time, permanent employmentfor our Firefighter Il
students.

Interested in an associate degree, also? After successfully completing
Firefighter [l Certification, not only are you employable, you have
earned credits toward completing Hocking’s Fireand Emergency
Services associate degree in only 3 more semesters.

Howabouta Bachelor degree? After you earn your Fireand Emergency
Services associate degree you can continue your education in Bachelor
degreeprogramsthroughourarticulationagreements withother
colleges in Ohio and across the country

Outcomes

The followingoutcomesareskills, behaviors, and attitudes cultivated
instudents seekingthe Associateof Technical Studyin Fireand
Emergency Medical Services:
Provideemergencyfire servicesunderthedirect supervisionofa fire
officer;
Provideemergency medical services, workingwithintheconfines of
EMT and/or Paramedic certification;
Provide basic emergency rescue services;
Provide emergency hazardous material services, working within the
confines of First Responder Hazardous Materials Awareness and
Operations level;
Maintain readiness of emergency equipment;
Maintain facilities;
Demonstrate public relations skills;
Communicate with coworkers, supervisors, and the public;
+ Write reports;

Practice human relations skillsand maintainacodeofethics.

Hocking College Catalog | www.hocking.edu

Occupational Certificate in Firefighte

Course No. Autumn 3 Credit Hours
FS-1114 Firefighter I & II 13.59
Semester Total 13.50
Total Credit Hours 13.50

Hocking College reserves the right to modify curricular requirements, to change
coursecontent, and change course feesat anytime.
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Title IV Certificates

Geographic Information & Global

Positioning Systems

Schoolof NaturalResources
Dr.DanieiKelley,Dean
* Eligible for Federal Financial Aid

Program

The GIS / GPS Technology offers a unique blend of outdoor activity and
computer technology. The Geographic Information and Global Posi-
tioning Technology captures interest and develops talentin mapping,
scientificdatacollection,computersand much more. Applicationsof
this technology vary widely and include environmental monitoring,
natural resource management, emergency planning, transportation
systemsdesign and site analysis.

Geographic Information System, or GIS, isa computer systemcapable
of capturing, manipulating, analyzing and displaying geographic data.
Global Positioning System,or GPS, isa system that uses satellitesand
ground based receivers to find locations and create geographic data.
GIS/GPS technology is expanding rapidly across business, industry
andgovernment. This new technology is sweepingland management
professions. Students will experience the revolutionary manner in
which GIS manages, manipulates, analyzes and displays geographically
referenced data. GIS offers unparalleled planning speed and versatility
to land managers.

This 16-credit certificate is a great addition to any of the otherdegree
optionsin the School of Natural Resources. Typically, several of
theclassesrequired in the certificate program arealsorequiredin
otherNatural Resource programs. This makesiteasy for students to
completethecertificatewithoutgreatlyextendingtheirgraduation
date. The surveyingand mappingskillsacquiredinthiscertificate will
increase the employment possibilityofany Hocking College graduate.
Furthermore, theseskillsarealsoquiteattractivetobothprivateand
government organizations, as well as Baccalaureate students that use
spatial dataasapartoftheirbusiness. Thesecoursesareofferedona
regularbasis butcanalsobe offered ina more compact and modular
formifthere is agroup need.

Please contact Natural Resources at 740.753.6291 if you have a request
tooffer these classes toanindustry group in aparticular format.

Program Outcomes

The followingoutcomes are skills, behaviorsand attitudes cultivatedin
students seeking the Geographiclnformation and Global Positioning
Technology Certificate:

Collect, manipulate and manage data using geospatial equipment,
techniques, and methods;

Utilizebasic geographicinformation systems (GIS),global
positioning systems {GPS), surveying and cartographic skills;
Ensure quality ofdataand product meets professional and industry
standards;

Create effective visual, tabular and analytical products i.e. maps,
graphs, charts, statistics, databases, tables and models;

Hocking College Catslog | www.hocking.edu

Ability to think spatiallyand perform spatial analysis on
geographically referenced data;

Assist in developmentand implementation of aproject plan while
monitoring time constraints;

Use verbal and written communication skills;

Use interpersonal skills to collaborate with others, establish
relationships, network, market and advocatefor projectsand the
profession,

+ Developprofessional skillsand continue to update them;and,

+ Exhibitversatilityand the ability tochange, problem solve and
maintain balance.

Career Opportunities

Geographic Information and Global Positioningis currently used at all
levels of government, business and industry. Employment opportuni-
ties are available with auditors, city planners, engineers, fire and police
departments, resource planners, service providers, utility companies,
and federal, state and local govemments.

148



Title IV Certificates

Occupational Certificate in GIS/GP

Course No.

GEO-1104
GEO-1123
GEO-1101
GEO-2135

Autumn 1

Introduction to GPS & GIS
Surveying & Mapping
Intermediate GIS

GIS & GPS Applications
SemesterTotal

Total Credit Hours

Credit Hours
3.00

3.00

2.00

4,00

12.00

12.00

Hocking College seserves the right to modify curricudar requirements, tochange
course content, and change course fees at any time.

Hocldng College Catalog | www.hocking.edu
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Title IV Certificates

Heavy Equipment Operator Certificate

School of Workforce Development
SeanTerrell, Dean
* Eligible for Federal Financial Aid

Occupational Certificate in Heavy Equipment
Operator

Course No. Autumn 1 Credit Hours
ERT-1110 Construction Basics 3.00
CM-1000 Construction Safety OSHA 30 3.00
Semester Total 6.00
Course No. Spring 1 Credit Hours
CM-1107 Forklift & Scissor Lift Certification 3.00
OrERT-1177 Commercial Driver License 5.00
WELD-1121 [ntroduction toWelding 3.00
Semester Total 6.00 - 8.00
Course No. Summer 1 Credit Hours
ERT-1101 EquipmentOperations| 6.00
ERT-1102 Equipment Operations i 6.00
ERT-1107 HeavyEquipmentMaintenance & Repair 3.00
ERT-2600 Heavy EquipmentMaintenance & Repair 3.00

Practicum (SL)
Semester Total 18.00

Total Credit Hours 30.00 - 32.00

Hocking College reserves the right to modify curricular requirements, tochange
course content, and change course fees atany time.
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Title IV Certiflcates

Massage Therapy Certificate

School of Health & Safety
Dr. Tamara Moyer, Dean
* Eligible for Federal Financial Aid

Program

HockingCollege’s Massage Therapy certificate programisatwo
academicyearpart-time evening program. Upon completion of this
well-rounded program, students will possess asolid foundationin the
understandingofhuman anatomy and physiology, utilize functional
assessments of the musculo-skeletal system and perform a wide variety
of massage therapytechniques. Studentswillbeabletoapplythese
skills for circulatory enhancement, pain management, stress reduction,
generalrelaxationandtotreatabroadarrayof musculo-skeletal condi-
tions. Thoughitis nota degree program, thiscomprehensivecertificate
course of study meetsallof the requirements necessary forgraduates to
qualify for the State Medical Board of Ohio lice nsing examination.

Program Outcomes

The followingoutcomes are skills, behaviors and attitudes cultivatedin
students seeking the Certificate in Massage Therapy:

! Assesses and performs appropriate massage therapy treatments;

' Develops client relationships;

I Maintains a safe environment;

) Demonstrates professionalism and maintains professional ethical
behaviors;

1 Documents patient care;
! Interacts withotherhealthcare providers and the community; and,

¢ Practice life-long learning in profession.

Career Opportunities

Massage Therapygraduates who passthe State Medical Board of Ohio
exam often workas self-employed practitioners, either in professional
orhomeoffi  or operating house-call practices. Other employment
opportunities include: working in medical or chiropracticoffi clinics,
hospitals, health clubs, spas, resorts, corporate and factory work sites or
workingwithathletic teams. The ever-growingawarenessof the health
benefits derived from Massage T herapy continues to create new venues of
employment opportunities for well-trained and resourceful therapists.

Occupational Certificate in Massage Therap

Course No. Spring 1 Credit Hours
BIOS-1113  Anatomy & Physiology [ 4.00
MT-1111 Massage Therapy IA 2.00
MT-1140 Ethics for Massage Therapists 2.00
MT-1112 Massage Therapy 1B 2.00
MT-2200 Pathology for Massage Therapists 3.00

Semester Total 13.00
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Course No. Summer 1 Credit Hours
MT-1114 Hydrotherapy 2.00
MT-1135 Kinesiology/Myology for Massage Therapists 4.00
MT-1120 Massage Therapy [l 2.00
BIOS-1114  Anatomy & Physiology I 4.00
Semester Total 12.00
Course No. Autumn 2 Credit Hours
MT-2600 Massage Therapy Clinical (SL{PR) 2.00
MT-2150 Massage Therapy Business & Law 200
MT-2212 Advanced ClinicalTherapies!{ 3.00
BIOS-2154 Massage A&P Integration 4.00
MT-2650 AdvancedClinical Therapies Il (Capstone) 2.00
Semester Total 13.00
Total Credit Hours 38.00

Hocking College reserves the right tomodify cu rriculir requeircments, to change
course content, aud change course fees atany tinte.
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Title IV Certificates

OhioPeace Officer Basic Certificate

School of Health & Safety
Lea Wandling, Dean
* Eligible for Federal Financial Aid

Program

The Ohio Peace Officer Training Academy (O.P.O.T.A ) certification is
one of the most popular Hocking College certificate programs and can
be eamed in just one semester. Join our graduates who earn O.P.O.T.A.
certification and are immediately eligible forfull-timeemployment.

Apply direct, hands-on practice in our unique classrooms, including
ourcrime lab, firingrange and police cruiser. With experienced,
certified instructors and hands-on application, our students
consistently achieve passing rates on the state- certified exam.

Interested in an associate degree? After successfully completing

Ohio Peace Officer Training Academy certification, not only are you
emptoyable, you have earned credits toward completing Hocking
College’s Police Science associate degree in only three more semesters.

Howaboutabachelor's degree? After you earnyour Police Science
associate degree you can continue your education in bachelor degree
programs throughourarticulation agreements withothercollegesin
Ohioandacrossthecountry.

Outcomes

Thefollowingoutcomesareskills, behaviors,and attitudes cultivated

instudentsseekingthe OhioPeaceOfficer BasicCertificate:

* Studentswilllearnabout the crimelab, firingrange,and police
cruisers.

Occupational Certificate in Ohlo Peace Office

Training Academy

Course No. Autumn 1 Credit Hours

PSCI-2255  Peace Officer Basic Academy 18.60
SemesterTotal 18.00
Total Credit Hours 18.00

Hocking College reserves Hie right to modify curricular requirements, to change
cotrse content, and change course feesatany time
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Title IV Certificates

Timber Harvesting & Tree Care Certificate

Schoolof Natural Resources
Dr.DanielKelley, Dean
* Eligible for Federal Financial Aid

Program

TheTimber Harvesting/Tree Care Certification provides experience in
basicclimbingequipmentand its properusein tree forestry. General and
site-specific forest management planning, silviculture, soils, indicator
plantidentification production and cost analysis, physical training,

tree felling, climbing andbuckingareincluded. Climbingskills with
emphasison theefficient movementintrees, riggingand lowering
techniques forpruningand tree removal with the useofchainsaws.
Bulldozers, skidders and knucklebeomioaders andlogtrucks arealso
introduced.

Students completingthis certification canworkin a variety offields,
including: forest or timber industry, land management, landscape man-
agement, forest management, urban tree management, park systems,
government agencies, tree care companies, harvest operations and timber
assessment,

Career Opportunities

Students whocomplete the Timber Harvestingand Tree Care
Certificate will be able to utilize their skills in the following positions:
+ Logger/LoggingContractor

* Truck Driver

+ Arborist

+ Urban Forester

* Equipment Operator

+ Grounds/Maintenance

Occupational Certificate in Timber Harvesting
and Tree Care

Course No. Autumn 1 Credit Hours
THTC-1101 TreeCare 3.00
FOR-1009 Dendrology | 2.00
FOR-1125 Forest Soils 2.00
FOR-1133 Forest Products Utilization 2.00

SemesterTotal 9.00
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Course No. Spring} Credit Hours
FOR-1010 Dendrology Il 1.00
FOR-2119 Reforestation & Pesticide Applications 3.00
THTC-1102 Timber Harvest 3.00
Semester Total 7.00
Total Credit Hours 16.00

Hocking College reserves the right tomodify curricular requirements, tochange
coursecontent. and change course fees at any time.
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School of Workforce Development
Sean Terrell, Dean
* Mot eligible for Federal Financial Aid

Program

A comprehensive, beginner-to-advanced training in welding using

a variety of course and AWS certification models that will allow
trainees to personalize their training. Courses include ARC, MIG, TIG,
soldering, brazing, mecallurgy fundamentals, structural scick welding,
pipe welding and positioning and high-pressure pipe and piping
systems.

Outcomes

The following outcomes are skills, behaviors, and attitudes cultivated

in the Welding Certificate program:

+ Learning ARC, MIG, TIG, soldering, brazing, mezallurgy
fundamenuals, structural srick welding, pipe welding and
posttioning,

* Learning lugh-pressure pipe and piping systems.

Careers
Cernfied Welder

Non-Title IV Certificates

Occupational Certificate in Weldin

Course No.

\WELD-112!
\WELD-2121
\WELD-2122
WELD-2123
\WELD-2124
\WELD-2600

Autumn 1

Incroduction to Welding
Suck Welding D1.1

Pipe Welding D1.1

Mertals & Gasses

Advanced Welding Positions
Welding Practicum
Semester Total

Total Credit Hours

Credit Hours
3.00

200

2.00

2.00

6.00

2.00

17.00

17.00

Hockng College reserves the right to modify curricular requirements, to change
course content, and change course fees at any time.
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Non-Title IV Certificates

Canine Certificates

School of Natural Resources
Dr. Daniel Kelley, Dean
* Not eligible for Federal Financial Aid

Program

The Canine Certificate program will allow students to major in either
Canine Training or Pet Grooming. The curriculum has been designed
with a common core of coursework providing interdisciplinary
cducational elements critical for student success in the fields of canine
training and pet grooming.

il LGOS L Canine Tralner Certificate

Course No. Autumn 1 Credit Hours Course No. Autumn 1 Credit Hours

AATH-1403  Professional Caninel'rainer I 3.00 AATH-1403  [Irofessional Canine'l'rainer | 3.00

AATH-1200  Animal Anatomy & Physiology 3.00 AATH-1200  Animal Anatomy & Physiology 3.00

AATE-1102  Animal Grooming & Styling 300 AATI[1 1405 Professional Canine Trainer 11 3.00

BUS-1100 Intro to Entreprencurship 3.00 BUS-1100 [ntro to Lntreprencurship 3.00

Semester Total 12.00 Semester Total 12.00
Course No. Spring 1 Credit Hours Course No. Spring 1 Credit Hours
AATH-1312 Canine & Feline Nulrition and Genelics 3.00 AATH-1312 Canine & Feline Nutrition and Genetics 300
AATH-1201 Animal Grooming & Styling 11 3.00 AATH-1406 Prefessional Canine Trainer 111 3.00
AATH-2102 Animal Grooming & Styling IiI 3.00 AATH-2207 Dog Handler Training & Customer Service 3.00
AAT1H-2468 Prolessional Canine Behavior Modification 2.00 AATIIL 2408 Professional Canine Behavior Modification 200
AATH-1202 Boarding & Canine Emergency Care 200 AATH-1202 Boarding & Canine Emergency Care 2.00
Semester Total 13.00 Semester Total 13.00

Total Credit Hours 25.00 Total Credit Hours 25.00

Hocking College reserves the right to modify curricular vequivements, to change
course content, and change course fees at any time.
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Non-Title IV Certificates

Commercial Driver License (CDL)

School of Workforce Developemeat
Sean Terrelf, Dean
* Not eligible for Federal Financial Aid

Program

Hocking College Commercial Truck Driver Training School offers
cruck driver tratning in a variety of course models ro fir any timeline.
Training program courses vary in intensity and durarion and can be
ucilized by new students, existing students and corporate sponsors.
Tuition includes drug screening, CDL permic, CDLU test and license
fees, and all necessary truck driver training macerials and equipment

Outcomes

The following outcomes are skills, behaviors, and atticudes cultivated

in the Commercial Driver's License program:

+ Training in a variety of course models to fit any umeline.

- Expertence i long-haul driving and operatng trucks wich a gross
vehicle weight (GVW) capacity—exceeding 26,000 pounds

Career Opportunities
driver of any vehicle requiring CDL

*Pending approval by the Ohto Department of Public Safety

Occupational Certificate in Commercia
Driver License

Course No. Auturmn 1 Credit Hours
CDL-1176 = Commercial Driver Permit Preparation 1.00
CDL-1178  Commercial Drivers License Class A Prep 7.00
CDL-1180  CDL Industry Topics & Endorsements 3.00
CDL-2600  Commercial Drivers License Practicum 1.00

Semester Total 12.00

Total Credit Hours 12.00

Hocking College reserves the right to modify curricular requirements, to change
course content, and change course fees at any time.
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Non-Title IV Certificates

Insurance Certificate

School of Arts. Business & Science
Ryan Rieder, Dean
* Not eligible for Federal Financial Aid

Program

Hocking College offers a 3-course certificate program that prepares
students for the AINS General Insurance Certificate exam. Graduates
of this program are prepared for entry-level positions in central Ohio's
thriving insurance industry. All course content will be delivered online,
without set meeting times.

Occupational Certificate in Insurance

Course No.
INS- 1101
INS-1102
INS-1130

Autumn 1
Principles & Practices of Real Estate
Real Estare Law
Real Estate Finance
Semester Total

Tosal Credit Hours

Credit Hours
3.00
3.00
3.00
9.00

9.00

Hocking College reserves the right to modify curricslar requirements, to change
course content, and change course fees at any time,

Hocking College Catalog | www.hocking.edu
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Non-Title IV Certificates

Real Estate Certificate

Schoal of Workforce Development
Sean Terrell, Dean
* Not eligible for Federal Financial Aid

Program

Hocking College offers a 4-course certificate program thar prepares
students to take the state of Ohio’s Real Estate exam. Completers of
this program become real estate agents, investors, brokers, realtors,
as well as becoming involved in property management and other real
estace-related fields. All course content will be delivered online

Occupational Certificate in Real Estate

Course No.

RE-1101
RE-1102
RE-1130
RE-1140

Autumn 3

Principles & Practices of Real Estate
Real Estate Law

Real Estate Finance

Real Estate Appraisal

Semester Total

Total Credit Hours

Credit Hours
3.00

3.00

3.00

3.00

12.00

12.00

Hocking College reserves the right to modify curricular requirements, to change
course content, and change course fees at any time.

Hocking College Catalog |www.hocking.edu
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Health & Safety

State Tested Nurse Aide

School of Health & Safety
Dr. Tamara Moyer, Dean

* Not eligible for Federal Financial Aid

Program

The STNA courseis rigorousand will give the nurse aide trainee the
necessary knowledge and skills to provide basic nursingcare to persons
whoneed assistance with theirability to perform activities ofdaily
livingor other tasksin avariety of settings. Clinicalexperiencefor the
STNA courseisscheduted ata Center for Medicare & Medicaid Services
certifiedlong-termcare facility withina 75-mile radius of the college.
Nurseaidetraineesare responsible for theirowntransportationtoand
fromtheclinical site.

Attendance at all classes, laboratory sessions, and clinical experiences is
mandatory per state laws.

Uponsuccessfilcompletionofthe program, nurseaide traineesare
eligible totakethe state nurseaidetest.

HockingCollege’s School of Nursing requires prospectivestudents
interested in enrollingin either the Diploma in Practical NuVArsing
orthe Registered Nursing Associateof Applied Science in Nursing
Program to provide documentation of current STNA certification.

State Tested Nurse Alde

Course No. Autumn 1 Credit Hours

STNA-1000  State Tested NurseAide 4.00
Semester Total 4.00
Total Credit Hours 400

Hocking College reserves the right to modify curricular requirements, tocharge
course content, and change course feesatany time.
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Accounting

ACC-1101 Financial Accounting t 3 Credits
Anintroduction to the double entry system, the basicaccountingcycle

and general accounting procedures.
Class 3

ACC-1103 Financia! Accounting Il 3 Credits
Continuation ofaccounting with an emphasis on corporate organization
and accounting procedures. Includes accounting for inventory,
depreciation,baddebtandvarioustopicssuchascorporationstocks,

Financial statements analysis and other corporate accounting
procedures.

Class 3

ACC-1105 Computerized Accounting 3 Credits
Introduction toaccountingsoftware packagessuchasQuickBooksand
Peachtree.

Class3

ACC-1120 Payroll Accounting 3 Credits
Imtroduction to the principles and procedures of payroll record keeping

and accounting.
Class 3

ACC-2141 Taxation 3 Credits
Examinefederalincome taxlaws. Students will alsopreparetaxreturns

for indwviduals and businesses
Class 3

ACC-2201 Cost Accounting 3 Credits
Examines manufacturingandothercostaccountingactivitiesincluding

joborder,costsystems, internalcontrol, reportingandcostmanagement.
Class 3

ACC-2231 intermediate Accounting

In-depth examination of both financial statements and fi
accounting theory.

Class 3

3 Credits

ACC-2240 Managerial Accounting

Intreduction to the duties and scope of operations of auditing.
Class3

3 Credlts

ACC-2600 Accounting Practicum 2 Credits
Introduction to the actual field experience through placement inan
accountingor related job setting. The studentwill be required to secure
an approved position in anentry level situation and complete 125 hours
of“hands on” practicalexperience utilizing previous classroom training.
Ciass 2

ACC-2650 Auditing Capstone (SL) 3 Credits
Thisservice learningelassis the capstone for theaccountingprogram.
Students will perform practiceaudits and willexplore advanced auditing
procedures.

Class 3

Addiction Counseling

ADDC-1110 Princlples of Addiction 4 Credits
Overviewof the field of addictions, including models, introduction to

the systems and procedures of treatmentand the role of the professional
counselor.

Class 4

ADDC-1210 Theories of Addictlon & Clinical Ethics
[ntroduction and examination of primary theories of addiction
counseling and chemical dependency. Introduction of ethical rules
andpracticeincludingcodes andregulationsinclinical practice.
Cinss 3

3 Credits

ADDC-1216 Assessment/Diagnosis/Treatment Planning 3 Credits
Trainingin the useofassessmenttools, interviewing techniquesand
appropriate scopeof practice as wellasethicaland confidential

concerns and treatment planning practice.
Class 3

ADDC-1222 Neurobiology/Clinlcal Psychopharmacology 3 Credits
Basicprinciples of psychopharmacology related to the treatment of
addictioninindividual, groupand family settings and explorecurrent
medications used in treatment.

Class3

ADDC-1286 Chemical Dependency Lab Orientation 3 Credits
Introduction tocore functions ofsubstance abuse counseling, internship
requirements, and engage in self-assessment and career goals. Meets
servicelearningrequirementforprogram.

Class 3

ADDC-2213 Individual & Relational Counseling 3 Credits
This course provides a framework forindividual, marital, and family
counselingrelated tochemicaldependency alongwithrelated historical,
theoretical, and legal-ethical issues. Discussion focuses on howthe
novice counselor approaches situations, uses skills, and develops a
unique human-to-human relationship with clients. Topics such as
spirituality, philosophy, diversity,and post-modemismarewoveninto
these discussions. Research and emergingtrends also are considered.
Cless 3

ADDC-2215 Theory & Practice of Group Counseling 3 Credits
Explores the evidence-based models forindividualand group counseling,
emphasizing cognitive-behavioral intervention strategjes.

Class 3

ADDC-2224 Multiculturallsm & Prevention Issues
Overview of cultural issues that can impact substance use and
dependence, explores determinants and patterns hindering treatment
and recovery across communities.

lnss 3

3 Credits

ADDC-2251 Clinical Case Management 3 Credits
Capstonecourse fordevelopingstudentknowledgein treatment
planning, interventionandevaluationaswellas practiceinworkingas
partof the clinical team

Class 3

Hocking College Catalog | www.hocking.edu
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ADDC-2600 Chemical Dependency Practicum | 3 Credits
Students willbegintheirfi  internship requirementby workingonsite,
undersite supervision, no lessthan 7 hours per week with no less than
onehoureachdirectsupervision through clinicaland academic.
Class2Lab7

ADDC-2650 Chemical Dependency Capstone (SL) 3 Credits
Part twoofrequired studentinternship experience. Toinclude practical
learningexperienceonsite, underdirectsupervision of siteand academic
supervisor.

Class2 Lab7

Advanced Energy

AE-2101 Solar Photovoltaic Systems | 4 Credits
Anintroduction to solar photovoltaic systems and components. [ncludes
anoverviewof solar energy theory, issuesinselectinganinstallation
siteand a study of the components that make up a solar electricity
generatingsystem.

Class3Lab2

AE-2102 Solar Photovoltalc Systems I S Credits
A continuingstudyof solar photovoltaic systems and components.
Includes the mechanical andelectricaldesign concernsofinstallinga
solar electricity generating system, permits and regulations concerning
solar pvsystem installation and an analysis of theeconomics of solar
projects. Solar certifications and careeroptionsarealsocovered.
Class4Lab2

AE-2108 Solar Thermal Energy Systems 3 Credits
Overview of the historic background, applied theory, principles and
future of solar thermal systems

AE-2600 Solar Photovoltaic Systems Il (SL/PR) S Credits
Acontinuingstudyofsolar photovoltaicsystems and components.
Includesthe mechanical and electrical design concernsofinstallinga
solar electricity generating system, permits and regulations conceming
solar pv system installation and an analysis of the economics of solar
projects. Solar certifications andcareeroptionsarealsocovered.
ClassdLab2

AE-2650 Alternative Energy Capstone 4 Credits
Applicationofthe testingand evaluation of alternative energy systems

for their predicted vs. actual operational energy output, complimented

b y theanalysis of theirtrue economic viability. Careerbuildingand job
search skills also included.

Class2Lab4

Agroecology

AG-1000 Introduction to Agroecology 1 Credit
This introductory course is a field trip that will showcase the interdisci-

plinary nature of Agroecology.
Class 1

Course Descriptlions

AG-1231 Indoor Crop Production | 2 Credits
Learn to design, build and manage climate modifying structures to
increase and diversify crop productivity, lengthen growing seasons, and

create new market opportunities.
Class 2

AG-1241 Outdoor Crop Production | 2 Credits
Survey past and present farming. Learn techniques for sustainable
farm. Hands on projects for covercrops, no tillagriculture, market
gardening, composting and management.

Class 2

AG-1350Agroecology Entrepreneurshlp 3 Credits
Explore the opportunities in agricultural entrepreneurship. Evaluate
market potential, assess opportunities and threats and create a viable
farm/agnculture business plan to present to potential funders,
partners, and staff.

Class 3

AG-2111 Perennlal Agriculture 2 Credits
Learn diversity of crops. Through afforestation, bring trees backonto
farms and responsible forest management to create a sustainable
future.

Class 2

AG-2121 Agroforestry 2 Credits
Thiscourseis designed togive the studentsa practicalunderstanding
of howland managers can profitably incorporate trees intofarming
practices thatareoutside the purview of traditional forestry and
agnculture. The US Department of Agriculture describes agroforestry
as“Treintentional integration of trees and shrubs intocropand
animal farming systems to create environmental, economic and social
benefits.” There arefivebasictypesofagroforestry practices recognized
today: Forest Farming, Silvopasture, Riparian Buffers, Windbreaks and
AlleyCropping. Within each agroforestry practice, thereisa
continuum of options available toland managersdependingon their
goals.

Class 2

AG-2161 Livestock Management 2 Credits
Explore animal husbandry from species and breed selection to hands on
fence building, feedingand processing. Learn to profitably manage and
market sustainably raised livestock.

Class1Lab2

AG-2171 Livestock Management Il 2 Credits
Learn the appropriate infrastructure for each livestock species as wellas

different management techniques and develop grazing plans.
Class TLab2

AG-218S5 Sustalnable Resource Area Management 3 Credits
Master planning of natural/cultural resource areas. Acquisition,
boundaries, resource inventories, planning of access ways. Lab portion of
this course consists of planning exercises in the field.

Class1Lab4
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AG-2220 Farm to Table {SL) 2 Credits
Efficientlyhandle, price and market products to the consumer. High-
lights tipsand tricksforimproving market presenceand increasing
sales to restaurants/small retailers.

Class 2

AG-2229 {ndoor Crop Production (| 2 Credits
Evaluate market opportunities and design, build and manage struc-
tures to fillspecialty niches. Take anin-depth, hands-onlook at start-
ingplantsindoors, growinggreensyear round, mushroomcultivation,
and specialty crops.

Class 2

AG-2241 Outdoor Crop Production Il 2 Credlts
Learn to manage soil, water, and land over time to create a farm
ecosystem. Hands-onexperience atavarietyoffarmscombined with
experience in the student garden, provide real life experience in sustain-
able agriculture.

Class 2

AG-2271 tntegrated Pest Management 1 Credit
Explores overuse of pesticides and builds skills toimpiement an Inte-
grated Pest Management (IPM) strategy. Building soil and plant health.
Class1

AG-2650 Agroecology Capstone 3 Credlts
The capstoneclass will puteverythinglearned thus farto the testas
students, propose, develop,andimplementareallifeagroecotogy
project. Work with real clients to help themimprove their agroecol-
ogy operations, as you build a portfolio piece, and gain valuable work
experience. Alongthe waylearnvaluable business skills tohelp you
move forward in life.

Class 3

American Sign Language

LANG-1110 Beglnning American Sign Language 3
CredIts Providesafoundation for non-signers to study American Sign
Language (ASL). Focusesonprinciples, methodsand techniques for
communicating with deafindividuals who use sign.

Class 3

Animal Assisted Therapy

AATH-1000 Animal Behavior & Communication
Credits Scientific analyze animal behavior forall commonly used

companion animals.
Class 2

AATH-1001 Inclusive Lelsure Services 3 Credits
Will give leaders powerful techniques to promote inclusion of people

with disabilities. This course will create awareness around issues of seg-
regation and rights for all. Most important all of the topics in the course
will bediscussed and applied tocommonsituations within professional
settings with examples around best practices.

Class3

AATH-1102 Animal Grooming & Styling | 3 Credits
Emphasison introduction to grooming equipment and handling of
felines and canines including non-sporting breeds.
Class 3

AATH-1110 Animal Assist Therapy Diverse 3 Credits
Population/Set

Discover the therapeutictoolsthat can assistpeople from many

different backgrounds restore and enrich their life. Examine the
differences betweenAnimal Assisted Activities(AAA), serviceanimals,
andAnimal Assisted Therapy(AAT). This course will examine the
possibilitiesand showcase the possible outcomes for clients suffering
fromemotional disabilities, physical, cognitive disabilities.

Class 3

AATH-1200 Animal Anatomy & Physiology 3 Credits
This course isastudyof the anatomical and physiological systemsof
animals that may be encountered by the veterinary assistant. The course
is taught from acomparative anatomy perspective notingdifferences
between species while emphasizing clinical use. Major organ systems are
described as wellas their function and location through appropriate ter
minology. Thiscourse willcover the following systems: skeletal, nervous,
integument, special senses, cardiac, respiratory,immune, alimentary,
endocrine, urinary, and reproduction.

Class 3

AATH-1201 Animail Grooming and Styling 11 3 Credits
Emphasis on introduction to grooming equipment and handling of
sporting dogs, long-legged terriers, and sort-legged terriers. Following
the completion of the course should be prepared to complete the
mater certified groomer exam from the NDGAA.

Class 3

AATH-1202 Boarding & Canine Emergency Care 2 Credits
Students willlearn and practice pet CPRusing the American Red Cross
standards as well as basic wound treatment. Boarding canines may seem
easy butthis course wiil help the studentdesign astateof the artfacility
thatfollowsthehigheststandards.

Class 2

AATH-1203 Canine Agllity Training 1 Credits
Thiscourse focuses primarily on the relationship between dog and
handler. The methods and techniques within this course work to build
the bond between the handler and canine team. The course includes a
review and training techniques on a wide spectrum of equipment and
sequence training.
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AATH-1312 Canine and Feline Nutrition and Genetlcs 3 Credits
Thiscourse reveals the nutritional requirements of dogs and cats with
emphasis on client education and customer service. Students analyze pet
foods, identify strengthsand weaknessesof commercial dietsand gain
thebasicsoftherapeuticnutrition.

Class 3

AATH-1403 Professional Canlne Tralner | 3 Credits
Professionalobedienceand training will prepare students to begin their
careerofsuccessfuldogtraining. This course willinformtrainers on
propercaninecommunicationand behavior modification Canine per:
sonality typesas wellas breeds will be reviewed withanemphasis placed
onhowtousethepersonality toimprovetrainingeffectiveness.
Students willalsolearnaboutbasic puppydevelopmentand proper
socialization. Thiscourse is designed to prepare students tobecome a
Certified Professional Dog Trainer once 300 hours of trainingis achieved
{requiring outside class time).

Class 3

AATH-1405 Professional Canine Trainer Il

[nthis course, students will beinstructed in introd uctorydog
obedience trainingand the practical applicationoftrainingtheories.
They will train adog to perform basic obedience exercises using
different methods. We will develop a competence toward how to train
adogfor the AKC Canine Good Citizen exam. Wewill discuss the use
of hand signalsand verbalcommands. Witha large emphasison the
WHY aspect todogs training. Communication will be developed
between doghandlerwith attention toevaluating the handler and dog
team'’s development.

Class 3

3 Credits

AATH-1406 Professional Canine Tralner il 3 Credits
In this cotirse, students will learn different necessary drives and
temperament’sneeded for therapy and service work through different
exercises and canine sports. Proper applications used in remote train
ing collars. Students and canines learn basic SAR techniques as well as
skills in trailing, disasters, HRD, and wilderness searches. Students will
learnscience and techniques for canine sentworkanddetection.

Class 3

AATH-2102 Animal Grooming and Styling Il 3 Credits
Continuation of Grooming techniques and stysng for specific breeds.

Class/lab3

AATH-2204 Professional Canine Asslisted Therapy 3 Credits

This course focuses primarily ontherelationship betweendogand
handler. The methods and techniques within this course work to build
the bondbetween the handlerandcanineteam.Thecourseincludesa
review and trainingtechniquesona wide spectrumofequipmentand
sequence training.

Class 3

Course Descriptions

AATH-2205 Service Dog Training [ (SL) 2 Credits
Service Dog training willinclude classroom and workshop instruction

to provideabasic foundational training. Students will learn to evaluate
needsofclientsand develop strategies for canine trainingforindividuals
that do not have vision or hearing problems. The dogs will be trained
toretrieve items and assist with basic needs on both sides of the client’s
body. This course will train service dogs and their handlers regardingfi e
basic areas: alert, calm, detect, retrieve, and support.

Class 2

AATH-2207 Dog Handler Tralning & Customer Service 3 Credits
Thiscourse willdemonstrate howtotrain handlersandtheirservice
dogs. Thiscoursewillalsoemphasize customerservice strategies to
increasesatisfaction througheflective evaluation anddiscussionof
customer’s goals.

Class 3

AATH-2209 Service Dog Tralning Il (SL) 2 Credits
Service Dogtrainingisacontinuationon Service DogIwhich willin-
¢ludeclassroomand workshopinstruction to provideadvanced training
task in service work. Students will learn toevaluate needs of clients and
develop strategies for canine training for individuals that do not have
vision problems. The dogs will be trained to retrieve items and assist
with advanced needsonbothsidesoftheclient’s body. This course will
train service dogs and their handlers in advanced service techniques.
Class 2

AATH-2213 Canine Sports & Agility 2 Credits
Thiscoursefocuses primarily on the relationship between dogand
handler. The methods and techniques within thiscourse work to build
the bondbetween thehandlerand canine team. The courseincludesa
review andtrainingtechniquesonawide spectrumofequipmentand
sequence training.

Class 2

AATH-2407 Professional Dog Tralning Behavior 1 Credit
Modification

Inthis course students will beinstructed in behavior modification
techniques. Students will leam the appropriate steps in conducting a
behavior consultation. Important factorsindetermining positive

and negative prognosis in behavior problems. Symptoms, causes, and
treatment for behavior problems. The difference between management,
reversalof behavior problems and when torefertoa veterinary
behaviorist (ACVB]. Differenttypes of aggression. Prevention and
management of aggression. Reversal and management of hierarchy.

How to identify the difference between fearsand phobias. How to
accurately describe and assess canine body language. Techniques used in
modifying separation anxiety, hyperactivity andothercommon behavior
issues.

Class 1
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AATH-2408 Professional Dog Tralning Behavior 2 Credits
In this course, students will be instructed inbehavior modification
techniques. Students will leam the appropriate steps in conducting
abehaviorconsultation. Important factors in determiningpositive

and negative prognosis in behavior problems. Symptoms, causes, and
treatment for behavior problems. The difference between management,
reversal of behavior problemsand when torefer toa veterinary
behaviorist{ACVB). Differenttypes ofaggression. Preventionand
management of aggression. Reversal and management of hierarchy.
How toidentify the difference between fears and phobias. How to
accurately describe and assess canine body language. Techniques used
in modifying separation anxiety, hyperactivity and other common
behavior issues.

Class 2

AATH-2650 Animal Assisted Therapy Assessment 1 Credit
(Capstone)

Thiscoursewill reveal the true meaningof Animal Assisted Therapy by
developingintakeplans andrespondingtoclientneeds. Bestpractices
willbeshared witha highlevelof student engagement surrounding
therapyassessment. Students willlearn how to spottrends in their
client’s needsand develop improved plans for increasinggrowth.

Class 1

Archeology

ARCH-2280 Cuitural Anthropology 3 Credits
Covers basic concepts of anthropology with primary attentionon
culturalanthropology. Focus will be on methodology,diversity,adapta-
tion, kinship, gender, religion, and current issues in the field, Includes
the following Success Skills: Demonstrates Community, Cultural, and
Global Awareness.

Class 3

Architecture &
Mechanical Design

AMD-1101 Mechanical Design 5 Credits
The courseintroducesnew users tothe SOLIDWORKS interface,
SOLIDWORKS tools and basic modelingtechniques. [t provides
students with astrongunderstanding of SOLIDWORKS and covers
the creation of parts, assemblies and drawings. Every lesson and
exercise inthe coursewas created basedonarealworld project. Each
ofthese projectshavebeenbrokendownanddevelopedintoeasy
steps.

Class3Lab4

AMD-1107 Architecture Deslgn 3
Credlts AutoCAD provides complete instruction for mastering
fundamental AutoCADcommandsanddrawingtechniques.The
course provides comprehensive coverage of AutoCAD 2D drafting
and design.Topics are presented in an easy-to-understand sequence,
building upon prior topic knowledge

Class2Lab2

AMD-2202 Advanced Mechanical Design 4 Credits
Engineering Analysis with SOLIDWORKS Simulation goes beyond

the standard software manual. Its unique approach concurrently
introduces students to the SOLIDWORKS Simulation software and
thefundamentals of Finite Element Analysis {FEA) through hands-on
exercises. A number of projects are presented using commenly used
partstoillustrate the analysis featuresof SOLIDWORKS Simulation.
Class 2 Lab 4

Art

ART-1011 Ceramics 3 Credits
Inthis course students wilt learn about both hand builtand wheel

thrown contemporary ceramic practices.
Class2Lab2

ART-1100 Introduction to Studio Art 4 Credits
This coursewillutilize art practice and vocabulary tostudygraphic
design, photography, ceramics and glass techniques.

Class 4

ART-1101 2D Design 3 Credits
This course is an investigation of 2D design concepts and methods

with emphasis on Elements of Art and Principles of Design. Stud:o
activities include creative problem solving and research involving line,
shape, texture, value, and color.

Class 3

ART-1102 3D Design 3 Credits
This course takes the foundations of 3D formal design. Students will
use both addition and subtraction, utilize reference research, and
develophistorical contextinaseries of projects spanningmanymedia.
Class 3

ART-1103 Introduction to Graphic Deslgn 3 Credits
This coursewill give students abasic understandingofthe history and
contemporary tools used for graphic design as well as its functionin
both contemporary art and corporate practice.

Class 3

ART-1107 Digltal Photography 3 Credits
This course is an introduction todigital photography and Adobe
Photoshoptechniques.Students willcomplete projectscoveringblack
and white, and color photography with a focus on composition, light-
ing, subject and content.

Class 3

ART-1108 Giass Blowing 4 Credits
This course will give students the basics of working with molten glass
inacollaborativesetting. Tool technique, safety, color usage, solidand
blown approaches willallbe covered.

Class3Lab2
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ART-1110 Art Appreciation 3 Credits
Art Appreciation is the study of the elements and principles of art, and
achance to explore forms of expression by various artists froma wide
arrayofvisualmedia. Thisisa broad surveycourse, intended todevelop
students understanding of the matenials and techniques artists useas
wellasdevelopstudents critical thinkingandvisualinterpretationskills.
Class 3

ART-1111 Ceramic Studio | (3D) 4 Credits
In thisintroduction to contemporary ceramicart, the elements and
principlesofdesign will be the backbone for the creation of vessels and
sculptural forns. Students will construct functional vessels using basic
hand building techniques, including pinch, slab and coil construction
methods, as wellas the skills required to fashion the form by throwing
onthe wheel.

Class3Lab2

ART-1112 Color Theory 3 Credits
Explores therelationship of colors onacolor wheel and the cultural,

symbolic and psychological impactsofcolor usage.
Class 3

ART-1113 Painting 3 Credits
This course explores the fundamentals of painting techniques,

color theory application, and archival materials and their functions.
Through a variety of observational and conceptual painting exercises,
students willdevelop atharough understandingofbasic painting
materials and methods.

Class2Lak2

ART-1114 Survey of Art History 3 Credits
Covers art making from Ancient to Modern times with an emphasis on
thedevelopmentof Western artand its globalinfluences

Class 3

ART-1115 Drawing 3 Credits
This course explores the fundamentals of drawing techniques includ-
ingline,shape, value, texture and composition. Through a variety of
drawing exercises in visual construction, students develop a thorough
understanding of basic drawing materials and methods.

Class2Lab2

ART-1201 Commercial Deslgn 3 Credits
This coursewill exploredesign forbusinesses and organizations with

an emphasis on developing branding, style, packaging and messaging.
Class 3

ART-2101 Printmaking 3 Credits
Examinehistorical and contemporary methods of printingmethods

withan emphasisonreproduciblestudiowork.
Class 3

ART-2102 Animation & Nlustration 3 Credits
Utilize digitaland analogtools to explore character development,
storytelling, emotion, expression, time and text to create animations

and illustrations.
Class 3

Course Descriptions

ART-2104 Typography 3 Credits
Explores theimpactof typefaceon the viewer. Gives studentsan under

standingofhowtouse type tocommunicate clearly and concisely.
Class3

ART-2200 Contemporary Topics in Art 3 Credits
Thiscoursewill expand studentknowledgeofcontemporary art
practiceand examine artists and work being made around the world
now. Class 3

ART-2260 Art Portfolio (SL) 3 Credits
In this course, students will develop materials, such as logos, business
cards, brochures and websites, to successfully promote their final exhi-
bition and theirwork beyond theirdegree. Installationand pre paration
forsuccessfulexhibitionwill alsobe covered.

Class2Lab2

ART-2600 Community & The Arts (Practicum) 3 Credits
Students will conceive, implement and manage a project or program that

engages comununity members in meaningful art-based experiences.
Class2Lab2

ART-2650 Studio Capstone 4 Credits
Students will conceive, plan, execute, and present a cumulative project
forexhibition. Theywilluse techniques and materials previously
explored in prior courses to create a large-scale, cohesive project.

Class 4

Automotive Technology

AUTO-1100 Automotive Electricity 5 Credits
Thiscoursecoversthe basicaspectsofelectricalcircuitsandcomponents
used in vehicular applications.

Class4Lab2

AUTO0-1102 Internal Combustion Engine 3 Credits
Automotiveenginedesign, theoryandoperation.

Class2Lab2

AUTO0-1104 Automotive Drive Systems 5 Credits

Removal, replacement and service of various automotive drive systems.
Class4Lab2

AUTO-1111 Automotive Service Orlentation 4 Credits

Basicshopsafetyand properuseofequipment, toolsand resources.
Class2Lab2

AUTO0-2018 Automotive Steering Suspension & Brakes 5 Credits
Service, removal and replacement of steering suspension and brake

systems.
Class4 Lab2
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AUT0-2100 Automotive HVAC 3 Credits
This course s an examinationof automotive heating and air-condi
tioning systems. Emphasis on the refrigeration cycle and diagnosis and
repair of mechanical and electronic HVAC systems. This course covers
EPA section 609 requirements on refrigerant recovery, recycling, and
handling. EPAsection 609 certificationisincludedin thiscourse.
Class2Lab2

AUTO0-2102 Introduction to Automotive Diagnostics 4 Credits
Anintroduction to troubleshooting and diagnosis for auto technicians,
Class3Lab2

AUTO0-2202 Advanced Diagnostics 4 CredIts
Thiscourse buildson the AUTO-2102 Advanced Diagnosti¢s course
and troubleshaooting techniques.

Class3Lab2

AUTO0-2600 Automotive Practicum 2 Credits
Practical experience in an automotive service enviornment.

Class1Lab7

AUTO0-2650 Automotive Capstone (SL} 5 Credits

Practical applications of the techniques learned in the automotive tech
program.
Class4Lab2

Biological Sciences

B10S-1100 Human Machine 3 Credits
Scientificskillsare integrated intoa practical approachtothe study
ofthehumanbody including the structureandfunctionofthe
humanbodyand mechanismsformaintaining homeostasis within

it. Coursework includes the study of cells, tissues, and the
integumentary, skeletal, muscular and nervous systems in addition

to endocrine, cardiovascular, lymphatic, respiratory, digestive,

urinary and reproductive systems.

Class 3

BI0S-1101 Environmental Science 3 Credits
Introduces environmental science and demonstrates how scientific
principles and methodsareapplied nationallyand globallyin
managing the earth’s ecosystems, emphasizing concepts and
principles that apply to both naturaland built environments

Class 3

BI0S-1112 The Human Organism 4 Credits
Introductory human anatomy emphasizing understanding structural
levels of the body from molecules to organ systems. The organization
ofeach bodysystemiscovered. Course sequenceisdesignedto include
terminology necessary for explanation of critical concepts -
metabolism, homeostasis, and inheritance. Laboratories enhance

lecture cover- ageofmajorconcepts
Class3Lab2

BI0S-1113 Anatomy & Physiology | 4 Credits
Thecourseis the firstcourse inatwo-semester sequencein which
humananatomyand physiologyare studied usingabodysystems
approach,withemphasisontheinterrelationships betweenformand
functionat the gross and microscopic levels oforganization. Anatomy
& Physiologylincludes: basicanatomicalanddirectional terminology;
fundamental conceptsand principles ofcellbiology; histology; the
integumentary, skeletal, muscular, and nervous systems; and special
senses.

Class3 Lab2

BI10S-1114 Anatomy & Physlology Il 4 Credits
Anatomy & Physiology Il is a continuation of Anatomy & Physiology
Iand includes: the endocrine system, the cardiovascular system, the
lymphatic system and immunity; the respiratory system,; the digestive
system, metabolism, the urinary system; fluid/ electrolyte and acid/base

balance; and the reproductive systems.
Class3Lab2

BI0S-1119 Botany 3 Credits
An Introductory study of taxonomyas well as a review of structural and

functional adaptations of major plant phyla, protista,and fungi.
Class2Lab2

B10S-1121 Biology | 4 Credits
Overview of basic biological principles common toall organisms
includingregquirements for the basic components of life, evolution of
lifeonearth, cellularstructureand function, and reproduction and
growth of organisms.

Class3Lab3

BI0S-1122 Biology Il 4 Credits
Continues the overviewof basicbiological principles begun in Biology
I.Concepts covered include energeticsoforganisms and populations,
genetics, systematics and evolutionary relationships of various plant and
animal groups, and biological diversity.

Class3Lab3

B10S-1133 Canada Field Ecology

Biolcgical sciences course covering aspects of field sampling,
identification of organisms from and ecology, of Northern Canadian
ecosystems. Course covers field sampling techniques of both plants and
animals and identification with dichotomous keys. Several habitats are
studied so students can compare can contrast the ecology encompasses
within Haliburton Forest in Northern Ontario. Classincludes 4 weeks
in Canada.

Class0Lab4

2 Credit

B10S-1134 Field Blology | 1 Credit
Studies the identification of the spring flowering plants, life histories,
habitat requirements, and field identifications of reptiles, aquati¢
insects, and amphibians, including an introduction to fresh water
ecology.

ClassOLab2
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B10S-1135 Field Biology Il 1 Credit
Studies the identification of the spring flowering plants, life histories,
habitat requirements, and field identifications of reptiles, aquatic
insects, and amphibians, including an introduction to fresh water
ecology.

ClassOLali2

B10S-1163 Wild Edible Plants & Mycology 1 Credit
Studies native edibles and fungus/mushrooms plants for foed,

ertergency first aid and shelters.
ClassQLab2

B10S-1171 Zoology 3 Credits
An introductory zoology course with emphasison taxonomy and
structural and functional adaptations of major animal phyla
Class2Lab2

B810S-2135 Human Diseases 3 Credits
This is anonline course thatfocuses on common human health
alteration. Theetiology, clinical manifestation,commondiagnostic
procedures and treatments of common health alteration are explored.
Predisposing factors and prevention measures are discussed.

Class 3

B10S-2154 Massage A&P Integration 4 Credits
Designed tore-examine, organize, clanfy, highlightand integratethe
information acquired from all of the previous anatomy & physiology
courses, including Kinesiology &Myology,and Pathology. Emphasis
will beon the salient concepts and areas most pertinentfor clinical
practice and licensing exams.

Class 4

BI0S-2201 Advanced Anatomy 3 Credits
Study oftheanatomyof themusculoskeletal, circulatory,and nervous
systems with primary focus on the musculoskeletal system, concen-
tratingon, butnotiimited to, muscleattachments,innervations,

and actions. The laboratory componentincludesthestudyofhuman
cadavers.

Class2Lab2

BI0S-2217 Aquatic Ecology 3 Credits

Covers aquatic ecosystems including lakes, rivers and wetlands;
placing emphasison hydrology,interrelationships and identification
ofmajor communities and community assessment,

Class2Lab2

Business

BUS-1000A Business Consulting Team A 0.5
Credit This courseis areal-time laboratory for studentsinthe
Business Departmentand willencourage them to think withan
entrepreneurial mindset.

Class 0.5

Course Descriptions

BUS-1000B Business Consulting Team B 0.5 Credit
Thiscourseisareal-timelaboratory forstudentsin the Business
Department and willencourage them to think with an entrepreneurial
mindset.

Class 0.5

BUS-1000C Business Consulting Team C 0.5 Credit
Thiscourseisareal-timelaboratory forstudentsin the Business
Departmentand wiliencourage them to think with an entrepreneurial
mindset.

Class 0.5

BUS-1000D Business Consulting Team D 0.5 Credit
Thiscourseisareal-timelaboratoryforstudentsin the Business
Departmentand willencourage them tothinkwithanentrepreneurial
mindset.

Cless 0.5

BUS-1100 [ntroduction to Entrepreneurship 3 Credits
Thisclassexploresthe principles ofoperatingasmall businessinthe
United States. Students willlearn topics suchas advertising,
purchasing, secunity, facilities and finances.

Class 3

BUS-1102 Introduction to Management 3 Credits
Introductiontomanagement theory and practice. Students will

examine current trends in management, leadership and motivation.
Class 3

BUS-1110 Marketing 3 Credits
Introduction to the fundamentals of marketing. Studentswiil learn
product, pricing, promotion, market research and distribution.

Class 3

BUS-1112 Sales Management 3 Credits
A study of planning, organizing, staffing, directing, and controlling
of the sales force in developing an effective sales team. Topics also
include ethics, motivation, leadership, training, compensation, and
performance evaluations.

Class 3

BUS-1200 Business Law 3 Credits
The legal environment within which business mustoperate. Students

will explore U.S. civil law, the courts, dispute resolution and case law.
Class3

BUS-1210 Social Media marketing 3 Credits

Social Media enables individuals to create, collaborate, and share
information with others. Students will explore the possibilities and
limutations of social media and will have hands-on experience with several
forms of social media technology, such as Facebook, Twitter, blogs, and
wikis. These who complete this course will know how to use social media
productively and have a framework for understanding and evaluating new
tools and platforms.

Class3

BUS-2125 Finance 3 Credits
Financial operations of small and multi-national businesses and investors.
Class 3
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BUS-2130 Sales (SL) 3 Credits
This is a service-learning course that introduces students to the sales
functionofbusiness withan emphasison the sales profession relation-
ships and the seiling process.

Class 3

BUS-2210 Human Resources Management 3 Credits

Examine the development of human relations skills, counseling
skills and problem solving skills within the business environment.
Clss3

BUS-2215 Customer Service 3 Credits

Examine the development of human relations skills, counscling
skills and preblem solving skills within the business ¢nvironment.
Class3

BUS-2230 Advanced Selling

This course 1s de¢signed to assist the student in preparing
successfully pursue a career in professional sales. Students will
discuss and participate in advanced sales topics, inciuding
experiential exercises, live selling situations, utilization of current
sales tracking applications/ software.

Class 3

3 Credits

BUS-2247 Business Excel 3 Credits
Introduction to the use of Microsoft Excel for business and accounting
applications. Students will utilize spreadsheets, databases, formulas,
graphs and function.

Class 3

BUS-2260 Business Planning 3 Credits
Functionsnecessary to develop and start a small business, culminating
in the submission of a business prospectus by each student. This course
is a capstone course for the business management and entrepreneur-
shipassociatedegreeprogram of the schoolofbusiness.

Class 3

BUS-2600 Business Practicum 2 Credits
This course inciudes aseminar, whichprepares thestudentforthe job
search. Students will also complete a 120-hour internship outside the
classroom.

Class 2

BUS-2650 Business Planning (Capstone) 3 Credits
In this Capstone course, students will build their final business plans
and develop their pitch.

Class 3

Cannabis Lab

CANN-1101 Humans, Cannabls & the Forgotten History 3 Credits
Thiscoursebrings students rapidly uptospeed withwhatour species
has known, how we arrived ina prohibition eraand how modernday
scientific analysis coupled with strategicpolitical activismis breaking
away at the taboos. A sociohistorical context necessary for a successful
careerin thelegalcannabis industry. Lastly, we will introduce the main
targets of contemnporary cannabis analytic testing laboratories,
providing anoverviewofbasiclaboratoryequipmentand processes as
itrelatedto rolesoflabtechnician.

Class 3

CANN-1106 Cannabis Supply Chain & Economics 3
Credits Provides labtechnician students witha windowintoallcannabis
business types. We discuss business models and key factors driving
decisions and success of: cultivation, processing and manufacturing,
distribution and transportation and dispensaries. Operational

management, brand- ing, product selection/designand fi planning
willbediscussedin detail.

Class 3

CANN-1121 Instruments & Analysis | 4

Credits Overviewof theinstruments used inandanalysis performedin
an analytical laboratory. Whileemphasis willbeplacedoncannabislab
practices,conceptscanbeapplied toanyanalyticallabsetting.
Class3Lab2

CANN-2201 Industry Regulations & Compllance 3 Credits
All relevant regulations from federal tolocal willbe reviewed in detail.
Whileother states are covered briefly, most focus will be directed on
Ohiolaw, rulesandregulations. Asacannabislabtechnician, working
with controlled substances day-to-day, there are very real rislss to the
entire businessifrules arebrokenand corrective action not considered
immediatelyafter mistake is discovered. This coursewillintroduce the
veryuniquesetofrulesand regulations that fallon businesses that
straddle the balance between state and federal laws.

Cliss 3

CANN-2206 Production Optimlization
& Resource Efficiency

3 Credits

Process management for analytical laboratory. Class concepts will
provideinsightinto process managementandprocessimprovement
controlsused inavariety ofanalytical laboratoryenvironments.
Class 3

CANN-2221 Instruments & Analysis I} 4 Credits
FollowingfromInstruments &Analysis |, thiscourse takes students
tomoreadvancedanalysis, instrumentsandproceduresfoundina
cannabis lab.

Class3Lab2

CANN-2225 Looking Forward-Cannabls Unknowns,
Soclety & Wellness

An examination of cannabis research and development, including the
benefits of cannabinoids in treating a variety of illnesses, the future of the
medical cannabis industry and how society’s perception of cannabis has
changed.

Clasz2Lah2

3 Credits

CANN-2600 Cannabis Laboratory Techniclan-Practicum 2 CredIts
Directed practicumin a cannabisrelated field to providestudents an
opportunitytoapplyleamed conceptsand practicesina work
environment. Allows the participant to acquire on-the-job training.
Familiarizeswiththe cooperatingagency and itsoperation.

Class1Lab7

CANN-2650 Cannabis Laboratory Tech-Capstone (SL) 4 Credits
Finalresearchprojectchosenbystudentbasedon areas offocus that most
interestthem. Could be reviewarticleorlabbased. The capstone class will
puteverythinglearmed thus far to the testas students, propose, develop,
andimplementtheresearchproject proposal

Class3Lab2
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Chemistry

CHEM-1102 Chemistry | 4 Credlts
Chemical calculations, properties of liquids, solids and gases, water

solutions, chemical equilibrium and acid/base chemical reactions.
Class3Lab2

CHEM-1131 Environmental Chemistry
Ageneralcourseinfundamentalchemical principles,including
inorganic, organic and environmental aspects. Problem solving,

experimentation measurements, and application are explored.
Class2Lab2

3 Credits

Commercial Driver's
License

CDL-1176 Commercial Driver Permit Preparation 1 Credit
Prepares the student tosit for the written or digital commercial driver
permit exam.

Class 1

CDL-1178 Commerclal Driver's License 7 Credits
Class A Prep

Commercial Driver License Lass A: Prepares the student to sit for both
the written and vehicle portions of Ohio’s commercial driverlicense
examination. Teaches various techniques and safe driving practices for
commercial vehicles. Includes “hands-on” experience in proper service,
maintenance, operation and safety ofa commercial vehicle. Equipment
for testing and transportation to the testing siteis provided.
Class4Lab6

CDL-1180 CDL Industry Topics & Endorsements 3
Credits Students wili receiveindustrydirected training includingcargo
management,driver dailylogs, hoursofserviceand CDL-A
endorsement training.

Class 3

CDL-2600 Commercial Driver’s License Practicum 1
Credit Adirected practicum inanatural resources field,in order to
provide students an avenue to apply previously leamed concepts and
practices

ina work situation. It allows the student on-the- job trainingand
familiarity with the cooperatingagencyand its operationsand use
ofeflectivetools by wayofonline hours. MEETSOHIOBOARD

OF REGENTS REQUIREMENTS FOR PRACTICUM HOURS.
ClassQLab1

Course Descriptions

Communications

COMM-1130 Speech 3 Credits
Emphasizes communication process and extemporaneous speaking
skills through informative, demonstrative and persuasive speeches. The
student learns to analyze audiences, choose and narrow topics, develop
content through library and other resources, use presentation aids,
clearlyorganize speech material and effectively deliver fi speeches
toa class audience.

Class 3

Computer Science

CS-1140 UNIX/Linux 3 Credits
This course introduces the fundamentals of the UNIXand Linux
operatingsystems. [t includes basics ofthe UNIX and Linuxsystemsin
conjunction withprogrammingconcepts, bycoveringutilities, master
files, manage and query data, create shell scripts.

Class2Lab2

Cabinet Making &
Architectural
Millwork

CMCM-1100 Wood Technology 2 Credits
Students will explore the physical and mechanical properties of wood
as they relate to the custom architectural millwork and
cabinetmaking industries.

ClassOLab4

CMCM-1101 Tool Technology & Malntenance 2 Credits
Students will study a wide variety of traditional hand tools, portable
power tools and stationary machinery common to the cabinetmaking
fields while developing a thorough foundation of their set-up, use and
maintenance.

ClassOLab4

CMCM-1103 Design & Drafting 3 Credits
This class provides a survey of historical and contemporary design
languages and standards and services as an introduction to computer
aided drafting/ modeling technologies.

Class2Lab2

CMCM-1105 Fundamentals of Joinery 3 Credits
Students wilt learn standard joinery techniques relevant to the
cabinetmaking and architectural millwork fields. Topics will include
lumber and joinery selection, masking/measuring and layout, cutting
and fitting.

Class2Lab2
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CMCM-1206 Introduction to Wood Finishing 2 Credits
This class serves as a basic introduction to wood coating products
and finishing schedules as used in the cabinetmaking and millwork
industry. Students will work to create finish samples throughout the
duration of the course.

Class1Lab2

CMCM-1207 Production Technology & Project 2 Credits
Management

This class is designed to introduce students to basic shop practices
and manufacturing technologies that aim to increase efficiency,
productivity, spatial awareness and safety in modern cabinetmaking
and millwork production facilities.

Class1Lab3

CMCM-1209 Cabinetmaking Casework 2 Credits
This course will introduce students to a variety of standard case
construction practices found in residential and commercial
cabinetmaking.

Class1Lab3

CMCM-1210 Architectural Millwork 3 Credits
[ntroduction to the design and production of a variety of standard
interior and extenior millwork components. Examples: molding,
windows, trim/casing, doors and flooring.

Class2Lab2

CMCM-1212 Cabinetmaking Doors & Drawers 2 Credits
This class is second in a series of ¢lasses intended 1o introduce
students to residential and commercial cabinetmaking. Emphasis
will be placed on the principles and practices of door and drawer
construction.

Class 1Lab2

CMCM-2300 Turning, Carving, Veneering & Inlay 2 Credits
General introduction to a number of additional skill sets relevant to
the cabinetmaking and architectural millwork industries. Topics
include turning, carving, veneering, inlay, etc.

Class1Lab2

CMCM-2301 Cabinetmaking Jolnery 2 Credits
& Construction Practices

Students will explore the physical and mechanical properties of
wood as they relate to the custom architectural millwork and
cabinetmaking industries.

Class1Lab2

CMCM-2302 Cabinetmaking Project & Portfollo 2 Credits
Development

Continuation of the project(s) started in Cabinetmaking Joinery &
Construction Practices. Emphasis will be on project completion and
portfolio development.

Class2ab2

CMCM-2303 Cabinetmaking Milling & Construction 3 Credits
Students will explore milling lumber practices as they relate to the
completion of their portfolio projects. Continuing their discovery of
joinery and construction practices, students will begin to gain an
advanced understanding of the cabinetmaking and millwork
industries through theoretical and practical learning.

Class2Lab?2

CMCM-2307 Advanced Waood Finishing 2 Credits
Students will leam to use and prepare complex finishing schedules
that involve coloring, glazing and toning. Finish samples will be
prepared throughout.

Class1Lab3

CMCM-2404 Advanced Cabinetmaking 2 Credits
Students will complete their portfolio projects and begin working on
basic business practices that include marketing and selling their
work. Students will continue to refine their cabinetmaking and mill
working skills, adding the conceptual business framework needed to
own their own business.

Lab¢

CMCM-2408 Introduction to CNC 1 Credits
Students will expand their cabinetmaking and mill working skills
using CNC technology to produce intricate designs in their finished
wood products. Using the CNC, students will experience its
usefulness in carving and creating complex inlay designs in wood
products.

Class1

CMCM-2600 Sawmil! Operations 2 Credits
This summer course provides students with hands-on experience in
running a sawmill operation. In this course, students will learn the
process of taking wood from forest to finished product, operating
multiple pieces of equipment and utilizing a variety of techniques to
create value-added products in the wood sector.

Class1Lab 7

CMCM-2650 Cabinetmaking Capstone 3 Credits
Students will design, build, and finish a complete cabinetmaking
project. This includes ordering materials, selecting equipment,
designing and prototyping, building, finishing, and finally selling. This
course will give students the experience of taking a cabinetmaking
project from concept to completion.

Class2Lab2

CMCM-2651 Cabinetmaking Capstone Portfollo 3 Credits
A culmination of two years of designing, building and selling various
finished wood products, students will complete their portfolios and
submit their work to the Program Manager and industry professionals
who will evaluate their work and provide feedback.

Class2Lab2
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CMEL-1200 Resldential Wiring 6 Credits
Covers characteristics of alternating-current systems, application of
Ohm’s Law to AC circuits, ACand DC motors, purpose of grounding
and bonding electrical systems, and conduit bending. Includes circuits,
connectors, mechanical, hydraulic, and electrical benders as well as con-
tinuation of the NEC.

Class4Lab4

CMEL-2300 Commercial Wiring Applications 6 Credits
Covers characteristics of alternating-current systems, application of
Ohm’s Law to ACcircuits, AC and DC motors, purpose of grounding
and bonding electrical systems, and conduit bending, Includes circuits,
connectors, mechanical, hydraulic, and electrical benders as well as con-
tinuation of the NEC.

Class4Lab4

CMEL-2650 Advanced Electrical Toplcs (Capstone) 6 Credits
Covers load calculations for residential, commercial, farming
applications, lightingapplications, installationand wiring, NEC
installation requirements for electric generators and storage batteries,
function and operationofbasicelectronicdevicesandnumerousother
advanced electrical topics.

Class4Labd

Construction
Management-HVAC

CMHV-1100 NCCER Level 1 - Baslc HVAC 6 Credlts
Introduction to HVAC, trade mathematics, copper and plastic piping
practices, soldering and brazing, ferrous metal piping practices, basic
electricity, introduction to cooling, introduction to heatingand air
distribution systems.

Class5Lab3

CMHV-1200 NCCER Level 2-HVAC Intermediate 6 Credits
Commercial airside systems, chimneys, vents and flues, introduction

to hydronic systems, air quality equipment, leak detection, evacuation,
recovery and charging, alternating current, basic electronics,
introduction to control circuits, troubleshooting gas heatingand
cooling systems, basic installation and maintenance practices, sheet
metal, fiberglass and flexible duct systems,

Class5Labh3

CMHV-2300 NCCER Level 3-HVAC Advanced |
Troubleshooting

6 Credits

Refrigerants and oils, compressors, metering devices, retail refrigeration
systems, commercial hydronic systems, steam systems, planned
maintenance, water treatment, troubleshooting electronic controls, oil
heatirg, heat pumps and accessories.

Class5Lab3

CMHV-2400 NCCER Level 4-HVAC Advanced )l
Conservation

6 Credits

Construction drawings and specifications, indoor air quality, energy
conservation equipment, building management systems, water
treatment, system startup and shutdown, heating and cooling system
design and commercial and industrial refrigeration.

Class5Lal:3

Criminal Justice

CJ-1101 Criminal Justice Systems 3 Credlts
Thiscourse will discuss the history, development, and philosophy of
law enforcement and introduction to criminal justice agencies.
Essentially, this course 1s an overview of the criminal justice system inthe
United States. For example, the text discusses the history, development
and contemporary statusofthe police, thecourts, and correctional
agencies. Class 3

CJ-1103 Ethics in Criminal Justice 3 Credits
Thiscourseisdesigned toprovidestudents with anopportunity to

integrate ethics in their understanding of criminal justice
Class 3

CJ-1121 Constitutional, Criminat & Civil Law 2 Credits
Overview of the U.S. Constitution, the Bill of Rights, constitutional
amendments and the Ohio Revised Code as they relate toiawenforce-
ment. Elements of offenses are identified and applied tohypothetical
situationsenablingthe studenttoapplythelawand determineappro-
priatecharges. Alsoincluded wil!be an examinationofthedifferences
betweencriminal andcivillawwithanemphasis onhowcivillaw
affects law enforcement.

Clnss 2

CJ-1130 Criminology 3 Credits
Criminologyisdesigned toexplore crime, its context, and especiallyits
causes. First afoundation will be provided concemingthebasic con-
cepts of crime, law, and criminology. Next, theories of crime causation
willbe explored. The etiology or causesof crime are at the heart of this
course,withthetheories actingaspillarsin theclass structure. Next,
crime typologies willbe examined, or the different kinds of crimes
most prevalentinour society. Lastly, we will gain an overview of the
criminal justice system itself. The intent of this format is topresenta
balanced perspective on the field of criminology for new students to
thediscipline. Attention willalso bedirected to assure inclusion of is
sues conceming race, gender, and class which are often overlooked.
Class 3

CJ-1150 Juvenlle Delinguency 3 Credits
This course is designed to familiarize students with the problems
encountered inthe control of juvenile delinquency and the role of law
enforcementin addressingthe delinquency problem. The course of
study includes causes of delinquency, prevention of delinquency and
theroles governing the disposition of juveniles from intake to the final
adjudication.

Class 3
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CJ-1163 Crisis Recognition & Referral 3 Credits
Developed for paraprofessionals whoworkin helping relationships.
Createsanawareness ofcrisesthatdeveloporoccursuddenlyinthe
livesofpeople and identifies helpingbehaviors used until professional
helpisobtainedorreferralis completed. Variouscommunity resources
are identified.

Class 3

CJ-1164 Probation & Parofe (S1) 3 Credits
This course will bean introduction to probation, parole, and commu
nity corrections and therole they share with law enforcement. Proba-
tionand parole serveasanalternativesentencingoption,andinstead

o f theseindividualsbeingincarcerated,they remainin ourcommuni
ties and therefore will have a higher potential of coming in contact
with lawenforcement. The course willexplore whythese interactions
ae crucial to the successof the offender and howenforcement law
should respond. Law enforcementplays a vitalrolein maintaining safe
com- munities and working with these individualsonprobationand
parole willbeacommonoccurrence. The servicelearningaspect will
include community service during specific campus events.

Class 3

CJ-1180 Crime Scene investigations 3 Credits
Scientific investigation of all types of crime including an in-depth study
of homicide investigation both fieldand lab.

Class3

CJ-1190 Chemical Abuse & Dependency 3 Credits
Drugand alcohol abuseis designed toprovide an overview ofavariety
of topics pertinentto drugand alcoholuse and abuse in the United
States. Topics include: the effects of stimulants, depressants, and hal-
lucinogens; identification of drugs and drug users; drugoffenses; the
history of drug laws; enforcement strategies; alcoholism, treatment and
prevention methods.

Cless 3

CJ-2200 Incarceration issues 3 Credits
Astudyofcorrectional institutions, their history, function, sociology,
programs, and effectiveness. Emphasis is on direct, practical observa
tion, and leamning experience through visitations, instructional materi-
alsand guestlectures.

Class 3

CJ-2204 The Sexual Offender 3 Credits
This course covers the etiology of both juvenile and adult sexual of-
fendingand the consequencestovictims. Anoverview of normal sexual
development and behaviorwill be presentedinorderto understand
deviantsexual behavior. The juvenileoffenderwho has beeninvolved
with sexualactingout, sexual abuse or sexual assault will be studied
Juvenile sexual offender cycle of abuse and risk assessment will be
studied. The adult sexual offender will be addressed specifically in the
areas of victim selection, typology, modus operandi, grooming, cycle of
offending. The Sexual Offender Tier Registration in Ohio will be
covered and issues of supervision, classification, treatment strategies
and legal aspectsareexamined.

Class 3

Course Descriptions

CJ-2207 Victimology 3 Credits
Victimology is the secial scientific study of criminal victimization.
As a sub-field of criminology (the social scientific study of crime), it
too seeks to ¢xplain crime, but though more focuson the victims of
crime. This course will cover three general inter-related areas, One is
research and theoryon victimization. Here, you will learnabout
rates of victimization and how theydiffer accordingtosocial
cafegori¢s (race, ethnicity, age, class, gender.) theories that explain
differential victimization (ofindividuals and socialcategories), and
empirical tests of these theories. Thesecondarea is the
consequences ofvictimization. Here you will learn mostly about
the impact of criminal victimization (includingeconomic). The
third areais practicalresponses to victimization. Here you will learn
about the history and developmentofthe “victims’rights
movement”, as wellas social policyand servicesaimed at restoring
victims.

Class 3

CJ-2225 Interview Technigues & Report Writing 3 Credits
Thiscourse covers investigative report writing. A descriptionofthe
philosophyof police report writingis provided alongwith thebasics
ofinvestigationand the steps to take in initiating an investigation.
Note taking, field notebook and the desired outcome of notetaking are
reviewed. A framework for writing good investigative narratives and
hew to overcome spelling problems is provided. Who is involved in
writing a reportand the purposeof crimereportswill be explored. The
fundamentalsof writing a searchwarrantand howtogoaboutobtain
ingoneis reviewed. Tactics and techniques for the task of interviewing
and interrogation, including proper methods forgatheringinforma-
tion to find the truth fromknown or unknown suspects, witness,
victimorother persons involved are examined. Finally,asummary of
some of the problems found in report writing and how to solve them
willbe covered.

Cass 3

CJ-2230 Criminal Procedure 3 Credits
This course focuses on the structure of the federal and state court

systemand thestudy of courtdecisions. Thecourse willhelp guide
theconduct of lawenforcementofficials and in the process protect

the rights of theirconstituency. Knowledgeof criminal procedure

and the understandingofhowstate (Ohio) andfederal courts work is
developed. A study oftherules of criminal procedures as they apply

to criminal cases and howthey affect the ability of the criminal justice
practitionertohave theevidence he/shecollectsor prepares topresent
incourtisemphasized.

Class 3

CJ-2264 Justice Administration 3 Credits
Thisseminar courseis the capstonecourse foryourcriminal justice
degree. The class provides anopportunity to“bringit all together”
fromother criminal justiceclasses. This classis notintended toimpart
additional information, but allows the student to put into practice

(and sharpen) skills developed in other classes.

Class3
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CJ-2265 Crltical incident Management 2 Credits
Overview of managing traditional and non traditional crime
scenes includingcritical incident characteristic; incident
command concepts; command post operations; hazardous
incidents; major multi-scene operations; teamwork, working with
fire, emergency medical services, multi law enforcement agencies,
local and state emergency management agencies (EMA) and
problems encountered by the incident commander.

Class 2

CJ-2650 Criminal Justice Capstone 3 Credits
This course integrates academic knowledge with applied professional
experience through supervised field placement in an approved agency
ororganization. Permissionofthe Criminal Justice Program Director
one semester before the desired practicum placement is required

Class 3

Culinary Arts

CULA-1101 Introduction to Baking & Culinary Industry 3 Credits
Introductionintothebakingand culinaryindustriesincludingcareer
opportunities, basic skills concepts, culinary terminology and tech
niques.

Class2Lab3

CULA-1106 Pastries, Cakes and Desserts 3 Credits
Anintroductiontoclassical pastries andsugarwork. The students pre
pare puff pastry products, choux paste products, and classical desserts
andareintroduced to advanced decoratingtechniques andedible display
piece. Student willalsoconcentrate on bakingand decoratingvarious
typesofcakes and tortesas well as the productionofclassical pastry
pieces.

Class1Lab4

CULA-1109 Safety & Sanitation 1 Credit
Introductory principlesof sanitation and safetyin the food service in-
dustry. Students develop a comprehensive sanitation and safety program
thatcan beimplementedin afoodserviceestablishment. Uponsuccess-
fully passing a standard examination, students are certified by the Educa-
tional Foundation of the National RestaurantAssociation. Examination
of HACPstandards at the level ofindustry administration and execution.
Students will develop and implement strict HACCPoperations within

th e programs many production concepts as they would apply to the
food serviceindustry.

Class1

CULA-1111 Stocks, Soups & Sauces 3 Credits
Preparationofvarious foods utilized incommercial kitchens. Students

will prepare stocks, soups, sauces, vegetables and farinaceous products.
Class1Lab4

CULA-1113 Fundamentals of Cuisine 3 Credits
Fundamentalsof meat, poultry and seafood cookery. Preparationof
entrees cooked to order, accompaniments, garnishing, plate appearance
and time management. The student will be introduced tovarious levels of
production from pantry through line production for breakfast,
lunch,dinner, as wellas banguet and party production standards. Topics
include: cooking techniques, course development, production standards
and techniques for pantry and line production.

Class1Lab4

CULA-1115 Baking Development: Breads & Pastries 3 Credits
Bakery products, tools and equipment, weights and measures and the
bakingprocess. Preparationofyeastdough productsandquick breads.
Anintroductiontopastriesand sugar. Students prepare puff pastry
products, choux paste products, and classical desserts. Students are
introduced to pastrydecoration, pastillage ,and pulled sugar. Therole

t h e pastrychefand bake shop managementis reviewed.

Class1Llab4

CULA-1126 Planning & Purchasing 2 Credits
Anintensive studyin the planning, utilization, pricingand integrating

o f amenuintoa commercial food establishment. The menu concept as
itrelates tothe entire operation is criticallyanalyzed. Students will
produceworkable menus, as wellasdevelopment of skills related to
trainingintheartof table service. American, FrenchandRussianservice
willbe presented and practiced. Includes trainingin the areas of wine
and beverage service, various food production techniques, marketing
and promotionoffood.

Class 2

CULA-1132 Baking Production Lab Experience | 3 Credits
Students are required todo 96 hours of production and a 1 hourweekly
meeting with the instructor for orientation in the school-owned and
operated The Innat Hocking college kitchen. The courseis designed to
introduce students toacommercial bakeshop and to provide valuable
hands on experience for the beginning baker.

Class1Lab6

CULA-1136 Yeast Dough Production 3 Credits
Theconcentrationison this essential areaof baking. This course pro-
videsdetailed informationon yeast fermentation, retarding, and gluten
development. The student willproducea wide variety of yeastdough
products.

Class1Lab4

CULA-1201 Catering Banquet Lab | 3 Credits
[ntroduction to the kitchen environment through on-the-job training
invariouskitchen positions with the Inn at Hocking College. Hours
include weekends, evenings and holidays. Students will be assessed by
oralor written presentation and onsite practical evaluation. The purpose
of theassessmentis to measure the leaming goals, whichincludethe
student’s reflection of the experience and the skills gained by participat-
ingin the operational kitchen settingas well as their participationin
multiple service leaming project activities.

Class1Lab6
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CULA-2106 Meat/Poultry/Seafood Products
& Commissary

Anindepthstudyofvarious meats, poultry,and seafood used by the
food serviceindustryincludingidentify grading, yield, and portion
control. Maximum utilization is stressedduringcutting
demonstrations. Studentsactuallycutvariousproducts; work with
productionholding and HACPstandards for holding,issuing
inventoryand cost controls.

Class1Lab4

3 Credits

CULA-2117 Garde Manger 3 Credits
Studies the creation of buffet table arrangements an emphasis on the

use of tools for non-edible center pieces and fresh fruit and vegetable
carvingsinthepreparationofdecorative table, platter,andplatearrange
ments.

Class1Lab5

CULA-2134 Baking Production Lab Experience 11l 3 Credits
Students will loga total of 96 hours of high volume production baking
ina baking facility. Students will meet weekly with instructor for one
hour of orientation.

Class1Lab6

CULA-2135 Petit Fours, Miniatures & Class Pastries 3 Credits
The student will be able to prepare anassortment of traditional petit
fours, meticulously prepared. The fi ecategories based upon prepara

tion methods, texture or principle ingredients—dry, fresh, iced, almond,
glazed fruits, chocolates and truffles.

Class1Lab4

CULA-2150 Nutrition In Commercial Food Service
Operations

Providesanoverview of the function of nutrients needed by human s to
maintain health; sources ofthese nutrientsand ways dietary habits affect
health. Recommended changes in dietary patterns, food preparation, and
menuplanningprinciples willincorporate these nutrition recommenda
tions. Menu planningfor specified diets will also be reviewed.
Class1lab4

3 Credits

CULA-2162 Candy and Confections 3 Credits
Acomprehensive studyof candy makingtechniques withan emphasis

on chocolate molding, dippingandenrobing, hard candies, marzipan
work and specialty desserts.

Class1Lab4

CULA-2228 Amerlcan & International Culsine 3 Credits
Anintroduction tovarious American cuisines. Volume food production
ofAmericanRegional Cuisines. Emphasizesplating,garnishing,andtime
management. The cuisines are studied and menus are planned, prepared
and served. Utilizingvariousaspects ofmenudelivery. Equally then
introductionto the variousworld cuisines prepared in the traditional
manner. The student will study the concept of volume food, menus

willbe planned, prepared and served with emphasis placed onplating,
garnishing and time management.

Class1Lab4

CULA-2240 Table Service {SL) 1 Credit
Handson experience workingfront-of-house in the college-owned and
operated fine diningrestaurant, Rhapsody.

ClassQLab?2

Course Descriptions

CULA-2270 Catering & Banquet Management 3 Credit
Hands on experienceworkingfront-of-housein the college-owned and
operated fine diningrestaurant, Rhapsody.

Class1Lab4

CULA-2600 Cutlnary Arts Lab N (Practicum) 4 Credits
Assignmentof specific workdutiesat the Rhapsody for an average of 12
hoursper week. Duringthe Semester, studentsareinstructed in and will
performbasictasksassociated with kitchenanddiningroom operations.
Work days include momings, afternoons, evenings, weekends and
holidays.

Class1Labé

CULA-2601 Baking Production Lab Experlence Il
(Practicum)

Supervision, production, organization, and advanced baking techniques.
Students will loga total of 96 hours in a baking facility and one hour
weekly with the instructor for orientation.

Class1Labé

3 Credits

CULA-2650 Cutinary Capstone Experience 3 Credits
A final synthesis and evaluation course for the culinary student. Students
practice andprepare for theculinary program’sfinal examination
through designed exercises. These preparations culminate in a written
and final practical cookingexaminationdesigned by the American Culi-
nary Federation and intended todetermine thestudent’s ability toenter
the hospitality industry in culinary arts.

Class1Labé

CULA-2651 Baking Capstone Experlence 3 Credits
A final synthesis and evaluation course for the baking student. Student's
practiceand prepare for the Bakingprogram’sfinal examination through
designed exercises. These preparations cubrinate in a written and fi
practicalcookingexaminationsdesigned by the American Culinary
Federationand intended todetermine the student’s ability toenter the
hospitality industrywithinthe bakingindustry.

Class1Lab5

Cyber Security and
Network Systems

CYBR-1100 Securlty Awareness 3 CredIts
This course is an introduction to current cybersecurity issues and trends
in business and industry. Students install and configure software and

toolsused toensure personal, Internet, mobile,and computersecurity.
Class2Lab2

CYBR-1200 Security+ Certification 3 Credits
CompTIASecurity+ prepares students with the knowledgeofsecurity
concepts, tools, and procedures to react to security incidents, it ensures
that security personnel are anticipating security risks and guarding
against themn.

Class2Lab?2
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CYBR-2100 Cyber Ethics & Cyber Law

Nationaland international policies and legal considerations
related to cybersecurity are presentedand discussed. Issues
include personal privacy, intellectual property, cybercrime and
cyberwarfare. Students are alsoexposed to other technology
issuesincludinginterdisciplinaryinfluencesandconcerns that
mustbe addressedin developingorimplementing effective national
cybersecunty laws and policies.

Class 3

3 Credits

CYBR-2101 Python Essentials (SL) 3 Credits
This course covers all the basics of programmingin Python, as wellas
general computer prograrmming concepts and techniques. The course
familiarizesthestudentwithobject-orientedapproachand hasaservice
learning component.

Class2Lab2

CYBR-2102 Cisco CCNA Security 3 Credits
CCNASecurityis designed to helpstudentsdevelop specialized security
skills to advance their careers. The curriculum helps prepare students for
entry-level security career opportunities.

Class2Lab2

CYBR-2200 Network Analysis 3 Credits
inthis course, studentsutilize current packetsniffing and flow monitor-
ingtoolsandapplications tocapture, log, process, analyze, anddocu-
ment network traffic and flows. Students develop skills in recognizing
normalandabnormal traffic toidentify attacks and security breaches.
Class 2 Lab 2

CYBR-2201 Ethical Hacking 3 Credits
Alab-intensiveinteractive environment providingopportunities for
participants to scan, test,hack and secure their own systems. Participants
will gainin-depthknowledge and practical experience withcurrent
essential security system and ethical hacking. This course prepares for

t he EC-Council Certified Ethical Hacker exam 312-50.

Class2Lab2

CYBR-2600 Cyber Security & Network Practicum 2 Credits
Introduction to the actual field experience through placement ina
networking/cyber security related job setting.

Class1lab7

Data Analytics

DATA-1100 Database Management & Applications 4 Credits
Introduces the structure, function and use of database processing
and management. Students create and access typical business
databases using current database management software, such as
Microsoft Access, Microsoft SQL Server, MySQL andfor Oracle.
Applications are developed using the Oracle database and current
SQL, PL/SQL and web development tools.

Class4

DATA-1101 Data Warehouse 3 Credits
Learn concepts and skills for designing data warehouses and creating
data 1ntegration workflows. Hands-on experience for data warehouse
design and manipulating pivot tables and creating data integration
workflows. Gain conceptual background about maturity models,
architectures, multidimensional models, and management practices,

providing an organizational perspective about data warehouse
development.
Class3

DATA-1102 Data Analytics | 3 Credits
Learn data analytics practices. Learn key areas as the analytical
process, how data is created, stored, accessed, and how an
organization works with data and creates an environment in which
analytics can flourish.

Class3

DATA-2100 R Programming 3 Credits
Learn how to program in R and how to use for effective data analysis.
Learn how to install and configure software necessary for a statistical
programming environment and describe generic programming
language concepts as they are implemented in a high-level statistical
language.

Class3

DATA-2101 Data Analytics Il 3 Credits
Learn the necessary knowledge base and useful skills to tackle real
world data analysis challenges. Learn concepts such as probability,
inference, regression, and machine learning and helps you develop an
essential skill set that includes R programming, data wrangling with
dplyr, data visualization with ggplot?2, file organization with
Unix/Linux, version control with git and GitHub, and reproducible
document preparation with RStudio.

Class3

DATA-2102 Introduction to SQL 3 Credits
Learn the key concepts of Structured Query Language (SQL), and gain
a solid working knowledge of this powerful and universal database
programming language. Learn to create tables; retrieve data from single
or muttiple tables; delete, insert, and update data in a database; and
gather significant statistics from data stored in a database.

Class2Lab6

DATA-2103 Big Data 3 Credits
Learn the essential skills in today's digital age to store, process and
analyze data to inform business decisions. Develop your knowledge of
big data analytics and enhance your programming and mathematical
skills. Learn to use essential analytic tools such as Apache Spark and
R.

Class3

DATA-2104 Cloud Computing 3 Credits
Learn how the cloud works, what drives its incredible growth, and how
users analysts use cloud services. Develop understanding of the
building blocks of the cloud, where it started, and how it transitioned.
Gain a clear understanding of 1aa$ (infrastructure}, SaaS (software),
and PaaS (platforms), and examine why each may be attractive to some
businesses, but not to others. Learn about the different kinds of clouds
[public, private, and hybrid)

Class3

DATA-2650 Data Analytics Practicum 3 Credits
Gain practical experience through real-world projects and professional
work. Students will demonstrate an ability to apply computing
principles and technologies relevant to their major in a specific real
world project jointly supervised by an industry mentor and a faculty
advisor. Students will work in a project team in an enterprise
environment, demonstrating ethical behavior as a computing
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professional, an understanding of social, professional and ethical
issues related to computing, and an ability to integrate the knowledge
acquired in preceding courses. Communicatlon skills and leadership
are also evaluated as well as professional computing skills and
knowledge.

Class3

Dental Hygiene

DHYG-1101 Dental Hygiene Theory & Instrumentation 5 Credits
Foundational knowledge for performingclinicalskills on patients with
emphasisonprocedures andrationale for performing dental hygiene
care. Thedental hygienistinthedentalhealth care system willemphasize
on the basic conceptsof disease prevention and health promotion. Com
municationandbehavior modification skills are presented to facilitate
the role of the dentat hygienist as an educator.

Class2Labé

DHYG-1102 Orofacial Anatomy, Histology & Embryology 3 Credits
The histology and embryology of oral tissues, gross anatomy of the head
and neck, tooth morphology and individual tooth identification,
including the detailed study of bones, muscles, blood supply, nerves,
lymphatics of the head and neck, and occlusien,

Class3

DHYG-1103 Dental Radiotogy 3 Credits
Radiation physics, biology, hygiene, and safety theories with an emphasis
on thefundamentalsoforairadiographic techniques and interpretation
of radiographs. Includes exposure of intra-oral radiographs, quality as-
surance, radiographic interpretation, patient selection criteria and other
ancitlary radiographic techniques.

Class2Lab2

DHYG-1111 Clinical Dental Hygiene | S
Credits A health-related work-based learning experience that enables
the student to apply specialized occupational theory, skills, and
concepts. Additional instruction on care for the medically or dentally
compromised patient is given. Direct supervision is provided by the
clinicalprofessional.

Class1Lab8

DHYG-1112 Dental Hygiene Concepts 1
Credit Buildingon concepts gained in previous courses relating to
patient treatment.Conceptsinclude: preparation and preventionof
medical emergencies that may sccur in the dental office and ethical
principlesof the dental hygenist.

Class 1

DHYG-1113 Community Dentistry (SL) 2
Credits The principlesand con¢epts of community public health and
dental health education emphasizing community assessment,
educational planning,implementation,andevaluationincluding
methods and materials usedin teachingdental health educationin
variouscommunity settings. Cliss 2

Course Descriptions

DHYG-1114 {ocal Anesthesla/Pain Control 2 Credits
Thiscourse willteachthe basicconcepts ofanesthesiaand paincontrol
astheyrelateto patientmanagementin the provisionofcomprehensive
dental hygiene care. Lecture will focus on theory of pain control,
selection of pain control modalities and implications of local anesthesia.
Topics will utilize knowledge and review of Local and topical anesthesia
physics,biology, hygiene,and safety theories withanemphasison the
fundamentals of administration technigues. Includes laboratory and
clinical trainingin the administration of local anesthesiaand other pain
control treatmentoptions.

Class1Lab2

DHYG-1115 Dental Materials 2 Credits
Physical and chemical propertiesof dental materialsincludingthe
application and manipulation of the various materials used in dentistry.
Class1Lab2

DHYG-1116 Periodontology 3 Credits
Instructionregardingnormal anddiseasedperiodontiumincludingthe
structural, functional, and environmental factors. Emphasis on etiology,
pathology,treatment modalities,and therapeuticand preventive
periodontics.

Class3

DHYG-2102 Dental Pharmacology 2 Credits
Introductiontoclassesofdrugs andtheiruses,actions, interactions, side
eflects, contraindications, and systemic and oral manifestations with
emphasisondentalapplications. Includes discussionof methods of
administration and elimination.

Class 2

DHYG-2103 General & Oral Pathology 2 Credits
This course is designed to provide the dental hygiene student witha broad
understandingofthegeneral principles of pathology and torelate these
principles to the specific diseases thataffectoralhardand soft tissues.
The processes of inflammation, necrosis, retrograde changes,and wound
healingare presented inaddition to etiologies, diagnosis, treatment,and
prognosis oforal lesions.

Class 2

DHYG-2201 Clinical Dental Hygiene Il 6 Credits
A health-related work-based leaming experience that enables the student to
applyspecializedoccupational theory, skills, and concepts. Direct
supervisien is provided by the clinical professional. Specific detailed
learningabjectives aredeveloped foreach courseby thefaculty. On-site
clinical instruc¢tion, supervision, and evaluation are the responsibility

ofthe collegefaculty. Clinical experiencesare unpaidexternallearning
experiences.

Class1tab10

DHYG-2600 Clinical Dental Hygiene i1 (PR) 6 Credits
A health-related work-based leaming experience that enables the student to
applyspecializedoccupational theory, skills, and concepts. Direct
supervision is provided by the clinical professional. Specific detailed
learningobjectivesare developed foreach courseby the faculty. On-site
clinical instruction, supervision, and evaluation are the responsibility
ofthecollegefaculty.Clinical experiencesare unpaid externallearning
experiences.

Class1Lab10
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DHYG-2650 Dental Hyglene Capstone 1 Credit
This course is a review for boards, an opportunity for guest speakers to
aidin preparingstudentsfor employment, and students will give presen-

tations on current dental hygiene concepts.
Class 1

Dietetic

DT-1102 Basic Nutrition 3 Credits
Effectof nutritional status on health, detailing specific nutrient
requirementsofhuman adults to maintain good health.Topics in¢lude
nutrient sources and functions, energy needs, digestion and
metabolism, basic food groups, dietary guidelines, cultural dietary
habits, food and nutrition in the community and food additives.
Success skills incorporated are: Communicates Effectively;
Demonstrates Math Skills; Demonstrates Learming and Critical
Thinking Skills; Maintains Professional Skitls and Attitudes:.
Demonstrates Knowledge of Science and Environment; Demonstrates
Community, Cultural and Global Awareness; Maintains a Code of
Ethics.

Class 3

E-Commerce

EC-1102 Introduction to E-Commerce 3 Credits
Introduction to E-Commerce topics including: internet business
revenue models, payment models, internet business security, e-
commerce law, and logistics.

Clnss 3

Economics

ECON-1140 Principles of Microeconomics 3 Credits
Thiscourseintroduces students to the study of economicsasit

relates tohumanbehaviorand choices of smallunits suchas
individuals, fi industries, and single markets.

Class 3

ECON-2240 Principles of Macroeconomics 3 Credits
This course introduces students to the study of economics in terms of

whole systems and the interrelationshipamong sectors of the economy.
Class3

EC0-1160 Survival Techniques for Wilderness 1 Credit
An introduction to wilderness survival techniques including compass
and map reading, construction of emergency shelters, controlled fires,
personal hygienein the wilderne ss setting, preparation ofnative foods,
survival medical treatment and health care techniques.

ClassOLab2

Education

ED-1100 Introduction to Education 3 Credits
This course is an overview of the profession of education and the role of
theteacher. Studentsengage inavarietyofexperiencesthatbroadlyex
plorethe purposesofschools in saciety and the knowledge, dispositions,
and performances required to bean effective teachertoday. Thecourse
offers the historical foundations of education in American schools. Stu
dents are introduced to the major philosophies of education and their
impactonandevidenceinclassrooms.

Class 3

ED-1115 Community Health/Safety & Nutrition
and Communicable Disease

2 Credits

Introduction to major issues affecting the health and safetyof young
children inearlychildhoodsettings. Policy considerations about pedi-
atric medications, infection s, disease control, sick child care, universal
precautionsand liability,and health recordkeepingwill be discussed.
Class 2

ED-1116 Creative Experiences In Early Childhood 3 Credits
Selection, preparation, presentation, and evaluation of activities and ma
terialsinart, music, language, and physical developmentin earlychild-
hood. Through activeparticipation,students work with the concepts of
age and developmentally appropriateness while designing experiences for
classroomuse,

Class 3

ED-1121 Emergent Reading & Children’s Literature 3 Credits
This course emphasizes the development of readingand literacy from a
global viewoflanguage, thinking and learning, andexplores a wide variety
ofchildrenssliterature and itsapplication tocurriculum. Attention isgiven
tomethods and materialswithemphasisontheuseofliteracy withinthe
framework of ageandindividual appropriateness.

Class 3

ED-2200 Guidance & Classroom Management 3 Credits
Application of theoriesand principles of guidance and classroom
managementasit applies to the early childhood setting. Documenting
children’scognitiveand academiclearningand theirsocial,emotional, and
physical development byusingavarietyofobservationalstrategies suchas
running records, anecdotal records, checklists, rating scales, time sampling,
event sampling, and formal observational instruments.

Class 3

ED-2201 Math & Science with Young Chlidren 3 Credits
This course encompasses the selection, preparation, presentation, and
evaluationof mathand science learningactivities and resources for the
early childhood classroom.

Class 3

ED-2220 Education of The Exceptional Chiid 3 Credits
Thisis a survey course covering theidentification, developmental charac-
teristics, and intervention strategies for exceptional children and youth
across educational and community settings.

Class3
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ED-2225 Intro to The Integrated Curriculum 3 Credits
Introducesthe studentto the concept of theintegrated curriculum. The
relationshipamonghow youngchildren learn, what they find in their
environmentand the integration of their curriculais examined.

Class 3

ED-2226 Family, School & Community (SL) 4 Credits
Thecourse emphasizes the importance of effectivecommunicationbe-
tween parents, communities and educators. Factors affecting the home/
school relationship and the role of the school or centerin establishing a
strong working relationship are stressed.

Class 4

ED-2241 Observing and Recording Behavior 4 Credits
Documentingchildren’s cognitive ar.dacademic leamingand their

social ,emotional, and physical development by using avariety of obser-
vational strategies such as running records, anecdotal records, checklists,
rating scales, time sampling, event sampling, and formal observational
instruments.

Class 4

ED-2600 Early Childhood Practicum | 2 Credits
Student lab experience: assisting with the planning, guiding, supervis-
ing, and evaluatingof children s development and behaviorinearly
childhood education.

Class 2

ED-2650 Early Chlidhood Practicum Ii (Capstone) 3 Credits
Practicum experience in assisting with planning, guiding, supervising,
and evaluatingchildren’s growth and behavior in early ¢hildhood
education.

Class 1

Electricity

EE-1126 Electricity 3 Credits
Thiscourse willprovide students with anunderstandingof ACand DC
drives, including basic configuration, operating, maintaining and
trouble- shootingusingHIM orHMI.

Class2Lab2

EE-1140 Programmable Logic Controllers (PLCs) 3 Credits
This course will provide students with a broad and fundamental under:
standingof a Programmable Logic Controtlers hands-oninstruction
and industrial typeapplications of PLCs requiring relay ladder logic
control and a study of automated manufacturing and the functions of
PLCsin anindustrialenvironment will be provided.

Emergency Medical

EM-1104 EMT Basic | 1 Credit
This course provides lecture portion of the introductory skills and
knowledge for the EMT candidate to obtain certification as an
Emergency Medical Technician in the State of Ohio.

Class 3

Course Descriptions

EM-1107 EMT Lab | 0.5
Credit This course provides lecture portion of the introductory skills
and knowledge for the EMT cand:idate to obtain certification as an

Emergency Medical Technician in the State of Ohio.
Lak 0.5

EM-1112 EMT Practicum | 1 Credit
This course provides the hands-on experience required of the EMT

candidate in a clinical and field environment.
Class 0.5/ Lal 4

EM-1113 Paramedic | 4.5 Credit
This course provides the introductory knowledge and skills required

to successfully complete the paramedic course and become certified

in the State of Ohio.

Ciass 3.5/ Lab 2

EM-1114 Paramedic Practicum | 1 Credit
This course provides hands-on experience for the paramedic

candidate in a clinical and field environment.
Class 0.5/ Lab 4

EM-1115 EMT Basic ll 3 Credit
This course is the continuation of the skills and knowledge of EMT
Basic I for the candidate to obtain certification as an Emergency
Medical Technician in the State of Ohio.

Class 3

EM-1116 Paramedic Il 4.5 Credit
This course provides the introductory knowledge and skills required
to successfully complete the paramedic course and become certified
in the State of Ohio.

Class 3.5/ Lab 2

EM-1117 Paramedic Practicum Il 1 Credit
This course provides hands-on experience for the paramedic
candidate in a clinical and field environment.

Class 0.5/ Lab 4

EM-1118 EMT Lab lI 0.5 Credit
This course provides the introductory skills and knowledge for the
EMT candidate to obtain certification as an Emergency Medical

Technician in the State of Ohio.
lab15

EM-1119 EMT Practicum Il 1 Credit
This course provides the hands-on experience required of the EMT

candidate in a chnical and field environment.
Class 0.5/ Lab 4

EM-1134 Basic Life Support (CPR)/BFA 0.5 Credit
Apractical course for Health Care Professionals in recognition of
emergency care procedures for victims of cardiac arrest and respiratory
emergenciesas wellas FirstAid principlesand practices.An American
Safety & Health Institute Pro CPRand First Aid care will be issued upon
successful completion of the course.

Class 0.5
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EM-1200 Paramedic Il 4 Credit
This course continues with the knowledge and skills required to
successfully complete the paramedic course and become certified
in the State of Ohio.

Class 3.5/ Lab 1.5

EM-1202 Paramedic Practicum Il 1 Credit
This course provides hands-on experience for the paramedic
candidate in a clinical and field environment.

Class 0.5/ 1ab ¢

EM-1204 Paramedic IV 4 Credit
This course continues with the knowledge and skills required o
successfully complete the paramedic course and become certified
in the State of Ohio.

Class 3.5/ Lab 1.5

EM-1206 Paramedic Practicum IV 1 Credit
This course provides hands-on experience for the paramedic
candidate in a clinical and field environment.

Class 0.5/ Lab ¢4

EM-2103 Paramedic V 4.5 Credit
This course continues with the knowledge and skills required to
successfully complete the paramedic course and become certified
in the State of Ohio.

Class 3.5/ Lab 2

EM-2104 Paramedic Practicum V 1.5 Credit
This course provides hands-on experience for the paramedic

candidate in a clinical and field environment.
Class 0.5/ Lab 8

EM-2210 Paramedic VI-Capstone 4.5 Credit
This course continues with the knowledge and skills for the
paramedic candidate and prepares them for completion of the
course and preparation for the National Registry of EMTs
certification exam and State of Ohio certification.

Clrse 3.5/ Lab 2

EM-2212 Paramedic Practicum Vi-Internship 1.5 Credit
This course provides the opportunity to work in the pre-hospital
field as a lead member of the EMS team. Demonstration of
mastery of the skills and knowledge necessary to function as a
paramedic will be assessed formatively.

Class 0.5/ Lab 8

English

ENGL-0510 English Composition | Supplemental 1 Credit
Instruction

Thiscourse is takenin conjunction with ENGL 1510, English
Composition!, Thiscoursereviewsprerequisiteconceptsandskills

necessaryto successfully complete English Composition I.
Lab2

ENGL-1510 English Composition | 4 Credlts
In thiscourse, students will develop writing skills througha total of 20
pages of medium -length writing assignments. Writingas a process will be
stressed withemphasis on prewritingandrevision. Students will

be involved in in-¢lass workshops and will confer individually with the
instructor.

Class ¢

ENGL-2123 English Composition 1I-Contemporary Issues 3 Credits
English Composition Il continues the essay writingcurriculumdeveloped
in Composition I but adds the requirement toincorporate research from
source materials and documentitin MLA style. In this course the
emphasiswillbeon academicand scholarly researchasopposedtoinfor
mationwidelyavailable throughinternetsearchengines orcommercial
publications. Students will write essays of increasing complexity over the
course of the semester, culminating with a documented research essay.
Cliss 3

ENGL-2126 English Composition Il-Nature Readings 3 Credits
EnglishComposition|l continues the essaywritingcurriculumdeveloped
inComposition I butadds the requirementto incorporateresearch from
source materialsanddocumentitin MLA style. In thiscourse the
emphasiswillbeon academic and scholarly research as opposed to
informationwidelyavailable throughinternet searchenginesor
commercial publications. Students willwriteessaysofincreasing
complexityoverthe course of the semester, culminating with a documented
research essay. Chiss 3

ENGL-2223 Business Writing 3 Credits
Thiscoursewillemphasize skills necessary towriteeffectively in anoffice
inindustry, business,government,and/or services. Basicprinciples and
formatsused in writingletters, memos,and research reportswillbe
covered, and library methodsanddocumentationstyle will bereviewed
andpracticed. Jobsearchskillswillalsobereviewedand evaluatedsuch
as resumes and cover letters.

Class 3

ENGL-2225 Technical Writing 3 Credits
This course involvesorganizingand presentingwrittendatawithan
emphasison clear, precise, objectivethinkingandwritingasdemon-
strated throughaseriesofwrittendocuments. Assignments will include
audience analysis, purpose, and formatappropriate for letters, memos,
reports, and other documents used in technical areas.

Chiss 3

ENGL-2253 American Literature | 3 Credits
This course isdesigned tointrod uce students to American literary his
tory from arecognized period of commencement (1624 to the close of
the antebellumeraofthe mid-nineteenth century (1860). Students will
consider historical eventsin lightoftheir general impact on writers of

th e time and look at how thosewritersinfluence political, social, and
culturaldevelopments. fmportantliterary movements and a range of
genreswillbediscussedandanalyzed througha series of closereadings
andcriticaldiscussions. The classwillalsoundertakeageneralbutuseful
studentofliterary theory. The course may be organized either histori-
cally or thematically.

Class 3
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ENGL-2255 American Literature Il 3 Credits
Aselectionofimportant workis examined as students explore relation-
ships between nud-nineteenth and twentieth century American
literature tootherrelated aspects of American life, specifically with
regard to the subjectsof philosophy, race,and modem culture. New
England’sTranscendentalist movement, existentialism, the Harlem
Renaissance, the Beatsand postmodern writingarediscussed indetaul.
Class 3

Environmental Science

ENVS-1101 Environmental Science 3 Credits

Introduces environmental science and demonstrates how scientific
principles and methods are applied nationally and globally in
managing the earth’'s ecosystems, emphasizing concepts and
principles that apply to both natural and built environments
Class 3

ENVS-1119 Botany 3 Credits

Introduces environmental science and demonstrates how scientific
principles and methods are applied nationally and globally in
managing the earth’s ecosystems, emphasizing concepts and
principles that apply to both natural and built environments,
Chess2 Lab2

ENVS-1134 Field Blology |

Studies the identification of the spring flowering plants, life
histories, habitat requirements, and field identifications of reptiles,
aquatic insects, and amphibians, including an introduction to fresh
water ecology.

Lab2

1 Credits

ENVS-1135 Field Biology Il

Continuation of the studying the identification of the spring
flowering plants, life histories, habitat requirements, and field
identifications of reptiles, aquatic insects, and amphibians,
including an introduction to fresh water ecology.

Lab2

1 Credits

ENVS-1160 Watershed Assessment

Intreduces watershed principles and methods.
Lab4

2 Credits

ENVS-1171 Zoology 3
Credits

An introductory zoology course with emphasis on taxonomy and
structural and functional adaptations of major animal phyla.

Class2Lab2

ENVS-2217 Aquatic Ecology 3
Credits

Covers aquatic ecosystems including lakes, rivers and wetlands;
placing emphasis on hydrology, interrelationships and identification
of major communities and community assessment.

Class2Lab2

Course Descriptions

ENVS-2650 Environmental Science Capstone 3 Credits

A capstone course is designed to synthesize prior learning and
integrate this synthesis with additional environmental management
techniques. Students learn new environmental assessment skills,
techniques and knowledge necessary to conduct a comprehensive
report of site conditions. Each student collects, analyzes and
synthesizes data into individual written and oral reports.

Class1Lab4

Equine Science

EQSI-1019 Introduction to Horseshoeing 3 Credits

Students will learn to maintain a balanced hoofduring trimming
Class2 Lab2

EQSI-1020 Trail Malntenance & Primitive Tools 3 Credits
Proper care, maintenance and safe operationof non-powered tools in the
backcountry. Additionally, basicskills needed todevelop and maintain
multiple-use trails will be applied. New forestservice guidelines willbe
used tocoverdesign,¢onstructionand maintenance ofhigh-use, low-
impact trail systems.

Class2Lab2

EQSI-1021 Beginner Horseshoeing 3 Credits
Thisclass will cover gainanalysis, shapingkegshoesand pullingclips.
Class2bab?2

EQS1-1102 Advanced Horse Handling 3 Credits
Studentswilllearnthe theory and techniques needed totraina horse Lo

be haltered, lead and desensitized to everyday stimuli.
Class2 Lab2

EQSI-1104 Intro to Horse Handling & Management 3 Credits
Introduces the basicsof stable managementincluding feeding,groom
ing, leading and handlingofhorses. Identification andcareof tack
related equipment. Management ofhorseoperations.

Class2Lab2

EQSI-1109 Novice Horsemanship 3 Credits
Development of confidence and skills needed in the basicsof proper horse
care and horsemanshiptoinclude:how tosafely handle, groom, saddle
and bridle and care for before and after riding the working trail horse.
Ridinginstruction focuses on proper mounting, center balance and skills
needed toride ina wildemess trail setting.

Class1Lab4

EQSI-1112 Equine Health 3 Credits
This class will cover equine diseases, parasites, herd management pro-

gramsandfi aid.
Class2Lab2

EQSI-1113 Equine Nutrition

Covers feeds and feedingof the equine at allagesand levels of
performance.

Class 2

2 Credits
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EQSI-1117 intermediate Horsemanship 3 Credits
Designedtoadvance previouslylearned skills inNovice Horsemanshigp
and to polish ridingskills needed to safelyhandle the horsein more
difficult trail situations.

Class 1Lab4

EQSI-1120 Intermedlate Equine Massage 3 Credits
Studentswillgain a deeperunderstandingofthe musculoskeletat

system. Students will practice assessing and treating horses.
Class2 Lab2

EQSI-1132 Stable & Facility Management (SL) 3
Credits Practicalexperiencein barn managementinvolvingoperating
farm machinery, facility upkeep, resourcemanagement, supervising
workers and problems solvingwillbe covered.

Class2Lab2

EQSI-1135 Forging | 3
Credits

Basic forging skills willbe covered.
Class1Lab4

EQSI-1160 Beginner Equine Massage 3
Credite Equine musculoskeletal anatomy will be introduced alongside
basic massage techniques.

Class2Lab2

EQS!-1215 Intermedlate Horseshoeing 3
Credits Students will be introduced to therapeutic shoes and common
therapies. Class2 Lab2

EQSI-2161 Advanced Equine Massage & Aromatherapy 3 Credits
Students will combine theory and technical skills in professional

settings while incorporating aromatherapy on horses
Class2Lat:2

EQSI-2200 Horse Packing 3
Credits Basicskillsinpackinghorses and mulesandbasicrepairof

harmessand tack.
Class2Lab2

EQSI-2213 Foaling Management 2
Credits Students willgain hands on experiencein mare care, foal watch,
foaling, neonataland post parturitioncare ofhorsesatthe Equine
Center.

ClassOLab4

EQSI-2215 Forging i 3
Credits

Students will beginshoeing horses with handmade shoesand
developing theshoeboard for the AFAFarrier Certification
Class1Lab3

EQSi-2216 Advanced Horseshoeing 3
Credits Students will demonstrate knowledge and skil! to perform hoof
careon a professional basis.

Class2Lab2

EQSI-2217 Equine Anatomy & Physiology 3 Credits
The skeletol, muscular, respiratory, cardiovascular, digestive, urinary,
nervous, endocrine, and reproductive systems are studied and cross
referenced to det¢rmine soundness and conformation.

Class2Lab2

EQSI-2218 Reproductive Physiology 2 Credits
Thiscourse willcover thereproductive anatomy and physiology of

stallions and mares.
Class 2

EQSI-2224 Equine Acupressure 3 Credits
Students willbe introduced to traditional Chinese medicine andequine
meridians.

Class2Lab2

EQSI-2225 Advanced Horsemanship 3 Credits
Students will work on improving equitation, style and understanding of
the natural aids including refined transitions, schooling figures and
lead with anemphasisonridingtheory bothinthearenaandon thetrail.
Class2Lab2

EQSI-2230 Team Driving 2 Credits
Introduces the basics of using horses and mules in harness, singularly

and as a team. Training, handling and hitching of horses are included.
ClassOLab 4

EQSI-2241 Colt Starting 3 Credits
Students willlearn the theoryand practice associated withsaddlinga
horseforthefirst time.

Class2Lab2

EQSI-2242 Equine Assessment 1 Credit
Programieamningoutcomeswillbe assessedand program

certification will be administered.

Cless 1

EQSI-2252 Teaching Horsemanship 3 Credits
Themajor objective of the course is safety. Good horse management,
effectiveprogrammingandcreativeteachingmethods, whichare
appropriate for wildemnessridingas well asringwork, are stressed without
sacnficing safety, skills or fun. This course has a service learning/civic
responsibility component.

Class 3

EQSI-2651 Colt Training (Capstone) 4 Credits
Students will learn how to trainand fi a horse in preparation for sale.
Class2Lab4

EQSI-2652 Horseshoeing Capstone S Credits
Provides the student with the knowledge, skills and techniques of
trimming and shoeing horses withcommon foot problems, including:

founder, navicular syndrome, abscesses, and many other lameness.
Class2Lah6

EQSI-2653 Reproduction & Foaling Capstone S Credits
Coversthebreedingsoundnessexamthroughpregnancy &foaling,
includingstallion management, collectionand evaluation of semen,
artificial insemination.

Class2Lab6
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EQSI-2654 Farrler Certification (Capstone 4
Credits Thiscourse willprepare studentsto successfullypassthe times
portion of the AFA Farrier Certification

Class2Lab4

EQSI-2655 Herd Management (Capstone) 4
Credits Students will develop knowledge and skills necessary to

successfullypass the CHA Herd Manager Certification
Class3Lab2

Equipment Operations

ERT-1101 Eguipment Operations | 6
Credlts Beginninglevelknowledgeand skills withan emphasis on
communication and safety in heavy equipment operation. Pre-start
maintenance and serviceon each piece ofequipmentis outlinedand
practiced.

Variousdozerandexcavatoroperations techniqueswillbeintroduced
and performed. Thefunctions and importance of the gauges,
indicator lights,andsafetywarningdevices willbe explained and
testedinthe field.

Class4 Lab4¢

ERT-1102 Equipment Operatlons Il 6
Credlts Recognition and assessment of overhead and underground
hazards and the purpose of The Ohio Utilities Protection Service will
be addresses. Instruction and demonstration in proper transmission
use will be partefbothclassroom and field activities. Safe sloping
and benchingofexcavationsusingOSHA standard guidelines will be
covered in class and in the field. The practical benefits ofteam effort
and cooperation will be explained and encouraged.

Class4 Lab4

ERT-1103 Surveying Concepts & Blueprint Reading 3
Credi% Howmaps and surveysare madeandused, including howto
plot traversesfromfield notes usingheadinganddistances;how to
gather surveyinginformation; howtoread andcomprehend
blueprints.

Class 3

ERT-1107 Heavy Equipment Maintenance & Repair | 3

Credits Basic concepts of preventive maintenance, and minor repair
procedures for heavy equipment are introduced. Provides hands-on
experience in performing equipment repair in the field, including how
to trouble- shootproblemssystematically. [nspection proceduresof
coolingand fuel systems are conducted. Covers the properuse ofsafety
equipment and safety procedures in a shop atmosphere.

Class2Lab2

ERT-1110 Construction Baslcs 3
Credits Formulas andcalculations needed mostwhenworkingonsite
construction including calculations associated with moving equipment
such as figuring grades, slopes, resistant and material weights.
Class2Lab2

ERT-1177 Commerclal Driver License

Course Descriptions

CredIts Prepares the student tosit for both the written and in vehicle
portions of the commercial driver's license examination. Teaches various
techniques and safe driving practices for commercial vehicles. Includes
“hands on” experience in proper service, maintenance, operation and
safetyofacommercialvehicle.

Class2Lab6

ERT-2600 Heavy Equipment Maintenance & Repair 3 Credits
Practicum (SL)

Advanced use of heavy equipment shop tools and diagnostic equipment.
Inspection of undercarriage, hydrostatic drive train components, cooling
and climate control systems, air and hydraulic brake systems and
electrical systems.Coverstheproperuseofsafety proceduresina shop
atmosphere.

Class2Lab2

ERT-2650 Heavy Equlpment Capstone 11 Credits
Capstone is a summatively assessed course focused on increasing
student’s skills and knowledge of the Heavy Equipmentsector of the
constructionindustry. Students will perform complextasksutilizing
avarietyofequipmentand practice thatwillimprove productivity and
machine performance, re suitinginan understandingof projectefficiency
and safety. This course has established standards of performance
supported by a carefully structured learning process that brings opera-
tors to a measurable proficiency in real world project scenarios.

Class6 Lab10

Fashion

FASH-1001 Fashion Fundamentals 3 Credits
Introduction to understanding the full product life cycle from concept to

consumer. This course provides a full scopeviewof the fashionindustry.
Clnss 3

FASH-1002 History of Fashion In Culture 3 Credits
This course is anin-depth et how culture, historical events, social mind-

setsadpopcultureinfluence fashion adoptionand evolution.
Class 3

FASH-1120 Draping 4 Credits
Thiscourse willexplain 3-demensional clothingdesignondress forms
based in 2-demensional sketchescreated by students.

Ciass 4

FASH-1123 Sewing & Garment Construction 3 Credits
This foundational course introduces anin-depth study of garment
seams, constructions, basic sewing stitches and sewing techniques used
onboth wovenandknitapparel.

Class2Lab2

FASH-1131 Fashion Analysis & Forecasting 3 Credits
This course analyzes consumer motivation and buying behavior,

target market research, competitive brand analysis, and future trend
forecasting.

Class2Lab2
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FASH-1141 Flat Pattern 3
Credits Thiscourse enables the studentto becomeindustry proficient
in apparel productdevelopmentandmanufacturing,aswellasfitand
alterations. Class2Lab2

FASH-1142 Fashion Technology 3
Credlts The course utilizes apparel and textile industry programs for

handson learningaboutthe productdevelopmentprocess.
Class2Lab2

FASH-2100 Design & lllustration 3
Credits This class provides the basis for understandingdrawingin 2-D

formasa visual communications toolin order to create a 3-D product.
Class 3

FASH-2102 Business of Fashlon 3
Credits

Explores the role of purchasing, merchandising, and planning
through understanding the financial and mathematical
responsibilities for the business of fashion with a fotus on retail

merchandising and supply chain management.
Class 3

FASH-2104 Textiles 3
Credits

This course willanalyze the key componentsofcommon apparel, f
and manufactured fabrications commonly used in fashion and
apparel industry.

Class2Lab2

FASH-2113 Fashion Branding & Entrepreneurship (SL) 3
Credits Thiscourse will delivera seriesof inspirationand creative
exercisesto determine personal message. Students will create a fashion
business concept based on market opportunities.

Class 3

FASH-2230 Fashion Collection Lab | 2
Credits Thiscourseintegrates theresearchcompletedintrendand
consumer analysiswithbrandingand entrepreneurialcoursesto
launchthefi creationofproduct and prototyping for students’
personal brand.

Class 2

FASH-2242 Fashlon Collection Lab Il 3 Credits

Students will apply industry feedback from the culmination of Lab [.
Uponcompletingrevisions toproduct and brand direction, students will
create finish product samples.

Class2Lab2

FASH-2600 Fashion Industry Practicum 1 Credit
Students will gainvaluableknowledgeand experience in their field of
interestby participatinginoff-campuspracticum.

Class 1

FASH-2650 Fashlon Deslgn Portfolio Development
(Capstone)

This course will direct students in curatinga body of work from project
completed duringtheirdegree. Students will createa strong collection of
work, demonstrating their individual key strengths.

Class 3

3 Credits

Fermentation Science

FERM-1000 Baslc Raw Materials & Origins 2 Credlts
Anintroduction totheagricultural growth and developmentof harvest-
able, finished fermentablegrains, hops, fruit and food. The goals are to
familiarize the student with where and how raw materials are produced
and how thisknowledge will help evaluate the quality of these materials.
Class 2

FERM-1200 Sensory Analysis 3 Credits
Exposesthe student to microbiology and laboratory practices in the

brewing, distilling and culinary fermentation industries.
Class 3

FERM-1300 Fermentation Microblology Yeast, Water 2 Credits
Introduction to microbiology and laboratory practices in the brewing,
winemalang, distilling and culinary fermentation industries. Emphasis is
placed onyeast biology, fermentation and microorganismsinbrewery,
distillation and sanitation

Class 2

FERM-2001 Brew Ingredients 3 Credits
The trajectory of this course will follow fermentable materials through the
regular processing of the raw materials to theirusable form. A student
should be able todescribe grain malting (barley, wheatand rye)and hop
bailing/ extruding in detail.

Class2Lab2

FERM-2002 Vinlculture Grape Growth & Physiology 3 Credits
Wineis produced primarily from grapes. Viniculture refers tothescience,
study and production of grapes. Upon completion of this course, students
will be able to identify planting procedures, pruning, cultivation, spraying
techniques and harvesting equipment.

Class2Lab2

FERM-2003 Preparation of Fermentable Extract 3 Credits
Distilled spirits can be fermented from a wide variety of sources. This
course will follow the most common fermentable materials through the
regular processing of the raw materials into a usable form.

Class2Lab2

FERM-2004 Traditional Enhanced Food Techniques 3 Credits
Culinary fermentation derives from a wide variety of fermentable
materials through the regular processing of the raw materials to their
usable or cured form. Upon completion, students will be able to
identify culinary forms of fermentation such as dough bread, cider,
vinegar, tempeh, tofu, kimchi, cheese, yogurt, pickles and sauerkraut.
Class2Lab2
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FERM-2101 Brewing Fermentation & Production (SL) 3 Credits
Emphasizes the production of fermented products including
ingredients, techniques, fermentation management, storage and
sanitation. Upon course completion students will be able to utilize
this knowledge to improve output efficiency and flavor.

Class2Lab2

FERM-2102 Wine Production Principles 3 Credits
Follows the basic steps and methodologies used for processing
grapes into juice for the purpose of fermentation. The emphasis will
be on the production of fermented products including grape
destemming, crushing to juice, storage, fermentation tanks, beverage
transferring and fermentation techniques, management, storage and
sanitation.

Class2Lab2

FERM-2103 Fermentation, Distillation, Maturation 3 Credits
Introduces students to the basic methodologies used in spirit
distillation and fermentation. The emphasis will be on the production
of fermented products including types of stills used in distillation,
ingredients, techniques, fermentation management, storage and
sanitation.

Class2Lab2

FERM-2104 Food Systems Chemistry 3 Credits
Introduces methodologies used in a variety of culinary fermentation
practices. The emphasis will be on the production of fermented
products including ingredients, techniques, fermentation
management, storage and sanitation.

Class2Lab2

FERM-2105 Fermentation, Distillation, Maturation
With Certification

Intreduces students to the basic methodologies used in spirit
distillation and fermentation. The emphasis will be on the
production of fermented products including types of stills used in
distillation, ingredients, techniques, fermentation management,
storage and sanitation.

Class2Lab2

3 Credits

FERM-2201 Advanced Craft Brewing 3 Credits
Covers the theory behind developing craft brewing recipes from
scratch and how to master flavor targets when creating recipes.
Topics include interpreting and analyzing test results, utilizing
flavor analysis, developing techniques and equipment and how to
better utilize this knowledge.

Class2Lab2

FERM-2202 Wine Styles & Blending 3
Credits Develops the student’s understandingofcraft wine product
preparation. Topicsinclude blending techniques, barrel and stainless
steel fermentation and aging management, and the utilization of
processingaidesin order to produce asmall batch ofcraft wine.
Class2Lab2

FERM-2203 Botanicals Workshop 3 Credits
Develops the student's skillsincraft spirit distillation and fermentation
product preparation. Topicsinclude recipe development from a variety of
raw iaterials to thefi productandhow touse avariety of
botanicalingredientstoaddflavorbymaceratingorinfusingflavors
intothe coredistilled beverage. Students will produce asmall batchof
distilled spirits.

Class2Lab2

Course Descriptions

FERM-2204 Sclence of Food Fermentation 3 Credits
Exposes students toavarietyof raw materialsand techniquesincraft
culinary fermentationproduct preparation, Topicsincluderecipe
development, basic sanitatisnand familiarity of equipment used in the
production of small batches of culinary fermented foods.

Class2Lab2

FERM-2205 Wine Styles & Blending With Certlification 3 Credits
Develops the student’s understandingof craft wine productpreparation.
Topics include blendisig techniques, barrel and stainless steel fermenta
tion and aging management, and the utilization of processingaidesin
order to produce a small batch of craft wine.

Class2Lab2

FERM-2220 Fermentation Startup/Entrepreneurship 3 Credits
Provides the opportunity for students todemonstrate the practical
knowledge gained from the Fermentation Sciences program and to apply
that knowledge as they create a small startup business.

Class2 Lab2

FERM-2300 Beverage Calculations, Engineeting 3 Credits
Covers thermal dynamics, flow dynamics, chemical engineering, mechan
icalengineering, specific brewing, distilling, winemakingand culinary
fermentationequipmentengineeringand properties.

Class 3

FERM-2301 Brewhouse Professional Practices 3 Credits
Introduces students to advanced process techniques and technology. The
class will also cover the testing techniques and mathematical calculations
used incraft beerproduction.

Class2Lab2

FERM-2302 Enology Winemaking (SL) 3 Credits
An introduction to advancedenological techniques and technology.
Students will developtheirtesting techniques and perform the math
ematical calculations usedin winemakingand production.

Class2Lab2

FERM-2303 Distillatlon Operations (SL) 3 Credits
Introduces students to the advanced techniques and technology involved
in spirit creation. Students will be exposed totestinganalysisand the
mathematical calculationsused in craftdistilled spirit production.
Class2Lab2

FERM-2304 Culinary Fermentation Advance
Processing (SL)

Introducesstudentstothe technologyand mathematical calculations
usedinculinary fermentationproductproduction. Emphasisis placed
onequipmentand technologyas theyrelate to schedule /record keeping,
recipe development/alcohol control, and ingredient usage calculations.
Class 2 Lab 2

3 Credits

FERM-2400 Packaging, Materlals, Quality 3 Credits
Coversadvanced brewing, distilling, winemakingand probiotic food pro-
cessesutilizing theequipmentofanon-sitebreweryand /or fermentation
facility. Topicsinclud eadvanced beer making, spirit, winemakingand
culinary fermentation processes, analysis/monitoring of fermentation
and specialty beverage production.

Class2Lab2
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FERM-2401 Packaging, Materials, Quality 3 Credits

with Certiflcation

Covers advanced brewing, distilling, winemaking and probiotic food
processes utilizing the equipment of an on-site brewery andfor
fermentation facility. Topics include advanced beer making, spirit,
winemaking and culinary fermentation processes, analysis/
monitoring of fermentationand specialty beverage production.
Class2Lab2

FERM-2600 Fermentation Practicum 2 Credits
Provides students the hands-on experience of fermentation.

Class1Lab7

FERM-2650 Beer Fermentation Capstone 2 Credits

Provides students hands-on experience in brewing beer. Students will
have access to the Hocking College pilot brewing facilities and will pro-
duce small batches for demonstration purposes.

Class1Lab7

FERM-2651 Culinary Fermentation Capstone 2 Credlts
Provides students the hands-on experience of culinary fermentation.
Students will have access to the Hocking College practicum

restaurant and be able to prepare food items utilizing fermentation
processes.

Class1Lab7?

FERM-2652 Spirlt Distillation & Fermentation Capstone 2 Credits
Providesstudentshands-onexperienceindistillingspiritsonasmall
scale. Studentswillhaveaccesstothe HockingCollege pilotdistillery
facilityand be able to produce smallbatches fordemonstration
purposes. Class1 Lab7

FERM-2653 Wine Capstone 2 Credits
Providesstudents the hands-onexperienceof winemakingon asmall
scale. Studentswillhave access to the Hocking College pilot
winemakingfacilitiesand be able to preduce smallbatches for
demonstration purposes.

Class1Lab7

Film & Video

FILM-1000 introduction to Film Industry 3 Credits
Thisclass provides students with alook at the fundamental principles of
thefilmindustry.

Class3

FILM-1010 Editing 3 Credits
An introduction to digital nonlinear editing techniques covering the
post-production workflow from logging of footage through capture,
editing and exporting.

Class3

FILM-1111 Film & Video Production | 3 Credits
Students will begin to learn the concepts of filmmaking and video pro-
ductionthroughanintense applicationof skillsand techniques needed
inthefilmand television industry.

Class2Lab2

FILM-1115 Film Anaiysis 3 Credits
This course approaches viewing ftlm as a critic, assessing style, technique

and narrative,
Class 3

FILM-1122 Flim & Video Productlion !l (SL) 4 Credits
Concepts and techniques of film and video production will be reinforced

through project-based assignments.
Class 2Lab 2

FILM-1130 History of World Cinema 3 Credits
An introduction to the history of motion pictures as a modern visual art
as it has developed around the world. Emphasis on voice, representation
and major developments in the art form.

Class3

FILM-1210 Documentary & Non-Fiction Film 3 Credits
Study of the history and contemporary landscape of documentary film,
video and digital media. Explores approaches to the analysis of
documentary form and content including cinematic modes, social
impact, ethical considerations and the processes of production and
distribution.

Class3

FiLM-1220 Narrative Screenwriting 3 Credits
A writer's workshop introducing the principles and techniques of short
narrative screenwriting.

Class3

FILM-2201 Video Production & Compositing 4 Credits
An in-depth look at Adobe Software to create composite media incorpo
ratingstillimages, video, audio, and itles.

Class3Lab2

FILM-2205 Narrative & Storyboarding 3 Credits
Students will learn about the structure of narrative in our culture, They

willstoryboard an originalideaand assessits strengths andflows.
Class 3

FILM-2211 Flim & Video Production il 4 Credits
Students will begin to master techniques of film and video projects
throughindependentand group project work.

Class3Lab2

FILM-2310 Editing il 3 Credits
Students will begin to master techniques of film and video projects

throughindependentand group project work.
Class3

FILM- Flim & Video Production IV 3 Credits
Students will work withindividuals within the college or community to

develop and completefilm andvideo projects.
Class2/Lab2

FILM-2600 Flim & Video Practicum 2 Credits
Students will work with individuals within the college or community to
develop and complete film andvideo projects.

Class 2
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FILM-2650 Flim & Video Capstone 6 Credits
Students will work on senior projects to reflect mastery of film and video
production techniques,

Class¢Labd

Fire Science

FS-1102 Emergency Vehicle Defensive Driving 0.5 Credit
Instructionandpractice revolved around principles and practices of
defensivedrivingparticularlyasitrelatestoemergencyvehiclesoperating
under emergency conditions.

ClassOLab1.5

FS-1114 Firefighter | & Il 13.5 Credits
This course meets all objectives in the National Fire Protection
Associate (NFPA-1001) standard for Firefighter | and il.

Class7Lab 25

Fish Management &
Aquaculture

FMAQ-1110 Fish Culture | 4 Credits
Extensiveand intensive production requirements for fish in ponds,
tanks, cages, racewaysand recirculating systems. Fish handling
procedures; feeding and inventory practices.

Class2 Lab4

FMAQ-1115 Hatchery Maintenance 2 Credits
Surface maintenance, carpentry, electricity, plumbing and masonry

as it appliesto fish and aquaculture. Useoftnols,saws,drillsand
portable power tools.

Class1Lab2

FMAQ-2220 Flsh Culture I 4 Credits
Basicextensiveand intensive production requirements for fish in
ponds, tanks, cages,racewaysandrecirculatingsystems;fi handling
procedures, feeding and inventory practices; water quality parameters,
record keepingandappliedmath.

Class2Lab4

FMAQ-2239 Pond Nuisance Control 1 Credit
Discuss, demonstrate and practice methods and techniques used in
identification, preventionand managementofcommon aguatic
nuisance problems,

ClassOLab?2

FMAQ-2240 Fish Health 2 Credits
Discuss, demonstrate and practice methods and techniques used in
identification, prevention and treatmentof common fish health
problems.

Class1Lab2

FMAQ-2266 Ichthyology 3 Credits
Studiestheidentification ecology and morphology ofOhio fish
species, including field andlaboratoryidentification useof
taxonomickeys,fish community sampling methods and community
assessment indices.

Class2Lab2

Course Descriptions

FMAQ-2270 Gamefish ldentiflcation 1 Credit
Studies the identification and life history of Ohio's game and

threatened fish species, including field and laboratory identification.
Class1

FMAQ-2650 Fish Management Capstone (SL) § Credits
Discusses methods and techniques used in sampling fish populations
and aquatic environments, evaluation and application of fish
management techniques. Covers physical, chemical, biological, and
sociological factors which influence fisheries and their management.
Techniques of monitoring and inftuencing these factors are practiced in
laboratory.

Class3 Lab4

Fitness Training

FT-1110 Introduction to Fitness 3 Credits
Anintroduction topersonalfitness coursethat exposes the new fitness
technology student tothe components of fitness, major fitness organiza-

tionsand developmentofasafeand diverse personalfitness plan
Class2 Lab2

FT-1126 Fitness Testing (SL/CR) 4 Credits
Incorporates assessing/testing, interpreting, applying results and appli

cation for the five components of fitness.
Class3Lab2

FT-1130 Aerobic & Group Exercise 3 Credits
Explores the fundamenta! principles of aerobic and anaerobic training on

the cardiovascular system.
Cliss2Lab2

FT-1160 Reslistance Tralning 3 Credits
Designandimplementationofresistance trainingprotocols (sets, reps,

lcad, recovery) applied forvariousgoals in a 7-Step Periodization model.
Cliss2 Lab2

FT-2131 Group Exerclse & Testing 3 Credits
Students will serve as mentor /trainer for fi year students in which they
assess the fi e components of fitness. Students will also design group and
individual training experiences.

Class2Lab2

FT-2191 Professional Development Trips & Site Vislts 3 Credits
Students research top-level facilities and then complete visits and
integrated training/learning through on site visits and tours. Integrates
community, cultural and global awareness.

Class2 Lab2

FT-2210 The Personal Fitness Tralner 3 Credits
The studentis exposed to key skills and abilities required by CPTin
addition to completing a business plan for adreamjob. Alsoplans and
conducts a fitness event.

Class2Lab2
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FT-2220 Fitness Management Projects (SL/CR) 3 Credits
Explores the principles of managing, marketing and operatinga large
commercial facility or yourown gym. Plan and conduct afitness event
suchas aweight competitionor 5K.

Clitss2 Lab2

FT-2233 ACE Certlfication Prep | 3 Credits
Review and hands-on exploration of the {irst half of the ACE-CPT
manual in preparationforthe personaltrainerexam.

Class2Lab2

FT-2234 ACE Certification Prep 11 3 Credits
Review and hands-on exploration of the second halfof the ACE-CPT
manualin preparationfor the personaltrainerexam, whichis

integrated in this course.
Class2Lab2

FT-2297 Directed Practice 4 Credits
Students will interview, send resume/cover letter and complete 200
hours at an approved fitness facility. This serves as the Capstone class
Class2 Lab4

Forestry

FOR-1009 Dendrology | 2 Credits
[dentification of woody plants indigenous to Ohio including
identifying trees, shrubs and vines through the use of dichotomous
keys, site characteristics and physical appearance.

Class1Lab2

FOR-1010 Dendrotogy Il 1 Credit
Continuation of identification of woody plants indigenous to Chio
includingidentifying trees, shrubs and vines threughtheuse of
dichotomous keys, site characteristics and physical appearance.
ClassOLab2

FOR-1020 Forest Management Technigues 1 Credit
Provides an intreduction to forest measuremeat techniquesin theory

andpractice.Includestheuseoflogscalerules, prisms, clinometer, etc.
ClassOLab2

FOR-1109 Dendrology 1 Credit
Identification of woody plants indigenous to Ohio including
identifying trees, shrubs and vines through the use of dichotemous
keys, sitecharacteristicsand physical appearance.

Class1

FOR-1112 Forestland Navigation & Mapping 3 Credits
Tools used inthe navigation, mapping, planning, and management of
forests and other natural resources.

Class1Lab4

FOR-1123 Forest Measurements 3 Credits
Accurate quantification of brest resources utilizing tools,

mathematical equations and sampling techniques.
Class1Lab4

FOR-1124 Forest Ecology 2 Credits
Forestcommunityrelationships,synecologyandautecology whichcan
be appliedtothetechnicalaspectsofforestrysuchassilviculture,

mensuration, forest management and timber harvesting.
Class1Lab2

FOR-1125 Forest Soils 2 Credits
Development, interpretation and mappingof forest soils. Techniques in
analyzing physicaland chemical properties of soil including problem
soilsand theimpactofforestry practices.

Class1Lab2

FOR-1131 Forest Entomology & Pathology 2 Credits
Insects,diseasesandtheireconomicimpacton forest, ornamentaland

street trees, stressing identification and potential control.
Class1Lab2

FOR-1133 Forest Products Utllization 2 Credits
Utilizationof products and services of the central hardwood region
including traditional and non-involved flowof goods and services from
the foresttothe final product.

Class1Lab2

FOR-2119 Reforestation & Pesticide Applications 3 Credits
Study, planningand applicationof practicesused for controlting woody

vegetation with pesticides.
Class2Lab2

FOR-2120 Applied Silviculture 4 Credits
Cultural techniques applied to growing, harvesting and regenerating for-

estcrops in North America.
Class2Lab4

FOR-2205 Forest Issues & Policy (SL) 2 Credits
Examines environmentalissues, policy,and law from ascientific view-
point, with emphasis on theecological, social and economic factorsofa
workingforest.

Class1Lab2

FOR-2210 Forest Mensuration 3 Credits
Developskilisnecessaryforeffectivefieldassessmentof the forest
resources. Accumulated skills developed in previous forestry courses are
blended with new skills in the artof cruising.

Class1Lab4

FOR-2221 Wildland & Prescribed Fire 3 Credits
This course includes the following government courses which are
prerequisite for Wildland Fire Fighters. Basic Firefighter S-130
course; [ntroduction to Fire Behavior S-190 course; Human Factors
on the Fire Line L-180 course and Introduction to the [ncident
Command [-100. These courses were developed by the National
Wildfire Coordinating Group. The successful participant is eligible for
the National Interagency Qualifications System RED CARD. Includes:
basic skills required by wildland fire fighters; fire organization; use of
safety equipment; size up: Line construction; mop up; and use and
maintenance of hand tools. Prescribed burning as a tool in natural
resources to achieve the following forest management objectives:
natural regeneration, competition control, hazard reduction and
habitat manipulation

Class1Lab4
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FOR-2226 Forest Operations 2
Credits Principles of operatinga forestry businessandbasic time study

andcost analysistechniquesused inavarietyofforestryoperations.
Class1Lab2

FOR-2650 Forest Management (Capstone) 3
Credits Focusesonthemanagementofuplandcentraland
Appalachianhard- wood forests. Forest regulation problems are
applied toproperties under different circumstances.

Class1Lab4

General Studies

GS-1010 Pathway to Prosperity 1
Credit ThePathways courseisa personal,careerandfi success seminar
seriesdesigned toempowerstudents withthe knowledge, skillsand
attitudes needed to be successful students, successful life-long career
professionals and fi stablecitizens.

Class 1

GS-1135 AIS & ATS Degree Development 1
Credit This seminar is for the exclusivedevelopmentofan
Individualized Degree Program. During thisseminar, the student will
learntherequirements for creatinganAssociatesofIndividualized
Study or A=reeof Technical Study. Necessary for thedevelopmentof
theirindividualized program, the student williearn howtocreate
and develop theirown curriculum tomatch thegeneral education
requirements of Hocking College alongwith theirindividual
educational needs, whichincludes creatinglearningoutcomes for
theirprogram,

Class 1

GS-2010 Pathway to Prosperity Il 1 Credit

Thisclass willconctude the Pathway toProspernty series.
Class1

GS-2200 Prior Learning Portfollo Development 1 Credlit
In this course, students will work with an advisor to develop a

portfolio toapplyforspecial creditbyexperience
Class 1

Geographical
Information Systems

GEO0-1101 Intermedlate GIS 2 Credits
Technicatinner workings of GIS. Students willexplore, examine and ex-
perience the rules and operations that govern data storage, data analysis
and datadisplay.

Class1Lab2

Course Descriptions

GEO0-1102 Introduction to GPS 2 Credlts
Thebasichistory, design, concepts and usesofthe Global Positioning
Systemareintroducedanddefined. Exercises include the opportunity t o
use GPS receivers to navigate, collect, anddisplay positional dataand

use Pathfinder Office software to correct, andexport positional data and
create data dictionaries.

Class1Lab2

GEO0-1104 Introduction to GPS & GIS 3 Credits
History,design, concepts and usesoftheglobal positioningsystem

are introducedanddefined. UseGPSreceiverstonavigate,collect,

and displaydata.

Class2 Lab2

GEO-1123 Surveying & Mapping 3 Credlits
Plane surveying procedures and applications for distance, direction and

elevation measurements. Use and care of surveying instruments.
Class1Lab4

GEO-1125 Map Reading & Interpretation 1 Credit
Understandingofmaps and mapmakingwithtechnical exercises

designedtomanipulate,enlarge and transcribe mapsforotheruses.
ClassOLab2

GEO0-2135 GIS & GPS Applications 4 Credits
Academic projects that stress skills learned in pre-requisite courses.
Additionally, students select projects in industry areas such as natural
resources, utilities, government, or businesses.

Class 3 Lab2

Geology

GEOL-1105 Introduction to Solls 3 Credits
Anintroduction to the principles of soil science with emphasis on the
practical significance of soil assessment, classification management, and
conservation. Considers theappliedimplicationsof soilcharacteristics
and soil distribution to natural resource management, environmental,
and engineeringissues and problems.

Class2Lab2

GEOL-1110 Physical Geology 4 Credits
Examinationof the fundamental principlesof theearth sciencesand their
relationtominerals, rocks,and the processesactinguponand withinthe
Earth. Labincludesidentification and interpretation of minerals and
rocks,as well as, interpretationandutilizationoftopographic and
geologic maps.

Class2Lab3

GEOL-1120 Historical Geology 4 Credits
Anoverview of the geologic origin of Earth with emphasison the physical,
chemical, and biological evolution of North America.

Class3Lab2
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GEOL-1130 Environmental Geology 3 Credits
Introductiontothenatural processes whichshape Earthandtheways in
which humankindinteractswith geologic environment. Includes
evaluations of the impactofgeologic processeson humanendeavers, as
well as, examplesof how humanactivities canadversely affect geological
processesand resources.

Class2Lab2

Government

GOVT-1142 American Government & Politics
Thiscourseprovidesanoverviewofthe functions, structures,
institutions, processes and products of the national governmentand the
impact of these onthecitizens. Emphasis in the course is placed on
relating discussions in theclassroom to the personal world and to
conceptualize how govermment and politics functionin the real world.
Class 3

Health

HLTH-1101 Medical Terminology 2
Credits The principlesofbuildinga basic medicalvocabulary are
practiced with an emphasison prefixes, sufficesand roots. Basic
spelling and pronunciation rules are covered. Anatomical,
physiologicaland pathological terminology pertaining to selected body
systems are explored. Selected climical procedures, laboratory testsand
abbreviations are discussed.

Class 2

Health Information
Management

HIM-1100 Health Records & Procedures 3
Credits Student analyzes health data, conducts documentation analysis
between health records& patient’sprogress.Students appliespolicies
andprocedures toensure accuracy of recordsalss differentiates the
roles ofvarious providers anddisciplines throughoutthe continuumof
healthcareand respondsto their information needs.

Class2Lab2

3 Credits

HIM-1112 HIM Legal Aspects 2 Credits
Lawsandstandardsthatdefines howhealthcare is financed and
delivered.

Qass2

HIM-1120 ICD Medical Coding i 3 Credits
Introduction tothe ICD-10-CM data set used for reporting diagnoses

and the reasons why health care professionals care for patients.
Class2Lab2

HIM-2200 Health Statistics & Quality Management 3 Credits
Demonstrates theunderstandingof why project managementiscritical
in today’s world. Identifies the different stages of project life cycle and
how the implementation of tasks duringthe project life cycleestablisha
precedent for measurement,

Class 3

HIM-2203 ICD Medical Coding Il 3 Credits
Focuses on procedural codes utilized within the healthcare industry.
Codes include CPT-4, HCPCS andICD-10 coding formats and will be
taught through practical case studies.

Class2Lah2

HIM-2210 Healthcare Reimbursement 3 Credits
Focuses on procedural codes utilized within the healthcare industry.
Codes include CPT-4, HCPCSandICD-10 coding formats and will be
taught through practical case studies.

Class2Lab2

HIM-2215 Understanding & Interpreting E-Health
Records

Introduction to software used to gather, track and store the clinical and
administrative information of patients seen in the medicalfacility.
Class2Lab2

3 Credits

HIM-2220 Financlal & Resource Management 3 Credits
Management of financial and physical resources, understanding financial
documentsas well asmanagementof staff, equipment,spaceand work
environments.

Class 3

HIM-2222 Health Information Management System 3 Credits
Overview of principle competencies in HIMMSs certification exam.
Utilize computer assisted coding encoder to practice billing from
provider notes.

Class 3

HIM-2230 Management Information Systems 3 Credits
Introduces students to MIS today with the most practicaland current
informationavailable: MIS10.

Class2tab2

HIM-2650 Capstone Computer Application (SL/PR) 2 Credits
The CAHIMS Detailed Content Outline is comprised of three primary
professional categoniesin the healthcareinformationand management
field:general ITand healthcare environmentknowledge, systemsand
administration

Class1 Lab2

Hotel /Restaurant

HOTR-1118 Hospitality Facilitles & Technologles 3 Credlts
Students will gain an understandingof hotel operations through the

explorationof hoteloperations, facilitiesand computer systems.
Class 3

HOTR-1233 Food & Beverage Planning & Cost Controls 2 Credits
Introduction to techniquesfordevelopingnewcustomers, meeting
customer needs, maximizing profits and maintaininglong-term customer
relationships. Includes cost, sales and controloffood and beverage
operations.

Class 2
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HOTR-1234 Managing Beverage Operations 2 Credits
This courseis designed to pravide the student with the basic understand-
ing of managinga bar.

Class1Lab2

HOTR-1241 Front Office Operation 2
Credits Frontdeskoperation providingquality service to the guest of the
motel, hotelorinn.

Class1Lab2

HOTR-1242 Housekeeping Management 2 Credits
Basic housekeeping management.

Class1Lab?2

HOTR-2108 Hospitality Human Resources 2 Credits

Basic understanding of hospitality human resource management focus-
ingon training personnelin new or established hospitality operations.
Class 2

HOTR-2170 Hospitality Sales & Marketing 2 Credlts
Basicknowledge and practical experienceenablingthestudent to
developstrategicmarketingplansforthehospitalityindustry.
Researching potential sources of business, analyzing potential
customer needs, selling services and maintaining long term customer
relationships.

Class 2

HOTR-2232 Contemporary Club Management 2 Credits
Provides basic knowledge ofthe privateclubindustryincluding
marketing, human resources, food and beverage outlets, computers
and leadership.

Class 2

HOTR-2243 Hospitallty Law 2 Credits
Areas of the law that significant impacton day-to-dayoperations in the
hospitality industry. Increases awareness of potential legal problems to
enable resolution before they resultin liability.

Class2

HOTR-2600 Hospltality Practicum Experience | 2 Credits
Applies classroom concepts to practical situations in assigned depart-
mentsatthe Innat HockingColiege. Studentsassume responsibility
for the daily operation of one of three areas: foad and beverage, rooms
divisionor financial areas (night audit and cashier). Learners are
assigned to leaming teams as trainees

Class 2

HOTR-2601 Hospitality Practicum Experience Il 2 Credits
Applies classroom concepts to practical situations in assigned depart-
ments at theInnat HockingCollege. Learnersassumeresponsibility
for the daily operation of one of three areas: food and beverage, rooms
divisionorfi areas (nightaudit and cashier). Learners are
assigned to leamning teams as trainees. Includesassessment of both
Success Skills and Program Outcomes and service learningprojects.
Class 2

Course Descriptions

HOTR-2650 Hospitality Management Development 3 Credits
(Capstone)

An opportunity to be trained and to perform a3 # managerin a full
service hotel. Includesallaspects of property managementanddaily
property supervision and leadership.

Class 3

Humanities

HUM-2200 Introduction to World Literature 3 Credits
Examines various literary works representing historical periods from the
ancient world through the twentieth century. Presents a progression of
literary styles and forms representing the universality of human concerns
through the ages.

Class 3

HUM-2201 Western Civillzation & Culture 3 Credits
Providesan understandingthatthe humanexpenenceis not,andhas
neverbeen,aseriesof stagnant,isolated mements. Students willlearnto
appreciate thefact that all people have not shared the same world views,
oppartunities and problems.

Chtss 3

HUM-2202 Theatre Appreclation Art 3 Credits
Thisintroductory course isdesigned to give participantsanopportunity to
increase theirinsightand understandingoftheatre arts. Studentswill
studythe historical tradition of theatre, its ever- changingplaceinsaciety,
and thecomposite talents and skills that create thedrama, the produc-

tion, and the performances an audience sees.

Class 3

HUM-2203 Introduction to Ethics 3 Credits
Rationalesbywhichindividuals and societiesdeterminewhatconstitutes
ethicaland moralbehavior. Includes an overview of moral philosophy and
theories of justice and human rights.

Class 3

HUM-2207 Introduction to World Religions 3 Credits
Overviewofthe dominant religions ofeastern and western cultures and
the variousaspects of each, including beliefs, rituals, and adherents
throughout the world. The nature and sacial functions of religion
includingsects, cults, and atheism are also explored.

Class 3

Insurance

INS-1101 Property & Liabllity Insurance Principles 3 Credits
This course provides a broad introduction to property:casualty insuranee
and serves as a foundation for studyingtheother courses in the AINS
program. [tshows youhow to read an tnsurance policy, identify loss
exposures and recognize common policy provisions. Italsodescribes

the function of marketing, underwriting and claims, while discussing
insurance as a contract. The course provides a basic discussion of risk
management as a means of managing loss exposure.

Class 3
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INS-1102 Personal Insurance 3 Credits
This course provides abasicunderstandingof the property and liability
lossexposuresfaced byindividuals and famihes, and the typesof
insurance coverage used to treat those exposures.

Class 3

INS-1103 Clalms Handling Principles & Practices 3 Credits
Thiscourse provides foundational knowledge thatis applicable tohan-
dling all types of property-casualty claims. The process includes acknowl-
edgingand assigning the claim; identifyingthe policy; contacting the
insured or the insured’s representative, investigating and documenting
the claim; determining the cause of loss; liability and the loss amount;
and concludingtheclaim.

Class3

Laboratory Sciences

LAB-1102 Introduction to Laboratory Sciences 3 Credits
Introduction to process and controls within the laboratory
environment. Includes safety protocols and regulatory parameters of
laboratoryaswell as equipment, supply and consumable identification
Class3

Laboratory Sciences —
Chemical

CLAB-1201 Introduction to Chemica! Operator 3 Credits
Everythingis achemical, fromthe air we breathe tothe water we
drink—chemicals surround us. The breadth ofthe modernchemi
calindustry isomnipotent. Designed forstudents headingtowards

a chemical operator career, this survey-like course will explore a

wide range of opportunities and introduce technical concepts
necessary for professional mobility.

Class 3

CLAB-1207 Process Control 3 Credits
An examinationofthe process controls utilized intheanalytical
laboratoryincludingprocess managementtoolsthathavebecome

commonplacein most all workenvironments.
Class2Lab2

CLAB-1208 Team Concepts & Practices 3 Credits
Develop effective teams in thecontext of project management and
how toimplementcommunicationand conversation strategies that
help yourteammeetits project goals. Discoverkeyfactors that
distinguish teams and shape team excellence, particularly
communication and conversational dynamics.

Class2Lab2

CLAB-1209 Industry Regulations & Safety/Hazmat 4 Credits
Introduction tooccupational health and safety by recognizingand
controlling health and safety hazardsinworkplace. We will review tools
and techniques for injury/illness prevention, incident investigation and
theimplementation of standard safety programs will be reviewed. In
addition, anoverview of safety management frameworks(i.e., RAMP)
used toenabledetision makingand strongsafetyworkplace culture.
Clasx 4

CLAB-2201 Engineering Materials 3
Credits Introduces engineering materials, including ferrous and
nonferrous materials, plastics and ceramics. We will perform various
material property tests quantifying tension, compression, shear,
elongation

and impact. Processing workflowsforplasticsand other polymers are
presented.

Class2Lab2

CLAB-2202 Statistical Quality Control 4 Credits
Introduces statistical techniques to optimize production processes,
reducecosts &improvequality —collectively statisticalquality control
{SQC}. Variable (X bar and R) and attributes (p, np, ¢, u} charting tech-
niques using data collected across production use cases are examined.
Students will learn to use a variety of statistical analysis techniques
including frequency, distribution, measures of central tendency and
dispersion.

Class2Lab3

CLAB-2600 Chemical Laboratory Techniclan 2 Credits
Practicum (SL)

Finalresearchprojectchosenbystudentbased onareas offocus that
mostinterestthem.Couldbe review article orlabbased. Thecapstone
classwill puteverythinglearned thusfartothe test.

Class1Lab7

CLAB-2650 Chemical Laboratory Technician-Capstone 5 Credits
Finalresearchproject chosenby studentbased on areasoffocus that
mostinterestthem.Couldbe reviewarticle or labbased. Thecapstone
class willputeverythinglearned thusfartothetest.

Class2Lab4

Language

LANG-1110 Beginning Ametican Sign Language

Provides a foundation for non-signers to study American Sign
Language {ASL}. Focuses on principles, methods and techniques for
communicating with deaf individuals who use sign.

Class3

3 Credits

LANG-1210 American Sign Language Il 3 Credits
Provides a foundation for non-signers to study American Sign
Language {ASL). Focuses on principles, methods and techniques for
¢ommunicating with deaf individuals who use sign.

Class3
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Massage Therapy

MT-1111 Massage Therapy IA 2 Credits
Thiscourse providesasolid foundation in the principles and practice

of massage therapy including the history, benefits, physiological effects,
contraindications, scope of practice, safety and hygienic practices and
techniquedescriptionsand applications. Thelab portioncovers Swedish,
Western and Classical massage procedures.

Class1Lab2

MT-1112 Massage Therapy IB 2 Credits
Part B of this course continues tolay the foundation in the principles
and practiceof massage therapyincludingthe physiological effects,
contraindications, safety and hygienic practices, prenatal massage and
more. The lab portion covers Swedish, Western and Classical massage
procedures as described by various sources.

Class1Lab2

MT-1114 Hydrotherapy 2 Credits
Exploration the principlesand practices of thermotherapy along with the
useofvarioustreatmentmodalities and techniquesdesigned toenhance
the practice of massage therapy.

Class2

MT-1120 Massage Therapy Il 2 Credits
Thislabcourseincorporatestheprocedurescoveredin MassageTherapy |
and expands the technigue repertoire with the introduction of deep tissue
techniques and other non-Swedish style massage procedures.

ClassOLab4

MT-1125 Aromatherapy & Natural Treatments 3 Credits
Exploration of natural spa services and aromatherapy for individual
modality or mixed modality use for massage therapy private practice,
wellness center and incorporated in a spa setting. Includes history,
safety protocol, contrast therapy, reflective therapy, integrative
therapy, creating massage blends, body scrubs and wraps, hot stone
massage, other relevant modalities and use of spa techniques and
equipment.

Class2 Lab2

MT-1135 Kinesiology/Myology for Massage 4 Credits
Therapists

Focuseson the anatomyand physiology of the musculoskeletal system
including majorjoints. Additionally, the class willincludelab experience
involving manual muscle testing, palpation, stretchingandother
relevant activities.

Class3Lab2

MT-1140 Ethics for Massage Therapists 2 Credits
Thiscoursefocusesonethicalconsiderations, scopeof practice,and
professional boundary issues in the massage therapy profession and also
explores the body-mind connection in relation to patient armoringand
character development.

Class 2

Course Descriptions

MT-2150 Massage Therapy Business & Law 2 Credits
Providesafoundationintheentrepreneurialskillsand knowledge of

jurisprudence needed to run a successful private massage therapy

practice. Topics include billing, medical codes, marketing strategies,
networking and making appropriate referrals
Class 2

MT-2200 Pathology for Massage Therapists 3 Credits
Covers key elements of a wide array of medical conditions including their
signs, symptoms and specific contraindications for massage therapy.
Hygiene,S.0.A.Pnotesandvariousassessmentspertinentto MLT’s
includingpulse/bloodpressure aswellasfunctional, posturaland gait
analysisare alsocovered.

Class 3

MT-2212 Advanced Clinical Theraples | 3 Credits
Students will learn a wide variety ofadvanced bodywork methods
including trigger point therapy, myofascial release, pin andstretchand
many others that willbe integrated into effective protocols for
addressing musculoskeletal conditions of the head/neck, back, shoulders
andarms. Class1Labd

MT-2600 Massage Therapy Clinical (SL/PR) 2 Credits
Thiscapstonecourseprovidesanopportunity formassagetherapy stu-
dents tooffer treatments to the general public, college faculty, students
and licensed massage therapists in anon-campus clinical setting.
ClassOLabd

MT-2650 Advanced Clinical Theraples Hl (Capstone) 2 Credits
Students apply the previously learned advanced clinical techniques to
developintegrated protccols for the abdomen, ribs, pelvisand legs. A
cumulative written exam over all previous massage therapy related
coursesisgivenand theendofthis course.

Class0Lab4

Mathematics

MATH-0113 College Algebra Supplemental Instruction 1 Credit
This course is taken in conjunction with MATH 1113, College Algebra.
Thiscourse reviews prerequisite concepts for the topics in MATH 1113,
Eachprerequisite conceptiscoveredinthis coursejust prior tobeing
neededin MATH 1113. Topicscovered may include solving equations
(linear, systems, quadratic, rational, radical), graphing, polynomzal
operations, factoring and exponential rules

Lab2

MATH-0250 Introductory Statistics Supplemental 1 Credit
Instruction

This course is tak#nin conjunction with MATH 2250, [ntroductory
Statistics. This¢oursereviews prerequisiteconcepts for the topicsin
MATH?2250. Each prerequisiteconceptiscoveredinthis coursejust
prior tobeing needed in MATH 2250. Topics covered include arithme-
tic, algebra and data analysis concepts.

Lab2
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MATH-1103 Applled Mathematics 3 Credits
An applied mathe matics course that will cover topicsin basic
arithmetic andalgebra, personalfinance, measurement analysis,
geometryand statistics.

Class 3

MATH-1113 College Algebra 4 Credits
Algebraic and graphical study of linear, quadratic, p¢lynomial, rational,
root/radical/power, exponential, logarithmic and piecewise-defined
functions. Solvingequations and systemsofequations.

Class 4

MATH-1115 Trigonometry 4 Credits
A study of trigonometric functions, equations, angles/triangles,

identities, and vectors.
Class 4

MATH-1120 Elementary Toplcs in Mathematics 3 Credits
The coursefocuses on the development of arithmeticand number
systems, including whole numbers, integers, and rational numbers.
Probability and data analysis are studied as applications of rational
numbers are emphasized. Mathematical representation and
communication.

Class 3

MATH-1130 Pre-Calculus 6 Credits
Algebraic and graphical study of linear, quadratic, polynomial, rationai.
radical exponential, logarithmic, piecewise functions. Solving equa-
tionsandsystems ofequations. Trigfunctions, equations angles / tri-
angles, identities and vectors.

Class 6

MATH-1163 Business Calculus 5 Credits
A study of imits, derivatives, and integration, considered analytically,

numerically and graphically.
Class5

MATH-2250 Introductory Statistics 4 Credits
Introduces basic statistical measures. Emphasis will be on core
concepts and calculation of specific measures as well as appropriate
application of those measures. Topics include measures ¢f central
tendency and dispersion, various statistical distributions (to include
normal, student’s t, Chi Square, and F), confidence intervals,
correlation and regression, samplingand hypothesistesting,
ANOVA, andintroductory probability concepts.

Class 4

Medical Assistant

MA-1100 Basic Clinical Assisting Procedures 5 Credits
Anintroductorylevel course presentingthe theory and techniques
required bythe medicalassistantto performbasic level proceduresin

the famly practice medical office
Class3Lab3

MA-1102 Medical Office Procedures 3 Credits
Administrative or office duties ofa medical assistantinaphysician’s
office. Includes answering, screeningand placing telephone calls;
schedulingpatientappointments and hospital admissions; handling
patient information brochures; purchasing equipment and supplies,
paying invoices, inventory control, storing suppliesanddrugsand
equipment establishing priorities for work and office procedures
manual.

Class2Lab2

MA-1110 Family Practice Assisting Procedures (SL) 5 Credits
Intermediate level clinical procedures inthe familypractice medical

office Emphasiaes tissue healingand surgical sepsis including the
applicationof heat andcold, bandaging, cast application and removal,
crutch walking, sterilization anddisinfection, minor office surgery

and urinalysis.

Class3Lab3

MA-1112 Medical Law & Ethics 2 Credits
Medical ethics and law in the medical office setting. Analyzes medical
office situations todetermine ethical and legal status. Includes a history
of medicine, the Medical Practice Acts, the physician-patient relationship,
confidentiality , implied, verbal and written consent, malpractice, creating
and terminatinga contractand professional law liability. [dentifies
reportsrequiredbylawandemphasizes professionalisminthemedical
office

Class 2

MA-1221 MedIcal Management Computerization 2 Credits
Computer concepts and applications for the medical office. Emphasizes
utilization of microcomputers in the medical office includingthe data
processingcycle,componentsof the computersystem,selectionofhard-
ware and software, secondary storage devices, the disk operating system
(DOS) and medical office management applications.

Class1Lab3

MA-2200 Advanced Clinical Assisting Procedures 4 Credlts
Proceduresemployedinadministeringpatienttherapyanddiagnostic
testing,administration of medications, performingvenipuncture,
running an electrocardiogram, administering ultrasound treatments,
assistingwithsygmoidoscopyandpatientpreparationand positioning
for x-rays.

Class3Lab3

MA-2206 Computer Applications In Medical Assisting 2 Credits
Detailed study of the function of electronic medical records including file
maintenanceof patient medical record, patient registration, patient
transactions, appointments, patient billing, insurance billing and legal
apsectsof appropriate documentation. Includes computerexperience
using word processingand anelectronic medicalrecordapplication
program.

Class1Lab3
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MA-2220 Medical Laboratory Procedures 4 Credits
Theoryand techniques required to performlaboratory testsin the
medical office. Emphasizes patient preparation, completion of
laboratory forms, collectionofspecimens for testing in the medicat
office or fortransportingtoanoutsidelaboratory, performing
laboratory tests andreportingresults,identifyingabnormalresults,
quality controland laboratory safety. Clinical procedures include
venipuncture, obtaininga capillaryblood specimen,blood banking,
hematologic laboratorytests, blood chemistry tests, microbiologic
laboratory tests and urinalysis.

Class3Lab3

MA-2222 Medical Office Procedures | 3 Credits
[ntroduces handling financial and business records in a physician’s
office. Presents insurance and coding for the medical office.
Class2Lab3

MA-2224 Pharmacology for Med Assistants 5 Credits
Pharmacology principles relating to the medical office. Emphasizes
correlation of drug therapy with pathologic conditions, patient
education regarding medications and obtaining competency in
researching drugs in a drug reference. The use, action, side effects,
implications, contraindications and route of drugs commonly
administered, dispensed and prescribed in the medical office
including antihistamines, immunizing agents, antibiotics,
cardiovascular drugs, digestive drugs and drugs affecting the urinary,
nervous and respiratory systems.

Class 5

MA-2600 Medical Assistant Practicum | 3 Credits
Directed practicum in a medical office, clinic or comprehensive health
care facility where the student spends two days each week performing
administrative and clinical skills under the supervision of a preceptor. A
weekly externship seminar is included to discuss experiences.
Class1Lab16

MA-2601 Medical Assistant Practicum |l 3 Credits
Directed practicum in a medical office, clinic, or comprehensive
health care facility to provide direct patient contact; apply clinical
and administrative theory to practical situations; perform clinical
and administrative procedures in a medical office; and gain insight
into the medical assistant role in the health care team. Two days
each week are spent in a general or specialty practice office
performing administrative and clinical skills under the supervisicn
of a preceptor.

Class1Lab16

MA-2650 Case Studies In Medical
Asslsting (Capstone)

Integration of all components of the Medical Assistant curricutum.
Through simulated case studies, the student demonstrates
competency in knowledge and skills required for entry level
employment in a medical office or clinic. Assists the student in
preparation for the Certification Examination for Medical
Assistants.

Class 2

2 Credits

Course Descriptions

Medical Laboratory

MLT-1000 Introduction to The Medical Laboratory 3 Credlts
This coursesprovides anintroduction to the Medical Laboratory
profession (MLT),safetyin the lab, OSHA, universal precautions, lab
equipment, quality control, maintenance, and phlebotomy. Basic blood
collection techniques byvenipunctureand capillary sticks will be cov
ered and practiced in the laboratory under supervision

Class2Lab3

MLT-1001 Hematology/Hemostasls 4 Credits
This course is the study of the blood that includes the liquid portion
and formedelements such as red blood cells, white blood cells, and
platelets. The course also introduces the process of hemostasis /blood
coagulation. Results from manualand automated tests in hematol-
ogyand hemostasisare correlated topathologyprocessesin the body.
Mazntenance, safety, calibration and quality control are included
Class3Lal2

MLT-1101 Medical Laboratory Fundamentals 2 Credtts
Focuses on medical laboratory math, laboratory tests and ranges,
qualitycontrol, introduction toclinicalchemistry, andinstruction to
clinical microbiology.

Class 2

MLT-1135 Clinical Chemistry 4 Credits
Introduces the concepts of biochemistry as it relates tohuman health
and disease through laboratory procedures and testing that include
both manualand automated procedures todetermine the chemical
composition of blood, urine, and body fluids. Laboratory results are
correlated to pathology processes in the body. Maintenance, safety,
calibration, and quality control are included.

Class3Lab2

MLT-1200 Immunology/Serology 2 Credits
Anintroduction tothe immune system,immune and inflamma- tory
responses, and the relation to etiology and diagnostic testing of
immunological disease processes. Manual and automated testing in
the laboratory include rheumatoid factor, streptococcal infections,
pregnancy testing, and various others. Maintenance, safety, calibration
andqualitycontrolareincluded.

Class1Lab2

MLT-2100 Clinica! Microbiology 3 Credits
Thiscourse provides an introduction to the formation, structure,
identification,andcontrolofbacteria. Included isan introduction

to the study of mycology, parasitology and virology. Manual testing
performedin thelaboratory settingincludesisolating,identifying, and
determining clinically significant organisms present in laboratory
specimens. Maintenance, safety, calibration, and quality control are
included.

Class2Lab3
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MLT-2151 Urinalysis/Body Fiulds 2 Credits
Thiscourseis the studyofthe physical,chemical,and microscopic
evaluationofurineandbody fluidssuchascerebrospinal fluid, synovial
fluid, serous fluid, seminal fluid, and feces. The lab component uses
microscopes, manual tests, and automated tests to determine results
ofurineand body fluids which correlates to pathology processes in the
body. Maintenance, safety, calibration, and quality control are included.
Class 1 Lab2

MLT-2201 Immunohematology/Blood Banking 4 Credits
This course provides the theoretical and entry-level laboratory skills
necessary to perform, analyze, and report routine serological pre-trans-
fusiontesting. Thecourse alsocoversdonorrequirements,collection,
blood component storage and usage, and adverse blood transfusion
reaction. Hematological pathologies related toimmunohematology are
also discussed. Maintenance, safety and quality control are included.
Class3Lab3

MLT-2600 MLT Practicum | (SL) 8 Credits
Students will be assigned and placed withina laboratory settingto
apply knowledge and skill setslearned in the classroom setting that
will be utilized on laboratory specimens for testing, analyzing, and
reporting results.

Class1Lab14

MLT-2601 MLT Practicum |l {Capstone) 8 Credits
Students will beassigned and placed withinalaboratory settingto
applyknowledgeandskillsets learnedduringtheclassroomsetting
thatwill be utilized on laboratory specimens for testing, analyzing, and
interpretation of results.

Class1Lab14

Microbiology

MICR-1201 Microbiology 4 Credits
How microorganisms live in the world around us and our relationship
to them. Systematically covers bacteriology, immunology, mycology,
viruses andparasites.

Class3 Lab2

Micro Computer

MICS-1121 Microsoft Office 3 Credits
This course prepares students for mastery with Microsoft Word,
Excel, Access, PowerPoint, and Outlook.

Class2Lab2

MICS-1141 introduction to Word & Excel 1 Credit
Intred uces the spreadsheetsoftware Microsoft Office Excelincluding
creating and modifying spreadsheets and charts, as well as using the
database capabilities. Students design and manipulate multiple
spread- sheetanddatabase files toapplythe major functionsof Excel.
Success Skills addressed and practiced in this course include
communicating effectively, demonstrating math skills, critical
thinking, professional skills andattitudes, human relations,
knowledge of science and the environment, and ethics.

Class 1

Music

MUS-1122 Music Private Lesson-Bass | 1 Credit
Privatelessonswill focus on the fundamentalsof playing your chosen
instrumentandproper practice technique withanemphasison whatis
useful to you as a performer, according to your currentlevel of ability.
AS well, private instructor students will be given exposure todifferent
stylesandtechmquesof performancewithyourinstrument.

ClassQLab1

MUS-1130 Introduction to Digital Production 4 Credits
Usingthe college’s digitai recording lab and multi- trackrecording
studio, students willlearn the main componentsof utilizinga DAW
system, the fundamentalsof digital recordinginacommercial studio
and the basics of audio production. Upon completionof this course,
students will have a general understanding of industry programs such
asProtools, Reason, and Garageband andwill be able toadequately
produce avariety of projectsin these applications. Studentswill also
be able to assess equipment needs, understand and execute setting up
foratypical recording session,andrecord basicaudiotracksinastudio
environment. Additional skillswillinclude digitalfile managementand
conversion, as well as content sharing online.

Class3Lab2

MUS-1131 Hocking College Singers 1 Credit
Thiscourse isopentoall studentsinterested in singingina college choir.
Inaddition to publicperformancesof standard choralliterature, this
course includes basic vocal techniques, basic music theory, improvement
of sight reading, musicianship skills, music fundamentals, and music
history and appreciation as it relates to choral literature.

Prerequisite training is not necessary, but encouraged.

Lab2

MUS-1132 Music Private Lesson-Guitar [ 1 Credit
Private lessons willfocuson the fundamentalsofplayingyourchosen
instrumentandproperpractice technique withanemphasisonwhatis
useful toyou as a performer, according toyourcurrent levelof ability. As
well, private instructor studentswill be givenexposure to different styles
andtechniquesofperformance withyourinstrument.

ClassOLab1

MUS-1134 Hocking College Band 1 Credit
Band meets duringmarching season todevelopshows to be performed
duringall athletic and special events. During concert season, band meets
to prepare music for spring concerts, graduation and special events.
Lab2

MUS-1137 Foundations of Music Theory 3 Credits
Thiscourse is designed toprovide students an understandingofthe
fundamentalsof music theory asit relates tonotation, performance, and
songwriting. Students will learn musical concepts in a classroom setting
aswellasalabsetting,providingthe opportunityforexposure toplaying
thepianoandreading musical notation.

Class 3
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MUS-1140 WLCI Radio Station 3 Credits
Thiscourseis designed tointegrate the studentintothe practical
hands-on operations of WLCI, Hocking College's FCClicensed broad-
castradiostation. Students havethe opportunity to hold staffand /or
executive positions. Enrolled students will run all functions associated
withstationincluding programming, underwriting, station promotion
and buildingafanbase through outreach activitiesincluding,but not
limited to, event, socialmedia and fundraising. Formal class time will
beused as a General Staff Meeting while lab hours will be used to
createcontent and promotethe station.

Class 3

MUS-1141 WLCI Radlo I} 1 Credit
This course is designed for students who wish tocontinue their work
with WLCI. Students may work on advanced projects and hold titled
positions within the station’s various branches.

Class1Lab1

MUS-1145 Music Industry Fundamentals 3 Credits
Using the college's musie business resources, students will learn the
main aspects of the musi¢ industry, including artist, songwriter, pub-
lisher,record label, and managerrevenue streams. Upon completion
of this course, students are able to identify virtually any music
business entity and understand the structural relationships and
processes involved in the music industry, as well as the ever-changing
landscape ofmusicdistributionand consumption. Emphasis will
alsobeplaced ontheimportanceandopportunity thatmusic
licensingpresents, both forthepublisherand thewriter. Aftertaking
this class,students will

beable tocompetentlydiscuss and explain the parameters of music
publishing, from both the writer and publisherviews, and explainthe
potentialbenefitsit providestotoday’s artists.

Class 3

MUS-1146 Music Publishing 3 Credits
The music publishing course gives music management students an
in-depthview of the publishing world from several perspectives
{artist, label, publisher, attorney, etc.) Students are introduced to the
various conceptsand methods of song protection, marketing,
licensingand the multiple business mechanisms that can affect the
use of their songs and those of their clients. Students arealso given
thetools and instruction to start theirown publishing company,
along with acomprehensive knowledge of the laws, regulations, forms
and contracts necessary tooperate it.

Class 3

MUS-1148 DJ Essential Skilis 1 Credit
Coversa wide variety of topics from mixing to scratching to branding.
Provided with in-depth knowledge and trainingin the latest technolo-
gies, tools and techniques usedin contemporary DJ performance and
production.

Class 1
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Course Descriptions

MUS-1150 Recording & Mixing Concepts 4 Credits
Upon completion, students are able to utilize Pro Tools and record a
typical studio tracking session. Students continue to develop engineer-
ingskillsand knowledge and apply critical listeningskillstoaffective
engineering decisions. Areas of study include; studio protocol, critical
listening/ear training as it relates to aesthetic and technical engineering
decisions, troubleshooting, musical formats and acoustical issues. Stu-
dents will establish, a prevess using editing, plug-ins and automation,
to record and mix multi-track music projects tostereoincluding time
based eflects, equalization and compression. Students will demonstrate
critical listeningand communication skillstocritique fellowstudents
work. Professionalismin the studio, backing up of work and client
communication wilt also be stressed.

Class3Lab2

MUS-1152 Music Private Lesson-Piano, Syath, 1 Credit
Keyboard |

This course provides individualized instructionin piano techniqueand
repertoire focusing on a student’s experience, ability and needs.
ClassOLab1

MUS-1162 Music Private Lesson-Voice | 1 Credit
Privatelessons will focuson the fundamentals of playingyour chosen
instrumentand proper practice techniquewithanemphasison whatis
useful to you as a performer,accordingtoyour current level of ability. As
well, privateinstructor students will be givenexposure todifferent
stylesand techniquesof performancewith yourinstrument.

ClassOLab1

MUS-1180 Multimedia In The Music Industry 3 Credits
Using the college’s music business, recording, and radio resources,
studentswilllearnthe new andemerging multimedia technologies
shaping the entertainment world (email, cloudservices, photography,
graphic design, web design, video production, streaming, social
networking, blogging, etc.). Upon completion of this course, students
willbe able to understand and employ a variety of media in emergent
technologies.

Class 3

MUS 1192 Electric Ensemble 1 Credit
This course isdesigned to provide a performance venue for students
withthedirectsupervisionoffaculty. Membersattendweekly rehearsals,
plus performances and extrarehearsals as needed. Active student
leadership is strongly encouraged. The course is available by audition
only.

Class 1

MUS-1195 20th Century Music & Contemporary Genres 3 Credits
20th Century Musicand Genresintroduces the studentto the modern
musicindustrystructureand its major playersbyrevealingtheorigin of
the musicbusiness. It helps the student to recognize the cyclic nature of
consumer technology and its impacts. Along withoriginand nature of
the musicbusiness, the student will be introduced to new technologies
fortheirviability. Finally, a strongsurveyof modernand historic
musical genresis giventhatwillinclude the following American music
forms: Folk, Country, Blues, Rock, Jazz, Broadway, Film, and Classical.
Class 3
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MUS-1200 Production Malintenance 3 Credits
Through lecture and hands-on labs, this course introduces the student
to many of the technical aspects of audio and video production, includ-
ing basic electricity and electronics, Ohm’s Law, equipment trouble-
shooting and maintenance and audio/video cable and connector
fabricationand repair. Also covered will be the use of digital
multimeters, oscilloscopes, frequency counters, function generators
and power supplies. Upon completion, the student willbe able to use
common audio and video test equipment to troubleshoot and repair
common problemsinaudioand videocables andequipmentaswellas
fabricate, fromscratch, allcommon audioandvideocables.
Class3Lab1

MUS-2114 Creative Mixing & Sequencing | 3 Credits
Upon completion, students will establish, a process using editing,
plug-ins and automation, to record and mix multi- track music
projects tostereoincludingtime based effects, equalizationand
compression. Students willdemonstratecriticallisteningand
communication skillstocritiquefellowstudents work.
Professionalismin the studio, backingupofworkand client
communication will also be stressed. Studentswillbeexposed to
advanced techniques withinsoftwareand MIDI using applications
such as iTunes, Reason, Wavebumer, Roxio Toast, and ProTools.
Students will learn how toeffectively combine their preexisting
knowledge of music theory and compositionintothe digitalrealm
and bringmusicalideas toa tangible composition/arrangement
throughaudio/MIDIrecording and editing and programming.
Studentswill also be given tasks where aresolution toa problem is
required withinacompetitive deadline.

Class 3

MUS-2118 Booking I-Booking Agencies 3 Credits
Thetouringindustryalso employs thousands of professionalsin
every supportroleimaginable.Concertrevenuehasbecomeavital
avenue for artists toconnectwith fans and to create sourcesof
revenue. This course provides youwith an overview of booking,
touring, andconcert promotion industry. Simuitaneously, this
course’s emphasis is to pro- vide a “hands on” component to touring
and concert promotion. This class will act as the promoterand
booking agent for act(s) signed to

Can’t Live Without Records. Duringthis term you will research
existing live performance venues, builda venue database, contact
venues to book shows, negotiate terms for personal appearances,
building label awareness, build the band’s fan base, create several
promotional tools, advancethe showsand submitreportsofyour
work.

Class 3

MUS-2122 Music Private Lesson-Bass Il 1 Credit
Private lessons will focus on the fundamentals of playingyour chosen
instrumentand properpractice technique withanemphasison what
is useful to you as a performer, according to your current level of
ability. ASwell,private instructor students will be given exposure to
different stylesandtechniquesofperformancewithyourinstrument.
ClassOLab1

MUS-2132 Music Private Lesson-Gultar 11 1 Credit
Private lessonswill focuson the fundamentalsof playingyourchosen
instrumentand proper practice technique withanemphasisonwhatis
usefultoyouasa performer,accordingto your currentlevel of ability.
Aswell,privateinstructor students will be given exposure todifferent
stylesandtechniquesofperformance with yourinstrument.
ClassOLab1

MUS-2148 DJ Advanced Techniques 1 Credit
Coversa wide varietyof topics from mixing toscratchingtobranding
Providedwithin-depth knowledge andtrainingin thelatest technolo
gies, toolsand techniquesusedincontemporary DJ performance and
production.

Class1

MUS-2152 Music Private Lesson-Piano, Synth, 1 CredIt
Keyboard (I

Thiscourse provides individualizedinstructioninpianotechniqueand
repertoire focusing on a student’s experience, ability and needs.
ClassOLab1

MUS-2162 Music Private Lesson-Voice Il 1 Credit
Privatelessons will focus on the fundamentals of playingyour chosen
instrumentand proper practice technique withanemphasisonwhatis
usefultoyouasa performer, according to your currentlevel of ability. As
well, private instructorstudentswill begivenexposuretodifferent styles
andtechniquesofperformancewithyourinstrument.

ClassOLab1

MUS-2202 Live Sound Production 3 Credits
This course willfamiliarize students with avariety of sound reinforce-
mentsystems. Studentswill have the ability toprofessionally and safely
prepare, set up and operate these systems. Topics covered also include
the knowledgeand understanding of the science of live sound, commu-
nication with performers and theart oflistening. Students will use a PA
systemtoprovidesoundreinforcementforseveralscheduled events.
Class2Lab2

MUS-2205 Virtua! Instruments | 1 Credit
Using the College’sdigital muiti-trackrecordingstudio, students will
takeanin-depthapproachtoadvancedskillsand techniquesusedin

today’smodernrecordingenvironment.
ClassQLab2

MUS-2206 Music Marketing 3 Credits
Using the college’s music lab and business resources, students will learn
thefundamentalsofdistributingand marketingmusicproduct, as well
asthefunctionofbrandingartistsin today’s music market.

Students willlearn both new and traditional methods of marketing
music products and will coversubjects such as marketing plans, record
promotion, physical and digital distribution, streaming licenses, online
and traditional retail, as well as products and licensing opportunities.
Upon completion of this course, students willbe able tosuccess-
fullydistribute and market their music products through avariety of
distribution channels. Attentionwillalso be giventothe structure and
functions ofboth majerandindependent recordlabels,as wellasself-
releasing opportunities. Concepts and functions covered will included:
A&R, Contracts, Business Infrastructure, Manufacturing, Promotion,
and Creative Marketing.

Class 3
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MUS-2209 Virtual Instruments Il 1 Credit
Using the College 'sdigital muiti-track recordingstudio, students will
takean in-depth approachtoadvancedskills and techniquesusedin
today'smodernrecordingenvironment.

ClassOLab2

MUS-2296 Industry Internship Experience (SL) 2 Credits
Underthe guidance ofanassigned Staff Adviser, students willbe
expected tocompleteaminimumof 100 hours of a supervised intern-
shipworkexperience. Thisworkexperienceistobeamusicindustry
employmentopportunity thatis closely aligned to the student’s field of
study. Inordertocomplete their requirements, students will chronicle
theirexperiencethroughanonline journaland finalevaluation paper,
and will be expected to submit alog of their hours and an evaluation
from theiremployer.

Class 2

MUS-2650 Music Capstone 4 Credits
Normally, thelabel’s sole function s to createand sell records. Asan
educationinstitution Can’t Live Without Records will feature and
promoteartistsbasedoncreativecommonslicensure. Meaning, we
will giveour productaway freely. The team will, at different times, act
as A&R, publicity, marketingand promotion while alsoperforming
administrativeduties. Working professionally as ateam, you will fill
outateamcontract, create atimelineand divide the work accordingly.
Some items will probably work betterif just one person works onit.
Other items will work betterif both members contribute. Additionally,
someactionitemsdemand top priority.

Class3Lab2

Natural Resources
Law Enforcement

NRLW-1001 Handgun Safety & Proficiency 2 Credits
Forty hours instruction including classroom and range. The purpose
istotrain the studentto the skilllevelof proficiency. Requiresfiring
of roundsuntilproficiency can bedemonstrated by the student.
Class1Lab2

NRLW-1100 Introduction to NR Law Enforcement 1 Credit
An overview of the Natural Resources emergencyservices field. Addresses
ageticyidentitiesand roles. Differentiates between Ranger and Police. Ex-
amines unique issues in field such as ARPA, environmental crimes, game
law enforcement, and generalist/multiple role of rangers.

ClassOLab2

NRLW-1101 NR Law Fitness 1 Credit
Varlous physicalfitnessactivities and assessments are explained and
practiced. Current law enforcement agency certification across the coun-
tryrequire students to passaphysicalfitnesscomponentfor employ-
mentand thecourseisdesigned to meetand exceed theserequirements.
Class0Lab2

NRLW-1102 NR Law Fitness 1 Credit
Vanous physical fitness activities and assessments are explained and
practiced. Current law enforcement agency certification acrossthe
couritry requirestudents to passaphysicalfitness component for employ-
mentand the courseis designed to meetand exceed these requirements.
Class 0 Lab 2

NRLW-2103 NR Criminal Law

Course Descriptions

Credits ExploresConstitutional Law, LawsofArrest, Search and Seizure
andthe OhioRevisedcode. Examines the protectionand stewardshipof
natural andcultural resources.

Class2Lab2

NRLW-1107 NR Information Technology &
Equipment Operation
Overviewoftechnologyin the field suchas computer-basedreporting:
GIS/GPS;advanced radio anddata systems; videography; digital
photography; environmental and criminal surveillance equipment and
data management systems.

Class2 Lab2

3 Credlts

NRLW-2101 NR Law Fitness 1 Credit
Various physical fitness activities andassessments are explained and
practiced. Current law enforcement agency certification a¢ross the coun
try require students to passa physicalfitness componentforemploy
mentand the courseisdesigned tomeetandexceed theserequirements.
Class 0 Lab2

NRLW-2102 NR Law Fitness 1 Credit
Various physical fitnessactivities and assessments are explained and
practiced. Current law enforcement agency certification across the coun-
tryrequire students to pass aphysicalfitnesscomponentforemploy-

mentand thecourseis designed to meet and exceed these requirements.
Class 0 Lab 2

NRLW-2209 NR Administration & Management 2 Credits
Administrativecomponentof resource managementfrom campground

management to momtoring subcontractors and for-fee users.
Class 2

NRLW-2210 Forensic Science-Coilection &
Preservation (Capstone/SL)

3 Credits

Studyofphysical evidence usedto prosecutemodern casesincluding
ballistics, tool marks, hairsandfibers, body fluids, DNA,tire
impressions, teeth marks, fingerprintsand more.

Class2Lab2

NRLW-2212 Law Enforcement Management &
Operations

3 Credits

Policyand procedure from naturalresourceslaw enforcement agencies.
The legal process for good policy and procedure development, schedul-
ing of manpower and prioritizing.

Class2Lab2

Natural Resources
Management

NRM-1112 Fleld Equipment Operations 1 Credit
Students are trained to use equipment that is necessary in the
natural resources field, such as chainsaws, tractors, ATVs, boats,
etc. Operational training time is included.

ClassOLab2
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NRM-2297 Technology Assistant-Natural Resources 2 Credits
Technology/instructorassistance with classroomor and lab prepara-
tions {before, during, and following), special projects, marketing, and
field trips.

Class1Lab7

NRM-2600 Natural Resources Practicum 1 Credit
Adirectedpracticumin a naturalresources field, in order to provide
students anavenue to apply previously leamed concepts and practices
inaworksituation. [tallows the studenton-the-jobtrainingand
familiarity with thecooperatingagency and itsoperations and use
ofeffectivetools bywayofontinehours. MEETSOHIO BOARD OF
REGENTS REQUIREMENTS FOR PRACTICUM HOURS.
ClassOLab1

Network Systems

NET-1111 Cisco | - Introduction to Networks 4 Credits
Introduces the architecture, structure, functions, components, and
models of the Internet and other computer networks. The principles
andstructure of [P addressing and the fundamentalsof Ethernet
concepts, media, and operations are introduced to provide a
foundation for the curriculum.

Class2 Lab4

NET-1112 Cisco Il - Routing & Switching Essentials 4 Credits
Describes the architecture, components and operations of routers and
switches inasmall network. Students learn how to configurea router
anda switchferbasic functionality. Studentswillbeablttoconfigure
and troubleshoot routers and switches and resolve common issues with
RIPv1, RIPv2, single-area and multi-area OSPF, virtual LANs and inter-
VLAN routing in both IPv4 and IPv6 networks.

Class2 Lab4

NET-1120 Computer Hardware & Operating Systems 3 Credits
This course examines the basic commands and features of personal
computer (PC) operatingsystems. Studentslearn toinstall, setup,
configure and troubleshoot DOS, Windows and Linux operating
systems. Students alsoexamine the architecture of mainframe and
PCs, includinghardware componentsofa PC and how they interact.
Installing, configuring, and troubleshooting PC hardware and software
are covered.

Class1 Lab4

NET-2220 Server Management 3 Credits
In this course, the student learns post-installation and day-to-day
administration tasks in a Windows based network. Exercises include
installingand configuring anetwork serveroperating system, web, ftp
and database servers, creating a domain tree and implementing group
and security policies, managing users and computer into orgaizational
usits, integratinginternal networks with the internet, as wellas explor-
ing and evaluating current networking technologies.

Class1 Lab4

NET-2650 Network Systems Security (Capstone) 3 Credits
In this course, the student leams security concepts and issuesincluding
laws and ethics, security policies, risk analysis, vulnerabilities, intrusion
methodologies, security auditing and assessment, intrusion detection,
incident response procedures, cryptography, and firewalls. Students
gain hands-on experience from exercises ¢n toth the Linux and Micro-
soft Windows platforms.

Class2Lab?2

Nursing

NT-1000 PN Introduction to Holistic Care 6 Credits
The focus of thiscoursein the theory, laband clinical setting will be the
attainment of the knowledge, skills and attitudes foundational to the
practice of caring, client assessment and competent nursingas a practical
nurse.

Class3Lab3 Clinical 6

NT-2010 PN Care Across Lifespan 7 Credits
The theory, lab, and clinical components of this course provide anintro-
duction to the principles and practice of practical nursingfundamentals,
basic nursing techniques, and patient assessment across the lifespan.
Class3 Lab3 Chinical9

NT-1014 PN Intro Pharmacology 2 Credits
Thiscourseemphasizesthe nursingprocessrelated tomedication
administrationforthe practicalnurse. Thestudyof pharmacokinetics
will beincorporated as well as the relationship of drug administration to
conceptsofhealthandbody system alterations.

Class 2

NT-1020 PN Care of Diverse Clients 7 Credits
The course focuses on common health alterations of adult clients. Using
thenursing process as a framework, course content includes modules
onavariety of medical-surgical conditions. The clinical rotations occur
primanrily in the adult acute care medical-surgical setting.

Class3 Lab3 Clinical 9

NT-1030 PN Legal/Transition 1 Credit
Thiscourse focuses onconceptsrelatedtointerpersonalskillsand
attitudinalelementsessentialtonursingpractice. Studentswill
investigate thelegalaspectsofnursingandthelegaland ethicalissueof
childabuse. Preparing the student for the transitioninto the world of
nursing will be emphasized.

Class 1

NT-1031 PN Child Healith 1 Credit
This course will focus on providingdevelopmentally appropriate, family-
centered care to children and their families within the scope of practice
ofthepracticalnurse. Emphasiswill be placed on characteristicsofthe
wellchildandcommon pediatrichealthalterations.

Class 1
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NT-1034 PN Drug Classlification 2 Credits
Thiscoursefocuseson selecteddrugclassifications. Emphasis is placed
on patient care implications of drugs, incorporating information
required by a practical nurse for the proper assessment, care, evaluation
and education of the patient.

Class 2

NT-1035 PN IV Therapy 1 Credit
Anintroductorycourse thatincludes theoretical and clinical knowledge
related tothe role, accountability, and responsibility of the Practical
Nursein IV Therapy. This course combines both online and skills lab
leaming activities.

ClassOLab3

NT-1050 Concepts of Nursing Care 10 Credite
Thiscourserecognizes advanced standingofalicensedpracticalnurse
intheareas of planmnganddelivering basicnursingcare. Currentun-
restricted LPN licenseand successful completion of the PN2RN courses
are required.

Class 10

NT-1060 Concepts of Nursing Sclence 10 Credits
Thiscourserecognizes advancedstandingofalicensed practical nursein
the areas of understanding structure and function ofthe body, the basic
developmental, biological, psychological, and socio-cultural differences
inclients,and the safeadministrationof medications. Current unre-
stricted LPN license and successful completion ofthe PN2RN courses

are required

Class 10

NT-1110 RN Basics Gero/Aduit Health | 8 Credits
The focus of this course in the theory, lab, and clinical setting will be the
attainmentof the knowledge, skillsand attitudes that promote safe and
effective basic nursingcare of adultand geriatric clients. The majority of
clinicalexperience willbesetin Extended Care Facilities.
Class3Lab3Clini¢cal 12

NT-1112 RN Holistic Care 2 Credits
Content underlines caring relational skills. Utilizing the nursing process,
the holistic dimensions of care are applied in caring for people with chal-
lenging care situations across the lifespan and care continuum.

Class 2

NT-1114 RN Beginning Pharmacology 2 Credits
Thiscoursefocuseson the Registered Nurse's responsibilitieswhen
administeringmedication fromselected classification. Emphasisis
placed on patient ¢areimplications of drugs, incorporatinginformation
required by the nurse for the proper assessment, care, evaluation and
educationof the patient.

Class 2

NT-1120 RN Adult Health Il/Maternal Newborn 8 Credits
This courseis a combination if : Adult Health and Matemal Newborn.
Thetheory,labandclinicalcomponents pramotesafe and effective
nursingcaretochildbearingfamilies and adults withcommon health
alternatives.

Class3Lab3 Clinical 12

Course Descriptions

NT-1121 RN Ethical/Legal Issues 1 Credit
Students willexplorelegalandethical issuesin nursing. This course
focuses on the implementation of the RN role in ways that reflect integ-
rity, responsibility,andacommitment tocaringand advocacy fordiverse
patientswithinavariety of settings.

Class 1

NT-1140 PN2RN Adult Health 3 Credits
This course combines both online and classroom learmingactivities. It
isdesigned to expand the student’s knowledge of adult health nursing.
Emphasisis placedon the nursingprocessin planningand caringfor
adults withcommon healthproblems. Thiscourseincludes supervised
activitiesinthenursinglab.

Class2Lab2

NT-1141 PN2RN A&P/Micro/Patho 2 Credits
Thiscoursecombines bothonline and classroomlearningactivities.

The course is designed to expand the student’s knowledgeof anatomy
and normal physiology. Contentalsoexploresrecurring pathological
changes in body structureand function leadingtoalterations in health.
The microbiology content focuses on the study of common Organisms
causing diseases including nosocomial infections and precautions need
ed to avoid such infections. Correlation to the clinical settingis made
with expected human responses, signs, symptoms and laberatory data.
Class 2

NT-1142 PN2RN Holistic Care & RN Transition 2 Credits
Thiscoursecombines onlineand classroomlearningactivities. Content
focuses on caringrelational skills in providing holistic care to people with
challenging care situations across the lifespan and care continuum.
Implementation of the RN scope of practice and nursingprocessis
explored.

Class?

NT-1144 PN2RN Pharmacology 2 Credits
This coursecombines bothonlineand classroomlearningactivities.
Thiscoursefocusesontheregistered nurse'sresponsibilityrelated to
medication administration forselecteddrug classifications

Class 2

NT-1147 PN2RN Maternal Newborn 1 Credit
Thiscourse combines bothonlineand classroomlearning activities. Itis
designedtoexpandthe student’sknowledgeofmaternal/newbornnurs
ing, Use of the nursing process in the delivery of holistic health care in
this setting is emphasized.

Class 1

NT-1200 Micro/Pathology 2 Credits
This coursecombines bothonlineand classroomiearning activities. The
contentexplores recurringpathologicalchangesinbodystructureand
function leadingto alterations in heaith. Correlationwith the clinical
setting is made with expected human responses, signs, symptoms, and
laboratory data. The microbiology content focuses on the study of com-
mon disease-causing organisms and their effect on body tissue structure
andfunction. Thecauses, effectsand preventionofhealthcareassociated
infections and explored.

Class 2
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Course Descriptions

NT-2010 RN Adult Heaith Ill/Mental Health (SL) 8 Credits
RN Adult Health Iil Module, in the theory, lab, and clinical setting, will
buildon NT 1120. Hospital acute care settings are utilized forclinical
rotations. Mental Health Module focuseson the concepts and skills
needed with clientsexperiencingmental health alterations. Clinical
rotationisin mental health treatment settings.

Class3Lab3Clinical 12

NT-2014 RN Applied Pharmacology 1
Credit This course focuses on the RN’s role in the provision of safe,
effective clientcareasitappliestopharmacologicaltherapy. Applied
clinical reasoningskiils areemphasized, usinginformation tomitigate
errorand support decision makirg.

Class 1

NT-2015 RN Child Health 1 Credit
This course includes developmentally appropniate, family centered care

of children from infancy through gdolescence. Promotion of healthy
growth and development as weli as care of children with avariety of
pediatric health alterations will be discussed.

Class 1

NT-2020 Nursing Care of Patients W/Complex 9

Credits Health Alterations (PR)

Thus course focuses on the implementation of the RN role to reflecta
commitment to evidence- based practice, caring, and advocacy and inte-
grating knowledge, skalls, and attitudes to promote safe, effective nursing
carefordiverseandcomplexpatients.

Class 4 Clinical 15

NT-2024 Leadership in Nursing (CP) 2
Credits This courseisdesigned to prepare the student for the transition
into the world of nursing utilizing concepts of leadership and
managementof care (includingprioritization, delegation,andclinical
decisionmaking). Job search techniques are covered. This course
combines both online and classroom learning activities.

Class 2

Office Administration

0AT-1114 Electronlc Communications 3
Credits Thiscourse examines theuse ofemail systems,communication

protocols, Googleapplications, maintenanceof websites, andelectronic
document shanng.
Class 3

Parks & Museum
Education

PM-1100 Introduction to Interpretation 2
Credits Anorientation to the field of interpretation with field trips to

interpre- tive facilities to observe professional interpreters.
ClassOLab4
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PM-1118 Environmental Education Techniques 3 Credits
Development of skills related to hands on approach of teaching in the
outdoors and about the natural world. Coursework includes certifica
tion in Project WILD, Project WET, and Project Learning Tree..
Emphasis is place on relating programming to existing public school
proficiencies and grade-specific outcomes. Practical application tobe
implemented atlocal schoolsand events.

Class2Lab2

PM-1121 Interpretive Guide Techniques 3 Credits
Principles and practices to prepare and condust guided visitor activi
tiesincludingguided walks and illustrated programs. Application for
the National Association for the Interpretation Certified Interpretive
Guide credentials.

Class2Lab2

PM-2109 Night Interpretation 1 Credit
Techniques of planning and presenting night programs for a variety of

audiences and settings.
ClassOLab2

PM-2215 Historical interpretation 2 Credits
Introduction to research and programdevelopment related to cultural
and historical interpretation. Focus on practical and pre-industrial
historical skills and local history content.

Class0OLab4

PM-2230 Interpretive Facllites & Displays 3 Credits
Complete site inventoryindentifyingindividualinterpretive site needs.
Self-guiding interpretive activi ties. Design and layoutofself-guiding
systemsas wellas support media.

Class2Lab2

PM-2250 Exhibition Planning & Design 3 Credits
This course exploresthe planningand design phases of exhibition
development in museums and nature centers with emphasis on
interpretive design. Class time willinclude lectures, discussions, media
presentationsandgroup work related toexhibitdesignandimplemen-
tation. This course provides and overview of exhibitiondesign and
production practices through hands-on experiences in a collaborative
project-based environment.

Class2Lab2

PM-2650 Interpretation Capstone (SL) 3 Credits

Practical, hands on experience in nature center and museum operations
planning and delivering of audiences.
Class2Lab2

Physical Education

PED-1401 Beginning Swimming 1 Credit
Creates asound foundation foraquatic and safetyskills. Learn funda-
mentalaquatic locomotion, floating, properbreathingtechniques,and
whattodoin an aquatic emergency.

ClassOLab2
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Physics

PHYS-1201 Physics - Motlon q
Credits Covers the study of forces, Newton’s laws of force and motion;
harmonic motion; work, energy and power; basic machines; properties of
gases, liquids and solids.

Class3Lab?2

PHYS-1202 Physics - Heat, Light & Sound 4 Credits
Heat transfer, energy transformation, heat engines, air conditioning,

w ave motionand vibration, sound and hearing, light wave motion,
mirrorsand lenses, reflections, refractlon,absorptionand dispersion of
light, diffractionandinterferenceandcpticalinstruments.
Class3Lab2

Pneumatic & Hydraulic
Systems

EGR-2010 Introduction to Pneumatic & Hydraulic
Systems

The courseintroduces the fundamental concepts and the working
principleofthe main hydraulicand pneumaticcomponents. Complete
hydraulic and pneumatic systems are studied including power sources,
pump, compressors, lines, valve and actuators. Students will leam
troubleshooting strategy, preventative maintenance and salety.
Class2Lab2

3 Credits

Police Science

PSCI-2255 Peace Officer Basic Academy 18 Credits
Provides basic policetraining based on Student Performance Objectives
(SPOs) as outlined by the Ohio Peace Officer Training Council. Upon
successfulcompletion the studentiseligible to take the Ohio Peace
Officer certification exam.

Class25Lab15

Psychology

PSYC-1101 General Psychology 3 Credits
Thiscourseservesasacomprehensiveandin-depthstudyofthetheories
and applications of psychology. The course consists of an overview of
topics in the areas of both clinical and experimental psychology
including memory, personality, consciousness, physiological bases of
behavior, sensation and perception, motivation and emotion, human
development, leamming, abnermal behaviors and social processes.

Class 3
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Course Descriptions

PSYC-1115 Educational Psychology 3 Credits
The applications of psychological theories, models and principles to
education settings. Major topics includeanoverviewofeducation;
cognitive, language, social and affective development; cognitive,
behavioral, humanistic, and social leaming models oflearning; thinking
and remembering; theoriesof motivation; intelligence and creativity;
individual differences and their affect {culture, gender, social class,
ethnicity, etc.); effective instructional strategies and classroom
management; assessment of studentleaming.

Class 3

PSYC-1120 Organizational Behavior 3 Credits
Studentswillstudy human behavior intheworkplace.[naddition,
students will study, experience, and demonstrate individual and group
behavior techniques that workin the world of work. Topics include
personality influences, motivation, conflict & negotiation, group and
team processes, jobdesignandsatisfaction,decision makingand
communication, organizational culture, and diversity, legal and ethical
issues in contemporary organizations.

Class 3

PSYC-2151 Developmental Psychology 3 Credits
Physical, emotional, social and intellectual developmentofan individual
from conception to death. Emphasizes normal growth and development
of the individual with discussion of genetic and environmental factors
that can cause developmental abnormalities.

Class3

PSYC-2152 Abnormal Psychology 3 Credits
This course is designed to introduce the student to the scientific study of
abnormal behavior through examination of the most prevalent behavior-
al and emotional problems in the population. The concepts of normality,
abnormality, psychopathology, and treatment methods are presented
a nd discussed. The course presents students with an opportunity to
understand some of the controversial issues and unresolved problems that
psychologists undertake as they attempt to ameliorate psychological
suffering in the population.

Class 3

PSYC-2170 Child Development 3
Credlts Explores physical, emotional, social,andcognitivedevelopment
ofan individual from conception through childhood. The coursework
emphasizes normal growth and development withdiscussionsof
biologicaland environmental factors thatinfluence development.
Class3

Physical Therapy
Assistant

PTA-1100 Introduction to Physical Therapy 1 Credit
Introductionto healthcareinthe United States, particularly asitrelates to
physical therapyand the rolesofthe physical therapist and physical
therapistassistant

Class 1
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PTA-2201 Fundamentals of Physlcal Therapy 5 Credits
Basic patient handling skills including ROM, transfer and gait training.
Fit and use of assistive devices, vital signs and pertinent emergency
procedures, infection control including handwashing and sterile
techniques. Explores the role of the PTA with special patient populations
Class3Lab4

PTA-2202 Kineslology 2 Credits
Intreduction to biomechanical principles of human movement with ap-
plicationstap hysical therapydatacollectionand intervention,
Class1Llab2

PTA-2204 Musculoskeletal Problems 3 Credits
Injury, disease and treatment of the musculoskeletal system across the
lifespan emphasizing orthopedic dysfunctions, special tests, treatment
interventions and progressions. Focus on pathologies, safety, indications,
and contraindications for specific orthopedic conditions based upon
stages of tissue healing, type of procedure performed and clinical findings.
Includes Success Skills, “Communicates Effectively,” “Maintains
Professional Skills & Attitudes,” “Demonstrates Math Skills,”
“Demonstrates Human Relations Skills,” “Maintains a Code of Ethics”
and “Implements Career Appropriate Technology.”

Class2Lab2

PTA-2205 Physical Therapy Procedures 5 Credits
Physiologic and therapeutic effects of physical agents, includes

indications/contraindications, application and documentation of above.
Class3Lab4

PTA-2207 PTA Clinical Issues & Role Transition 1 Credit
Prepare forthe transition from student to professional, integrationof
clinical experience and review for the licensure examand Jurisprudence
exam for the State of Ohio.

Class 1

PTA-2208 PTA Directed Practice | 2 Credits
Student will practice skillsacquired todatein a clinical settingunder the
supervision of a licensed physical therapist or physical therapist assistant.
A seminar component addresses the clinical experience and issues i n
physical therapy.

Class1Lab9.5

PTA-2209 PTA Directed Practice 4 Credits
Planned clinical experience. Students apply physical therapy data col-
lectionandinterventionsina clinical settingunder the supervisionofa
licensed physical therapist or physical therapist assistant.

Class1Lab15

PTA-2210 Cardiopulmonary Function 2 Credits
Physiology ofexercise,energy metabolism and principles of aerobic
conditioning. Includes cardiorespiratory and physiology, cardiac
rehabilitationand pulmonarydiseasesandtreatment. Methods of
exercisetraining are reviewed. Pharmacological interventions and
actions are included.

Class1Lab2

PTA-2211 Pathophysiology of Disease 2 Credits
Familiarizes the student with various disease processes, especially those
seeninthe physical therapysetting. Includesrelated pharmacology.
Class 2
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PTA-2214 Rebhabilitation Procedures (SL) 3 Credits
Neuromuscular physiology, injury, disease and rehabilitation of children
and adults. Pertinent pharmacological interventions and implications for
therapy actions are addressed.

Class2Lab2

PTA-2215 Princlples of Exercise 2 Credits
Physiologicand therapeuticeffects and theirapplication of a various
types ofexercise. Focus on safety, indications and contraindications.
Exercise principles are applied across age and diagnoses lines including

pediatric, women's health and geriatric populations.
Clirss1Lab2

PTA-2650 PTA Directed Practice il (Capstone) 4 Credits
Planned clinical experience. Students apply physical therapy data col
lectionand interventions in a clinical setting underthe supervision of a
licensed physical therapist or physical therapist assistant.

Class1Lab15

Real Estate

RE-1101 Principles & Practices of Real Estate 3 Credits
This is an introduction to real estate, the economics of the real estate
business, and the general practices performed in the listing and selling
of real estate. The course offers a basic knowledge of the real estate
business by covering the physical, legal, locational, and economic
characteristics of real estate, real estate markets, regional and local
economic influences on real estate values, evaluation, financing,
licensing, and professional ethics. This course meets all state
requirements for licensing. State of Ohio Department of Commerce
only accepts course work taken within the last 10 years towards
educational requirements to sit for the state real estate licensingexam.
Class3

RE-1102 Real Estate Law 3 Credits
Real Estate Law includes all areas of law of common concern to the
typical real estate practitioner and investor-consumer. The course
addresses areas of the law of agency, law of fixtures, freehold and
leasehold, estates, conveyance of real estate, real estate managers,
and licensing laws of Ohio, zoning, cooperatives and condominiums.
This course meets all state requirements for licensing. State of Ohio
Department of Commerce only accepts course work taken within the
last 10 years towards educational requirements to sit for the state real
estate licensing exam.

Class 3

RE-1130 Real Estate Finance 3 Credits

Real Estate Finance covers four major topics of realestatefinance
instruments and creative finance techniques; in-depth mortgage payment
patterns and concepts, economic characteristics and standards, and
finance of singleandincome-producingproperties; sources and
availability of mortgage money and creditand the impact of variousfactors
onthe mortgage market;and special governmentactivities havingan
impactonrealestate finance. This course meets state requirements for
licensing. State of Ohio Department of Commerceonly acceptscourse
worktakenwithinthelast10yearstowardseducational requirementstosit
for the staterealestate licensingexam.

Class 3
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RE-1140 Real Estate Appraisai 3 Credits
Real Estate Appraisalstressesthe methodology ofappraisingthe
single-family residential property and the theory underlying appraisal
techniques. This course covers the three basic techniques of apprais

ing: marketcomparison, penalizedcostofreplacement, and income
approach (GMRM). Thiscourse meets state requirements for licensing.
Stateof Ohio Department of Commerce only accepts course work taken
within thelast 10years towards educational requirements tositfor the
state real estate licensing exam.

Class 3

Robotics

ROB-1010 Introduction to industrlal Robotlics 3 Credits
Thiscourseisintended for an operator, technician, engineer or program
merwhomust setup and record programson arobot. The course covers
the Robot Operation outline intermixed with the tasks required to set
the specifi application, test,runand refi the programand production
setup.

Class2Lab2

ROB-1020 Robotics Programming 3 Credits
Thiscourse covers the basic tasksand procedures required foranopera-
tor, technician, engineer, or programmer to setup, teach, testand modify
iRvision application on R3iB Robot Controller.

Class2Lab2

ROB-2020 Advanced Robotics Applications 3 Credlts
This course willprovide procedures for creatinga HandlingPROvirtual
workeell. When completed, the workcell created will contain a FANUC
robot with end-of-arm tooling, one orrmore fi for holding a part
andarobotTPPProgram whichmovesthepartfromonefi to the
other.

Class2Lab2

ROB-2600 Advanced Manufacturing Practicum 2 Credits
The students willacquirea practicum site in thefield of Advanced
Manufacturingto develop skills in the field and learn about the working
environment. This practicumsite could lead toemployment or used to
supportthe required needforexperience beforeemployment.

Class1lab7

ROB-2650 Advanced Manufacturing Capstone (SL) 5 Credits
This course willgive students chance toimplement a solution fora real
world problem. Students willcome upwith solutions based on the con-
tenttheylearnfrompriorcourses.

Class4 Lab6

Sociology

SOCI-1101 Introduction to Sociology 3 Credits
Acomprehensive and in-depth study of the theories and applications

of Sociology. This course covers the nature of human society, social
behaviors and factors affecting theirdevelopment. Topicsinclude
culture, socialization, social organization, groups, institutions,
normative and deviantbehaviorandsocialstratifications

Class 3
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Course Descriptions

State Tested Nurse Aide

STNA 1000 State Tested Nurse Alde 4 Credits
This course follows the Ohio Department of Health State of Ohio Nurse
Aide Trainingand Competency EvaluationProgram Standards and
Guidelines {NATCEP) and when completed enables the student to sit

for the State Tested Nurse Aide test. This course covers providingas-
signedordelegated tasks, personalcareneedsofresidents,and providing
personal care services and activities assigned by a nurse. Students will use
equipmentintheclassroomand nursing skills laboratory and willalso
providenursingrelated services to residencyin an Ohiolong-terincare
facility.

Class2Labl.5

Sports Management

SPRT-1000A Sports Management Mentorship A 1 Credits
Provides an opportunity for students to gain clarity on their career goals
and develop their own network through a mentor relationship with a
professional in the sports industry. The course is designed to help
students increase their workplace savvy, gain clarity on their career
interests, develop their networking skills and successfully make the
transition from college to the workplace through a mentor relationship
with a professional. Program Mentors lead presentations during class
sessions and provide key leamning experiences for students. During the
mentorship, students develop a web portfolio and maintain a blog to
journal the experniences from their contact hours.

Class 1

SPRT-1000B Sports Management Mentorship B 1 Credits
Provides an opportunity for students to gain clarity on their career goals
and develop their own network through a mentor relationship with a
professional in the sports industry. The course is designed to help
students increase their workplace savvy, gain clarity on their career
interests, develop their networking skills and successfully make the
transition from college to the workplace through a mentor relationship
with a professional. Program Mentors lead presentations during class
sessions and provide key leaming experiences for students. During the
mentorship, students develop a web portfolio and maintain a blog to
journal the experiences from their contact hours.

Class 1

SPRT-1000C Sports Management Mentorship C 1 Credits
Provides an opportunity for students to gain clarity on their career goals
and develop their own network through a mentor relationship with a
professional in the sports industry. The course is designed to help
students increase their workplace savvy, gain clarity on their career
wnterests, develop their networking skills and successfully make the
transition from college to the workplace through a mentor relationship
with a professional. Program Mentors lead presentations during class
sessions and provide key learning experiences for students. During the
mentorship, students develop a web portfolio and maintain a blog to
journal the experiences from their contact hours.

Class 1
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SPRT-1000D Sports Management Mentorship D 1 Credite
Provides an opportunity for students to gain clarity on their career
goals and develop their own network through a mentor relationship
with a professional in the sports industry. The course is designed to
help students increase their workplace savvy, gain clarity on their
career interests, develop their networking skills and successfully make
the transition from college to the workplace through a mentor
relationship with a professional. Program Mentors lead presentations
during class sessions and provide key learning experiences for
students. During the mentorship, students develop a web portfolio and
maintain a blog to journal the experiences from their contact hours.
Class 1

SPRT-1100 Introduction to Sports Management 3 Credits
Provides an opportunity for students to gain clarity on their career
goals and develop their own network through a mentor relationship
with a professional in the sports industry. The course is designed to
help students increase their workplace savvy, gain clarity on their
career interests, develop their networking skills and successfully make
the transition from college to the workplace through a mentor
relationship with a professional. Program Mentors lead presentations
during class sessions and provide key learning experiences for
students. During the mentorship, students develop a web portfolio and
maintain a blog to joumnal the experiences from their contact hours.
Class 3

SPRT-1101 Legal Aspects & Governance of Sports 3 Credits
Concentrates on the areas of sports law and sports governance from
amateur through professional sports. The course provides information
into the legal issues related to sports and examines the purpose and
practice of sports governance and how it relates to sports
administration.

Class 3

SPRT-1200 Introduction to Sports Performance 3 Credite
Measurement and Analytics

Provides students with an understanding of the field of analytics as
applied to sports. Students will learn about the application of analytics
in sports for purposes of in-game strategy, player performance, team
management, sports operations, and fantasy competitions, among
many other topics. The course utilizes exploratory data analysis,
predictive modeling, and presentation graphics, showing real-world
implications for athletes, coaches, team managers, and the sports
industry. Upon completion of this introductory course, students will
understand the importance for sport organizations to analyze,
interpret, and communicate data efficiently and effectively in sport.
Class 3

SPRT-1210 Sports, Wellness & Society 3
Credits Examines the impacts of recreation and sport activities and
the social/ cultural history of sports and its influence on our social
institutions, such as politics, the economy, and government. This
course examines issues such as race, gender, deviance and social
problems, and youth socialization in relationship with sports.

Class 3
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SPRT-1220 Sports Sales, Ticketing Operations 3 Credits
& Promotions

Examines the diverse and changing environment of ticket and operation
sales in the sport industry. The course will introduce students to the
discipline of ticket operations by studying policy development, ticket
distribution, customer service, ticketing technology, legal issues in
ticketing, ticket pricing, and the secondary ticket market.

Class 3

SPRT-1230 Sports Facllities & Even Management 3 Credits

Examine sports facilities and Event Management techniques.
Class 3

SPRT-2100 Sports Management Mentorship A 3 Credits
Provides the student with exposure to event planning and managing
sports events including those for professionai, amateur and collegiate
sports events, and commercial, recreational, and club sports. Course
content provides students with an understanding of the requirements
and complexities involved in planning and managing major sports events
and venues in relation to their social, cultural and global environment.
Class 3

SPRT-2110 Sports Management Fundraising 3 Credits
Explore the necessary components of fundraising in sport and athtetics
at all levels. The course will blend the necessary components of
fundraising theory and development of fundraising programs and events.
Students will learn the importance of fundraising for volunteer sports,
non-profit sport organizations, amateur sport organizations, high schoot
and collegiate level sport organizations. Topics include fundraising
program planning, board of directors, managing volunteers, fundraising
control and evaluation.

Class 3
SPRT-2120 Sports Management Adult 3 Credits
Development & Aging This

introductory course is designed to explore the importance of aging in
individuals and in society. It provides an integrated overview of the study
of aging and the analysis of the social and cultural influences on health
in adulthood and later life. Students will learn about issues such as
biological change, health behaviors, disease prevention, nutrition and
physical exercise, sexuality, substance abuse, overmedication and
dementia, and mental-health issues related to physical health among
older adults. The course will emphasize the role of physical activity and
other lifestyle choices in modifying the aging process and in influencing
the onset and progression of the chronic diseases which accompany
aging.

Class 3

SPRT-2130 Sports Media Relatlons 3 Credits
Studies the basic knowledge and understanding of media relations in
sports. Emphasizes buildingand managing an effective media relations
program on the high school, intercollegiate and professional level.
Examines news releases, hometown features, contest management,
press conferences, statistics, and publications.

Class 3
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SPRT-2600 Sports Event & Community 3 Credits
Development (Practicum)

Designed to develop greater breadth and depth of students'
understanding and experience within the industry. It concentrates on
how sport events can draw support from and make a difference in
communities. This couts¢ provides the student with a field experience
in the area of sports management and community

Class 3

SPRT-2650 Leadership In Sports {Capstone) 3 Credits
Provides sport management majors an opportunity to demonstrate
achievement in their major and engage in self-reflection. Students will
develop a portfolio. Components include reflective essays and samples
of relevant professional work completed durnng the college experience.
Class 3

Supervision

SUPR-1117 Hospitallty Supervision 2 Credits
Effective supervision of employees. Focuses on basic principles such as
recruiting, interviewing, discipline, motivation and leadership styles.
Class 2

SUPR-2235 Supervision & Leadership 3 Credits
Designed for managers and supervisorswhoenterat thefirst lineof
management and supervision. Introduces the fundamental principles,
processes and practices of management and supervision.

Class3

Social Work

SW-1000 Introduction to Social Work 3 Credits
This course is designed to introduce students to the world of the
Social Worker. The course will offer an overview of the profession’s
principles and practices within the secial welfare system. The basic
frameworks for interventions, case management services and social
services delivery are introduced for today's societal needs. Students
will practice demonstrating critical thinking and decision-making
skills, as well as an understanding of current social problems and
an approach to begin to implement a proper solution. Students will
apply for the PCOCA certification.

Class3

SW-1100 Introduction to Social Welfare 3 Credits
This course is designed to introduce students to the social services,
institutions and provisions offered through the social welfare system
of the United States. It will examine the historical background and
development of the current social welfare system, along with the
imminent social issues and problems facing at-risk populations in
today's 21st century society. Students will also complete a volunteer
project based in their choice of area within the social services field
and present a reflection paper on their experience as part of a
requirement of the course.

Class3

Course Descriptions

SW-1200 Group Process 3 Credits
This course is designed to introduce students to the approaches used
in group counseling within a clinical setting. Students will explore the
differences in group types and appropriate theories used to develop
and conduct group process. They will also examine the important
factors in leadership development and style, as well as the important
role the appreciation of diversity plays in creating and conducting
successful groups within the counseling arena.

Class3

SW-1210 Case Management 3 Credits
This capstone course incorporates prior information to assist the
students in utilizing a team approach to providing services to clients.
Several mock case studies are provided in which the teams must
utilize their skills demonstrating professional and approved methods
of providing case management services to both adjudicated persons
and clients seeking services in the human services agencies; including
evaluation, treatment & discharge planning and intervention.

Class3

SW-1400 Ethics in Social Work 3 Credits
This course is designed to introduce the student to the basic values,
principles and standards for the Social Work .Students will learn a
code of ethics applicable for their future career and will utilize case
studies and a post-test to determine their understanding of material
in the course.

Class3

Tactical Academy

TACT 1100 Adv Police Operations Academy | & 11 12 Credits
This 30-day academy consists of instructor-level courses including CQB,
highthreatengagements,executive protectionand more.

Class6lab12

TACT 1101 Adv Police Operations Academy | 6 Credits
This 15-dayacademyisthefi  halfofthe Advanced Police Operations
Academyand consistsofinstructor-levelcoursesincludingCQB, high
threat engagements, executive protection and more.

Class3Lab6

TACT 1102 Adv Police Operations Academy il 6 Credits
This 15-day academy is the second halfof the Advanced Police Operations
Academy and consists of instructor-level courses including CQB, high
threatengagements,executive protection and more.

Class3Lab6

Theater

THEA-1101 Script Analysis 3 Credits
This class focuses on reading and interpreting scripts representing a
variety of styles and periods from a theatrical perspective. Through
close reading and analysis, students will determine what staging

options exist and explore the consequences of their interpretation.
Class3
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THEA-1102 Acting | 3 Credits
This class focuses on applying acting techniques and principals.
Through the study of verbal and nonverbal communication,
improvisational work, and the analysis of written texts, students will
determine appropriate acting choices and explore the role of the
theatrical actor.Class3

THEA-11.03 Stagecraft 3 Credits
In this class, students will be intreduced to the history and
application of a variety of stagecraft techniques. Topics include
scenic, lighting, costume and properties design and construction,
and make-up design and application. Students will realize their
designs in a final project.

Cluss3

THEA-2202 Acting Practicum 3 Credits
Building on the methodologies and skills introduced in Acting [,
students will participate in the rehearsal process and performances
of a live, staged theatrical production

Cliss3

THEA-2203 Applled Theatre Technology 2 Credits
This class focuses on reading and interpreting scripts representing
a variety of styles and periods from a theatrical perspective. Through
close reading and analysis, students will determine what staging
optiens exist and explore the consequences of their interpretation.
Clats2

THEA-2204 Theatre Capstone 3 Credits
Building on the methodologies and skills developed in the first 3
semesters, students will identify and complete a final,
conceptualized theatre project. Students will select a major area of
focus relevant to their individual interests,

Class3

Timber Harvesting
& Tree Care

THTC-1101 Introduction to Timber Harvest/Tree Care 3 Credits
Techniques in tree care: Students will learn proper techniques for
tree care. Following guidelines set out by the International Society of
Arboriculture (ISA), emphasis will be given to assessing tree health,
tree structure and growth patterns. In addition, students will
practice limbing and pruning with chainsaws and non-mechanical
tools. The emphasis is on caring for and maintaining healthy trees in
urban/suburban settings.

Class1Lab4

THTC-1102 Timber Harvesting & Tree Care Il

Techniques in timber harvesting: Students will learn proper
techniques for felling and sawing downed timber, including sawing
spring poles and stems under tension. The five-step safety plan will
guide responsible tree felling. In addition, students will learn to plan
out a timber harvest to maximize efficiency and safety. Students will
become experienced using chainsaws, skidders, and other equipment
necessary to conduct a timber harvest.

Class1Lab4

3 Credits
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Water/ Wastewater
Management

WWM-1110 Water/Wastewater Health, Safety
& Security

Safety and security course covering hazards, process safety management,
risk management plans, emergency and security issues. Emergency
responseplans wilibediscussed with special consideration of site safety
and security vulnerability.

Class 2

2 Credits

WWM-1120 Water/Wastewater Sampling & Analysis 2 Credits
Introduction to water and wastewater sampling and analysis techniques
and procedures. Will build the foundational principles regarding scien- tifi
laboratory procedures to collect organics, inorganic, metallic and non-
metallic water containments.

Class 2

WWM-1130 Stormwater Management 2 Credits
Introductiontotheprinciples, practicesandissuesregardingerosionand

sedimentcontrolin the contextof municipal stormwater management.
Class 2

WWM-1200 Emerging Issues in Water & Wastewater 2 Credits
Introduces students to issues such as asset management, topics in the

news and new technologies
Class 2

WWM-1250 Math & Chemistry Applications
Operators

Designed to prepare students for the Operator Certification Exam.
Covers principles of chemistry, electricity, hydraulics, and math.
Clnye2

2 Credits for

WWM-1251 Math & Chemistry Applications for
Operators

4 Credits

Designed to prepare students for the Operator Certification Exam.
Covers principles of chemistry, electricity, hydraulics, and mathematics.
Course content will be discussed and applied within the context of water
and wastewater treatment.

Chitss 4

WWM-1270 Water/Wastewater Laws & Regulations 2 Credits
Applicable water and wastewater federal and state environmental laws
andregulations. Laws within the regulatory processand historical con-
text. Emphasis on contaminant levels.

Class 2

WWM-1430 Drinking Water Treatment 3 Credits
Encompasses processes, operations, maintenance, treatment techniques,
laboratory procedures and administrative procedures. Holistic approach
todrinkingwatertreatment.

Class 3
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WWM-1440 Wastewater Treatment 3 Credits
Course encompasses processes, operations, maintenance, treatment
techniques, laboratory procedures and administrative procedures.
Holistic approach to wastewater treatment.

Class 3

WWM-2100 Water Reuse 3 Credits
Introduces thecon ceptofwaterreuseincludingitsissues, treatment

technologies and the application ofreclaimed water,
Class 3

WWM-2120 Wastewater Collection 3 Credits
Comprehensive course describing wastewater colle::tion systems.
Emphasis will be placed on inspection and collection procedures, pipe
cleaning, repairand new constructionofpipes,and lift stations.

Class 3

WWM-2150 Industrial Waste Treatment 2 Credits
Comprehensive industrial wastewater treatment course encompassing
processes, operations, maintenance and treatment techniques
Emphasison holisticapproachtoindustrialwaste.

Class 2

WWM-2151 Industrial Waste Treatment 3 Credits
Comprehenstve industrial wastewater treatment course encompassing
processes, operations, maintenance and treatment techniques. Emphasis
on holisticappreach toindustrialwaste treatment.

Class 3

WWM-2180 Water/Wastewater Microorganisms 3 Credits
This course allows studénts to learn toidentify bacteria, viruses, protists,

protozoa, metazoan, algaeand fungus in waterand wastewater.
Class 3

WWM-2210 Water Distribution 3 Credits
Waterdistribution systemswill beexplored including storage facilities,
water mains, valves meters, system disinfection, water quality, and system
operation and maintenance.

Class 3

WWM-2231 Water Resource Management & Protection 3 Credits
Applied drinkingwaterhydrology courseunderscoringwater manage
mentand protection. Water quality and inventory managementwill be
discussed as each relate to biophysical, social, and economic issues.

Class 3

WWM-2650 Water/Wastewater Utllitles 4 Credits
Management (Capstone/SL)

Acapstonecoursedesignedto manage allsafety, administrative,and
maintenanceduties withina utility operation. Students will investigate
and remediate scenarios through creative and critical thinking strategies.

Class 4
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Course Descriptions

Website & Application
Development

WEB-1101 JavaScript | 3 Credits
Introduction to programming with JavaScript. Learn general syntax, vari-
ables, data types, loops, conditional statements, functions and accessing
objects. LearnaboutJavaScript prototypal Object Oriented Programing
and how it differs from Java’s class-based approach.

Class 3

WEB-1102 HTML/CSS | 3 Credits
Introduction to the browser DOM. Begin creating a portfolio website.

Use CSS3 to style HTML. Introduction to semantic HTML. Discuss
Waterfalland Agile workflows, scrums, and Kanbanboards. Createand
usea Git repository. LearnGitand Git flow.

Closs 3

WEB-1103 Java | 3 Credlts
Introduction tocomputerprogramminginJava. SetupaJavadevelop-
mentenvironment for textbasedinterfaces and thevirtualmachine
wodel. Learn Object Oriented Programing concepts, variables, types,
conditionals, loops and general syntax.

Class3

WEB-1104 Database | 3 Credits
Learnto architect a PostgreSQLdatabasesviathe command lineand
viaadesktopApplication. Create tables, store datawithdatatypes. Use
expressions, operators, and strings. Normalize database tables.

Cidss 3

WEB-1121 JavaScript Il 3 Credits
UseJavaScriptin the browserto manipulate the DOM. Use techniques
learnedtoaddJavaScriptenhancements tothe student’s portfolioweb-
site. Make a public APl to allow the general public to controla camera in
class.

Class 3

WEB-1122 HTML/CSS I 3 Credits
Learn howto use advanced HTMLS tags like video, audio, and canvas.
Canvas programming basics. Introduce basic web accessibility tech-
niques. Introduce advanced CSS3 techniques and animations. Begin
using SASS to compile CSS. Continue work on the portfolio website.
Cluss 3

WEB-1123 Java ll 3 Credits
Learn advanced techniques in Java programing like data structures,
recursion. Create andaccess API's. Read and writestreams. Introduction
to the Android SDK. Use of RESTAPI’s, APIARY and CRUD.

Class 3

WEB-2102 Python li 3 Credits
Familiarize the student with general concepts like conditional execution,
loops, Python programming language syntax, semantics and the runtime
environmentas well as withgeneral codingtechniquesand OOP.

Class 3
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WEB-2131 JavaScript Il 3
Credite

Introduce transpilers tothestudent’s Gulp tasks. Use the Babel
transpiler to write ES6 JavaScript. Introduce new ES6 Features. Begin
usingframeworks Express, Angular2 and ReactJStocreate SinglePage
Applications. Use GraphQLto begin talkingtodatabases and Rest
API's. Learn JavaScript unit testing techniques.

Class 3

WEB-2132 [ncubator | 4 Credits
Use all the knowledge gained during the program, form teams and
recruit classmates tostartaventure. Theventure willcreateanative
android app (Java)or webapp (HTML / CSS f JavaScript)or hybrid app
{React Native) with the eventual goal of releasing the app to the app
store or releasing the webapp to the publiconline.

Class 4

WEB-2133 Java lll 3 Credits

Advanced app development. Learn Java Unit testing techniques.
Class 3

WEB-2142 New Venture Finance Concepts 3 CredIts
Learnbasicsforrunningasmalibusiness. Understandhow tosecure
funding fora newstartup. Understand fi conceptsto help
startupventuressecurefunding, Coverthe variousfi options to
get venture funded. Learn about vajuations, dilution, capital structure,
termsheets. Learn howto developasticcessfulinvestorpitch.

Class 3

WEB-2144 Database lI: The Cloud 3 Credits
Learn how todevelopmobile and webappsthatleverage data, storage,

serving, and caching on cloud computing architectures.
Class 3

WEB-2600 Web Development for Non-Profits(SL/PR 2 Credits
Students will use all the knowledge they have gained to create orupdate
awebsite for alocal nonprofit or charitable organization pendingap-
proval from the College. This class will cover web development from
beginning toend, creatingautomated tasks to compile production code
from development sources.

Class 2

WEB-2650 Incubator Il (Capstone) 4 Credits
Continue the app development from Incubator 1. Team mates will have
theopportunity toswit¢hteamsfrom Incubator I. Release theapp to the
public. Ifthey sodesire, students will have the opportunityto form an
LLC and optionally seek funding.

Class ¢

Welding

WELD-1120 Introduction to Welding 2 CredIts
Principles,calculations andbasicconceptsof electricarcandgas
welding, brazingand soldering.

ClassOLab4
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WELD-1121 Introduction to Welding 3 Credits
Principles, calculations and basic concepts of electricarcand gasweld-
ing, brazingand soldering.

Class2Lab2

WELD-2121 Stick Welding D1.1 2 Credits
Thisclasswillenable thestudenttoweld structuraland plate steelin all
positions; prepare the student to qualify for D1.1 certifi and
provide the necessary D1.1 certifi testing services.

ClassOLabd

WELD-2122 Pipe Welding D1.1 2 Credits
This class will enable the student to perform basicpipe weldingin vari-
ous positions using multiple schedule and length pipe, coupons and fit-
tings, and will lead toa D1.1 Pipe or D1.1 ASME equivalentcertifi
ClassOLab4

WELD-2123 Metals & Gasses 2 Credits
This class willenablethe student to recognize and distinguish between
different metals, their compatibility, different gases used in various
welding processes, current industry techniques, safety and prevention of
hazardous conditions.

Class TLab2

WELD-2124 Advanced WeldIng Positions 6 Credits
This class willenablethe studenttoacquire ASME certifications
needed toweldindustrial, highpressurepipeand highpressurepiping
systems. Classd Lab4

WELD-2600 Welding Practicum
Class1Lab7

2 Credits

Wildlife Management

WLM-1056 Wildlife Ecology & ldentification 3 Credits
This courseisthefirstwildlifemanagement class wildliferesources
management students take at Hocking College. Lectures cover animal
ecology and taxonomy, ecology and managementofupland game
birds, waterfowl, and mammals.

Ctass2Lab2

WLM-2104 Wetland Ecology & Management 1 Credit
Comprehensive study of ecological development, physical character-
1stics and value sofwetlands in North America. Wetland classification
methods.

ClassOLab2

WLM-2115 Wildiife Management 3 Credits
Focuses onthetheoryand techniquesafwildlife management,inctud-
ing the discussion of forest, grassland, riparian and wetland ecosys
tems. Discusses applied wildlife management.

Class 1Lab4

WLM-2145 Wildlife Techniques 3 Credits
Useofwildlifeliterature, preparation of technical reports, estimating
wildlife population numbers, wildlife radictelemetry, capture, handling,
and marking of wildlife.

Class2Lab2
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WLM-2203 Environmental Ethics 3
Credlts Introduction totraditionatethical theoriesand systems,
deontology, natural law, virtue ethics, utilitarianism and ethical

relativism.
Class 3

WLM-2210 Wildlife & NR Law & Policy 3
Credits ldentifies variousagenciesresponsible for the managementof
wildlife andits habitats. Discusses the role that federal, state, and

local agencies haveon wildlife populations.
Class2Lab2

WLM-2212 Ecology & Management of Grassland Wildlife 3
Credits Ecology and Conservation of indigenous and introduced
grassland ecosystems with focus on the tall-grass prairie region.
Identification of cool and warm season grasses.

Class1Lab2

WLM-2219 Wildlife Radiotelemetry 1 Credite
with focus on the tall-grass prairie region. Identification of cool
and warm season grasses Techniques used to instrument and
track radio-marked animals and data analysis. Use and
evaluation of transmitter types, antenna types, and receiver types.
Field labs include monitoring free-ranging Instrumented animals.
Class0 Lab2

WLM-2227 Management of forest Wildlife 1 Credits
Focuses on the theory and techniques of wildlife management,
including discussion on forest, grassland, riparian and wetland
ecosystems. Discusses applied wildlife management.

ClassOLab2

WLM-2251 Biostatlstics for Wildllfe Management 3 Credits
Fundamental concepts of experimental design and analysis in
traditional and contemporary wildlife management inquiry.
Datasets that highlight both field and laboratory research
analysis.

Class3

WLM-2270 NR Conservation Contractor Seminar 2 Credlts
Students will learn to prepare contracts that include project
budgets, providing bids for landowners for conservation practices
related to farm bill programs. Students will implement
conservation practices to the satisfaction of the client and
agencies involved.

ClassOLabd4
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Course Descriptlons
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